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CHAPTER -1

COLLEGES / INSTITUTIONS ADMITTED TO THE PRIVILEGES OF
THE UNIVERSITY

[Sections 5 (17) of the Act read with Statute 32 ]

1. The following colleges/institutions stand admitted to the privileges of the Colleges Institutions
Pondicherry University admitted to the
privileges
Of the University

ARTS & SCIENCE COLLEGES
1. Tagore Arts College, Puducherry
2. Arignar Anna Government Arts College, Karaikal

3. Jawaharlal Nehru Rajkeeya Mahavidyalaya, Andaman & Nicobar
Islands

4. Bharathidasan Govt. College for Women, Puducherry

5. Mahatma Gandhi Govt. Arts College, Mahe

6. Avvaiyar Govt. College for Women, Karaikal

7. Dr. S.R.K. Govt. Arts College, Yanam

8. Kanchi Mamunivar Centre for PG Studies, Puducherry

9. Mahatma Gandhi Government College, Mayabunder,

Andaman & Nicobar Islands
10.Rajiv Gandhi Arts and Science College, Puducherry
11.Perunthalaivar Kamarajar Govt. Arts College, Puducherry
12.Divine Mother College, Puducherry
13.Indira Gandhi College of Arts & Science, Puducherry
14.Saradha Gangadharan College, Puducherry
15. Achariya Arts and Science College, Puducherry
16.1dhaya College of Arts and Science for Women, Puducherry
17.Kasthurba College for Women, Puducherry
18.Rathnavel Subramaniam College of Arts and Science, Karaikal
19.Mahe Co-operative College of Higher Education & Technology, Mahe

EDUCATION COLLEGES
1. Pope John Paul II College of Education, Puducherry.

2. Tagore Government College of Education, Andaman & Nicobar
Islands.

Sree Narayana College of Education, Mahe.

Immaculate College of Education for Women, Puducherry.

Usha Latchumanan College of Education, Puducherry.

Achariya College of Education, Puducherry.

Perunthalaivar Kamarajar College of Education, Karaikal.

Alpha B.Ed. College, Puducherry.

Arutperunchothi Ramalingasammy College of Education, Puducherry.
10.Don Bosco College of Education and Research Institute, Karaikal
11.Dr. Anbu Paul College of Education, Puducherry
12. Loyola Institute of Teacher Education, Puducherry
13. Krishnasamy College of Education for Women, Puducherry
14.Mahe Co-operative College of Teacher Education, Mahe
15.Nehru College of Education, Puducherry
16.Regency College of Education, Yanam
17.Vasavi College of Education, Puducherry
18.Venkateswara College of Education, Moolakulam, Puducherry.
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19.Venkateswara College of Education, Madagadipet, Puducherry
20.Vivekananda College of Education, Puducherry

21. Co-operative College of Education, Puducherry

22.Senthil College of Education, Puducherry

23.Sabari College of Education, Puducherry

24. Amarnath College of Education, Karaikal

25.Sr1 Sai Ram College of Education, Puducherry

26.St. Anne’s College of Education & Research Centre, Puducherry
27.TVR College of Education, Puducherry

28.Dr. Kalaikannan College of Education for Women, Puducherry
29.RVS College of Education, Karaikal

30.Sr1 Venkateswara College of Education, Karaikal

ENGINEERING COLLEGES
Pondicherry Engineering College, Puducherry
Bharathiyar College of Engineering and Technology, Karaikal
Rajiv Gandhi College of Engineering & Technology, Puducherry
Sri Manakula Vinayagar Engineering College, Puducherry.
Regency Institute of Technology, Yanam
Christ College of Engineering & Technology, Puducherry
Perunthalaivar Kamarajar Institute of Engineering & Technology,
Karaikal
8. Manakula Vinayagar Institute of Technology, Puducherry
9. R.V.S. College of Engineering & Technology, Karaikal
10.R.V.S. College of Computer Applications, Karaikal
11.Dr. S.J.S Paul Memorial College of Engineering and Technology,
Puducherry
12.R.V.S. Institute of Management Studies and Computer
Application, Karaikal
13.Sri1 Ganesh College of Engineering & Technology, Puducherry
14.Dr. B.R. Ambedkar Institute of Technology, Andaman & Nicobar
Islands
15. Achariya College of Engineering Technology, Puducherry
16. Alpha College of Engineering & Technology, Puducherry.
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MEDICAL COLLEGES
1. Pondicherry Institute of Medical Sciences, Puducherry

2. Sri Manakula Vinayagar Medical College and Hospital, Puducherry
3. Sri Venkateshwaraa Medical College Hospital and Research Centre,
Puducherry

4. Indira Gandhi Medical College & Research Institute, Puducherry
5. Rajiv Gandhi Ayurveda Medical College, Mahe.

PARAMEDICAL / NURSING COLLEGES

1. Mother Theresa Post Graduate and Research Institute of Health
Sciences, Puducherry

College of Nursing, PIMS, Puducherry

Sabari College of Nursing, Puducherry.

Sri Manakula Vinayagar Nursing College, Puducherry.

Indirani College of Nursing, Puducherry.

Sri Venkateshwara College Paramedical Sciences, Puducherry
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Raak Nursing and Para Medical College, Puducherry.
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DENTAL COLLEGES

1. Mahatma Gandhi Post Graduate Institute of Dental Sciences,
Puducherry

2. Mahe Institute of Dental Sciences & Hospital, Mahe

VETERINARY COLLEGE

1. Rajiv Gandhi College of Veterinary and Animal Sciences,

Puducherry

ART & CULTURE COLLEGE

1. Bharathiar Palkalaikoodam, Puducherry

LAW COLLEGE

1. Dr. B.R. Ambedkar Govt. Law College, Puducherry

2. Sri Balaji Law School, Puducherry

RESEARCH INSTITUTES

1. Vector Control Research Centre (ICMR), Puducherry

2. Regional Medical Research Centre ICMR), Andaman &
Nicobar Islands

3. Zoological Survey of India, Port Blair, Andaman & Nicobar
Islands

4. French Institute of Pondicherry, Puducherry.

In addition to the above, the Vector Control Research Centre,
Pondicherry, in so far as it relates to the courses conducted in M.Sc.
(Medical Entomology) and Ph.D., (Botany, Zoology) also stands affiliated to
the University.

Provided that students now pursuing various courses in these
colleges/institutions shall be permitted to complete their courses for the
Diploma/Degree or Certificate from the University of Madras, University of
Calicut or Andhra University, as the case may be, and such
colleges/institutions shall provide for instruction and examination of such
students in accordance with the syllabus of study under which a student
was admitted to that course as contemplated in section 43.

Provided further that if these colleges/institutions propose to start
any fresh course for any Degree/Diploma of the Pondicherry University as
an affiliated college/institution, the provisions as contained in Statute 32(1)
of the Pondicherry University Act (No.53 of 1985) shall apply.

2. The college/institutions admitted to the privileges of the University shall not,
without the prior permission of the Executive Council and Academic Council of
the University, suspend instruction in any subject or course of study which the
said college/institution is authorized to teach. [Statute 32(1)(v)].



Functions

CHAPTER - 11
SCHOOL BOARD
[Statute 16(2)]

1. The functions of the School Board shall be:

a.

to co-ordinate the teaching and research work in the department
assigned to the school.

. to appoint Committees to organise the teaching and research

work in subjects or areas which do not fall within the sphere of
any department in the school and supervise the work of such
Committees.

to approve the courses of study of various programmes including
research degrees offered by the Departments.

to recommend to the Executive Council the names of examiners
for the evaluation of thesis for Ph.D. and other research degrees.

to recommend to the Academic Council, creation or abolition of
teaching posts after considering proposals received from the
Departments /Centres.

to recommend the suggestions of the Board of Post-graduate
Studies to the Academic Council regarding the award of research
degrees to candidates who have been adjudged to be fit to receive
such degrees.

to frame the general time-table of the school.

to consider and act on any proposal regarding the welfare of the
students of the school.

to consider schemes for the advancement of the standards of
teaching and research and to submit proposals in this regard to
the Academic Council.

to perform all other functions which may be prescribed by the Act,
Statutes and Ordinances and to consider all such matters as may
be referred to it by the Executive Council, the Academic Council
or the Vice-Chancellor.

to delegate to the Dean or to any other member of the Board or to
a Committee such powers, general or specific, as may be decided.



. Meetings of the Board shall either be ordinary or special. Ordinary
meetings shall be held twice in a year of which one shall be held in
the first quarter of the academic session.

. Special meetings may be called by the Dean on his own initiative or
shall be called at the suggestions of the Vice-Chancellor or on a
written request from at least one-fifth of the members of the Board.

. The quorum for a meeting of the Board shall be one-third of its total
membership.

. Notice for the ordinary meeting of the Board shall be issued at least
ten days before the date fixed for the meeting, and for the special
meetings, at least five days before the date fixed for the meeting.

. Rules of conduct of the meetings shall be as prescribed by the
regulations to be framed in this regard.

Meetings

Quorum

Notice

Rules of
Business



Constitution

Heads of the
Departments
Appointment
and their
functions
(Satute 7(2) to
(5) of the
Satutes of the
University)

1.

(a)

@)

(i)

(b)

(©

CHAPTER — 111
DEPARTMENTS
[Section 2(g) read with Statute 16 (5) (c)]

In addition to the members enumerated under Statute 16(5) (c)
(1) to (1v), the following shall also be the members of the
department under Statute 16(5) (c) (v):

One teacher of the University who is an expert in allied or
cognate subjects dealt within the Department or Centre to be
nominated by the Vice-Chancellor for the period of three years.

Provided that no such teacher shall be nominated as a member
of more than two Departments or Centres.

In addition, the Head of Department may nominate two
students — one from research students and the other from
Post-Graduate Students — to be co-opted as member.

The implementation of the Choice Based Credit System shall be
the responsibility of the Department in terms of the Choice
Based Credit System Regulations.

For the purpose of finalization of grades after end semester
examinations, the programme committee shall exclude the
student members but may include the external examiners, if
any.

The Head of the Department shall convene and preside over the
meetings of the Department.

The Head of the Department, under the general guidance of the Dean
of the School, shall,

(a) Organise the teaching and research work in the Department /
Centre:

(b) Frame the time-table in conformity with allocation of the
teaching work by the Department/Centre.

(c) Maintain discipline in the class rooms and laboratories
through teachers.

(d) Assign to the teachers in the Department/Centre such duties
as may be necessary for the proper functioning of the
Department or Centre: and assign work to and exercise control
over the non-teaching staff in the Department / Centre: and

(e) Perform such other duties as may be assigned to him by the
Dean, the Academic Council, the Executive Council and Vice-
Chancellor.



CHAPTER - IV
BOARD OF POST-GRADUATE STUDIES
[Statute 17]

1. There shall be a Board of Post-graduate Studies for each department. Constitution

2. The Board of Post-graduate Studies shall consist of the following
members:

3.

@)
(1)
(iii)

(iv)

V)

(vi)

(vii)

(viii)

Head of the Department
All Professors of the department.

Two Readers and two Lecturers, by rotation according to
seniority, to be appointed by the Vice-Chancellor.

One teacher each from other departments within the School
having common courses with the department concerned.

Not more than four teachers teaching the subject at Post
Graduate Level in the affiliated colleges / institutions, to be
nominated by the Vice-Chancellor, due representation to be
given to the Heads of Departments and other senior teachers
of the Departments by turn.

Not more than three persons, nominated by the Board of the
School, who have special knowledge in the discipline of the
concerned department and who are not employees of the
University or of any of the affiliated colleges / institutions.

In respect of the professional colleges, the Principal or the
Head of the Department of the concerned discipline, as the
case may be, shall be the ex-officio Chairman of the Board of
Studies.

The chairman shall have the power to co-opt experts to attend
as observers at its specific meetings, as and when necessary,
with the prior permission of the Vice-Chancellor.

The term of office of the members of the Board of Studies shall be for
a period of three years and they shall be eligible for re-appointment.

4. The functions of the Board shall be-

(@) to approve subjects for research for various degrees and other

requirements of research degrees;

(b) to recommend to the School Board, courses of studies for post-

graduate courses offered by department or college/institution;

Term of Office

Powers and
functions



Quorum

Notice

Minutes

Rules and
Riisiness

(¢) to recommend to the School Board, appointment of examiners
to the Post-graduate courses, other than research degrees, in
accordance with the provisions of the regulations governing
examinations of the University;

(d) to consider and recommend to department(s) concerned
applications for admission to the M.Phil. Course, Ph. D. and
other research programmes and also to recommend the
appointment of supervisors of Research Scholars to the School

Board;

() to recommend to the School Board measures for the
improvement of Post-graduate teaching and research in the
department, affiliated colleges / institutions; and

(f) to perform such other functions as may be assigned to it by the
School Board, the Academic Council, the Executive Council
and the Vice-Chancellor.

. The Quorum of a meeting of the Board shall be one-third of the total

membership of the Board.

. Notice of the meetings of the Board shall be issued at least 14 days

before the date fixed for the meeting.

. The Chairman of the Board shall keep the Minutes of the Meetings of

the Board.

. The Rules of conduct of the meeting shall be as may be prescribed by

regulations in this regard.



CHAPTER -V

BOARD OF UNDER-GRADUATE STUDIES

[Statute 17(1) and (4)]

1. There shall be a Board of Under-graduate Studies for each subject /
discipline taught at the degree level.

Each Board shall comprise not less than nine members. The

Constitution of Board shall be as follows:

@)
(i1)
(iii)
iv)
(v)

(vi)

The Head of the University department teaching the subject
shall be the ex-officio Chairman.

Professors in the Department
One Reader in the Department by rotation as per seniority
One Lecturer in the Department by rotation as per seniority

Not more than six teachers teaching the subject at Under
Graduate level in the affiliated colleges / institutions, to be
nominated by the  Vice-Chancellor, ensuring due
representation to the Heads of Departments and other senior
teachers of the Departments by turn.

Two outside experts nominated by the Vice-Chancellor in
consultation with the Head of the Department:

Provided that in respect of subjects / discipline not taught in the
University Departments/Schools, e.g. Engineering, Medicine, Law,
Education, etc., the Board of Studies shall consist of the following:

()

(i)

(iii)

The Principal or the Head of the Department of the concerned
discipline, as the case may be, shall be the ex-officio Chairman
of the Board of Studies.

Not more than six teachers teaching the subject in affiliated
colleges / institutions, to be nominated by the Vice-Chancellor
ensuring due representation to various branches of studies.

Not more than three outside experts who have special
knowledge in the discipline, to be nominated by the
Vice-Chancellor.

Members of the Board of Under-graduate Studies shall hold office for

a period of 3 years and they shall be eligible for reappointment:

The powers and functions of the Board shall be:

(a) to recommend to the Executive Council panel of names suitable

for appointment as examiners, paper setters, etc., in a subject
with which it deals in accordance with the provisions of
Regulations about the examinations of the University;

Constitution

Term of
Office

Powers and
functions



Meetings

Notice

Quorum

Rules of
Riisiness

(b) to recommend text-books where necessary;

(¢c) to consult specialists who are not members of the Board, as and
when necessary;

(d) to make recommendations to the Academic Council in accordance
with the syllabi of the courses of study and examinations in the
subject with which it deals;

(e) to recommend to the School Board, steps / measures for
improvement of the standards of under-graduate courses and
teaching in the subject for making necessary recommendations to
the Academic Council and to consider and report on any matter
referred to it by the Executive Council, the Academic Council and
the Dean of the School.

The Chairman shall have the power to co-opt experts to attend as
observers at its specific meetings, as and when necessary, with prior
permission of the Vice-Chancellor.

. Meetings of the Board shall be convened by the Chairman of the

Board.

. Special meetings may be called by the Chairman on his own or on the

request of the Dean of the School or at the suggestion of the
Vice-Chancellor or on written request from at least four members of
the Board.

. Notice of the meetings of the Board shall be issued by the Registrar’s

Office at least 3 weeks before the date fixed for the meetings.

. Four members of the Boards shall form quorum.

. The rules of conduct of the meetings shall be as may be prescribed by

the Regulations in this regard.
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CHAPTER - VI
RESPONSIBILITIES OF THE DEANS OF SCHOOLS
[ Statute 6(3) ]

. The Dean of each School shall have an exclusive office with

substantial administrative support staff in proportion to the size of
the School, number of Departments / Centres and Students.

. A Dean should be a motivator and inspiring and driving force to all
the faculty, scholars and students. He should be an innovator who
brings in new ideas to constantly improve the teaching and research
in the School.

. The Dean shall be totally responsible for a close monitoring of
Academic and Administrative functioning of his School, all
Departments and Centres and all issues relating to School Boards,
Board of Studies and any other body with which he i1s associated as
per Statutes and Regulations.

. The Dean shall be responsible for the preparation of Entrance
Examination question papers for the Departments and Centres and
submit them to the Administration for conduct of Entrance
Examinations.

. The Dean shall ensure that the score of all students who wrote the

exams are notified by the Administration in the order of merit and
categories and that the Departments start the admission process
without any delays.

. Any clarifications on contentious issues or issues which require the
Vice-Chancellor’s decision should be submitted to the Office of the

Registrar as a priority file.

. The Dean shall be responsible for allotment of accommodation to
students / scholars into the Hostels allocated to their Schools.

. The Dean shall also appoint Wardens for the Hostels under their
charge.

11



9. All day-to-day issues relating to students, faculty and the staff
working in the respective School shall be dealt with by the Office of
the Dean and in full co-operation of the Department staff.

10.The Dean is expected to work without prejudice and bias and shall
not identify himself with any Group or Association. A Dean cannot
hold the office of the Teachers’ Association in any executive capacity.

11.All HODs are expected to fully co-operate with the Deans and
support them as a team for smooth functioning of the Departments
and the School.

12.A Dean, though normally chosen by rotation shall be assessed for his
performance at the end of each year through a set of parameters (to
be notified separately) including confidential assessment by all the
faculty of his School.

13.A non performing Dean or a person with moral turpitude shall not be
appointed as Dean and he can be replaced at any time of the tenure
without notice.

14.These regulations on the duties and responsibilities of Deans are laid
to ensure that a constructive competition among the Schools
enhances overall quality of Teaching and Research.

15.The Deans shall be responsible to collect and compile the Annual
Report of their Schools in the prescribed format for final compilation
by the University for printing and submission to Parliament after
due approval of the University bodies.

16.The Dean shall convene the School Board Meetings once in every
three months without fail and maintain the records of all proceedings
and actions taken.

17.The Dean shall also be responsible for the maintenance of the School
Library, School Computer Unit and all common facilities of his
School.

12



18.The Dean shall maintain a Bank Account of the School and he shall
have an imprest amount of Rs.10,000/- at his disposal for his office
and contingency expenditure.

19.All the HODs and Centre Heads and faculty shall work harmoniously
with Deans Offices. The Deans shall set an example to all through
their conduct, punctuality, team spirit and leadership qualities.

20.Shall be responsible for the observance of the provisions of the Act /
Statutes / Ordinances and Resolutions relating to the Centres,

Departments and the School.

21.Shall perform such other duties as may be assigned to him by
Academic Council, the Executive Council or the Vice-Chancellor.

13



CHAPTER - VII
ADMISSION OF COLLEGES / INSTITUTIONS TO THE
PRIVILEGES OF THE UNIVERSITY
[ Section 5(17) of the Act read with Statute 32 ]
Definition 1. a) ‘College’ means any college or any institution maintained or
recognised by the University or admitted to the privileges of the
University and providing courses of study for admission to the
examinations of the University.

b) ‘Affiliated college/institution means any college/institution not
maintained by the University and admitted to the privileges of
the University and providing course of study for admission to the
examinations for Degree/Diploma/Certificate of the University
under the Pondicherry University Act, 1985.

c) ‘Post-graduate College’ means a University institution or an
affiliated college/institution providing post-graduate courses of
study leading to the post-graduate degree of the University.

d) ‘Government College’ means any college/institution maintained by
the Government (State or Central) or a Union Territory
Administration.

e) ‘Private College’ means any college/institution maintained by the
University or a Government Agency.

2. An “autonomous college/institution” means any college/institution
designated as an ‘autonomous college/institution’ by the statutes of the
University.

3. The Executive Council shall prescribe, in consultation with the
Academic Council, the manner in which and the conditions subject to
which a college/institution may be designated as an autonomous college
and for withdrawal of such designation.

4. The Executive Council shall not propose the draft of any statute or
amendment to a statute affecting the conditions of affiliation or approval
of affiliated or approved college/institution with the University or by the
University, as the case may be, or affecting the conditions of designation
of any college/institution as an autonomous college/institution except
after consultation with the Academic Council.

Procedurefor . (a) Wherever a proposal to start a new college is made, the
granting sponsoring body, or in the case of a Government College, the
?:ffi|||ia“e(/7”t0 Department of the Government concerned, shall submit an
olleg

application to the Registrar in the prescribed form not later than

Ingtitution . . . L. .
October 1st of the preceding year in which it is intended to start

14



the college. Applications should be accompanied by detailed report
of the infrastructure and physical, financial and other facilities
available to start such a college.

(b) The Colleges for the purpose of this Ordinance will be grouped
into two categories; Under-graduate Colleges and Post-graduate
Colleges. The procedure for admission to the privileges of the
University for these two categories is dealt with herebelow:

(¢) An Under-graduate College or a Post-graduate College, as the
case may be, shall ordinarily be admitted to the privileges of the
University, in the first instance, for providing instruction for the
first year of the course. Such a college may be admitted to the
further privilege of providing instruction at the subsequent years
of study in accordance with the procedure and conditions
prescribed by the University for the purpose.

(d) On receipt of the application, the Affiliation Committee
constituted by the Academic Council shall scrutinize the
application and where needed, seek further clarification from the
sponsoring body. The Committee thereafter shall make its
recommendations to the Academic Council.

(e) The Academic Council, after considering the report of the
Affiliation Committee, shall appoint a Committee of Inspection of
not less than three members of whom one shall be the Director of
Studies, Educational Innovations and Rural Reconstruction.

® @ The Committee of Inspection may take necessary steps to
examine the request, inspect the site and submit its report
to the University on the need and feasibility of the proposed
College / Course, the suitability of the site, the adequacy of
the physical facilities and financial resources and then
make suitable recommendations.

(i1))  While making recommendations for provisional affiliation
to a college and the courses to be offered by it, the
Committee of Inspection should satisfy itself about the
following:

(a) No Objection certificate (NOC) issued from the
Government for establishment of such college:

(b) Permission granted by the concerned Statutory
Council in respect of Professional colleges / courses
and the norms prescribed by the said Councils for
establishment of new colleges / courses.

15



(c) Norms prescribed by the University in respect of
infrastructure, physical, financial and other
facilities, staff requirements — both academic and
other administrative and technical staff, equipment,
library and laboratory facilities, accommodation etc.
in respect of each category of colleges / courses as
detailed in Appendix I.

(111) The Committee of Inspection shall submit its report in the
Proforma prescribed for each category of colleges / courses
Incorporating norms prescribed.

(iv) The above report may be examined by the Affiliation
Committee. The report along with the observations of the
Affiliation Committee may be submitted to the Academic
Council for its consideration.

(g) The University shall make necessary arrangements to complete

the process and intimate the decision to the sponsoring Body /
Government Department concerned and college/institution
concerned normally two months prior to the commencement of the
next academic session.

(h) 1) On receipt of the permission to start the college/institution the

(@)

0)

sponsoring Body shall constitute the Governing Body / Advisory
Committee and proceed to make appointment for the posts of
Principal and other academic staff in accordance with the
provisions of the Statutes, Ordinances and Regulations of the
University about their Composition, minimum qualifications,
procedure for appointment, etc.

(i1) Further, the Governing Body / Advisory Committee shall make
necessary arrangements to fulfil all the conditions and
recommendations made by the Committee of Inspection in this
regard.

No person, who is not fully qualified as per the norms laid down
by the University for the purpose, shall be appointed on the staff
of the college or as Principal. In exceptional cases, however, if a
fully qualified Principal is not readily available, one of the
members of the staff, if existing, having the longest teaching
experience, at college level, may be designated as Vice-Principal
and post of Principal may be kept vacant until such time a fully
qualified person is appointed as Principal.

In the case of affiliation to start new courses, the provisions

contained in the foregoing clauses (a), (c), (d), () and (g) shall be
observed.

16



(k) The Governing Body / Advisory Committee of a college/institution
or the Government Department, as the case may be , shall, at the
earliest, but not later than 15 days from the date of the
commencement of the academic session, inform the University
about the staff in position with full particulars and also a
clarification / acceptance regarding the fulfillment of the
conditions, recommendations prescribed by the University.

(I) The Affiliation Committee shall consist of the following:

(1) Vice-Chancellor or his nominee ...Chairman
(i1) Two nominees of the Academic Council ...Members
(1i1)) One member of the EC nominated by ...Member
the Vice-Chancellor
(iv) Registrar or any other officer nominated by ...Member Secretary

the Vice-Chancellor

(m) Provisional affiliation of a college / course shall be granted for a
period of one year initially which may be extended to a further
period as the University may deem fit and proper. Requests for
renewal shall be submitted on or before 7th January of the
preceding academic year.

(n) The University may arrange for a review of the progress of the
college/institution, its performance in general with particular
reference to the course(s) started and then permit the renewal
and the fact be reported to the Academic Council.

(0) The college/institution, which has been granted provisional
affiliation for any course, after the lapse of three academic years
may apply for permanent affiliation which may be granted on the
recommendation of the Committee of Inspection appointed for the
purpose. The college/institution shall submit a detailed report
well before the time of inspection to facilitate the work of the
Committee of Inspection.

Provided that in exceptional and outstanding cases, this condition
may be waived by the Executive Council on the recommendation of
the Academic Council and permanent affiliation granted earlier to
any college/institution as per usual procedure governing such
permanent affiliation as special categories.

(p) No college shall be dissolved or abolished by its Governing Body /
Advisory Committee without making prior arrangement for
admission of students in another affiliated college or colleges and
without making alternative arrangements for employment of the
permanent members of the teaching staff and also without
obtaining prior approval of the Government concerned, the
University, the University Grants Commission, as may be
necessary, regarding final settlement of any property including
library books and laboratory equipment which might have been
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acquired by such a college with financial assistance from the
University Grants Commission and / or Government.

Provided that no college shall be dissolved or abolished under any
circumstances in the midst of an academic session.

(q) The Executive Council may lay down new conditions of affiliation,
general or specific, regarding staff, buildings, equipment, library,
laboratories, finance or other relevant matters and specify the
date by which the conditions so stipulated be satisfied, failing
which the college/institution may not be allowed to enjoy the
privileges of the University.

(r) The report of the Inspection Committee of a college/institution
shall not be communicated to the college/institution but shall be
regarded as a confidential document until it has first been
considered by the University. After a decision regarding affiliation
has been taken, copies of the report may be sent, unless withheld
under the orders of the Vice-Chancellor for any reason, to the
college/institution and to the Director of Education / Department
of the Government concerned for information, guidance and
necessary action.

A sponsoring body / Government Department seeking permission to
open a new college/institution or colleges / institutions seeking to start
new courses shall pay the fees / create the endowment at the rates as
specified in the Appendix — I to this Chapter.

However, the provision relating to the creation of endowment shall not
apply in the case of colleges / institutions maintained by a Government
(State or Central) or a Union Territory Administration.

Such affiliated colleges / institutions may levy such fees from students
towards tuition fee etc., payable to the College and also to the University
as may be prescribed / approved by the University from time to time,
with the prior concurrence of the University.

The Executive Council shall have power to withdraw any affiliation or
permission from a college/institution at any time whenever, in the
opinion of the Executive Council, such college/institution has failed to
comply with the Rules, Regulations, Statutes, Ordinances or any other
directives of the University, or if the college/institution authorities have
failed to maintain order and discipline in the college/institution or the
normal, regular and proper functioning of the college/institution has
become impossible due to mismanagement of the affairs of the
college/institution or any other valid reason.
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9. Work load of the teachers in such affiliated Colleges shall be as
prescribed by the Regulations.

10.The time-table of a college/institution shall provide for the minimum
number of classes per week in each subject taught as prescribed by
Regulations.

11.The minimum staff requirement of a college/institution shall be as
provided in the Regulations. No college/institution shall be granted
affiliation if it fails to satisfy such minimum requirement.

12. Every college/institution shall provide suitable accommodation for class
rooms, laboratories, library and administration, as prescribed by the
University.

13.Every college/institution must have a well-equipped Library as per
provisions of the Regulations in this regard.

14.Every college/institution should follow the norms laid down by the
University about the size of classes which may be prescribed by
Regulations.

15.Any difficulty arising in interpretation of, or giving effect to any

provisions of this Ordinance, shall be referred to the Vice-Chancellor,
whose interpretation or decision thereon, shall be final.
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CHAPTER - VIII

ADMISSION OF STUDENTS TO THE UNIVERSITY AND TO
THE COLLEGES / INSTITUTIONS ADMITTED TO THE
PRIVILEGES
OF THE UNIVERSITY

[ Sections 5(19) and 27(1) (a) ]

Without prejudice to the provisions of the Act and the Statutes, and
other Rules of the University, no student shall be eligible for admission
to any under-graduate or post-graduate course of study in the University
unless he/she has passed the examination or examinations prescribed by
the University for admission to the concerned course or courses.

Application for admission to the University shall be made to the Dean of
the concerned School in such form as may be prescribed and within the
last date fixed in respect of each course.

The applications so received shall be forwarded by the Dean to the
Admission Committee of the Schools / Departments concerned as may be
constituted by the Vice-Chancellor.

The processing of admission in respect of each course may be completed
by the Admission Committee concerned as per prescribed procedure and
the list of candidates recommended for admission shall be forwarded to
the Vice-Chancellor for approval.

All admissions shall be provisional in the first instance and may be
finalised within a time limit as may be fixed by the Vice-Chancellor. No
candidate shall claim admission as a matter of right.

Admission to the various courses in the colleges / institutions admitted
to the privileges of the University shall be processed by the Admission
Committee constituted by the colleges / institutions concerned and
finalised subject to regulations prescribed in this regard.

French nationals of Indian origin who have been permitted long term
residence in the Union Territory of Pondicherry under the provisions of
the Treaty of Cession, shall be treated on par with Indian nationals for
admission to the courses in the University and in colleges / institutions
admitted to the privileges of the University.

Admission of foreign nationals, other than those stipulated in para 7
above, shall be regulated in accordance with the guidelines issued from
time to time by the Government of India.
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9. The University may make admission/enrollment of students for Ph.D.
Programmes in various subjects / disciplines both on part-time and full-
time basis including external registration for the Ph.D. Degree, details
of which shall be prescribed through regulations from time to time.

Normally, registration for Ph.D. Degree shall be done twice in a year (in
April and October).

10.(a) The reservation in student admission shall be made as per

(b)

reservation policy of UGC / Government of India as communicated
by UGC from time to time.

Students who have discontinued their studies but have not got their
Transfer Certificates will be eligible for re-admission in the eligible
semester/class provided the total period of break in studies has not
exceeded two academic years.

NOTE: For those students who have taken their Transfer
Certificates, fresh admission / eligibility procedure will apply.

11.(1) The University may admit students from any part of India or abroad

@)

to its Regular as well as distance Education programmes.

The University may enter into MoU with Academic / Research
institutions in India or abroad for research purposes with the
approval of the Academic and Executive Councils of the University.
The scholars of such institutions shall also be eligible for
registration for Ph.D programme with the University.

(3) The University may do all such acts and things as may be necessary

and incidental to the above.
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CHAPTER - IX
REGISTER OF MATRICULATES

Maintenanceof 1. The University shall maintain a Register of Matriculates in which the

Register of
Matriculates
Enrollment

a)

b)

d)

names of the following classes of persons shall be registered:

Candidates who have passed the Higher Secondary, Intermediate,
Pre-Degree, S.S.C. of the respective Boards or any other
examinations approved as equivalent thereto, when admitted to a
Course of Study in the University.

Holders of any degree, title, diploma or certificate, other than those
specified in (a) above on first admission to the University Course of
Study.

Persons, other than those specified in (a) or (b), who with or without
exemption from attendance certificates, are permitted to appear for

the first time for any examination of the University.

Persons other than those specified in (a), (b) or (¢) and who are
candidates for admission to a Research Degree of the University.
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CHAPTER - X
MIGRATION AND TRANSFER OF STUDENTS

1. It shall be open to the Principal of a college/institution to admit a Combination of
student who has put in part attendance in another college within atendance
the University area and who seeks admission in the
college/institution during the course of an academic year subject
to the following conditions:

1) The subjects and the medium of instruction offered in both
the colleges / institutions are the same.

11) There must be a vacancy in the college/institution in the
course of study concerned.

1i1)  The prescribed fees for such combination of attendance
shall be collected from the students.

1v) A no objection -certificate from the college/institution
concerned shall be produced.

V) A certificate from the Principal of the college/institution in
which last studied testifying to the record of attendance
and conduct of the student shall be produced.

Note: Combination of attendance cannot be granted:

a) if there is change either in the language under Foundation
course, or, in the optional subject under core course, and

b) If the sanctioned strength is exceeded by such admission.

2. Students transferred from other Universities and seeking Inter University
admission in the University may be permitted to be admitted to transfer migration
the corresponding branch of the concerned course provided,
however,-

a) Equivalence of the course concerned is approved by the
University,

b) They shall produce from the Head of the Institution in which
they have last studied

(1) a certificate stating that they have earned necessary
attendance and progress as prescribed by the
University concerned till the date of their leaving that
Iinstitution;
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(1) a Transfer Certificate; and
(111) a Conduct Certificate.

¢) They shall have passed all the examinations prescribed by the
parent University for the duration of the course of study
already put in an shall have to produce documentary evidence
to that effect along with the application for admission.

d) They shall pay the prescribed fees for such Migration to the
University.

e) They Shall undergo the remaining course of study and pass
the examinations prescribed thereof in the University and
satisfactorily fulfil such other requirements as prescribed by
the University.

They shall be eligible for classification but not for ranking in the
University Examination concerned.
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CHAPTER — XI
MEDIUM OF INSTRUCTION
[ Section 27 (1) (c)]

The medium of instruction in respect of all courses conducted in the schools
and in the colleges/ institutions admitted to the privileges of the University
shall be English, except in cases of studies/ research in Languages. It
would be Tamil (in respect of Madagadipet Govt. College, Pondicherry
alone) and Telugu (in respect of Regency College of Education, Yanam

alone):

Provided that the Vice-Chancellor may permit a student to write any
examination in English or the regional language or the mother tongue of

the student.
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CHAPTER — XII
FEES PAYABLE BY THE STUDENTS OF THE UNIVERSITY
AND THE AFFILIATED COLLEGES / INSTITUTIONS
[ Section 27 (1) (e)]

Fees payable by the students of the University and the affiliated colleges
/ institutions, as the case may be, for various purposes, shall be as
prescribed in Appendix-II which may be modified by the Executive
Council from time to time.

(1) All the students including M.Phil/Ph.D Scholars shall pay all the fees
to the University at the time of admission and for the subsequent
semesters within ten days from the beginning of each semester which
shall be notified in the information brochure. Examination fees shall be
payable on or before the last date prescribed in this regard.

(2) Fees shall be payable in cash or through money order or by a crossed
bank draft drawn in favour of “The Finance Officer, Pondicherry
University” or in any other manner as may be decided by the University.

(1) If a student does not pay the fee in time, fine shall be levied for the
belated payment as follows:

(1) @ 3.00 rupee per day for the first 10 days
(11) @ 10.00 rupees per day thereafter upto the last day of the
month in which the fee is due

(2) The Vice-Chancellor or on his behalf any other officer to whom this
power has been delegated may relax any of the conditions for payment of
fees in special cases on recommendation of Dean’s Committee.

(3) Names of the defaulters shall be removed from the rolls of the
University with effect from the first day of the following month.

(4) A student whose name has been struck off the rolls of the University,
under the above clause, may be re-registered on the recommendation of
the Dean/HOD/Co-ordinator of the School/Dept./Centres concerned and
on payment of arrears of fees in full and other dues together with a re-
admission fee of Rs.1000/- plus University Development Fund of Rs.
500/-

(5) Whenever a student proposes to withdraw from the University, he
shall submit an application to the Dean of the School concerned through
the Head of the Department / Centre intimating the date of his / her
withdrawal. If he / she fails to do so, his / her name shall continue to be
kept on the rolls of the University for a maximum period of one month,
following the month upto which he / she has paid the fees. He / she shall
also be required to pay all fees / charges that may fall due during this
period.
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4. Blind students shall be exempted from payment of tuition fees. Blind Students
exempted
5. (1) A committee constituted for the purpose, consisting of the following, concessonin fee
shall recommend grant of free ships upto a percentage which may be Award of
prescribed as per the guidelines of the University Grants Commission Constitution of
from time to time in this regard: gg::]/rerrﬂigglevel

1) One of the Deans in the University, to be

nominated by the Vice-Chancellor ..Chairman
11) Three Heads of Departments / Centres nominated ..Members
by the Executive Council
11)  Three students of the University nominated by ..Members

the Vice-Chancellor
(2) If the number of applicants for free ships is more than the number of
free ships available, the Committee referred to in sub-Clause (1) may
recommend half free ships to some of the applicants ensuring at the
same time that the total number of free ships does not exceed the
prescribed limit.

(3) Applications for concession in fees shall be submitted in the
prescribed form to the Dean of the School concerned through the Head of
the Department / Centre by 31st August or by such other date as may be
specified by the Dean. Applications received after that date shall not
ordinarily be entertained.

(4) Each school shall forward the applications thus received to the
Registrar, who shall further process the same and place them before the
Committee referred to under Clause 5(1) above for making necessary
recommendations.

(5) The following factors shall be taken into account while making
recommendations on the applications of students for grant of free ships:

(1) Academic record of the student;

(11)  His/her financial position;

(111)  Any other relevant factor relating to the financial position of
the student or of his/her parents/ guardian.

The list of the students to whom concessions have been awarded shall
ordinarily be notified by 30th September.

(6) Free ships granted during the preceding academic year shall not be
renewed automatically in the following year. The student in need of such
concession shall submit fresh applications every year which shall be
considered along with new applications received in that year.
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(7) A free ships granted to a student may be cancelled if his / her conduct
or progress in studies is found to be unsatisfactory or if his/her financial
condition improves and he/she is no longer in need of such fee
concession.

(1) Security deposits, library caution money are refundable, on an
application from the student on his/her leaving the University, after
deducting all dues against him/her.

(1) If any student does not claim the refund of any amount lying to
his/her credit within one calendar year of his/her leaving the University,
it shall be deemed to have been donated by him/her to the Students’ Aid
Fund.

The period of one year shall be reckoned from the date of announcement
of the result of the examination due to be taken by the student or the
date from which his/her name is struck off from the rolls of the
University whichever is earlier.

(1) If, after having paid the fees a candidate desires to leave the
University, he/she shall be refunded all the fees and deposits except
Registration, Matriculation, Recognition & University Development
Fund provided his/her application for withdrawal i1s received by the
Registrar within 45 days after the starting of the semester.

(iv) Application for withdrawal received after 45 days from the starting
of the semester would entitle a student for the refund of security deposit
/ caution money only.

(v) If a student owes any money to the University on account of any
damage he/she may have caused to the University property, it shall
along with outstanding tuition fees and fines, if any, be deducted from
the security deposit due to him/her.

Provided that these provisions shall not apply to students in the
affiliated colleges.

Students shall not be issued hall tickets or allowed to appear at the

examination unless they have cleared their dues, paid the prescribed
examination fee, and produced a “No-dues” certificate.
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CHAPTER — XIII
AWARD OF SCHOLARSHIPS, STUDENTSHIPS,
FELLOWSHIPS, MEDALS, PRIZES, ENDOWMENTS, ETC.
[ Section 5(14) ]

. In order to encourage meritorious and deserving students to pursue
courses of studies and research in the University without great financial
strain, the University shall strive to provide for adequate number of
scholarships, fellowships, studentships and free-ships, for financial
help, and also provide for award of Medals and Prizes on the pattern
obtaining in other Central Universities in the country.

. The University shall institute scholarships in every subject to beAward of

awarded to the students of the University / Affiliated Colleges.

There shall be fee concession in the form of half and full freeships of
tuition fees in each School and teaching departments as per norms of the

UGC.

There shall also be a scheme of merit scholarship where the first and
second rank holders in every subject will be awarded scholarship the
quantum of which shall be decided by the University from time to time.

All types of Scholarships and Freeships shall be administered at the
University level by a Committee to be constituted by the Vice-Chancellor
and referred to under Chapter XII.

. There shall be fellowships instituted in the University for studies or
research as approved under the norms of UGC or other funding Agencies
from time to time.

. There shall be a scheme to award medals / prizes to the meritorious
students of the University and Affiliated Colleges / Institutions for their
best performance in various University Examinations.

. The University shall have power to institute endowments from time to
time in accordance with the Pondicherry University Act.

There shall also be a Committee constituted by the Vice-Chancellor for
administration of each endowment and implement the objects of the
endowment,

Detailed guidelines shall be framed from time to time by the Executive

Council governing the administration of such endowments created in the
University.
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CHAPTER - XIV
DISCIPLINE OF STUDENTS
[ Statutes 30 and 31 ]

All powers relating to discipline and disciplinary action in relation to
students of the University shall vest in the Vice-Chancellor.

All powers relating to the discipline and disciplinary action in relation to
students of a College or an Institution not maintained by the University
shall vest in the Principal / Head of the Institution as the case may be.

All disciplinary action in relation to the students of the University shall
be taken in accordance with the procedure outlined in the Act and
Regulations made from time to time.

A student of an affiliated college/institution would come within the
disciplinary jurisdiction of the University / Institution at the time of
conduct of University Examinations or any other University activity and
he / she shall be subject to any penalty that may be imposed by the
competent authority of the University for having committed such
indisciplinary act.

All acts unbecoming of a student of the University or a College or
Institution would make such student(s) liable for disciplinary action.

There shall be a Discipline Committee to be constituted by the
Vice-Chancellor which shall perform such functions and exercise such
powers as may be delegated to it by the Vice-Chancellor from time to
time.

The Principal or Head of the Institution may inflict the following
punishment:

Suspension

Expulsion

Rustication for a specified period

Denial of admission to courses of study in the college/institution
concerned

5. Denial of admission to the hostel maintained by the University /
College or Institution

Withdrawal of scholarship or freeship

Fine for an amount to be specified by order or any other amount
which the competent authority deems fit and proper in the
circumstances of the case.

e

NS
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Provided that the Principal / Head of the Institution shall not inflict any
such punishment before satisfying himself as to the necessity of the penalty
after giving the student(s) concerned an adequate opportunity for being
heard and considering such representation as may be made on behalf of the
student(s)

8. PROHIBITION OF AND PUNISHMENT FOR RAGGING.

1. Ragging for the purposes of this Ordinance, ordinarily means any
act, conduct or practice by which dominant power or status of
senior students is brought to bear on students freshly enrolled or
students who are in any way considered junior or inferior by other
students and includes individual or collective acts or practices
which

(a) involve physical assault or threat to use of physical force;

(b) violate the status, dignity and honour of women students;

(c) violate the status, dignity and honour of students belonging
to the scheduled castes and tribes;

(d) expose students ridicule and contempt and affect their self
esteem;

(e) entail verbal abuse and aggression, indecent gestures and
obscene behaviour

2. Any individual or collective act or practice of ragging constitutes
gross indiscipline and shall be dealt with under this Ordinance.

3. Ragging in any form is strictly prohibited, within the premises of
College/Department or Institution and any part of Pondicherry
University system as well as on public transport.

4. The Principal of constituent College or the Head of the
Department of the University or the authority of affiliated
college/institutions or warden of the University hostel shall take
immediate action on any information of the occurrence of ragging
and submit a report on the incident to the Vice-Chancellor.

5. The concerned authority mentioned in para 4 above may also
conduct suo moto enquiry into any incident of ragging and make a
report to the Vice-Chancellor of the identity of those who have
engaged in ragging and the nature of the incident.

6. If the Principal of a constituent College or Head of the
Department or Institution the authorities of college, or of
University hostel is satisfied that for some reason, to be recorded
In writing, it is not reasonably practical to hold such an enquiry,
he/she may so advise the Vice-Chancellor accordingly.
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7. When the Vice-Chancellor is satisfied that it is not expedient to
hold such an enquiry, he may take a decision based on the
available facts and circumstances and that his decision shall be
final.

8. On the receipt of a report under Clause (4) or (5) or a
determination by the relevant authority under Clause (6)
disclosing the occurrence of ragging incidents described in Clause
(1), the Vice-Chancellor shall direct or order rustication of a
student or students for a specific number of years.

9. The Vice-Chancellor may in other cases of ragging order or direct
that any student or students be expelled or be not for a stated
period, admitted to a course of study in a college, departmental
examination for one or more years or that the results of the
student or students concerned in the examination or
examinations in which they appeared be cancelled.

10.In case any students who have obtained degrees of Pondicherry
University are found guilty under this Ordinance appropriate
action under Statute 15 for withdrawal of degrees conferred by
the University shall be initiated.

11.For the purpose of this Ordinance, abetment to ragging whether
by way of any act, practice or incitement of ragging will also
amount to ragging.

12. All institutions within the Pondicherry University system shall be
obligated to carry out instructions/directions issued under this
Ordinance, and to extend assistance to the Vice-Chancellor to
achieve the effective implementation of the Ordinance.
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CHAPTER - XV
EXAMINATIONS
[ Section 27(g) |

1. Examinations of the University other than the doctorate examinations,
shall be open to regular students, i1.e. candidates who have undergone a
regular course of study in the University or in a college or institution
admitted to the privileges of the University for a period specified for that
course of study.

A candidate shall be deemed to have undergone a regular course of

study for the period specified for the course if he/she has fulfilled the
requirement as given below:

a)

b)

c)

All candidates must put in 75% of attendance in Arts
(Humanities), Science, Commerce and Law and 80% in Medical
and Technological Courses for each semester / year as the case
may be. The attendance should be reckoned in terms of number of
working days only and not subject-wise.

The Principals of affiliated colleges / institutions and the Heads of
Departments of University are authorized to condone deficiency in
attendance upto a maximum of 10% of the number of days for
each semester/year, as the case may be, it being assumed that
colleges / institutions / University Departments will normally put
in not less than 90/180 working days per semester / year, as the
case may be.

The prescribed fees for condonation of shortage in attendance
shall be collected by the Principal of the college/institution and
the Deans / Heads of the Departments of the University, as the
case may be, and remitted to the University.

All candidtates prior to their permission to appear at the
examination should produce a certificate of attendance, certificate
of satisfactory conduct, certificate of progress, clearance of dues
from the Dean of the School or Head of the college/institution
concerned, as the case may be.

3. The following candidates may also be permitted to appear at the
examinations of the University, after private study, subject to their
being eligible for admission to the course of study concerened and on
payment of the prescribed exemption fees.

I.Bona fide teachers:
Candidates who have completed not less than three years of service
as whole-time teachers on 31st July of the relevant year in —

33

Eligibility

Attendance/
Condonation of
shortagein
attendance

Private
candidates



(1) Colleges recognised by the Pondicherry University,

(11)  Elementary or Middle or High or Higher Secondary or
Oriental Schools recognised by the State Government.
OR
(111) Junior Technical Schools or Technical Higher
Secondary Schools or Polytechnics recognised by the
State Government;

(iv)  Schools situated in the University area and recognised
by the Central Board of Secondary Education, New
Delhi.

OR

(v) Schools situated in the University area and recognised
by the Council for Indian School Certificate
Examination, New Delhi, situated with the
jurisdiction of Pondicherry University.

II. Bona fide Librarians:

Bona fide Librarians holding a certificate or diploma in
Librarianship of the University of Madras or an equivalent
qualification and duly recognised by the University and employed in
the Institutions mentioned under (I) above, and in Branch / Central
Libraries in the Union Territory of Pondicherry provided that they
have completed three years of service as on 31st July of the relevant
year as whole-time Librarians or are working as whole-time
Librarians in any one of said institutions situated in the area of
jurisdiction of the Pondicherry University.

ITI. Defence service Personnel:

Teachers serving the in the Indian Army Educational Corps and
persons employed in Defence Departments anywhere in the Indian
Union (irrespective of the place of employment) provided that they
have completed not less than three years (36 months) of service in
Indian Army Educational Corps or in a Defence Department as on
31st July.

The above three categories of candidates are eligible to apply
for exemption from the production of Attendance Certificates
to appear at the B.A., B.Sc., B.Com., M.A., M.Sc., and M.Com.
degree examinations after private study in subjects not
involving practical . Lab. work.

IV. Bona fide Blind Candidates:

Bona fide blind candidates, duly declared so by a competent medical
officer, who are ordinarily residents in the area of jurisdiction of
Pondicherry University for a period of not less than three years may
also apply for exemption from the production of attendance certificate
to appear at the B.A.., B.Sc., and M.A., Degree Examinations in
subjects not involving practical / Lab. work subject to their eligibility
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for the course of study concerned. Applicants of this category should
submit the following Certificates / Documents in original.
a) Certificates of the qualifying examinations

b) Certificate from a Medical Officer not below the rank of a Civil
Surgeon stating that the applicant for the examination is a bona
fide blind candidate.

c) A certificate of residence issued by an Officer of the Revenue
Department not below the rank of a Tahsildar stating that the
applicant is ordinarily a resident in the area of jurisdiction of
Pondicherry University for a period of not less than three years.

Such blind candidate may be allowed a writer to answer the question
paper as per practice in other Universities.

. The Conditions regarding manner of applying, certificates / testimonials
to be sent along with the application, exemption / examination fees etc.,
shall be as may be prescribed from time to time.

. Application for permission to appear at an examination shall be
submitted along with such fees, testimonials, etc., within the time limit
as may be prescribed. Candidate who fails to appear at an examination
shall not be entitled to refund of the examination fees paid by him/her.

. A candidate whose application has been accepted shall be given a hall
ticket. Admission to the examination hall shall be only on the production
of the above mentioned hall ticket.

. Question papers of all examinations shall be set and answered in
English language subject to the following conditions:

Question papers of all examinations in languages shall be set and
answered in the respective languages.

Provided that candidates appearing at an examination in languages
other than English may be permitted to answer a part of the question
paper in English and the rest in the language concerned.

Provided also that the Vice-Chancellor may permit the students to write
any examination in English or the regional language or the mother
tongue of the students.

. All examinations of the University shall be held at various centres
approved by the University within local limits of the University.

. The schedule of various examinations, probable dates of such

examinations, publication of results thereof, shall be as indicated in
Appendix-III.
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CHAPTER XV (A)

DISCIPLINE AMONG STUDENTS IN UNIVERSITY
EXAMINATIONS

(Under Statute 30 of the Statutes of Pondicherry University Act 1985)

1. Disciplinary Control of Chief Superintendent of an Examination.

2.

3.

A

a) During an examination the candidates shall be under the
disciplinary control of the Chief Superintendent of the centre
who shall issue the necessary instructions. If a candidate
disobeys instructions or misbehaves with any member of the
supervisory staff or with any of the invigilators at the Centre,
he/she may be expelled from the examination for that session.

b) The Chief Superintendent shall immediately report the facts of
such a case with full details of evidence to the Controller of
Examinations who will refer the matter to the Examination
Discipline =~ Committee. @~ The  Committee  will  make
recommendations for disciplinary action as it may deem fit to
the Vice-Chancellor as provided under Clause 7.

Everyday, before an examination begins, the invigilators shall call upon
all the candidates to search their persons, tables, desks, etc. and ask
them to hand over all papers , books, notes or other reference material
which they are not allowed to have in their possession or accessible to
them in the examination hall. Where a late-comer is admitted this
warning shall be repeated to him at the time of entrance to the
examination hall. They are also to see that each candidate has his/ her
identification card and hall ticket with him/her.

Use of Unfair means:

candidate shall not use unfair means in connection with any

examination. The following shall be deemed to unfair means:

a.

Found in possession of incriminating material related /unrelated to the
subject of the examination concerned.

Found copying either from the possessed material or from a neighbour.
Trying to help other candidates.
Found consulting neighbours

Appeal by the candidate in the answer script to show mercy by way of
awarding more than deserving marks with or without a promise of any
form of consideration.
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f. Writing his/her name in the answer script. Writing his/her
registration number / college name in places other than specified in
the answer script. Any special marking / irrelevant writing in the
answer script.

g. Possession of mobile phones, 1i-pods, electronic storage
device(s)/any other electronic gadgets (whether used or not).

h. Inter-changing of answer scripts
1. Change of seat for copying.
j.  Exchange of answer sheets or relevant materials.

k. Writing some other candidate’s register number in the main
answer paper.

I. Consulting the invigilator for answering the questions in the
examination.

m. Vulgar/ offensive writings by the candidate in the answer script.

n. Insertion of pre- written answer sheets (Main sheets or Additional
Sheets).

o. Threatening the invigilator or insubordinate behavior as reported
by the Chief Superintendent and /or Hall Superintendent.

p. Cases of impersonation.

q. Mass copying.

The Executive Council may declare any other act of omission or
commission to be unfair means in respect of any or all the examination.

4. If the Vice-Chancellor is satisfied that there has been mass-scale
copying or use of unfair means on a mass-scale at particular center(s),
he may cancel the examination of all the candidates concerned and order
re-examination.

Note: Where the invigilator incharge is satisfied that one third (1/3) or
more students were involved in using unfair-means or copying in a
particular Examination Hall, it shall be deemed to be a case of mass

copying.

5 a) The Chief Superintendent of the examination centre shall report to
the Controller of Examinations without delay and on the day of the
occurrence if possible, each case where use of unfair means in the
examination 1s suspected or discovered with full details of the
evidence in support thereof and the statement of the candidate
concerned, if any, on the forms supplied by the Controller of
Examinations for the purpose.

b) A candidate shall not be forced to give a statement but the fact of his
/ her having refused to make a statement shall be recorded by the
Chief Superintendent and shall be got attested by two other members
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of the supervisory staff on duty at the time of occurrence of the
incident.

c¢) The answer book of the candidate detected or suspected of using
unfair means shall be seized by the Chief Superintendent and
forwarded to the Controller of Examinations with his report. This
will not affect the concerned candidate appearing in the rest of the
examinations.

d) All cases of use of unfair means shall be reported immediately to the
Controller of Examinations by the Centre Superintendent, examiner,
paper-setter, evaluator, moderator, tabulator or the person connected
with the University examination as the case may be, with all the
relevant material

6. Examination Discipline Committee

a) All the cases of alleged use of unfair means shall be referred to a
Committee called the Examination Discipline Committee to be
appointed by the Vice-Chancellor.

b) The Committee shall consist of five members drawn from amongst
the teachers and officers of the University.

¢) A member shall be appointed for a term of two years, and shall be
eligible for re-appointment.

d) Three members present shall constitute the quorum.

e) Ordinarily, all decisions shall be taken by the Committee by simple
majority. If the members are equally divided the case shall be
referred to the Vice-Chancellor, whose decision shall be final.

f) All decisions taken by the Examination Discipline Committee will be
placed before the Vice-Chancellor for approval.

g) A candidate, within one month of the receipt of the decision of the
University, may appeal to the Vice-Chancellor, in writing for a
review of the case. If the Vice-Chancellor is satisfied that the
representation merits consideration, he/she may refer the case back
to the Examination Discipline Committee for reconsideration.

7. The Examination Discipline Committee may recommend one of the
following punishment for cases of unfair means.

Nature of unfair means Scale of Punishment
If the candidate has used unfair means | (i) Cancel the University Examination of
specified in sub-Clause (a) to (g) of the particular paper only written by the
Clause 3 candidate..
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If the candidate has repeated the unfair
means shown at 3(a) to (g) a second
time.

(i1) Cancel the University Examination of
all subjects registered (theory &
practicals) by the candidate in that
session and debar him / her for the next
examination session (i.e. all University
Examinations in the subsequent session)

If the candidate has repeated the unfair
means shown at 3(a) to (g) a third time.

(111) Cancel the University Examinations
of all subjects registered (theory &
practicals) by the candidate for that
session and debar him / her for two years
from registering and appearing for the
University Examinations.

If the candidate used unfair means in
sub Clause (h) to (m) of Clause 3.

(iv) Cancel the University Examinations
of all subjects registered (theory &
practicals) by the candidate during that
semester only.

If the candidate used unfair means in
sub Clause (n) of Clause 3.

(v) Cancel the University Examinations
of all subjects registered (theory &
practicals) by the candidate for that
session and debar him / her for two
subsequent examination sessions.

If the candidate used unfair means in
sub Clause (o) of Clause 3.

(vi) Cancel the University Examinations
of all subjects registered (theory &
practicals) by the candidate for that
session and debar him/her for two years
from registering and appearing for the
University Examination.

If the candidate used unfair means in
sub clause (p) of Clause 3.

(vi1) Cancel the University Examinations
of all subjects registered (theory &
practicals) by the candidate for that
session and debar him/her for two years
from registering and appearing for the
examination sessions. Moreover, relevant
legal action shall be initiated if an
outsider is involved.

If the candidate used unfair means in
sub Clause (q) of Clause 3.

(viil) a) In the Single Hall: Cancel the
relevant examination taken by the
students of that Hall. Debar the
concerned Hall Superintendent and other
involved directly or indirectly from the
examination work such as invigilation,
question paper setting, valuation, etc.,
for the next six examination sessions.

b) In a Centre: Cancel the relevant
examination taken by the students of the
centre. Debar the Hall Superintendents
and the Chief Superintendent and other
involved directly or indirectly from the
examination work such as invigilation,
question paper setting, valuation etc., for
the next six examination sessions and
cancel the examination centre for two
years.
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Appointment

The Chief
Examiner

Boards

Question
paper-setters

1.

4.

CHAPTER XVI
EXAMINERS
[ Section 27 (g)]

Appointment of Examiners shall be made by the Executive Council in
accordance with the rules as may be framed by the Executive Council
from time to time for selection and appointment of Examiners.

The Executive Council may at any time cancel the appointment of any
examiner.

The Examiners appointed by the Executive Council may be of the
following categories:

(1) Examiners (Question paper-setters) who will set the question
papers for various examination;

(i1) Examiners for the purpose of carrying out valuation of answer
books;

(111)  His duties shall be-

a) to distribute the work of valuation;

b) to set standard of valuation;

¢) to value answer papers;

d) to set the papers for and to conduct practical examination, if
any;

e) to report upon the result of examinations;

f) to supervise the work of the Examiners; and

g) such other work as may be assigned to him by the Executive
Council.

There shall be two Boards of Examiners, one for setting and moderating
the question paper (Board of paper-setters) and the other, for valuation
of answer books and tabulating the result (Boards of valuers).

Each Board shall have a Chairman.

The Board of Examiners shall forward the consolidated results to the
Controller of Examinations.

The Controller of Examinations shall place such consolidated results
before the Examination Committee.

Question paper-setters shall ordinarily be from outside the University
area and who are not working in the affiliated colleges / institutions in

respect of the subjects for which they set papers.

Question paper-setters shall be appointed for one year and shall be
eligible for re-appointment.
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6. The following persons shall not ordinarily be eligible for appointment asPersons not
Examiners: eligible to be
Examiners
a) Persons with less than four years teaching experience In a
college/institution, to any examinership in Arts (Humanities) and
Science subjects;

b) Persons with less than seven years teaching experience in
College/institution, and without previous experience in examining to
the conducting Boards in Arts (Humanities) and Sciences; and

c¢) Members of the Executive Council except for special reasons which
shall be recorded in writing.

Examiners shall be appointed for one year and shall be eligible for re-
appointment.

A list shall be prepared annually by the Registrar / Controller of
Examinations showing those who have been Question Paper-Setters
and Examiners during the preceding five years subject / discipline-
wise.

7. The remuneration and allowances payable to the Examiners and Remuneration
Chairmen of Boards appointed under Clause 1 of this Chapter shall be
as indicated in the Appendix IV and as modified by the Executive
Council from time to time.

The total remuneration payable to any single person for all the
examination work done in an academic year (July to June) shall not be
less than Rs. 30 and not more than Rs. 2000.

The above maximum does not include remuneration for setting question
papers. The Chairmen’s fee shall not be taken into account towards the

maximum admissible.

All Examiners shall carry out the instructions which the Executive
Council may issue from time to time.
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CHAPTER XVII
EXAMINATION COMMITTEE
[ Section 32 (1) ]

1. There shall be an Examination Committee in the University.
2. The Committee shall consist of the following persons:
(1)  The Vice-Chancellor or his nominee - Chairman
(i1) The Director of Studies, Educational - Member
Innovations and Rural Reconstruction (Ex-Officio)
Member (Ex-officio)

(i11) Director of Physical Education, sports, - -do-
National Service and Students Welfare

(1v) Three Deans of Schools, to be appointed - -do-

By the Vice-Chancellor

(v)  Three Principals of affiliated Colleges / - -do-
Institutions to be nominated by the
Vice-Chancellor

(vi) Two persons appointed by the Academic - -do-
Council

(vii) The Controller of Examinations -Member Secretary

(Ex-Officio).

3. The nominated members and the members appointed by the
Academic Council shall hold office for a period of three years and
shall be eligible for re-nomination / re-appointment.

4. Four members shall form quorum for a meeting of the Committee.

5. The Committee shall consider the consolidated results forwarded
by the various Boards of Examiners, approve the same and
arrange for the declaration of all examination results in the
University.

6. The Committee shall have power to award grace marks in
deserving cases according to the rules framed in this regard.

7. The Committee shall submit a report every year to the Academic
Council on the working of the University examinations and make
recommendations for effecting improvement.

8. The Committee shall also make recommendations regarding

disciplinary action to be taken against candidates using unfair
means in examinations or contravening in any manner the rules
for the conduct of examinations.
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9. It shall perform such other duties and functions as may be
assigned to it by the Academic council:

Provided that the Examination Committee may delegate any or
all of its powers mentioned above to any officer of the University.
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CHAPTER XVIII
AWARD OF DEGREES, DIPLOMAS, CERTIFICATES AND
OTHER DISTINCTIONS
[ Section 5 (5), Section 27 (1) (d) read with Statute 28 ]

. Degrees, diplomas, certificates and other academic distinctions shall be
conferred by the University on students who have been duly certified to
be qualified for such award by the Academic Council.

. The Executive council may, on the recommendation of the Academic
Council and by a majority of not less than two-thirds of the members
present and voting, make proposals to the Visitor for the conferment of
honorary degrees:

Provided that in case of emergency, the Executive Council may on its
own, make such proposals. The following honorary degrees may be
conferred upon a person on the ground that he/she is, by reason of
eminent position and attainments or by virtue of his/her contribution to
learning or eminent services to the cause of Education or Society, a fit
and proper person to receive such degree(s):

Doctor of Laws (L..L.D)
Doctor of Literature (D.Lit)
Doctor of Letters

Doctor of Science (D.Sc.)

. Honorary Degrees shall be conferred only at a convocation and may be
taken in person or in absentia.
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CHAPTER XIX
CONVOCATION FOR CONFERRING DEGREES
[ Statute 33 ]

. a. A Convocation for the purpose of conferring degrees shall Annual

ordinarily be held once in a year on such date and place as may be
fixed by the Vice-Chancellor with prior approval of the Chancellor.

b. At the beginning of each academic year, the University shall
announce its academic calendar, giving the schedules for all its
activities during the year;

c. The academic calendar of the University shall in addition to the
schedules for academic activities like courses and Examinations,
the calendar shall also include the date/s for degree awards ;

d. If necessary, the University may schedule Degree awards more
often than once in a year and the same shall be included in its
academic calendar ;

e. The Degree award date/s shall be within 180 days of the date/s by
which the students are expected to qualify and become eligible for
them ;

. A special convocation for the purpose of conferring Honorary degrees
may also be held at such time as may be decided by the Executive
Council.

. The Convocation shall consist of the body corporate of the University.

. The Chancellor shall, if present, preside at the Convocations of the
University for conferring degrees. In the absence of the Chancellor, the
Vice-Chancellor shall preside at the Convocation.

. Not less than four weeks notice shall be given by Registrar of all
meetings of the Convocation.

. The Registrar shall, with the notice, issue to each member of the
Convocation, a programme of the procedure to be observed thereat.

. The candidates who have passed their examinations in the year for
which the Convocation is held shall be eligible to be admitted to the
Convocation.

Provided that this will not be applicable to the First Convocation at

which candidates of all the preceding years shall also be admitted to
their respective degrees.
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Provided also that in case the Convocation could not be held in a
particular year, the Vice-Chancellor shall be competent to admit
candidates to the respective degrees without waiting for formal
Convocation but on payment of prescribed fees.

Such recipients of degree shall, however, sign the usual exhortation
which they are required to do while Convocation ceremony is normally
held.

Provided also that in case the Convocation is not held in a particular
year, the Vice-Chancellor shall be competent to authorise admission of
all those eligible candidates who so wish to obtain their degrees
through a Convocation to the next Convocation and confer on them the
respective degrees on payment of the prescribed fees.

Provided further that those who wish to obtain their degree in
absentia when Convocation is held regularly, may also do so after
payment of usual fees.

8. a. A candidate for the degree must submit to the Registrar his/her
application on or before the date prescribed for the purpose, for
admission to the degree at the Convocation in person, along with
the prescribed fees.

b. The University shall notify a programme for Degree awards at least
30 days before the date/s so fixed, so that the candidate can apply
for the same ;

9. Such candidates as are unable to present themselves in person at a
Convocation shall be admitted to the degree in absentia by the
Chancellor or in his/her absence by the Vice-Chancellor and their
Diplomas shall be given by the Registrar on application and payment of
the prescribed fees.

10.The fees for admission to the degree at the Convocation in person shall
be as prescribed from time to time.

11.Honorary degree shall be conferred only at a Convocation and may be
taken in person or in absentia.

12.The presentation of the persons at the Convocation on whom honorary
degrees are to be conferred shall be made by the Vice-Chancellor or his
nominee.

13.Candidates at the Convocation shall wear gowns and hoods
appropriate to their respective degrees as may be specified by executive
orders. No candidate shall be admitted to the Convocation who is not in
proper academic dress as prescribed by the University.
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14.For the award of degrees at the Convocation, candidates present shall —Convocation

be formally presented to the Chancellor or in his/her absence to the Procedure
Vice-Chancellor for admission to their respective degrees as follows:

The Heads of respective post-graduate Departments will present the

Master of Arts and Master of Science Candidates. The principals of

affiliated Colleges / Institutions, nominated for the purpose by the
Vice-Chancellor will present, in the following order, the candidates for

the degrees of LL.B., B.Ed., B.A., (Honours and pass) B.Sc., (Honours

and Pass) and B.Com., (Honours and pass).

The name of the recipients of medals and prizes shall be read by the
Registrar or the person nominated by the Vice-Chancellor.

The Registrar or the person appointed for the purpose, will present the
candidates for conferment of degrees in absentia

Degree certificates shall be supplied to the candidates in a manner
prescribed by the Vice-Chancellor after the Convocation is over.

15.The Chancellor, the Chief Rector, the Chief Guest, the Vice-Chancellor,
the Director, the Registrar, the Finance Officer, the Controller of
Examinations, the Deans of Schools, the Heads of the Departments and
the members of the University authorities shall wear their special
robes prescribed by the University and further procedure for the
conduct of the Convocation shall be prescribed by the executive orders.

16. Any Minister of the Indian Union, Minister of State Governments,
Minister of the Union Territories, Speaker of LOK SABHA / State
Legislatures / Union Territory Legislatures, whenever they attend the
Convocation, they be provided special robes according to their status,
as may be decided by the Vice-Chancellor in individual cases, and like
other authorities / officers of the University, they may attend the
Convocation with their academic robes on.
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CHAPTER XX

CLASSIFICATION, EMOLUMENTS, QUALIFICATIONS AND
OTHER TERMS AND CONDITIONS OF SERVICE OF THE
TEACHERS AND OTHER ACADEMIC STAFF OF THE

UNIVERSITY
[ Section 27(1)(n) read with Statute 24 ]

Short Title, Extent and Commencement:

1. These are called the conditions of Service of Teachers and other
Academic Staff of Pondicherry University.

a)

b)

These ordinances shall apply to all teachers of the University as
defined in Section 2(r) of Pondicherry University Act of 13th July
1985.

These ordinances shall also apply to academic staff of this
University.

Explanation: The term academic Staff unless contrary to the
context, shall include every employee of the University who is
required to take part in teaching and/or research in University
Departments, Centres, Schools and other institutions maintained or
affiliated to the University .

These ordinances shall be deemed to have come into force on the
24th day of December 1998 or such other earlier dates in relation
any specific provisions the UGC or the Government of India may
prescribe.

Provided that the section relating to scales of pay and allowances
shall be deemed to have come into effect on such dates as the
Government of India have notified or shall notify in relation to such
items.

Provided further that nothing in these ordinances shall be deemed
to adversely affect any condition of service of any teacher already in

service as provided for by paragraph (5) of the model contract
(Annexure IV).

2. Pay Scales:

(@ The pay scales of different categories of teachers shall be

determined by the Government of India (See Annexure-I) from time
to time.

(b) Pay Scales of academic staff of the Department of Adult and

Continuing Education, Women’s Studies, Academic Staff Colleges,
USIC and other constituent units should be equivalent to those of
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3.
(2)

(b)

the teachers at corresponding levels and they should have same
designations and channel of promotion provided they have
equivalent qualifications.

Recruitment and Qualifications:

All appointments to teaching posts shall be either by direct
recruitment on the basis of merit through all India advertisement, as
recommended by duly constituted Selection Committee under Statute
19 or under Statute 20 (1) or by promotion as provided herein or by
deputation from Central / State Universities / Academic or Research
Institutions. In case of deputation, the term of appointments shall be
two years extendable by another term of two years.

Provided that a representative of the SC/ST, Women and physically
handicapped persons shall be included in the Selection Committee
whenever persons from any of these categories appear for interview.

The minimum qualification for the post of Lecturers, Readers,
Professors and other equivalent posts in Library, Physical Education,
USIC shall be those prescribed by UGC/GOI from time to time (and
as listed in Annexure II) and every order or clarification issued by
UGC/GOI in this regard shall be deemed to be part of these
ordinances as the case may be and shall take effect from the date
prescribed in such order.

Incentives for Research Degrees:

(a) Four and Two increments shall be admissible to those with Ph.D.
and M.Phil. Degrees, respectively, at the time of appointment as
lecturers. For the purpose of this clause, D. Litt., and D.Sc., shall be
considered equivalent to Ph.d. and M.Litt., equivalent to M.Phil.

(b) Those teachers who are appointed with M.Phil and acquire Ph.D.
degree within two years of appointment shall be granted one
increment.

(¢c) A lecturer with Ph.D. shall be eligible for two advance increments
when promoted Reader or a Selection Grade Lecturer.

(d) A teacher shall be eligible for two increments as and when (s) he
acquires a Ph.D Degree in service career.

Provided that teachers appointed after 1.1.1996 shall be eligible to
receive these incentives.

Career Advancement

(a) Lecturers shall be eligible to move to the Senior Scale as and when
they complete four years if they have a Ph.d. Degree or five years if
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they have M.Phil., or six years if they have no research degree as
above.

(b) Lecturers in Senior scale shall be eligible for moving into the

selection grade or as Readers on completion of five years service in
the senior scale.

(¢c) Lecturers in Senior scale without Ph.D. will not be eligible to be

promoted as Readers but will be eligible to become Lecturers
(Selection Grade)

(d) A Reader on completion of eight years of service in the scale of

12000-420-18300 shall be eligible for promotion to the post of
Professor.

(e) The Selection Committee for promotion to the Professor’s post shall

(®

be the same as prescribed in Statute 19 for Professor’s post and for
the promotion to the post of Reader / Lecturer (Selection Grade)
there shall be a Committee consisting of the Vice-Chancellor as
there shall be a Committee consisting of the Vice-Chancellor as
Chairman, the Dean of the concerned School, if present the Head of
the concerned Department and not less than two subject experts
appointed by the Executive Council from a panel of experts
approved by the Academic Council.

A lecturer eligible as per sub-Clause (a) above will be placed in
Senior Scale if (s)he has (1) participated in one orientation course
and one refresher course of approved duration or engaged in
comparable continuing education programme specified or approved
by UGC and (i1) consistently satisfactory performance appraisal
reports. Provided that those lecturers with Ph.D. shall be exempt
from the requirement of undergoing the refresher course.

(2) A lecturer in Senior Scale who does not have a Ph.D or equivalent

published work but meets all other criteria specified in Annexure II
for the post of Reader and who has a good record of teaching and
preferably, contributed to the corporate life of the University such
as extension activity, examination work or activities of similar
nature shall on recommendations of the Selection committee
constituted under sub-clause (e) supra for the post of Reader be
placed in the Selection Grade. Provided that he/she shall be eligible
to offer himself / herself for fresh assessments to place them in the
designation of Reader as and when he/she fulfills scholastic
requirements and if found fit, may be re-designated as Reader.

(h) A Lecturer in Senior Scale eligible for promotion to the post of

Reader under sub-Section (b) above may be promoted on the
recommendation of a duly constituted Selection Committee
indicated in sub-clause (e), if(s)he has (1) made some mark in the
areas of scholarship and research as evidenced, for example by self
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@)

0)

assessment, reports of referees, quality of publications, contribution
to educational innovation, design of new courses and curricula and
extension activities; (i1) has attended two refresher courses/summer
institutes of approved duration or engaged in appropriate
continuing education programmes of comparable quality as may be
specified or approved by UGC and (ii1) possesses consistently good
performance appraisal reports.

A Reader eligible for promotion to Professor’s post may be promoted
on recommendation of selection committee constituted under sub-
clause (e) supra, if (s)he has appeared before the committee with
some of the following viz., (1) Self appraisal reports (mandatory), (i1)
Research contributions or other publications, (ii1) evidence of
Seminars/  Conferences attended; (iv) contributions to
teaching/academic environment or institutional corporate life; (v)
extension and field outreach activities.

Explanation: Every Reader appearing for the interview under this
sub section should send in advance along with the application for
promotion the best three contribution as s(he) may define in
triplicate for communication to the experts on the Selection
committee for review.

The requirement of participation in continuing education
programmes as approved by the UGC and consistently satisfactory
performance appraisal reports shall be mandatory requirements for
Career Advancement to Senior Scale and Selection Grade Lecturers
/ Readers.

Provided however that where the requirement of this subsection
have not been met in so far as continuing education programmes
are concerned the promotions may be granted subject to the
condition that the individual shall comply with the requirements
before the end of the year 2000.

Explanation I: This requirement for promotion from Lecturer to
Lecturer (Senior Scale) shall be one orientation course for all and an
additional refresher course for those who do not have a Ph.D.
Degree.

Explanation II: The requirement for promotion from Lecturer
(Senior Scale) to Reader / Lecturer (SG) shall be two refresher
courses after becoming a Lecturer (Senior Scale).

Explanation III: Senior teachers such as Readers and Selection
Grade Lecturers may opt to attend two Seminars / Conferences in
their special subjects and present papers as one aspect of their
promotion to the next grade or attend refresher courses to be offered
by ASCs for this level.
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A Lecturer or Lecturer (Senior Scale) lacking the required number
of years in the specified grade but having more than the required
number of years of service for promotional eligibility for the next
cadre when calculated from the entry grade may be promoted to the
next grade after adjusting the total number of years.

6. Counting of past service

(a) Previous service without any break as a lecturer or Equivalent

rendered in a University, College, national laboratory or other
scientific / research organization for eg. CSIR, ICAR, DRDO, UGC,
ICSSR, ICHR and as UGC Research Scientist shall be counted for
placement in the next higher grade subject to the condition that (i)
such service was rendered in a post whose time scale was
equivalent to that of lecturer; (i1) the qualifications for that post was
not less than that prescribed for lecturers qualifications for that
post was not less than that prescribed for lecturers by UGC; (ii1) the
candidate’s application was routed through proper channel; (iv) the
candidate possessed the minimum qualifications prescribed by the
UGC; (v) the post was filled in accordance with the procedure
prescribed by UGC in that regard and (vi) the appointment was not
ad hoc or in a leave vacancy of less than one year duration;
Provided that ad hoc service may be taken into account if such ad
hoc service was for a period of more than one year and the
incumbent was appointed on the recommendation of a duly
constituted Selection Committee and the incumbent was selected to
permanent post without any break in service in continuation of ad
hoc service.

7. Probation and Confirmation:

(a) Every teacher shall be appointed on probation for a period of 12
months which may be extended by the Executive Council by a
further period of upto 12 months provided that the total period of
probation shall in no case exceed twenty four months.

Provided that the case of each teacher shall be placed before the
Executive Council at least 40 days prior to the date on which his
probation period would end and the teacher shall be informed of the
decision of the EC not later than 30 days prior to the expiration of
the period of probation.

(b) A teacher appointed by invitation under Statute 20(1) shall be
deemed to have been confirmed with effect from the date (s)he joins

duty.

(c) Where a teacher appointed on probation is found, during the period
of probation, not suitable for holding that post or has not completed
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the period of probation whether extended or not, satisfactorily, the
EC may (1) if the appointment is by promotion, revert the
incumbent to the previous post held by him; and (i) if the
appointment 1s by direct recruitment, terminate the teacher’s
services under the University without notice.

8. Increment: Every teacher shall be entitled to draw his increment in his
scale of pay unless it is withheld or postponed by a resolution of the
Executive Council on a reference by the Vice-Chancellor and the
teacher has been provided with an adequate opportunity of making his
representation as to why such an action should not be taken.

9. Leave: Every teacher shall be eligible for leave as stated in annexure-
III to these ordinances.

10.Retirement: All teachers shall retire at the end of the month in which
they complete the age of sixty five years.

Provided that the University may permit the teacher to continue to
serve after Retirement as aforesaid till the end of the academic year to
ensure that the teaching work is not dislocated.

11.Re-employment of retired persons as teachers and part-time teachers:
Notwithstanding the Provisions of Clause (10) above, the University
may engage any person who has superannuated on contract to serve
the University in teaching and other academic activities subject to such
guidelines as the UGC may from time to time issue in this regard and
that pay shall be fixed according to the Government of India
instructions on the pay fixation of pensioners.

Provided however that no person who has attained the age of seventy
years be appointed under this clause.

Age of retirement of Registrars, Librarians, Physical Education
Personnel, Controller of Examinations, Finance Officers and other such
University employees who are being treated at par with the teachers
and whose age of superannuation was 60 years would be 62 years. No
re-employment facility is recommended for the Registrars, Librarians
and Directors of Physical Education.

12.Duties of the Teacher:

(a) No teacher shall without previous sanction of the EC engage
directly or indirectly in any employment, trade or business to which
any emolument or honorarium or other pecuniary benefit is
attached. Provided nothing in this shall apply to any work
undertaken in connection with examination of academic bodies or
literary or scientific work or publication or radio talk or extension
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lectures or other academic work undertaken with permission of the
Vice-Chancellor.

(b) Every teacher shall be bound to act in conformity with the Statutes,
Ordinances, Regulations and rules of the University for the time
being in force as well as a code of professional ethics as may be
formulated by the University.

13. Resignation:

(a) Every permanent teacher may resign his position after giving three
months’ notice in writing to the University or three months’ salary
in lieu of the notice.

(b) Every temporary teacher may resign his/her post after giving one
months notice in writing to the University or one months’ salary in
lieu of the notice.

Provided that the Executive Council may waive the notice period.

14.Contract: Every teacher shall be appointed on a written contract the
form of which in Annexure-IV of these ordinances and one copy shall be
lodged with the Registrar, provided that nothing in this clause shall
limit the EC from entering into a special Contract providing greater
benefits to the teacher.

15.Part-time teachers may be appointed by the University when
exceptional circumstances require such appointments provided that
qualification, emoluments prescribed for full-time teachers shall apply
to such part-time teachers and when they are appointed on a
permanent basis they shall also be eligible to Career Advancement
Scheme.

16.Variation in terms and conditions of service: Every teacher of the
University shall be bound by the Statutes, Ordinances and regulations
for the time being in force in the University.

Provided that no change in terms and conditions of service of a teacher
shall be made after his/her appointment, in regard to designation, scale
of pay, increment, provident fund, retirement benefits, age of
retirement, probation, confirmation, leave salary and removal from
service etc., so as to adversely affect him/her, but this does not in any
way restrain the University from incorporating the rules and
regulations in the Statutes / Ordinances of the University based on the
communication from the Govt. of India / UGC from time to time.

17.The reservation in recruitments to teaching posts shall be made as per

reservation policy of UGC / Government of India as communicated by
UGC from time to time.
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Sl

No.

ANNEXURE-I

SCALE OF PAY OF TEACHERS AND OTHER ACADEMIC STAFF IN

UNIVERSITY AND COLLEGES.

Category

University and College
Teachers

Lecturers

Lecturers (Sr. Scale)

Lecturers (Selection Grade) /

Reader

Professor

Principals of Colleges

Pro-Vice-Chancellor

Vice-Chancellor

For Universities
Registrar / Librarian /

Director of Phy. Edn.

Dy. Registrar / Dy. Librarian /
Dy. Director of Phy. Edn.

Existing Scale of Pay

2200-75-2800-100-4000

3000-100-3500-125-5000

3700-125-4950-150-5700

4500-150-5700-200-7300

(1) 3700-125-4950-150-5700
(Minimum to be fixed at

Rs.12840/-)

(11)4500-150-5700-200-7300

(Minimum to be fixed at Rs.

17300/-)

5900-200-7300

7600(Fixed)

4500-150-5700-200-7300

3700-125-4950-150-5700

55

Revised Scale of Pay

8000-275-13500

10000-325-15200

12000-420-18300

16400-450-20900-500-22400

12000-420-18300

16400-450-20900-500-22400

18400-500-22400

25000(Fixed)

16400-450-20900-500-22400

12000-420-18300



10

11

12

13

14

15

Asst. Librarian/ Asst.
Documentation Officer

(Sr. Scale) / Asst. Director of
Phy. Edn.

Asst Registrar/Asst. Librarian
/ Asst. Documentation Officer /

Asst. Director of Phy. Edn.

For Colleges

College Librarian (Sl. Grade) /
Director of Phy. Edn. (Sl.
Grade)

College Librarian (Sr.Scale) /
Director of Phy. Edn.
(Sr.Scale)

College Librarian / Director of

Physical Education

Demonstrator / Tutors

3000-100-3500-125-5000

2200-75-2800-100-4000

3700-125-4950-150-5700

3000-100-3500

2200-75-2800-100-4000

1740-60-2700-EB-75-3000
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10000-325-15200

8000-275-13500

12000-420-18300

10000-325-15200

8000-275-13500

5500-175-9000



ANNEXURE —II
Minimum qualifications for the post of Professors, Principals,
Readers and Lecturers in subjects other than Fine Arts,
Engineering & Technology, Directors, Deputy Directors, Assistant
Directors of Physical Education and Librarian, Deputy Librarian
and Assistant Librarian in Universities or Colleges for
appointment of persons through open advertisement and for their
Career Advancement.

1.0.0. Direct Recruitment

1.1.0 Humanities, Social Sciences, Sciences, Commerce, KEducation,
Physical Education, Foreign Languages and Law.

1.1.1. Professor
An eminent scholar with published work of high quality, actively
engaged in research, with 10 years of experience in postgraduate
teaching, and/or experience in research at the University/National
Level institutions, including experience of guiding research at
doctoral level.
OR
An outstanding scholar with established reputation who has made
significant contribution to knowledge.

1.1.2. Reader
Good academic record with a doctoral degree or an equivalent
published work. In addition to these, candidates who join from
outside the University system, shall also possess at least 55% of the

marks or an equivalent grade of B in the 7 point scale with letter
grades O,A,B,C,D,E & F at the Master’s degree level.

Five Years of experience of teaching and/or research excluding the
period spent for obtaining the research degrees and has made some
mark in the areas of scholarship as evidenced by quality of
publications, contribution to educational innovation, design of new
courses and curricula.

1.1.3. Lecturer
Good academic record with at least 55% of the marks or an
equivalent grade of B in the 7 point scale with letter grades
0,AB,C.D,E & F at the Master’s degree level, in the relevant
subject from an Indian University, or, an equivalent degree from a
foreign University.
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1.2.0.

1.2.1

1.2.2

Besides fulfilling the above qualifications, candidates should have
cleared the eligibility test (NET) for lecturers conducted by the
UGC, CSIR or similar test accredited by UGC.

Provided that any relaxation in the prescribed qualifications can
only be made by the University Grants Commission in a particular
subject in which NET 1is not being conducted or enough number of
candidates are not available with NET qualifications for a specified
period only. (This relaxation, if allowed would be given based on
justification and would apply to affected Universities for particular
subject for specified period. No individual application would be
entertained).

Journalism and Mass Communication
Professor

Essential

An eminent scholar with published work of high Quality actively
engaged in research with ten years of experience in post graduate
teaching and/or research at the University/national level institution
including experience of guiding research at doctoral level in
Communication/Journalism.

Reader

Essential
1. Ph.D. Degree in Communication / Mass Communication /
Journalism from an Indian University or an equivalent degree
from a foreign University.
OR
Published work of doctoral standard or media production work of
excellence.

2. Good academic record with at least 55% marks (or an Equivalent
grade) at Master’s level in the subject.

3. EKight years experience of teaching and/or research including
upto three years for research degree as having made a mark in
the area of scholarship as evidenced by quality of publications or
contribution to education innovation, design of new courses and
curricula.

OR

11 years full-time work experience in any area of Mass

Communication (News paper accredited with ABC, National News

Agencies, radio or television, film media, reputed advertising

agencies, Public Relation Officers of the Government, Public Sector

Undertakings and established industrial and Commercial Houses).
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1.2.3 Lecturer
Good academic record with at least 55% marks (or an equivalent
grade) at Master’s degree level or an equivalent qualification from
an Indian or foreign University/institution in Communication/Mass
Communication/Journalism. Candidates, besides fulfilling the above
qualification, should have cleared the eligibility test for lecturers
conducted by UGC or similar test accredited by UGC.

Desirable
1. Ph.D degree in Communication / Mass Communications /
Journalism from an Indian University or an equivalent degree
from a foreign University.

2. Two years full time teaching/research/experience in any area of
Mass Communication (News Paper accredited with ABC
National News Agencies, radio, television, film media, reputed
advertising Agencies, Public Relation Officers of the
Government, Public Sector Undertaking and Industrial and
Commercial Houses).

1.3.0. Social Work

1.3.1. Professor
An eminent scholar with published work of high Quality actively
engaged in research with ten years experience in post-graduate
teaching and/or research at the University/national level institution
including experience of guiding research at doctoral level in Social
work.
OR

15 years of experience in field practice, with professional
publication, which show evidence of conceptualizing the field
practice, and are a contribution to the development of knowledge in
the area of field experience, or in consultation/documentation and
experience in training and/or field instruction.

1.3.2. Reader
Good academic record with a doctoral degree or equivalent
published work. Evidence of being actively engaged in (1) research
or (2) innovation in teaching method or (3) production of teaching
materials. Possess at least, 55% marks or an equivalent grade at
Master’s degree level. About eight years experience of teaching
and/or research provided that at least five of these years were as
Lecturers or in an equivalent position.
OR

10 years of experience in field practice and professional publication
based on work experience, and experience in training and/or field
instruction. Experience in consultation and documentation.
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1.3.3. Lecturer

Good academic record with at least 55% of the marks (or an
equivalent grade) at Master’s degree level or equivalent
qualification from an Indian or Foreign University. Candidates,
besides fulfilling the above qualification should have cleared
National Eligibility test for Lecturers (NET) conducted by UGC or
similar test accredited by UGC.

1.4.0 Music

1.4.1. Lecturer

Good academic record with at least 55% of the marks, or an
equivalent grade of B in the 7 point scale with grades O, A, B, C, D,
E & F at the Master’s degree level, in the relevant subject or an
equivalent degree from an Indian / Foreign University.

Besides fulfilling the above qualifications, candidates should have
cleared the eligibility test (NET) for Lecturers conducted by the
UGC, CSIR, or similar test accredited by the UGC.

OR
A traditional or a professional artist with a highly commendable
professional achievement in the concerned subject.

SEVEN POINT SCALE

GRADE GRADE POINT PERCENTAGE
EQUIVALENT
‘O’ = Outstanding 5.50 - 6.00 75-100
‘A’ = Very Good 4.50 - 5.49 65-74
‘B = Good 3.50 - 4.49 55-64
‘C = Average 2.50 - 3.49 45-54
‘D> = Below Average | 1.50 - 2.49 35-44
‘K> = Poor 0.50 - 1.49 25-34
‘F* = Fail 0.00 - 0.49 00-24

Note: “NET/SLET shall remain the minimum eligibility condition for
recruitment of lecturers in Universities/ Colleges / Institutions.

Provided, however that the candidates, who have been awarded

Ph.D. degree strictly in accordance with “University Grants Commission
(minimum standards and procedure for award of Ph.D. Degree),
Regulation 2008, shall be exempted from the requirement of the minimum

eligibility condition of NET/SLET

for recruitment of lecturers 1n

Universities/ Colleges/Institutions”.
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2.0.0.

2.1.0.

2.1.2

2.1.3

2.2.0

2.3.0

Career Advancement Scheme

Minimum length of service of eligibility to move into the grade of
Lecturer

(Senior Scale) would be four years for those with Ph.D., five years
for those with M. Phil., and six years for others at the level of
Lecturer, and for eligibility to move into the Grade of Lecturer
(Selection Grade) / Reader, the minimum length of service as
Lecturer (Senior Scale) shall be uniformly five years.

For movement into grades of Reader and above, the Minimum
eligibility criteria would be Ph.D. Those without Ph.D can go upto
the level of Lecturer (Selection Grade).

A Reader in the scale of pay of 12000-420-18300 with a minimum of
eight years of service in that grade will be eligible to be considered
for appointment as a Professor.

Lecturer (Senior Scale)

A Lecturer will be eligible for placement in a Senior Scale through a
procedure of selection, if she/he has:

(1) Completed 6 years of service after regular appointment with

relaxation of one year and two years, respectively, for those
with M.Phil and Ph.D.

(11)  Participated in one orientation course and one refresher
course of approved duration, or engaged in other appropriate
continuing education programmes of comparable quality as
may be specified or approved by the University Grants
Commission. (Those with Ph.D. Degree would be exempted
from one refresher course).

(111)  Consistently satisfactory performance appraisal reports.

Lecturer (Selection Grade)

Lecturers in the Senior Scale who do not have a Ph.D degree or
equivalent published work and who do not meet the scholarship and
research standards, but fulfill the other criteria given above for the
post of Reader, and have a good record in teaching and preferably
have contributed in various ways such as to the corporate life of the
institution such as examination work, or through extension
activities, will be placed in the Selection Grade, subject to the
recommendations of the Selection Committee which is the same as
for promotion to the post of Reader. They will be designated as
Lecturers in the Selection Grade. They could offer themselves for
fresh assessment after obtaining Ph.D and / or fulfilling other
requirements for promotion as Reader and, if found suitable, could
be given the designation of Reader.
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24.0

24.1

2.4.2

2.5.0

2.6.0

Reader (Promotion)

A Lecturer in the Senior Scale will be eligible for promotion to the

post of Reader if she/he has:

(1) Completed 5 years of service in the Senior Scale

(1)  Obtained a Ph.D degree or has equivalent published work,

(111) Made some mark in the areas of scholarship and research as
evidenced e.g. by self-assessment, reports of referees, quality
of publications, contribution to educational innovation, design
of new courses and curricular and extension activities.

(iv) After placement in the Senior Scale, participated in two
refresher courses/summer institutes of approved duration, or
engaged 1n other appropriate continuing education
programmes of comparable quality as may be specified or
approved by the University Grants Commission and

(v) Possesses consistently good performance appraisal reports.

Promotion to the post of Reader will be through a process of
selection by the Selection Committee to be set up under the
Statutes/Ordinances of the University or other similar Committees
set up by the appointing authorities.

Professor (Promotion)

In addition to the sanctioned position of Professors, which must be
filled in through direct recruitment through all India
advertisements, promotion may be made from the post of Reader to
that of Professor after 8 years of service as Reader in the scale of
pay of Rs. 12000-420-18300.

The Selection Committee for promotion to the post of Professor
should be the same as that for direct recruitment. For the
promotion from Reader to Professor, the following method of
promotion may be followed:-

The candidate should present herself/himself before the Selection
Committee with some of the following:

(@) Self-appraisal reports (required).
(b) Research contributions/books/articles published.
(¢) Any other academic contributions.

The best three written contributions of the teacher as defined by
her/him may be sent in advance to the experts to review before
coming for the selection. The candidate should be asked to submit
these in 3 sets with the application.

(d) A list of Seminars/Conferences attended.
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2.7.0

2.8.0

() Contribution to teaching/academic environment/institutional
corporate life.

(f) Extension and field outreach activities.

The requirement of participation 1in orientation/refresher
courses/summer institutes, each of at least 3 to 4 weeks duration,
and consistently satisfactory performance appraisal reports, shall
be the mandatory requirement for Career Advancement from
Lecturer to Lecturer (Senior Scale) and from Lecturer (Senior Scale)
to Lecturer (Selection Grade) and also for the post of Readers.

Wherever the requirement of orientation/refresher courses has
remained incomplete, the promotions, would not be held up but
these must be completed by the year 2000.

The requirement for completing these courses would be as follows:

1) For Lecturer to Lecturer (Senior Scale), one orientation
course would be compulsory for University and College
teachers. Those without Ph.D. would be required to do one
refresher course in addition.

11) Two refresher courses for Lecturer (Senior Scale) to Lecturer
(Selection Grade)

11)  The senior teachers like Readers/Lecturers (Selection Grade)
and Professors may opt to attend two seminars/Conferences
In their subject area and present papers as one aspect of their
promotion/selection to higher level or attend refresher
courses to be offered by ASCs for this level.

In the case of lecturer and lecturer (Senior Scale), if the number of
years required as feeder cadres are less than those stipulated in this
notification, thus entailing hardship to those who have completed
more than the total number of years in their entire service for
eligibility in the cadre may be placed in the next higher cadre after
adjusting the total number of years.

This situation is likely to arise as in the earlier scheme, the number
of years required in a feeder cadre were much more than those
envisaged under this notification.

3.0.0. Selection Committees recommended by the UGC.

3.1.0

For the post of University Lecturer

At the University level, all selections must be done within the
system with the Vice-Chancellor as the Head of the Selection
Committee.
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3.2.0

3.3.0

1. The Vice-Chancellor to be the Chairperson of the Selection
Committee.

2. Three experts in the concerned subject to be invited on the basis
of the list recommended by the Vice-Chancellor and approved by
the Executive Council.

3. Dean of the concerned Faculty/Head/Chairperson of the
Department.

4. An academician nominated by the Visitor
The quorum should be four, out of which at least two outside

subjects experts must be present.

For the post of Reader

The process of selection should involve inviting the bio data and
reprints of three major publications of the candidate before
Interview and getting them assessed by the same three external
experts, who are to be invited to interview the candidate. The
Selection Committee should have the following composition:-

1. Vice-Chancellor to be the Chairperson of the Selection
Committee.

2. An Academician who is the nominee of the visitor.

3. Three experts in the concerned subject/field, out of the list
recommended by the Vice-Chancellor and proved by the
Executive Council

4. Dean of the Faculty.

5. Head/Chairperson of the Department

Atleast four members, including two outside experts, must
constitute the quorum.

For the post of Professor

The process of selection should involve inviting the bio data and
reprints of three major publications of which one could be a book or
research report, before the interview, and getting them assessed by
the same three external experts who are to be invited for the
interview. The assessment report must be placed before the
Selection Committee. The composition of the Selection Committee
for the post of a Professor will be the same as proposed for the post
of Reader. It may be ensured that the process of selection in every
case 1s transparent and credible. In the case of posts of Readers and
Professors in Colleges, besides the Chairperson of Governing Body,
the Principal of the College, and the Head of the Department, there
will be two University representatives, one of whom will be the
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Note:

Dean of College or equivalent position in the University, who will
substitute the visitor’s nominee and the Vice-Chancellor should be
substituted by the Vice-Chancellor’s nominee.

1.

2.

A relaxation of 5% may be provided from 55% to 50% of the
marks at the Master’s level for the SC/ST category.

A relaxation of 5% may be provided from 55% to 50% of the
marks to the Ph.d. degree holders who have passed their
Master’s degree prior to 19th September, 1991.

B in the 7 point scale with letter grade O,A,B,C,D,E,& F shall be
regarded as equivalent of 55% wherever the grading system is
followed.

“NET/SLET shall remain the minimum eligibility condition for
recruitment of lecturers in Universities/ Colleges / Institutions.

Provided, however that the candidates, who have been awarded
Ph.D. degree strictly in accordance with “University Grants
Commission (minimum standards and procedure for award of
Ph.D. Degree), Regulation 2008, shall be exempted from the
requirement of the minimum eligibility condition of NET/SLET
for recruitment of lecturers in Universities/
Colleges/Institutions”.

The minimum requirement of 55% shall not be insisted upon for
Principals, Professors, Readers, Librarians, Deputy Librarians,
Directors of Physical Education and Deputy Director of Physical
Education, for the existing incumbents who are already in the
university system. However, these marks should be insisted
upon for those entering the system from outside and those at the
entry point of Lecturers, Assistant Registrars, Assistant
Librarians and Assistant Directors of Physical Education. A
relaxation of the minimum marks at the PG level from 55% to
50% for appointment as Lecturer may be provided to the
candidates who have cleared the JRF examination conducted by
the UGC/CSIR only, prior to 1989, when the minimum marks
required to appear for JRF exam were 50%.

About eight years experience of teaching and/or research
provided that at least five of these years as Lecturers or in an
equivalent position. 10 years of experience in field practice and
professional publication based on work experience, and
experience in training and / or field instruction. Experience in
consultation and documentation.
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3.4.0

For the post of Principal

1. Chairperson of the Governing Board

2. One member of the Governing Board to be nominated by the
Chairperson.

3. Two Vice-Chancellor’s nominees, out of whom one should be an
expert in the concerned subject.

4. These experts consisting of the Principal of a college, a Professor
and an accomplished educationist not below the rank of the
Professor (to be nominated by the Governing Board) out of a
panel of experts approved by the Vice-Chancellor.

At least four members, including two experts, should constitute the
quorum.

The process of selection should involve the following:

3.5.1

3.5.2

a) Assessment of aptitude for teaching and research.

b) Ability to communicate clearly and effectively.

c) Ability to analyse and discuss.

d) Optional: Ability to communicate may be assessed by requiring
the candidate to participate in a group discussion or by exposure
to a class room situation/lecture, wherever possible.

University: Assistant Director of Physical Education and
Sports/College DPEs (Lecturer Scale)

(1) Master’s degree in Physical Education (two years course) or
Master’s degree in Sports or an equivalent degree with at least
5% of the marks or its equivalent grade of B in the UGC 7 point
scale plus a consistently good academic record.

(11) Record of having represented the University/college at the Inter
University / Inter-Collegiate Competitions or the State in
national championships.

(111) Passed the physical fitness test.

(iv) Qualifying in the national test conducted for the purpose by the
UGC or any other agency approved by the UGC.

University: Assistant DPEs/College DPEs (Senior-scale)

(1) Should have completed six years of service as University
Assistant DPEs/College DPEs with a benefit of two years for
Ph.D and one year for M.Phil. Degree holders.

(i1) Passed the physical fitness test

(111) Consistently good appraisal reports.

(iv) Should have attended at least one orientation and one
refresher course of about three to four weeks duration each
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with proper and well-defined evaluation procedure (exemption
from one refresher course is granted to Ph.D degree holders)

3.5.3 University: Assistant DPEs/College DPEs (Selection-grade)

(1) Completed five years of service as University DPEs/College
DPEs in the senior-scale.

(1) Has attended at least two refresher courses of about three-four
weeks duration with proper and well defined evaluation
procedure after placement in the scale of Rs. 3000-5000.

(i11) Shown evidence of having produced good teams/athletes and of
having organised and conducted coaching camps of at least two
weeks duration.

(iv) Passed the physical fitness test.

(v) Consistently good appraisal reports.

3.5.4 University Deputy DPEs/College DPEs (Reader’s Scale)

(1) Ph.D in Physical Education. Candidates from outside the
University system, in addition, shall also possess at least 55%
of the marks or an equivalent grade of B in the UGC 7 point
scale at the Master’s Degree level.

(11) Five years experience as University Assistant DPEs/College
DPEs with a benefit of two years and one more year for Ph.D
and M.Phil Degree holders.

(111) Evidence of organizing competitions and conducting coaching
camps of at least two weeks duration.

(iv) Evidence of having produced good performance teams/athletes
for competition like State/National/inter-university/combined
university, etc.

(v) Passed the physical fitness test

(vi) Consistently good appraisal reports.

3.5.5 University DPEs

(1) Ph.D in physical education

(1) Experience of at least ten years as University Deputy DPE or
fifteen years as University Assistant DPEs/College DPE
(Selection Grade).

(111) Participation in at least two national / international seminars /
conferences.

(iv) Consistently good appraisal reports

(v) Evidence of organizing competitions and conducting coaching
camps of at least two weeks duration.

(vi) Evidence of having produced good performance teams / athletes
for competitions like State / national / inter-university /
combined university, etc.
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3.6.0 Minimum Qualifications for direct recruitment to the post of
Librarian, Dy. Librarian and Asst. Librarian.

3.6.1 Librarian (University)

1. Master’s degree n library science/information
science/documentation with at least 55% of the marks or its
equivalent grade of B in the UGC seven point scale and
consistently good academic record

1. At least thirteen years as a Deputy Librarian in a University
library or Eighteen years experience as a College Librarian.

1i. Evidence of innovative library service and organization of
published work.

Desirable:
M.Phil/Ph.D. Degree in library science / information science /
documentation / archives and manuscript — keeping.

3.6.2 Deputy Librarian
1. Master’s degree in library science / information science /

documentation with at least 55% of the marks or its equivalent
grade of B in the UGC seven point scale and a consistently good
academic record.

1. Five years experience as an Assistant University Librarian /
College Librarian

11. Evidence of innovative library service, published work and
professional commitment, computerisation of library;

Desirable
M.Phil/Ph.D  degree in library science / information
science/documentation / archives and Manuscript-keeping,
computerisation of library.

3.6.3 For the posts of Assistant University Librarian / College Librarian /
Documentation Officer.

Minimum Qualifications

(1) Qualifying in the national-level test conducted for the purpose by
the UGC or any other agency approved by the UGC.

(1)) Master’s degree in library science/ information science /
documentation or an equivalent professional degree with at least
55% of the marks or its equivalent grade of B in the UGC seven
point scale plus a consistently good academic record,
computerisation of library.
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3.7.0 Emoluments and Terms and Conditions of Service of

(1)

@)

3)

(4)

(5)

(6)

(7)

Directors (Ordinance made under Statutes 3(1), (2) & (3) of
Statutes of the University)

The University shall have the following Directors.

Directors

(1) Director of Studies Educational Innovation and Rural Satute 3(1) (2) (3)

Reconstruction
(i1) Director of Culture and Cultural Relations

(i11) Director of Physical Education Sports, National Service and
Students Welfare.

A Director shall be an eminent scholar with published work of high Qudlification
quality actively engaged in research. Ten years experience in the

cadre of Professor with a Ph.D. degree and experience of having

guided research at Doctoral level.

The appointee must have a minimum period of 3 years of service

after appointment.

The post of Director will be in the Pay Scale of Rs. 18,400-500- Emoluments
22,400 plus usual allowances as per the UGC norms.

The appointment to the post of Director will be made on contract Termsand
basis for a period of 5 years on the recommendations of the Conditions
Selection Committee as provided in the Act. The constitution of
Selection Committee is as under:

(1) Vice-Chancellor (Chairman)
(1)) A nominee of Visitor

(i11) One external member of the Executive Council to be
nominated by it

(iv)  Three experts.
The incumbent shall be eligible for reappointment.

Provided that he/she shall retire from the services of the University
on the day he/she completes the age of 65 years.

If a University teaching staff is appointed as Director he/she shall  Leaveand other
continue to be governed by the general leave rules and Retiral Penefits

benefits of the University.

In case, any person is appointed to the post of Director from outside,
he/she shall for the purpose of Leave and other Retrial benefits,
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shall be governed by the leave and retirement benefits as applicable
to staff on contract basis.

(8) He shall be a whole time officer. He shall perform the duties and
functions as mentioned in the relevant Statutes subject to the
general supervision of the Academic Council. The Director shall
have such powers and perform such functions in his field as may be
assigned to him by the Academic Council and the Vice-Chancellor.

(9) In the absence of the Vice-Chancellor, senior-most Director shall
carry out the duties of the Vice-Chancellor.

Note: This ordinance would be applicable to all the three Directors

3.8.0 Emoluments and Conditions of service of Dean, College
Development Council
[ Section 27 (1) (p) of the Act ]

(1) The Dean shall be a whole-time salaried officer of the University.

(2) The educational qualification and other requirements for the post of

Dean shall be as follows:

Essential:

(1) An eminent scholar or educational Administrator with published
work of high order.

(i1) About 10 years of experience in teaching and / or research with a
Ph.D. Degree

Desirable

At least five years of Administrative experience in Professor’s cadre

in University system with a good track record.

(3) The Dean shall have the Scale of pay of Rs.37400-67000 + AGP
Rs.10000 plus usual allowances as per the UGC norms.

(4) The appointment to the post of Dean shall be on tenure basis
initially for a period of 3 years extendable upto 6 years including
reappointment subject to the age limit of 65 years. The constitution

of the Selection Committee shall be as per UGC norms.
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(5) The Dean shall:

(a) be responsible for the general supervision and monitoring of
the affiliated colleges / institutions and coordinate in that

regard.

(b) be responsible for ensuring compliance of relevant provisions
of the Act, Statues and Ordinances of the university and

implement university policy in affiliation matters.

(c) make periodical visits and conduct inspection of the colleges
for ensuring maintenance of standards of university

education and proper development of the colleges.

(d) review and report on the functioning of the colleges.

(e) ensure compliance of various affiliation conditions and

fulfillment of requirements.

(f) advise the university on all matters relating to development

of academic and physical facilities, student amenities etc.

(g) be in contact with the colleges and advise in their functional /

development activities.

(h) maintain regular statistics and updated profile of the
colleges.

(1) the Dean will exercise such other powers and perform such
other functions and duties as may be prescribed by the
Ordinances or assigned by the Executive Council or by the
Vice-Chancellor or as may be incidental or conducive to the

discharge of the above responsibilities.
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ANNEXURE - I1I

(A) LEAVE ADMISSIBLE TO PERMANENT TEACHERS:
(a) The following kinds of leave would be admissible to permanent teachers —
1) Leave treated as duty, viz;
Casual leave;
Special casual leave; and
Duty leave

1)  Leave earned by duty, viz;
Earned leave;
Half pay leave; and
Commuted leave

11) Leave not earned by duty, viz;
Extraordinary leave; and
Leave not due

1v) Leave not debited to leave account —
(a) Leave for academic pursuits, viz;
Study leave; and
Sabbatical leave / Academic leave
(b) Leave on grounds of health, viz;
Maternity leave
Special Disability leave
Quarantine leave

The Executive Council may, in exceptional cases, grant for the reasons to be
recorded, other kinds of leave, subject to such terms and conditions as it may deem
fit to impose.

2. Casual leave

(1) Total casual leave granted to a teacher shall not exceed eight days in an
academic year.

(i1) Casual leave cannot be combined with any other kind of leave except special
casual leave. It may be combined with holidays including Saturdays and
Sundays. Holidays or Sundays falling within the period of casual leave shall be
counted as casual leave.

3. Special casual leave
(1) Special casual leave, not exceeding ten days in an academic year, may be

granted to a teacher.

(i1) To conduct examination of a University / Public Service Commission / Board of
Examination of other similar bodies / institution; and

(111) To inspect academic institutions attached to a statutory board, etc.
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NOTE:
@

(i)

(iii)

In computing the ten days leave admissible, the days of actual journey, if
any, to and from the places where activities specified above, take place, will
be excluded.

In addition, special casual leave to the extent mentioned below may also be
granted;

(a) to undergo sterilization operation (vasectomy or salpingectomy) under
family welfare programme. Leave in this case will be restricted to six
working days; and

(b) to a female teacher who undergoes non-puerperal sterilization. Leave in
this case will be restricted to fourteen days.

Special casual leave cannot be accumulated, nor can it be combined with any
other kind of leave except casual leave. It may be granted in combination
with holidays or vacation.

4. Duty Leave

()

(i)

(iii)

(iv)

Duty leave may be granted for:

(a) Attending conferences, congresses, symposia and seminars on behalf of
the university or with the permission of the university;

(b) Delivering lectures in institutions and universities at the invitation of
such institutions or universities received by the university and accepted
by the Vice-Chancellor;

(¢) Working in another Indian or foreign university, any other agency,
institution or organization, when so deputed by the university;

(d) Participating in a delegation or working on a Committee appointed by
the government of India, State Government, the University Grants
Commission, a sister University or any other academic body, and

(e) For performing any other duty for the University.

The duration of leave should be such as may be considered necessary by the
sanctioning authority on each occasion;

The leave may be granted on full pay. Provided that if the teacher receives a
fellowship or honorarium or any other financial assistance beyond the
amount needed for normal expenses, he/she may be sanctioned duty leave on
reduced pay and allowances; and

Duty leave may be combined with earned leave, half pay leave or
extraordinary leave.
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5. Earned leave
1. Earned leave admissible to a teacher shall be

a) 1/30th of actual service including vacation; plus
b) 1/3rd of the period, if any, during which he /she is required to perform duty,
during vacation.

NOTE: For purposes of computation of period of actual service, all periods of leave
except casual, special casual and duty leave shall be excluded.

1. Earned leave at the credit of a teacher shall not accumulate beyond 300 days.
The maximum earned leave that may be sanctioned at a time shall not exceed
120 days. Earned leave exceeding 120 days may, however, be sanctioned in the
case of higher study, or training, or leave with medical certificate, or when the
entire leave, or a portion thereof, is spent outside India.

Note-1: When a teacher combines vacation with earned leave, the period of vacation
shall be reckoned as leave in calculating the maximum amount of leave on average
pay which may be included in the particular period of leave.

Note-2: In case where only a portion of the leave is spent outside India, the grant of
leave in excess of 120 days shall be subject to the condition that the portion of the
leave spent in India shall not in the aggregate exceed 120 days.

(111) (a) where a teacher retires on attaining the normal age prescribed for
retirement, he will be paid cash equivalent of leave salary for E.L. if any at the
credit of the teacher on the date of his retirement subject to the maximum of
240 days.

(b) The cash equivalent under Clause (a) shall be calculated as follows and shall
be payable in one lumpsum as a one time settlement. No house rent allowance
or city compensatory allowance shall be payable.

Pay admissible on the date of No. of days of Unuitilized

Cash Equivalent =  "éfirement plus Dearness Allowance E.L. at credit on the date

ash bquivalent = of retirement subject to a
30 maximum of 240 days.
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6. Half-pay Leave

L The half-pay leave account of every faculty member shall be credited with half
pay-leave in advance, in two instalments of ten days each on the first day of
January and July of every calendar year.

1. a. The leave shall be credited to the said leave account at the rate of 5/3 days
for each completed calendar month of service which he is likely to render in
the half year of the calendar year in which he is appointed.

b. The credit for the half year in which a faculty member is due to retire or
resigns from the service shall be allowed at the rate of 5/3 days per
completed calendar month upto the date of retirement or resignation.

c. When a faculty member is removed or dismissed from service or dies while
1n service credit of half pay leave shall be allowed at the rate of 5/3 days per
completed calendar month upto the end of the calendar month preceding the
calendar month in which he is removed or dismissed from service or dies in
service.

d. Where a period of absence or suspension of a faculty member has been
treated as ‘dies non’ in a half year, the credit to be afforded to his half pay
leave at the commencement of next half year, shall be reduced by one
eighteen of the period of ‘dies-non’ subject to a maximum of ten days.

(111). The leave under this rule may be granted on medical certificate or on private
Affairs.

(iv). While affording credit of half-pay leave, fraction of a day shall be rounded off
to the nearest day.

Provided that in the case of faculty member not a permanent employee or
Quasi permanent employee, no half-pay leave shall be granted unless the
authority competent to grant leave has reasons to believe that the faculty
member will return to duty on its expiry except in the case of faculty
member who has been declared completely and permanently incapacitated
for further service by a medical authority.

NOTE:

A “completed year of service” means continuous service of specified duration
under the university and includes periods of absence from duty as well as leave
including extraordinary leave.

7. Commuted Leave

Commuted Leave, not exceeding half the amount of the half pay leave due, may be
granted on the basis of medical certificate from a registered medical practitioner
to a permanent teacher subject to the following conditions:
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(1) Commuted leave during the entire service shall be limited to a
maximum of 240 days;

(11)) When commuted leave is granted, twice the amount of such leave shall
be debited against the half pay leave due; and

(111) The total duration of earned leave and commuted leave taken in
conjunction shall not exceed 240 days at a time. Provided that no
commuted leave shall be granted under these rules unless the authority
competent to sanction leave has reason to believe that the teacher will
return to duty on its expiry.

(iv) Half-pay leave upto a maximum of 180 days may be allowed to be
commuted during the entire service (without production of medical
certificate) where such leave is unutilized for an approved course of
study certified to be in the University’s interest by the leave
sanctioning authority.

Note: Commuted leave may be granted at the request of the teacher even when
earned leave is due to him.

8. Extra-ordinary leave
(1) A permanent teacher may be granted extraordinary leave when:
(a) No other leave 1s admissible; or

(b) No other leave is admissible and the teacher applied in writing for
the grant of extraordinary leave.

Provided, however, that save under the provisions of sub-clauses (i1) to (iv) below,
no extraordinary leave shall be granted to a teacher for holding an appointment or
a fellowship outside the University.

(i1) The Executive Council may grant on the request from the institution concerned
and on application of the teacher, extraordinary leave to hold an appointment
or a fellowship under a Government, a University, a Research Institute or other
similar important institution, if in the opinion of Executive Council, such leave
does not prejudice the interest of the University. This leave can be allowed only
to a teacher who has been confirmed in the post held by him and has served the
University for a period of at least two years. The application for such leave shall
be sent through the Dean of School concerned and the later shall give his
recommendations taken into account the strength of teaching staff of the
particular subject. Except in very special cases at no time more than 20% of the
strength of teachers on rolls of a Centre shall be allowed to be absent from the
Centre on extraordinary leave, study leave and / or sabbatical leave. However
the relaxation may be given at the discretion of the Vice-Chancellor on the
merits of the case. In case of his failure to return to duty immediately at the
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end of the period of leave sanctioned to him the services of a teacher shall be
liable to be terminated from the date of commencement of the period of leave
granted to him. He shall also refund to the University pay and allowances, if
any received by him during the leave (including other kinds of leave taken in
continuation) sanctioned to him for the purpose.

(ii1) The Executive Council may also grant, at its discretion, extraordinary leave to
a permanent teacher who has been selected for a teaching or research
assignment in a University, a Research institute or other similar important
institution provided he has served the University for a period of at least two
years and the application had been sent through and forwarded by the
University. The leave in such cases shall not exceed a maximum period of two
years. In the case of faculty members who are appointed/elected/nominated as
Vice-Chancellor/Director/Member of Legislative  Assembly/Member  of
Parliament, etc, where the tenure is for five years, the EOL can be granted upto
5 years. This benefit will be extended only once in the entire service of the
faculty. Notwithstanding any other leave which may be due to a teacher, the
entire period for which the teacher holds the appointment outside the
University shall be without pay. The period so spent shall count for seniority.
The period shall count for pensionary / Contributory Provident Fund benefits
provided the leave-salary, pensionary contributory provident fund contributions
are paid by the teacher or the foreign employer. If the teacher does not resume
his duties in the University at the end of the period of extra-ordinary leave
granted to him, he shall be treated as having resigned the post held by him in
the University.

(iv) Extraordinary leave shall always be without pay and allowances. Extraordinary
leave shall count for increment in the following cases.

(a) Leave taken on the basis of medical certificates

(b) Cases where the Vice-Chancellor/Principal i1s satisfied that the leave
was taken due to causes beyond the control of the teacher, such as
inability to join or rejoin duty due to civil commotion or a natural
calamity, provided the teacher has no other kind of leave to his credit;

(¢) Leave taken for pursuing higher studies; and

(d) Leave granted to accept an invitation or an appointment to a teaching
post or fellowship or research-cum-teaching post or an assignment for
technical or academic work.

(v) Extraordinary leave may be combined with any other leave except casual leave
and special casual leave, provided that the total period of continuous absence
from duty on leave (including periods of vacation when such vacation is taken
in conjunction with leave)shall not exceed three years except in cases where
leave is taken on medical certificate. The total period of absence from duty shall
in no case exceed five years in the full working life of the individual.
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(v)The authority empowered to grant leave may commute retrospectively periods
of absence without leave into extraordinary leave.

9. Leave Not Due

(1) Leave not due, may at the discretion of the Vice-Chancellor / Principal, be
granted to a permanent teacher for a period not exceeding 360 days during
the entire period of service, out of which not more than 90 days at a time
and 180 days in all may be otherwise than on medical certificate. Such
leave shall be debited against the half-pay leave earned by him/her
subsequently.

(11) ‘Leave not due’ shall not be granted unless the Vice-Chancellor / Principal
1s satisfied that as far as can reasonably be foreseen, the teacher will
return to duty on the expiry of the leave and earn the leave granted.

(i11) A teacher to whom ‘leave not due’ is granted shall not be permitted to
tender his/her resignation from service so long as the debit balance in
his/her leave account is not wiped off by active service or he/she refunds
the amount paid to him/her as pay and allowances for the period not so
earned. In a case where retirement is unavoidable on account of reason of
1ll health, incapacitating the teacher for further service, refund of leave
salary for the period of leave still to be earned may be waived by the
Executive Council.

Provided further that the Executive Council may, in any other exceptional
case, waive for reasons to be recorded, the refund of leave salary for the
period of leave still to be earned.

10. Study Leave

(1) Study leave may be granted after a minimum of 3 years continuous service,

to pursue a special line of study or research directly related to his/her work
in the university or to make a special study of the various aspects of
university organization and methods of education. The paid period of study
leave should be for a maximum period of 3 years at a time, but 2 years may
be given in the first instance, extendable by one more year, if there is
adequate progress as reported by the Research guide. Care should be taken
that the number of teachers given study leave, does not exceed the
stipulated percentage of teachers in any department. Provided that the
Executive / Syndicate may, in the special circumstances of a case, waive
the condition of five years service being continuous.
Explanation: In computing the length of service, the time during which a
person was on probation or engaged as a research assistant may be
reckoned, provided, (a) the person is a teacher on the date of the
application and (b) there is no break in service.
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(1) Study leave shall be granted by the Executive Council on the

recommendation of the concerned Head of the department and Academic
advisers committee. The leave shall not be granted for more than three
years in one spell, save in very exceptional cases in which the Executive
Council 1s satisfied that such extension is unavoidable on academic
grounds and necessary in the interest of the University.

(111) A teacher who has availed himself/ herself of study leave, would not be

(iv)

entitled to the sabbatical leave. Provided further that sabbatical leave shall
not be granted until after the expiry of five years from the date of the
teacher’s return from previous study leave or any other kind of training
programme.

Study leave may be granted not more than twice during one’s career.
However, the maximum of study leave admissible during the entire service
should not exceed five years.

(v) No teacher who has been granted study leave be permitted to alter

(vi)

substantially the course of study or the program of research without the
permission of the Executive Council/Syndicate. When the course of study
falls short of study leave sanctioned, the teacher shall resume duty on the
conclusion of the course of study unless the previous approval of the
Executive Council/Syndicate to treat the period of shortfall as ordinary
leave has been obtained.

(a) Subject to the provisions of sub-clauses (vi1) and (viii) below, study leave
may be granted on full pay upto two years extendable by one year at the
discretion of the University.

(vil) The amount of Scholarship, fellowship or other financial assistance that a

(viii)

teacher, granted study leave, has been awarded will not preclude his/her
being granted study leave with pay and allowances but the scholarship,
etc., so received shall be taken into account in determining the pay and
allowance on which the study leave may be granted. The Foreign
scholarship / fellowship would be offset against pay only if the fellowship is
above a specified amount, which is to be determined from time to time,
based on the cost of living for a family in the country in which the study is
to be undertaken. In the case of an Indian fellowship, which exceeds the
salary of the teacher, the salary would be forfeited.

Subject to the maximum period of absence from duty on leave not
exceeding three years, study leave may be combined with earned, half-pay
leave, extraordinary leave or vacation, provided that the earned leave at
the credit of the teacher shall be availed of at the discretion of the teacher.
A teacher who is selected to a higher post during study leave, will be placed
in that position and get the higher scale only after joining the post.
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(ix)

A teacher granted study leave shall on his/her return and rejoining the
service of the University may be eligible to the benefit of the annual
increment(s) which he/she would have earned in the course of time if
he/she had not proceeded on study leave. No teacher shall however, be
eligible to receive arrears of increments.

(x) Study leave shall count as service for pension / contributory provident

(x1)

(xii)

(xiii)

(x1v)

fund, provided the teacher joins the University on the expiry of his/her
study leave.

Study leave granted to a teacher shall be deemed to be cancelled in case it
1s not availed of within 6 months of its sanction.

Provided that where study leave granted has been so cancelled, the teacher
may apply again for such leave.

A teacher availing himself / herself of study leave shall undertake that he
/she shall serve the University for a continuous period of at least three
years to be calculated from the date of his / her resuming duty after expiry
of the study leave.

After the leave has been sanctioned, the teacher shall, before availing
himself/herself of the leave, execute a bond (as in annexure — VI) in favor of
the University, binding himself/herself for the due fulfillment of the
conditions laid down in sub-clause (xi1) and (xiv) below and give security of
immovable property to the satisfaction of the Finance Officer / Treasurer or
a fidelity bond of an insurance company or a guarantee by a scheduled
bank or furnish security of two permanent teachers for the amount which
might become refundable to the University in accordance with sub-clause
(x1v) above.

The teacher shall submit to the Registrar, six monthly reports of progress
in his/her studies from his/her supervisor or the Head of the Institution.
These reports shall reach the Registrar within one month of the expiry of
every six months of the study leave. If the report does not reach the
Registrar within the specified time, the payment of leave salary may be
deferred till the receipt of such report.

11. Sabbatical Leave/Academic Leave

(1)

(i1)

Permanent, whole-time teachers of the University who have completed
seven years of service as Lecturer (Selection Grade)/Reader or Professor,
may be granted sabbatical leave to undertake study or research or other
academic pursuits solely for the object of increasing their proficiency and
usefulness to the University and high education system. This leave shall not
be granted to a teacher who has less then one year of service in the
University to retire.

The duration of leave shall not exceed one year at a time and two years in
the entire career of a teacher.

80



(111) A teacher who has availed himself of study leave shall be eligible for
sabbatical leave only after expiry of 5 years.

(1v) A teacher shall, during the period of sabbatical leave, be paid full pay and
allowances (subject to the prescribed conditions being fulfilled) at the rates
applicable to him/her immediately prior to his/her proceeding on sabbatical
leave.

(v) A teacher on sabbatical leave shall not take up during the period of that
leave, any regular appointment under another organization in India or
abroad. He/she may, however, be allowed to accept a fellowship or a research
scholarship or adhoc teaching and research assignment with honorarium or
any other form of assistance, other than regular employment in the
Iinstitution, employment in an institution of advanced studies, provided that
in such cases the Executive Council may, if it so desires, sanction sabbatical
leave on reduced pay and allowances.

(vi) During the period of sabbatical leave, the teacher shall be allowed to draw
the increment on the due date. The period of leave shall also count as service
for purposes of pension/contributory provident fund, provided that the
teacher rejoins the University on the expiry of his/her leave.

NOTE I: The programme to be followed during sabbatical leave shall be submitted to
the University for approval along with the application for grant of leave.

NOTE II: On return from leave, the teacher shall report to the University the nature
of studies, search or other work undertaken during the period of leave.

12. Maternity Leave
(1) Maternity leave on full pay may be granted to a woman teacher for a period not
exceeding 135 days, to be availed of twice in the entire career. Maternity leave
may also be granted in case of miscarriage including abortion, subject to the
condition that the total leave granted in respect of this to a woman teacher in
her career is not more than 45 days, and the application for leave is supported
by a medical certificate.

(i1)) Maternity leave may be combined with earned leave, half pay leave or
extraordinary leave but any leave applied for in continuation of maternity leave
may be granted if the request is supported by a medical certificate.

13. Paternity Leave

Paternity Leave of 15 days may be granted to male teachers during the
confinement of their wives, provided, the same is limited 1s upto two children.

14. Adoption Leave
Adoption Leave may be provided as per the rules of the Central Government.
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15. Special Disability Leave
Special Disability Leave for injury intentionally inflicted-

(a)

@)

(i)

(iii)

(iv)

V)

(vi)

(vii)

Special Disability Leave may be granted to a teacher who i1s disabled by
injury intentionally inflicted or caused in, or in consequence of the due
performance of his official duties or in consequence of his official position.

Such leave shall not be granted unless the disability manifested itself
within three months of the occurrence to which it is attributed and the
person disabled acted with due promptitude in bringing it to Notice:

Provided that the authority competent to grant leave may, if it is
satisfied, as to the cause of the disability, permit leave to be granted in
cases where the disability manifested itself more than three months after
the occurrence of its cause.

The period of leave granted shall be such as is certified by an Authorised
Medical Attendant and shall in no case exceed 24 months.

Special Disability Leave may be combined with leave of any other kind.

Special Disability Leave may be granted more than once if the disability
1s aggravated or remanifests in similar circumstances at a later date but
not more than 24 months of such leave shall be granted in consequence of
any one disability.

Special Disability Leave shall be counted as duty in calculating service
for pension and shall not, except the leave granted under the provision to
Clause (b) of sub-clause of this Ordinance be debited against the leave
account.

Leave salary during such leave shall-

(a) for the first 120 days of any period of such leave including a period of
such leave granted under sub-clause (v) above be equal to leave
salary while on earned leave; and

(b) for the remaining period of any such leave, be equal to leave salary
during half pay leave. Provided that a member of the staff, may at
his option, be allowed leave salary as in sub-clause (a) above for
period not exceeding another 120 days, and in that event the period
of such leave shall be debited to his half pay leave account.

(b) Special Disability Leave for accidental injury -

(viil) The provisions in part (a) above shall apply also to a teacher who is

disabled by injury accidentally incurred in, or in consequence of, the due
performance of his official duties or in consequence of his official position,
or by illness incurred in the performance of any particular duty which
has the effect of increasing his liability to illness or injury beyond the
ordinary risk attaching to the post which he holds.
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The grant of special disability leave in such cases shall be subject to the further
conditions.

(a) that the disability, if due to disease, must be certified by an Authorised

Medical Attendant to be directly due to the performance of the particular
duty;

(b) that, if the teacher has contracted such disability during service, it must be,

in the opinion of the authority competent to sanction leave, exceptional in
character; and

(c) that the period of absence recommended by an Authorised Medical

Attendant may be covered in part by leave under the ordinance and in part
by any other kind of leave, and that the amount or special disability leave
granted on leave salary equal to that admissible on earned leave shall not
exceed 120 days.

16. Vacation

1)

i)

iii)

1v)

Vacation may be taken in combination with any kind of leave except casual
and special casual leave provided that vacation shall not be both prefixed
and suffixed to leave.

Except in special circumstances vacation and earned leave taken together
shall not extend beyond one semester.

When a vacation falls between periods of leave so as to result in a continuous
period of absence from duty during the entire period, such vacation shall be
treated as part of the leave.

For the vacation period, a teacher shall be entitled to the same pay as when
on duty. A teacher will however, be entitled only to half of such pay if he/she
has given notice of resignation and the period of such expires during
vacation or within one month from the last day thereof.

(B) TEACHERS RE-EMPLOYED AFTER RETIREMENT

17.In the case of a teacher re-employed after retirement the provisions of these
ordinances shall apply as if he/she had entered service for the first time on the
date of his/her re-employment. Re-employed pensioners who are treated as new
entrants in the matter of leave may also be granted leave under sub-clause 11 of
the clause 21 below, subject to the condition that they will not be entitled to draw
their pensions during the terminal leave if the pension was held in abeyance
during the period of re-employment.

(C) TEMPORARY TEACHERS

18.Temporary teachers shall be governed by the provisions of part (A) of these
Ordinances subject to the following conditions and exceptions.
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1) Earned Leave:
a) A temporary teacher shall be entitled to earned leave as a permanent

1)

teacher as follows:
1/30th of the period of actual service including vacation plus;

1) 1/3rd of the period, if any, during which he is required to perform duty

during vacation.

2) Half Pay Leave:

No half pay leave may be granted to a temporary teacher unless the authority
competent to sanction leave has reason to believe that the teacher will return to
duty on expiry of such leave.

3) Commuted Leave:
Temporary teachers shall not be entitled to commute any portion of the half pay

leave.

4) Extraordinary Leave:
In the case of a temporary teacher the duration of extraordinary leave on any
occasion shall not exceed the following limits:

(a)
(b)

(©

Three months at a time;

Six months in case where the teacher has completed three years
continuous service and the leave application is supported by a medical
certificate;

Eighteen months where the teacher is undergoing treatment in a
recognised hospital for tuberculosis, cancer or leprosy;

(d) 1) 24 months in cases where the leave is required for prosecuting studies,

certified to be in the University interest, provided that the teacher has
completed three years, continuous service on the date of commencement
of extraordinary leave. In cases, where this condition is not satisfied,
extraordinary leave to this extent may be sanctioned in continuation of
any other kind of leave due and applied for (including three months
extraordinary leave under (a) above, if the teacher completes three years
continuous service on the date of expiry of such leave).

(i1) When a temporary teacher fails to resume duty the expiry of the
maximum period of extraordinary leave granted to him/her or where a teacher
who is granted a lesser amount of leave remains absent from duty for any
period which together with the extraordinary leave granted exceeds the limit
upto which he/she could have been granted such leave under (i) above, he/she
shall unless the Executive Council, in view of the exceptional circumstances of
the case otherwise determines, be deemed to have resigned his/her appointment
and shall accordingly cease to be in the University employment.

5) Leave not due, study leave and sabbatical leave:
Temporary teachers shall not be entitled for the grant of leave not due, study
leave and sabbatical leave.
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6) Vacation:

1) A teacher who is appointed as a temporary measure shall be entitled
to pay for the following summer vacation only if he joined duty
within two months of the beginning of the academic year and has
worked continuously and satisfactorily from the date of joining upto
the last working day of the session.

11) In other cases, the vacation salary may be paid to the teacher, if the
temporary appointment continues for a part or whole of the next
academic year and the teacher joins on the opening day and has also
served on the last working day before the vacation.

(D) TEACHERS APPOINTED ON CONTRACT

19.Teachers appointed on contract will be granted leave in accordance with the terms
of the contract.

(E) HONORARY AND PART - TIME TEACHERS

20.Honorary and part-time teachers of the University shall be entitled to leave on the
same terms as are applicable to whole-time temporary teachers of the University.

(F) GENERAL
(i) General conditions:

21. (1) Leave how earned:- Leave is earned by duty only. The period spent in
foreign service counts as duty if contribution towards leave salary is paid for
such period.

(2) Right to leave:-

(a) Leave cannot be claimed as a matter of right. Leave of any kind may be refused
or revoked by the competent authority empowered to grant it without assigning
any reasons, if that authority considers such action to be in the interest of the
University.

(b) No leave shall be granted to a teacher whom a competent authority has
decided to dismiss, remove or compulsorily retire from service nor shall any
leave granted to teacher when he is under suspension.

(3) Maximum period of absence from duty on leave:

(a) No teacher shall be granted leave of any kind for a continuous period
exceeding five years.

(b) Where a teacher does not resume duty after remaining on leave for a
continuous period of five years or where a teacher after the expiry of his
leave remains absent from duty otherwise than on foreign service or on
account of suspension, for any period which together with the period of leave
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granted to him/her exceeds five years, he/she shall unless the Executive
Council in view of the exceptional circumstances of the case otherwise
determines, be removed from service after following the prescribed
procedure.

(4) Application for leave:- Leave should always be applied for in advance and the
sanction of the competent authority obtained before it is availed of except in
cases of emergency and for satisfactory reasons.

Note: Faculty member should not leave station till the order sanctioning leave
has been issued.

(5) Commencement and termination of leave:-

(a) Leave ordinarily begins from the date on which leave as such is actually
availed of and ends on the day, the teacher resumes his duty.

(b) Sundays and other recognized holidays may be prefixed and/or suffixed
to leave with the permission of the authority competent to sanction the
leave. Vacation may be combined with leave subject to the provisions of
Ordinances 5 and 8.

(6) Rejoining of duty before the expiry of the leave:-

(a) A teacher on leave may not return to duty before the expiry of the period
of leave granted to him unless he/she is permitted to do so by the
authority which sanctioned him/her the leave.

(b) Notwithstanding anything contained in (a) above, a teacher on leave
preparatory to retirement shall be precluded from withdrawing his
request for permission to retire and from returning to duty, save with the
consent of the Executive Council.

(7) Leave on medical grounds to be supported by medical certificate:-

A teacher who applies for leave on medical grounds shall support his/her
application with a medical certificate from an Authorised Medical Officer of
the University or where no such Medical Officer has been appointed, from a
Registered Medical Practitioner. The authority competent to sanction leave
may, however, require the applicant to appear before a Medical Board.

Leave or extension of leave on medical certificate shall not be granted beyond the date
on which a teacher is pronounced by a Medical Officer or Board to be permanently
incapacitated for further service.

(8) Rejoining duty on return from leave on medical grounds:-
No teacher who has been granted leave (other than casual leave) on medical
certificate shall be allowed to return to duty without producing a medical
certificate of fitness.
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(9) Employment during leave:-

A teacher on leave shall not, without the written permission of the
University, engage directly or indirectly in any trade or business whatsoever
or In any private tuition or other work to which any emolument or
honorarium is attached; but this prohibition shall not apply to work
undertaken in connection with the examination of a University, Public
Service Commission,Board of Education or similar Bodies / Institutions or to
any literary work of publication or radio or extension lectures or with the
permission of the Vice-Chancellor, or any other academic work. The leave
salary of a teacher who is permitted to take up any employment during
leave shall be subject to such restrictions as the Executive Council may
prescribe.

(10) Absence without leave or overstayal of leave:-

A teacher who absents himself/herself without leave or remains absent
without leave after the expiry of the leave granted to him/her, shall be
entitled to no leave allowance or salary for the period of such absence. Such
period shall be debited against his/her leave account as leave without pay
unless his/her leave is extended by the authority empowered to grant the
leave. Wilful absence from duty may be treated as misconduct.

(11) Leave to a teacher whose services are no longer needed:

(1) If a teacher resigns his/her post, he/she may not normally be granted
either prior or subsequent to his resignation any leave. In cases,
however, where the resignations for reasons of health or for other
reasons beyond his control, earned leave at his/her credit, but not
exceeding 120 days, may be granted to him at the discretion of the
Vice-Chancellor. In other cases of resignation half the amount of
earned leave at his/her credit but not exceeding 60 days may be
allowed at the discretion of the Vice-Chancellor.

(11) In cases, in which a prescribed period of notice is required to be given,
the leave will be so granted as to cover as far as possible the period of
notice required to be given.

(111) No terminal leave shall, however, be admissible in a case of dismissal
or removal from service.

(iv) Leave at the credit of teachers who die in harness:- In case a teacher
dies in harness, the cash equivalent of the leave salary that the
deceased teacher would have got, had he gone on earned leave, but for
death, due and admissible on the date immediately following the date
of death subject to a maximum of leave salary for 180 days shall be
paid to his/her family. Further such cash equivalent shall not be
subject to reduction on account of pension equivalent of death-cum-
retirement gratuity.
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Note 1: The above provision is applicable in case of re-employed pensioners
also. However, in their case no deduction on account of pension equivalent of
DCR gratuity need be made from the cash equivalent in respect of the leave
earned during re-employment which has to be calculated on the basis of pay
drawn by him during the period of re-employment which has to be calculated on
the basis of pay drawn by him/her during the period of re-employment
(exclusive of pension and pension equivalent or other retirement benefits).

Note 2: In the case of teachers governed by the contributory provident fund
rules no deduction need be made out to cash equivalent of leave salary on
account of University contribution of C.P. Fund.

(12) Conversion of one kind of leave to another:-

(a) At the request of the teacher concerned the University may convert
retrospectively any kind of leave including extraordinary leave into a
leave of different kind which was admissible to him/her at the time
the leave was originally taken; but he cannot claim such conversion as
a matter of right.

(b) If one kind of leave is converted into another, the amount of leave
salary and the allowances admissible shall be recalculated and
arrears of leave salary and allowances paid or the amount overdrawn
recovered as the case may be.

(13) Increment during leave:-

If increment of pay falls during any leave other than casual leave, special
leave, duty leave, study leave or sabbatical leave, the effect of increase of
pay will be given from the date the teacher resumes duty without
prejudice to the normal date of his increment, except in those cases
where the leave does not count for increment.

(14) Leave year:- for the purpose of these ordinances, unless otherwise
specified the terms ‘year’ shall mean an academic year running from the
commencement of the academic session to the end of the academic
session.

(ii) Authorities Empowered to Sanction Leave:

22.The authorities specified in column (2) of the table below, are empowered to
sanction leave to the extent shown in column (3) thereof. Cases for sanction of
leave in excess of these limits or of leave not mentioned below shall be submitted to
the Executive Council. Before sanctioning the leave, the sanctioning authority
shall ensure that leave asked for is admissible and is at the credit of the teacher
concerned.
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ANNEXURE -

KIND OF LEAVE

SANCTIONING
AUTHORITY

EXTENT OF POWER

1. Casual/Special Casual

Leave to

a. Deans of Schools

Vice-Chancellor

Full

b. Head of Centres /
Departments

Deans of Schools

Vice-Chancellor

4 days per semester

More than 4 days per
semester

c. Other Teachers Heads 4 days per semester
Deans Full

2. Duty Leave to

a. Deans of Schools Vice-Chancellor Full

b. Other Teachers

Dean with a copy to Vice-
Chancellor

Vice-Chancellor

Upto 5 days per academic
year

Full

3. Earned Leave/Half pay Leave/Commuted Leave and Maternity Leave

to

a. Deans of Schools

Vice-Chancellor

Full

b. Heads of the Deans Upto 10 days
Departments/Centres
Vice-Chancellor Full
c. Other Teachers Heads Upto 5 days
Deans Upto 10 days

Vice-Chancellor

Full

4. Extra-Ordinary Leave

a. Deans of Schools

Vice-Chancellor

Upto 90 days

b. Other Teachers

Vice-Chancellor

Executive Council

Upto 90 days

Above 90 days
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(iii) Leave Salary:

23. (1) A teacher granted casual leave or special casual leave is not treated as

@)

3)

(4)

®)
(6)

(7)

®)

)

absent from duty and his pay not intermitted. During duty leave, study
leave and sabbatical leave, a teacher will draw under the provisions of
Ordinance 4, 10 and 11 respectively.

A teacher on earned leave is entitled to leave salary equivalent to the pay
drawn immediately before proceeding on leave.

A teacher on commuted leave is entitled to leave salary equal to the
amount admissible under sub-clause 23(1).

A teacher on half pay leave or leave not due is entitled to leave salary
equal to half the amount specified in sub-clause 23(1).

A teacher on extraordinary leave shall not be entitled to any leave salary.

A teacher on special disability leave is entitled to leave salary as
admissible under Ordinance 15.

A teacher on maternity leave and quarantine leave is entitled to draw pay
at the time of proceeding on leave.

Payment of dearness, house rent and city compensatory allowances during
leave shall be governed by the provision of the rules regarding the payment
of those allowances.

When such teacher is re-employed during such leave, the leave salary shall
be restricted to the amount of leave salary admissible while on half pay
leave and further reduced by the amount of pension and pension
equivalent of their retirement benefits.

Provided that it shall be open to the University teacher not to avail
himself/herself of the above but to avail of full pension.

(10) If during such re-employment he/she is granted leave earned by him/her

during period of re-employment, the leave salary shall be based on the pay
drawn by him/her exclusive of the pension and pension equivalent of other
retirement benefits.

(iv) Making of rules under these Ordinances:

24.The Vice-Chancellor may make rules under these provisions prescribing
the procedure to be followed in:-
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(1) making application for leave and for permission to return to duty before
the expiry of the leave;

(1) granting leave and submission of medical certificate while proceeding
or returning from leave;

(111) the payment of leave salary;

(iv) the maintenance of records of service; and

(v) the maintenance of leave accounts.
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ANNEXURE IV
FORM OF WRITTEN CONTRACT

Memorandum of Agreement made this the .................. dayof ....oovvnnnnnnn. Two
thousand ............ and ..........oe.el between Dr./Shri/Smt/Miss ..................
(hereinafter called the ‘“Teacher’) of the first part and the Pondicherry University
being a body corporate constituted under Pondicherry University Act, 1985 (No. 53 of
1985) (hereinafter called the University) of the second part. It is hereby agreed as
follows:

1 That the University hereby appoints Dr./Shri/Smt/Miss .......c.cevevvene oo, to be
a member of teaching staff in the Department of ......... ............... of the
University with effect from the date the said Dr./Shri/Smt/Miss..................
.......... takes charge of the duties of his/her post and the said Dr./Shri/Smt/Miss
.......... hereby accepts the engagement and undertakes to take such part in the
activities of the University and perform such duties in the University as may be
required by and in accordance with the said Act, the Statutes and Ordinances
framed thereunder, for the time being in force, whether the same relate to
organization of instruction or teaching, or research or the examination of
students or their discipline or their welfare, and generally to act under the
direction of the authorities of the University.

(a) The teacher shall be on probation for a period of 12 months which may be
extended by a further period of 12 months. The total period of probation shall in
no case exceed twenty four months.

(b) The case of each teacher shall be placed before the Executive Council for
confirmation at least 40 days prior to the date on which his/her probation
period would end and the teacher shall be informed of the decision of the
Executive Council not later than 30 days prior to the expiration of the period of
probation.

(c) If the University is satisfied with the suitability of the teacher for confirmation
he/she shall be confirmed in the post to which he/she was appointed at the end
of the period of his/her probation.

(d) Where a teacher appointed on probation is found, during the period of
probation, not suitable for holding that post or has not completed the period of
probation whether extended or not, satisfactorily, the Executive Council may (i)
if the appointment is by promotion, revert the incumbent to previous post held
by him; and (i1) if the appointment is by direct recruitment, terminate the
teacher’s services under the University without notice.

3 That the said Dr./Shri/Smt/Miss ......c.ccccovevivniinnnnnen. shall be a whole-time
teacher of the University and unless the contract is terminated by the
Executive Council or by the teacher as hereinafter provided, shall continue in
the service of the University until he/she completes the age of sixty two years.
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That the University shall pay Dr./Shri/Smt/Miss ............... during the
continuance of his/her engagement hereunder as remuneration for his/her
service a salary of Rs........... per mensem, raising by annual increment of
Rseoevriennnnnnin. to a maximum salary of Rs. ........... per mensem.

Provided that whenever there is any change in the nature of the appointment or the
emoluments of the teacher, particulars of the change shall be recorded in the Schedule
annexed hereto, under the signature of both the parties and the terms of this
agreement shall apply mutatis mutandis to the new post and the terms and conditions
attached to that post:

Provided further that no increment shall be withheld or postponed save by a
resolution of the Executive Council on a reference by the Vice-Chancellor to it and
after the teacher has been given sufficient opportunity to make his/her written
representation.

5

That the said teacher agrees to be bound by the Statutes, Ordinances,
Regulations and Rules for the time being in force in the University, provided
that no change in the terms and conditions of service of the teacher shall be
made after his/her appointment 1in regard to designation, scale of pay,
increment, provident fund, retirement benefits, age of retirement, probation,
confirmation, leave, leave salary and removal from service so as to adversely
affect him/her.

That the teacher shall devote his/her whole time to the service of the University
and shall not, without the written permission of the University, engage, directly
or indirectly in any trade or business whatsoever, or in any private tuition or
other work to which any emolument or honorarium is attached but this
prohibition shall not apply to work undertaken in connection with the
examination of Universities or learned bodies or Public Service Commission, or
to any literary work or publication or radio talk or extension lectures, or, with
the permission of the Vice-Chancellor, to any other academic work.

It is further agreed that this engagement shall not be liable to be determined by
the University except on the grounds specified and in accordance with the
procedure laid down in Clauses (1), (2), (3), (4), (5) and (6) of Statute 26
(reproduced below):

(1) Where there is an allegation of misconduct against a teacher or a
member of the academic staff, the Vice-Chancellor may, if he thinks fit
by order in writing, place the teacher under suspension and shall
forthwith report to the Executive Council the circumstances in which the
order was made:

Provided that the Executive Council may, if it is of the opinion, that the

circumstances of the case do not warrant the suspension of the teacher or
the member of the academic staff, revoke that order.
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(2) Notwithstanding anything contained in the terms of his contract of
service or of his appointment, the Executive Council shall be entitled to
remove a teacher or a member of the academic staff on the ground of
misconduct.

(3) Save as aforesaid, the Executive Council shall not be entitled to remove a
teacher or a member of the academic staff except for good cause and after
giving three months notice in writing or on payment of three months
salary in lieu of notice.

(4) No teacher or a member of the academic staff shall be removed under
clause (2) or under clause (3) until he has been given a reasonable
opportunity of showing cause against the action proposed to be taken in
regard to him.

(5) The removal of a teacher or a member of the academic staff shall require
a two-thirds majority of the members of the Executive Council present
and voting.

(6) The removal of a teacher or a member of the academic staff shall take
effect from the date on which the order of removal is made:

(7) Provided that where a teacher or a member of the academic staff is under
suspension at the time of removal, the removal shall take effect on the
date on which he was placed under suspension.

(8) Any dispute arising out of this contract shall be settled in accordance
with the provisions of Clause (2), Section 31 (reproduced below):

“Any dispute arising out of a contract between the University and any employee
shall, at the request of the employee, be referred to a Tribunal of Arbitration
consisting of one member appointed by the Executive Council, one member
nominated by the employee concerned and an umpire appointed by the Visitor.
The decision of the Tribunal shall be final, and no suit shall lie in any civil
court in respect of the matters decided by the Tribunal. Every such request
shall be deemed to be a submission to arbitration upon the terms of this section
within the meaning of the Arbitration Act 1940”.

(9) The teacher may, at any time, terminate his/her engagement by giving
the Executive Council three months’ notice in writing, provided that the
Executive Council may waive the requirement of notice at its discretion.

(10) On the termination of this engagement, from whatever cause, the
teacher shall deliver up to the University all books, apparatus, records
and such other articles belonging to the University as may be due from
him/her.
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In witness whereof the parties hereto affix to their hands and seal.

Signature:
Designation:
In the presence of
1. Signature 2. Signature
Designation Designation

Signed and sealed on behalf of the University under the authority of the Executive
Council by

Signature

Designation

In the presence of

1. Signature 2. Signature

Designation Designation

SCHEDULE

Name of teacher in full ...,
Address e
Designation et
Salary RS. e

Note: The changes in grade, salary or designation should be briefly described.

Change of Date of Date from Signature of Signature of
designation approval of which change teacher Officer of
E.C. takes effect the
University
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ANNEXURE -V

Form of contract for short-term appointment of Teachers

Memorandum of Agreement made this the .........ccoooviiiiiiiiiinin. day of
..................................... two  thousand and ertrereeeeeneneeeene.e s DEEWEED
..................... (hereinafter called the ‘Teacher’) of the first part, and the Pondicherry
University being a body corporate constituted under the Pondicherry University Act,

1985 (No. 53 of 1985) (hereinafter called the ‘University’) of the second part.

It 1s hereby agreed as follows:

1. That the University hereby appoints .................. to be a member of the
teaching staff of the University with effect from the ........................ and the said
.............................. hereby accepts the engagement and undertakes to take such
part in the activities of the University and perform such duties in the University as
may be required by and in accordance with the said Act, Statutes and Ordinances
framed thereunder, for the time being in force, whether the same relate to
organization of instruction, or teaching or research or the examination of students or
their discipline or their welfare, and generally to act under the direction of the
authorities of the University.

2. That the said ........c.ccoeieinennin. shall be a whole time teacher of the
University and unless the contract is terminated by the Executive Council or by the
teacher before the expiry of the term of his appointment for which he is appointed or
is terminated as hereinafter provided, shall continue in the service of the University
for the period of his appointment as aforesaid.

3. That the University shall pay ................ during the continuance of his/her
services a salary of Rs................. plus usual allowances per mensem, raising by
annual increments of Rs................... to a maximum salary of Rs. .............. per
mensem:

Provided that no increment shall be withheld or postponed save by a resolution
of the Executive Council on a reference by the Vice-Chancellor to it, and after the
teacher has been given sufficient opportunity to make his/her written representation.

4. That the said teacher agrees to be bound by the Statutes, Ordinances,
Regulations and Rules for the time being in force in the University, provided that no
change in the terms and conditions of service of teacher shall be made after his/her
appointment in regard to designation, scale of pay, increment and provident fund so
as to adversely affect him/her.
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5. That the teacher shall devote his/her whole time to the service of the
University and shall not, without the written permission of the University, engage
directly or indirectly, in any trade or business whatsoever, or in any private tuition or
other work to which any emolument or honorarium is attached but this prohibition
shall not apply to work undertaken in connection with the examination of Universities
or learned bodies or Public Service Commissions, or to any literary work or
publication or radio talk or extension lectures, or, with the permission of the Vice-
Chancellor, to any other academic work.

6. It is further agreed that his/her engagement shall not be liable to be
determined before the expiry of the aforesaid period of appointment by the University
except on the grounds specified and in accordance with the procedure laid down in
Clauses (1), (2), (3), (4), (5) and (6) of Statute 26 (reproduced below):

(1) Where there is an allegation of misconduct against a teacher or a
member of the academic staff, the Vice-Chancellor may, if he thinks fit,
by order in writing, place the teacher under suspension and shall
forthwith report to the Executive Council the circumstances in which the
order was made:

Provided that the Executive Council may if it is of the opinion, that the
circumstances of the case do not warrant the suspension of the teacher or
a member of the academaic staff, revoke such order.

(2) Notwithstanding anything contained in the terms of his/her contract of
service or of his appointment, the Executive Council shall be entitled to
remove a teacher or a member of the academic staff on the ground of
misconduct.

(3) Save of aforesaid, the Executive Council shall not be entitled to remove a
teacher or a member of the academic staff except for good cause and after
giving three months’ notice in writing or on payment of three months’
salary in lieu of notice.

(4) No teacher or a member of the academic staff shall be removed under
clause (2) or under clause (3) until he has been given a reasonable
opportunity of showing cause against the action proposed to be taken in
regard to him.

(5) The removal of a teacher or a member of the academic staff shall require
a two third majority of the members of the Executive Council present and

voting.

(6) The removal of a teacher or a member of the academic staff shall take
effect from the date on which the order of removal is made:
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Provided that where a teacher or a member of the academic staff is under
suspension at the time of his removal, the removal shall take effect from
the date on which he was placed under suspension.

7. Any dispute arising out of this contract shall be settled in accordance with
the provisions of Clause (2), Section 31 (reproduced below):

“Any dispute arising out of a contract between the University and any employee
shall, at the request the employee, be referred to a Tribunal of Arbitration consisting
of one member appointed by the Executive Council, one member nominated by the
employee concerned and an umpire appointed by the Visitor. The decision of the
Tribunal shall be final, and no suit shall lie in any civil court in respect of the matters
decided by the Tribunal. Every such request shall be deemed to be a submission to
arbitration upon the terms of this section within the meaning of the Arbitration Act,
1940.”

8. The teacher may, at any time, terminate his/her engagement by giving the
Executive Council three months’ notice in writing, provided that the Executive
Council may waive the requirement of notice at its discretion.

9. On the termination of this engagement, from whatever cause, the teacher
shall deliver upto the University all books, apparatus, records and such other articles

belonging to the university as may be due from him/her.

In Witness whereof the parties hereto affix their hands and seal.

Signature
Designation :
In the presence of
1. Signature 2. Signature
Designation Designation

Signed and sealed on behalf of the University under the authority of the

Executive Council by

Signature Signature
Designation Designation

In the presence of

1. Signature 2. Signature

Designation Designation
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ANNEXURE VI

Bond to be executed by the faculty members when granted study leave

This agreement made on this day of two thousand and
between the Pondicherry University being a body corporate constituted under
the Pondicherry University Act, 1985 (No. 53 of 1985) (hereinafter called the

‘University’ of the one part) and

@)

resident of

(hereinafter called the ‘Obliger’ of the Second part):
and

(11)

resident of ; and
(ii1)

resident of

[hereinafter called (i1) and (iii1) jointly the sureties of the third part]:

Whereas the Obliger is employed in the Pondicherry University in the
And whereas the Obliger has applied for study leave for the following purpose:

And whereas the University has agreed to grant study leave on the condition that
after the completion of studies, the obliger will rejoin the University and serve the
University for a minimum period of years. The Obliger has agreed to this
condition and the sureties have also assured the University that the Obliger will

perform these obligations faithfully.
1. That the obliger undertakes that after completion of studies as aforesaid,

shall rejoin the University and shall serve under the University for a minimum period

of years.
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2. That in case the Obliger fails to complete studies within the period of study
leave or fails to rejoin the service of the University on the expiry of study leave or
resigns from the service of the University at any time before the expiry of the agreed
period of service after return to duty at the University being dismissed or removed
from the service by the University within the period aforesaid the Obliger and the
sureties shall forthwith pay to the University or as may be directed by the University
a sum of Rs. as liquidated damages and refund the advances received by
the Obliger from the University and shall pay all the expenses incurred by the
University on the Obliger consequent on the grant of study leave, provided always
that if the Obliger completes 18 months service after return from study leave, then
the sureties and the Obliger shall be liable to pay only half the amount of the
liquidated damages.

3. That the Obliger and the sureties shall pay interest at rate of 6% per annum

on the amount payable as per clause 2 above.

4. That the liability of the Obliger and the sureties to pay the amount due to the
University shall be joint and several and the University shall be competent to recover

the amount due from all or either of them.

5. That the hereinabove given is a continuing surety and shall not be impaired
or discharged by reason of any time being granted or by any forbearance, act or
omission of the University or any person authorized by it or any other indulgence or
concession shown by the University to the Obliger or to anyone surety and University

shall be competent to recover the amount due from all or either of them.

6. That the University may at its discretion extend the study leave of the
Obliger from time to time without any reference to the sureties and the sureties shall
remain liable in all respects for the amounts payable under these presents during the

original period as well as during the extended period.
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7. That if any amount is paid by the University outside India then the Obliger

and the sureties shall be liable to pay the equivalent amount in Indian Currency

according to the prevalent official rate of exchange at the time of payment.

In witness whereof the parties have set their hands hereto in presence of

witness:

Witness

Witness

Witness

Witness

No. 1 Signature

(Name

No.2, Signature

(Name

No. 1 Signature

(Name

No.2, Signature

(Name

No. 1 Signature

(Name

No.2, Signature

(Name

No. 1 Signature

(Name

No.2, Signature
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Signature

(Surety No: 1)

Signature

(Surety No: 2)

Officer of the University



CHAPTER - XXI

PROCEDURE FOR ESTABLISHING ADDITIONAL CAMPUSES,
SPECIAL CENTRES, SPECIALISED LABORATORIES OR OTHER UNITS
FOR RESEARCH AND INSTRUCTION

[ Sections 5(13) and 27(k) |

1. The University shall establish such campuses, special centres, specialized
laboratories or other units for research and instructions from time to time as and
when in the opinion of the University, necessary for the furtherance of its objects.

2. The decision regarding the establishment of such campuses, centres, etc.
enumerates in para (1) above shall be taken by the Executive Council in

consultation with the Academic Council.

3. Necessary regulations shall be framed prior to the establishment of such
campuses, centres etc.
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CHAPTER - XXII

ESTABLISHMENT OF INTER UNIVERSITY COLLABORATION AND
RESEARCH CELL AND GUIDELINES FOR ESTABLISHING MEMORANDUM
OF UNDERSTANDING BETWEEN THE UNIVERSITY AND OTHER
INSTITUTION OF REPUTE.

[Section 27(1)]

Purpose:
Pondicherry University is one of the Central Universities established during

1985 by an Act of Parliament. The University presently offers a large number of
courses leading to award of Under Graduate Degrees, Five year Integrated Masters,
Two year Master Degrees and Research Degrees. The growing number of human
resource, intellectual faculties and research teams of the University and other
respected Institutions in India and Abroad frequently lead into the establishment of
MoUs, and linkages. In order to strengthen the collaborative activities of the
University and the respective partner Institutions, Pondicherry University intends to
establish a separate Cell named as “Inter-University Collaboration and Research Cell”
(IUCRC) to provide guidelines and avenues to the stakeholders for an effective
implementation of the proposed schemes. This Cell is a nodal body for all
departments of the University and partner Institutions to propose schemes of study
programmes, research linkage and all of types of Cultural exchanges.

Title : This Cell is named as “Inter-University Collaboration and Research Cell”
and is one of the constituent bodies of Pondicherry University.

Objectives of the Cell:

The Cell shall have the following major objectives:

1. To popularize the academic and research activities of Pondicherry University to
other Institutions of repute, every year, through its Newsletter, Brochures,
exhibitions and official demos.

2. To identify the collaborating Institutions and invite them for arranging Linkages
with the departments of the University, for specified purposes.

3. To organize signing of MoUs with mutually agreeable terms and conditions.

4. To arrange to nominate the respective faculty-in-charge of each collaborative
activity and monitor the progress.

5. To organize Joint Programmes on Campus and other Institutions on selected
Academic areas and conduct frontier lectures, dual degree programmes and
twinning programmes as per regulations and to offer Study India programmes.
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6. To maintain Linkages with industries and other Human Resource Development
(HRD) agencies, Government departments and overseas agencies for
implementing new schemes and obtaining sponsorships, scholarships, Research
Fellowships and Cultural Exchange facilities

Academic Exchange Advisory Committee (AEAC):

This Committee is an advisory body to propose action plans, implement MoU
based activities and explore new avenues of Collaboration.

The Cell shall have the following members under the name of Academic
Exchange Advisory Committee:

1. Vice Chancellor -Chairman
2. Director (SEI&RR) -Member
3. Director (C & CR) -Member
4. Director (Physical Education, Sports, -Member
National Service, and Student Welfare)
5. All Deans of Schools -Members
6. Registrar -Member
7. Dean, Students Welfare -Member
8. Dean, College Development Council -Member
9. Director, DDE -Member
10. Director, Academic Staff College Member
11. Finance Officer -Member
12. Law Officer -Member
13.Co-Ordinator-IUCRC -as Member Convenor

This Committee shall meet at least twice in an year to hold ordinary meetings
and extraordinary meetings to consider special cases of MoUs.

The Academic Exchange Advisory Committee (AEAC) shall have the authority
to evaluate, scrutinize and recommend the proposals of institutions of repute for
conducting collaborative programmes and for establishing linkages. It shall
constitute sub committees to look into the progress, review of existing MoUs and
renewal of expiring MoUs, in association with the Law Officer of the University.
Organization:

The TUCRC shall have the following organizational set up:

1. Co-ordinator - IUCRC
2. Assistant Registrar / SO - 1
3. Computer Operator - 1
4. Attendant / Helper - 1

Co-ordinator:

There shall be a Co-ordinator of IUCRC on fulltime basis of the University at
Professor cadre redeployed from the existing faculty of the University or an industry
with enough experience in arranging collaborative activities at National /
International level. In case of non-availability of suitable candidates, the University
may select the co-ordinator on contract basis for a period of 2 years extendable upto
one more year.
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Administrative Staff:

The cell shall have the minimum number of administrative staff as presented
above. These staff shall be deputed from the University administration as per
availability and shall be recruited on contract basis through a selection committee
constituted as per University’s norms.

Functions and Responsibilities:

The cell as per the recommendations of the AEAC, shall carry out all the
necessary functions required to smoothly conduct the collaborative programmes not
only in the University but also in the partner Institutions. The Cell shall maintain all
records of the stakeholders, resource persons, students, scholars and partner
Institutions and the reports of the schemes in progress. The Cell shall maintain
proper co-ordination among the Institutions and ensure timely completion of the MoU
related activities. The cell shall, based on the review, make arrangements to renew
the MoUs. The cell shall carry out the following for effective implementation of the
MoUs.

1. Administrative Arrangements:
The centre shall follow the administrative procedures of the University in relation to
all its functions by obtaining proper appropriates and sanction from the authorities.

2. Cultural Exchange :

The centre shall conduct programmes of relevance to the participating institutions
and conduct meetings, participate in exhibitions in India and abroad for obtaining
new collaborations and linkages.

3. Financial Arrangements :
The centre shall have a budget for its operational expenses provided from the
University.

4. TPR Related Issues :
The centre shall take all necessary steps to maintain Intellectual Property Rights,
Patent Rights, Copyrights and other human capital related issues in the MOUs.

5. Legal Issues for Continuative or Termination :

The centre shall take all steps to maintain the co-ordination among the stakeholders
for avoiding legal complications and include such items in the MOU.
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GUIDELINES FOR THE PREPARATION OF MEMORANDUM OF
UNDERSTANDING WITH OTHER UNIVERSITIES AND INSTITUTIONS

Article 1

Pondicherry University and academic institution of higher learning in India or abroad
agree to broaden and deepen their mutual co-operation and pedagogical relations in
the interest of contributing to the development of research/higher education in the
fields of humanities, languages, science, social sciences, management or any other
discipline as of mutual interest. The two institutions will endeavour to establish
relationships within the areas of scholarly activities through exchanges of
faculty/research scholars/students or any other personnel that both institutions deem
fit.

The specific objective of the collaborative endeavour is to develop research and
training programmes beneficial to both the institutions. Co-operation among others
shall be for the purposes of (i) curriculum development (i1) seminars (ii1) workshops
(iv) training programmes (v) teaching programmes (vi) projects (vil) summer schools,
and (viil) research collaboration, to effectively implement the post-graduate study
programmes, doctoral and advanced research programmes.

These are to be achieved by way of:

(a) joint research activities on a mutual and reciprocal basis,

(b) exchange of teachers,

(c) exchange of M.Phil. and Ph.D. research scholars, post-graduate students, etc., and

(d) exchange of information and publication on the successful completion of the
research project(s).

Article 2

To implement the programmes mentioned above, each institution shall form an
advisory committee with a co-ordinator, who shall be responsible for effective
implementation of the MOU.

Article 3

Pondicherry University shall appoint a senior faculty member as the Co-ordinator not
holding any other position. This person shall be appointed for a period of three years
by way of rotation.

Article 4

Co-ordinators of the Programme for each MOU shall work in close co-ordination with
the Collaboration Cell (PCR Cell in the Registrar’s Secretariat). The Vice-Chancellor
shall be the Chairman for all Co-ordination Committee of MOUs.

Article 5

The concerned Co-ordinator of every MOU should submit a periodical progress report,
at-least once in a year
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Article 6
The undertaking of each MOU is subject to the approval by the Academic Council and
the Executive Council.

Article 7

The period of the MOU shall be for three years from the date of signing of the
memorandum. On completion of the three year period, the memorandum may be
renewed by mutual consent. Either institution reserves the right to terminate the
agreement at that stage.

Article 8
The faculty/scholars/students/researchers and any other personnel are eligible to
participate in the exchange programme under MOU.

Article 9
In case of multiple invitations available to any department, based on the decisions
made in the faculty meeting, HOD shall forward, through proper channel, a priority

list to the coordinator who shall, in turn, place it before the V.C. for decision as to who
should be deputed.

Article 10
While entering into MOU, Pondicherry University shall follow guidelines issued by
UGC/MHRD, Govt. of India from time to time.

Article 11

Those, from abroad, who visit Pondicherry University under the MOU will be paid per
diem of Rs.750/- for faculty from abroad, Rs.250/- for Indian faculty and Rs.500/- for
students and research scholars from abroad by Pondicherry University and free
accommodation in the University guest house/transit hostel/foreign student hostel,
etc. This amount shall be reviewed from time to time as and when required.

Article 12

In addition to meeting travel expense of those going to other Universities under the
MOU, Pondicherry University shall also pay the salary of the teachers(s) and other
personnel in full for the duration of the visit.

Article 13
The local hospitality of the visitors from Pondicherry University shall be borne by the
host University in the form of free accommodation and reasonable maintenance
allowance.

Article 14

The teachers and other personnel from Pondicherry University, proposing to visit the
institution mentioned in the MOU, may be given duty leave for a period up to 30 days
for the wvisit. If the wvisit is made during the summer vacation of Pondicherry
University, duty leave including the period spent on summer vacation may be granted
for a period up to 60 days. Leave taken in excess of the summer vacation, not
exceeding 30 days, shall be treated as duty leave.
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Article 15
Dual doctoral degree programmes and joint supervisorship may be permitted. Such
programmes shall be mentioned in the MOU.

Article 16
Any publication resulting from the visit should duly be acknowledged.

Article 17
The course of study which the exchange students have to undergo will be determined
by the department to which the students will be attached/ admitted. The credits
obtained by the students can be transferred to their parent University at the end of
their visit.

Article 18

The host University will accommodate the students of the other university in their
regular/foreign student’s hostel free of charge and pay a scholarship to the exchange
students to meet their maintenance and living expenditure.

Article 19

The students under exchange programme shall not pay any fees to the host
University. However, they shall be given an identity card, and they will have access to
all student facilities like library, recreation clubs, film clubs, and such other facilities
enjoyed by regular students of the host University.

Article 20
The exchange students must be covered by an adequate insurance premium before
their arrival in the host University and the premium shall be borne by the students.

Article 21

The cost of international travel of the student will be the concern of the parent
University. However, the host University will make arrangements for to and fro travel
from the nearest airport to the University campus. The same shall be repeated on
their return home.

Article 22
For the duration of exchange, the students shall pay their normal fees and other
charges to their parent University and not to the host institutions.

Article 23

The results obtained in the course of joint research programme shall be jointly
registered for patent or for commercial purposes. If one party abandons any claim or
fails to give a reply within a period of 90 (ninety) days, the other party will be entitled
to register under its own name.
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CHAPTER - XXIII

PROCEDURE FOR RECOGNITION OF RESEARCH INSTITUTION /CENTRE/
LABORATORY OF MAJOR INSTITUTIONS, EXISTING AFFILIATED
COLLEGE FOR OFFERING DOCTORAL (PH.D) PROGRAMMES UNDER
PONDICHERRY UNIVERSITY

[ Section 5 (8) of the Act ]

Research Institutions / Centre / Laboratory of Major Institutions or existing affiliated
colleges proposing to offer Doctoral programme under Pondicherry University may
apply in the prescribed format by 1st October of the previous academic year for which
recognition of the Doctoral Programme is sought.

The institutions which are located outside the jurisdiction of the University may be
recognized only if the University has signed MOU with that institution for research

collaboration.

The essential requirement for institutions proposing to offer Doctoral (Ph.D)
programmes are as follows:

1. An established Centre / Institute / Lab with atleast 5 years in the field of Research
can apply for recognition in the prescribed proforma.

2. The institute should have faculty scientist / researchers with qualification as
prescribed in the Ph.D regulations of Pondicherry University. Such personnel
intending to guide Ph.D Scholars under Pondicherry University should have their
guideship duly approved by Pondicherry University

3. The Centres / Institutes / Labs should comply with all Governmental safety and
security standards.

4. Facility for accommodating research scholars to do research.
5. Well equipped library for facilitating research.
6. Equipments that may be needed to facilitate research.

7. Guarantee of financial input by the management of the research institute for
updating the research facilities like books journal and lab equipment etc.

8. Undertaking signed by authorized person of the management before Notary public

to abide by the rules and regulation of the university for conduct of the Ph.D
programmes.
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In the event of non compliance of any requirement of recognition it would be left to
the university alone to decide on the withdrawal of recognition or any other action
as decided by the University. (In case of withdrawal of recognition, the interest of
Research Scholars already registered with the University will be protected by
appropriate arrangement)

9. Payment of prescribed amount towards recognition fund.

The duly complete application / proposal received from the Institutions would be
scrutinized by the Committee constituted for this purpose.

The recommendations of the Committee for Inspection or otherwise shall be conveyed
to the Institution.

The institution may be inspected by a Committee of experts to be nominated by the
Vice-Chancellor, which will include Dean, College Development Council or his
nominee as a Member / Chairman. The Institution may be required to pay Inspection
fund as prescribed below:

Rs. 15,000/- + TA/DA & Honorarium for Committee members
The observations / deficiencies if any requiring compliance by the institutions may be
communicated to the institution concerned alongwith the conditions of the University
for recognition and payment of recognition fund.

The recognition fund payable is as follows:

Recognition fund (initial) Ph.D upto 5 courses : Rs 20,000/-
for 5 years

Fund for continuation of recognition upto 5 courses : Rs. 20,000/-
for 5 years

Fund for additional course : Rs. 5,000/- per course

The validity of the recognition would be initially for five years and Institutions would
be required to renew the recognition by 7th January of the academic year in which the
validity of recognition expires.

The renewal request should be accompanied by the wupdated faculty and

infrastructural details based on which Inspection would be made for further renewal
of recognition for five years each time.

110



@

(b)
(©

@
(b)

(©

Proforma— |

PONDICHERRY UNIVERSITY

PUDUCHERRY 605 014
Application form for recognition of Research I nstitution/Centre/L aboratory of Major
Institution or Existing affiliated collegesfor offering Doctoral (Ph.D) programme under
Pondicherry University

I nstitution
Name and postal address of the Institution

Td: Email:

Fax: Web:

Whether Govt. / Quasi Govt. / Autonomous
Y ear of establishment of the Institution.

Head of the Institution (Director, Dean, Principal etc.)

Designation
Td: Email:
Fax: Mob:

Residential address with telephone number

Disciplines applied for recognition

Name and designation of legally authorized
representative for communication (authorization letter
to be enclosed), if other than Head of Institution

Number of Faculty / Resear ch officer / Scientist
(Please attach full details as per proformagivenin
Appendix-1)
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6 Major Thrust Areas/ Divisons of Research
7 Highlight of major contributionsin thefield for
which recognition is sought.
(Please write a page note and attach separately)
8 Infrastructurefacilitiesavailable
(@ Major Equipments
(Specify names and functional status - attach separate
shest, if required)
(b) Doesthe Ingtitution have alibrary, if so its number of
books
(c) Number of Scientific / Technical Journals subscribed
(Print / Online) Please provide alist.
(d) Any other information to justify the recognition of
Institution / Laboratory for Research & Ph.D work
(COLUMN 9 ISTOBE FILLED BY PRIVATE INSTITUTIONS ONLY)
9 a) Whether the institution is recognized by Central / . Yes/No

State Government as a Teaching / Research Institute
(If yes, enclose copy of order)

b) Whether required permission obtained from the . Yes/No
concerned Govt./ Dept. for Ph.D programme.
(if yes, enclose copy of order).

c) State whether the Institution is being managed by a
Registered Trust / Society. (Please attach copies of
registration and bye laws of the Trust / Society
alongwith name & address of
Managing Committee)

d) Funding
(Please give a brief write up on the source of funding

and proof of financia stability of the Institutionin a
separate sheet. Also attach copies of audited
accounts for the last three years.)

i) Details of fee proposed to be charged from the
Scholars per year
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10 Thisisto certify that the information given above is factual ason date given below. Each
page has been initialed by the authorized person of the Institution. Any change in the
information given above at alater date shall be informed to the University immediately.

Signature
(Head of the Institution)

Office sedl
Date:
Place:

Note: Last date for receipt of application 1% October of the academic year previous to academic
year for which recognition is sought.  Applications are to be addressed to the Registrar,

Pondicherry University.
Appendix —|
(For Faculty / Resear ch officer / Scientist)
1. Name

2. Qualification

3. Designation

4. Specialisation
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PONDICHERRY UNIVERSITY

PUDUCHERRY

Proforma— 11

FOR RECOGNITION ASA SUPERVISOR FOR PH.D PROGRAMME

(Separate form for each person)

1. Name
2. Ageand Date of birth

3. University / Institution where working at

present

4. Designation
5. Academic Qualification

L evel Subject Year of

passing

Degree
PG
Ph.D.

Post Doctoral
(if any)

(Supporting documents should be enclosed)
6. Field of Specialisation
7. Teaching experience

(Attach full details separ ately)

8. Research experience

Name of the | nstitution

a) No. of candidates awarded M .Phil / Ph.D, (under your guidance)

No. of candidates Year
i. M.Phil

ii. Ph.D
9. Research publications

Title Name of the Journal

Field / Subject

Y ear of publication

(minimum three best should be mentioned but thefull list to be enclosed) ™

10. Signature
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DOCUMENTS TO BE ENCLOSED ALONG WITH THE FORM FOR RECOGNITION
AS SUPERVISOR FOR GUIDING PHD SCHOLARS

1.

2.

3.

Full Academic Vitae
List of total publications during past 5 years.
Three best Research papers in peer reviewed journals (after Ph.D).

The exact contribution of the candidate in the above said research papers, if papers
are written by more than one author.

Facilities available within the organization to carry out research which can also be
utilized by other personnel engaged in research from outside the organization.

Recommendation of HOD and Dean / Director indicating that the faculty member
can do independent research and guide students with the available facilities in the
Institution.

Note: The application for recognition as a Supervisor for Ph.D. Programme is to be
forwarded to the Controller of Examination, Pondicherry University for further
processing.
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APPENDIX -1

Inspection Committee Fund, Affiliation Fund, Endowment etc.

Inspection Committee Fund (Local Inspection Committee)

First Visit : Rs 30,000/- + TA/DA &

Honorarium @ Rs. 2,000/- per College
Inspection per Committee Member.

Second Visit : Rs 30,000/- + TA/DA &

Honorarium @ Rs. 2,000/- per College

Inspection per Committee Member.

: Assistance charge of Rs.1,000/- per College
Inspection for the non-teaching Officers/non-
teaching staff who are assisting the Inspection

Committee.
Late Fund :

Upto 15 days
Upto 30 days
Beyond 30 days

: Rs.50,000
: Rs.1,00,000/-

one month
II. Affiliation Fund for starting New College/Institution
1.Arts & Science
i. Arts & Science(UG)

a) Affiliation fund (Initial I year) (Upto 5 Courses Initial strength upto
40)
b) Affiliation fund for further Courses (Per Course)

¢) Affiliation fund for additional strength (Upto 50 or part thereof and
in multiples thereof)

ii. Arts & Science (PG)
a) Affiliation fund (Initial I year) (Per course upto 15 Students)
b) Affiliation fund for further Courses(Per Course)

c¢) Affiliation fund for additional strength (Upto 10 or part thereof and in

multiples thereof)
2. Medical
i. Medical (UG)
a) Affiliation fund (Initial I year) (Upto 100 seats)
b) Affiliation fund for additional strength (for Units upto 50 or part

thereof and in multiples thereof)

ii. Medical (PG)
a) 1. Affiliation fund (Initial I year)(Per Course - For Units upto 4 or
part thereof and in multiples thereof)

1. Super Speciality Courses (Per Course - For Units upto 4 or part
thereof and in multiples thereof)

b) 1. Affiliation fund for additional strength (For Units upto 4 or part
thereof and in multiples thereof)

ii. Super Speciality Courses (For Units upto 4 or part thereof and in
multiples thereof)
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: Rs.1,00,000/- + 4,000/- per day for a period of

: Rs.1,00,000/-

: Rs.30,000/-

: Rs.10,000/-

: Rs.1,50,000/-
: Rs.50,000/-

: Rs.10,000/-

: Rs.15,00,000/-
: Rs.2,00,000/-

: Rs. 10,00,000/-

: Rs.15,00,000/-

: Rs.2,00,000/-

: Rs.2,50,000/-



3. Dental
i. Dental(UG)

a) Affiliation fund (Initial I year ) (For maximum 3 Courses upto 60
students in each)

b) Affiliation fund for further Courses (Per Course)

c) Affiliation fund for additional strength (For additional upto 60 or part
thereof and in multiples thereof)

ii. Dental (PG)

Affiliation fund (Initial I year) (Per Course - in Units upto 4 or
part thereof and in multiples thereof)

a) 1

1. Super Speciality Courses (Per Course - in Units upto 4 or part
thereof and in multiples thereof)

b) i. Affiliation fund for additional strength (For Units upto 4 or part
thereof and in multiples thereof)

ii. Super Speciality Courses (For Units upto 4 or part thereof and in
multiples thereof)

4.Engineering
4.1 Engineering (UG)

a) Affiliation fund (Initial I year)(For maximum 3 Courses upto 60
students in each )

b) Affiliation fund for further Courses (Per Course)

¢) Affiliation fund for additional strength (For additional upto 60 or part
thereof and in multiples thereof)

ii. Engineering (PG)

a) Affiliation fund (Initial I year) (Per Course upto 25 students)

b) Affiliation fund for additional strength (From 26-50 students and in
multiples thereof)

5. Law Courses
i. Law (UG)

a) Affiliation fund (Initial I year) (For a Unit upto 80 students)

b) Affiliation fund for additional strength (From 81-120 students and in
multiples thereof)

ii. Law (PG)

a) Affiliation fund (Initial I year) (Per Course - for a Unit upto 10
students)

b) Affiliation fund for additional strength (From 11-20 students and in
multiples thereof)

6. Teacher Education

i. B.Ed./ B.Ed. Integrated

a) Affiliation fund (Initial I year) (Upto100 students Per Course)

b) Affiliation fund for additional strength (From 101-160 students and in
multiples thereof)
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: Rs. 6,00,000/-

: Rs.1,00,000/-

: Rs.2,00,000/-

: Rs.10,00,000/-

:Rs.15,00,000/-

: Rs.2,00,000/-

: Rs.2,50,000/-

: Rs.6,00,000/-
: Rs.1,00,000/-

: Rs.2,00,000/-

: Rs.3,00,000/-
: Rs.1,00,000/-

: Rs.2,00,000/-

: Rs. 1,00,000/-

: Rs.3,00,000/-

: Rs.1,00,000/-

: Rs.10,00,000/-

: Rs.2,00,000/-



ii. M.Ed.

a) Affiliation fund (Initial I year) (Upto 30 Students)
b) Affiliation fund for additional strength (From 31-50 students and in

: Rs.15,00,000/-

multiples thereof)  Rs. 5,00,000/
7. Veterinary/ Agriculture(UG)
a) Affiliation fund (Initial I year) (Upto 60 students) - Rs. 6.00.000/-
b) Affll}atlon fund for additional strength (From 61-90 students and in . Rs.2,00,000/-
multiples thereof)
8. Paramedical/B.Pharm./BPT/B.Sc.(Nursing), etc.
a) Affiliation fund (Initial I year) (Per Course for a Unit upto 100 . Rs.6.00,000/-
students)
b) Affiliation fund for additional strength (From 101-160 and in multiples | Rs. 2.00.000/
thereof) T A ’
9. Other PG Professional Courses, MCA/MBA/
M.Pharm /MVSc/M.Sc.(Agri), etc.
a) Affiliation fund (Initial I year) (Upto 60 seats) : Rs. 5,00,000/-
b) Affiliation fund for additional strength (From 61-120 and in multiples | Rs.2.00.000/
thereof) TS |
10. M.Phil. Courses
a) Affiliation fund (Initial I year) (Upto 5 Courses with 10 seats per
Course) : Rs.5,00,000/-
b) Affiliation fund for additional strength (From 11-15 and in multiples of Rs. 10.000/-
5 thereof per Course) T
11.Ph.D Courses
Affiliation fund (Initial I year)
: Rs.5,00,000/-

a) Arts and Science

b) Professional Courses

III. Affiliation fund for continuation of Provisional Affiliation

1.Arts & Science
a) UG (Per Course)

b) PG (Per Course)
2.Medical
a) 1. UG (Per Course for 100 seats)
11. For more seats upto 50, or part thereof and in multiples thereof
b) i. PG (Per Course) in Units upto four
ii. For 4 more or part thereof and in multiples thereof
111. Super Speciality Courses (in Units upto four)

iv. For 4 more or part thereof and in multiples thereof
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(Ph.D. upto 5 Courses)

: Rs.10,00,000/-
(Ph.D. upto 5 Courses)

: Rs.20,000/-
: Rs.20,000/-

: Rs.3,00,000/-
: Rs.1,50,000/-
: Rs.1,00,000/-
: Rs.50,000/-

: Rs.1,50,000/-
: Rs.1,00,000/-



3.Dental

a) 1. UG (Maximum 3 Courses upto 60 students per Course)

1. For each additional 60 students or part thereof (Per Course)

b) i. PG (Per Course) in Units upto four

1.  For 4 more or part thereof and in multiples thereof

11. Super Speciality Courses (in Units upto four)

iv. For 4 more or part thereof and in multiples thereof

4. Engineering

a) 1. UG Maximum 3 Courses upto 60 students Per Course)

1. For each additional 60 students or part thereof (Per Course)

b) PG (Per Course with 25 students)

5.Law
a) UG (For a Unit of 80 students )

b) PG (Per Course for a Unit of 10 students)

6. Teacher Education

a) B.Ed/B.Ed (Integrated)
(Upto 100 students Per Course)
b) M.Ed.
(Upto 30 Students)

7. Veterinary/Agriculture (UG) (For 60 students)
8. Paramedical Courses

B. Pharm/BPT/B.Sc Nursing, etc.
(Per Course per Unit of 100 Students)

9. Other PG Professional Courses

MCA/MBA/M.Pharm./M.V.Sc./
M.Sc. (Agri.), etc.(Upto 60 seats)

10. Continuation of Recognition

a) 1. M. Phil (upto five Courses)

11. Additional Per Course
b) 1. Ph.D (upto five Courses)

Arts and Science

Professional Courses

1. Additional Per Course

Arts and Science

Professional Courses
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: Rs. 1,00,000/-
: Rs.20,000/-
: Rs.1,00,000/-

: Rs.50,000/-
: Rs.1,50,000/-

: Rs.1,0,0000/-

: Rs. 1,00,000/-

: Rs.20,000/-
: Rs.50,000/-

: Rs.20,000/-

: Rs. 20,000/-

: Rs.1,00,000/-

: Rs.1,00,000/-

: Rs.1,20,000/-

: Rs.1,50,000/-

: Rs.40,000/-

: Rs.40,000/-

: Rs.10,000/-

: Rs. 40,000/-
: Rs.75,000/-

: Rs.10,000/-
: Rs.25,000/-



IV. Affiliation fund for each New Course in subsequent Years
1. Arts & Science

a) Under Graduate (Per Course)

b) PG (10 to 15 students per Course)

c) M. Phil. (upto 10 seats per programme)

d) Ph.D (per programme)

2. Medical
a) UG (Per Course)
b) () Post Graduate
(Per Course — For Units upto 4 or part thereof
and in multiples thereof)
(i1) For 4 more or part thereof

(ii1) Super Speciality Courses
(Per Course — For Units upto 4 or part
thereof and in multiples thereof)

3.Dental

a) 1. Under Graduate
(Maximum of 3 Courses upto 60 students per Course)

11. For more than 60 students or part thereof per course
b) 1i. Post Graduate
(Per Course - For Units upto 4 or part thereof and in multiples thereof)
1i. For 4 more or part thereof
1. Super Speciality Courses
(Per Course - For Units upto 4 or part thereof in multiples thereof)

4.Engineering

a) 1. Under Graduate
(Maximum of 3 Courses up to 60 students per Course)
11. For more than 60 students or part thereof per Course

b) Post Graduate
(Per Course upto 25 students)

5.Law

a)  Under Graduate

b) PG (Per Course for a Unit upto 10 students)
6. Teacher Education

a) B.Ed./B.Ed. (Integrated)

b) M.Ed. per 30 students
7. Veterinary/Agriculture

a) Under Graduate

b) Under Graduate

8. Paramedical

B.Sc. Nursing/ B.Pharm/ BPT, etc.
(Per Course per Unit upto 100 students)
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: Rs.40,000/-
: Rs.1,00,000/-

: Rs.40,000/
: Rs.10,000/-

: As in Sec.II

: Rs.4,00,000/-

: Rs.2,00,000/-

: Rs.4,50,000/-

: Rs2,00,000/-

: Rs.1,00,000/-
: Rs.4,00,000/-
: Rs.2.00.000/-

: Rs.4,50,000/-

: Rs.2,00,000/-
: Rs.1,00,000/-
: Rs.2,00,000/-

: As in Sec.IT
: Rs.50,000/-

: As in Sec.II
: As in Sec.II

: As in Sec.II
: As in Sec.II

: Rs.1,00,000/-



9. Other PG Professional Course

MCA/MBA/M.Pharm/M.V.Sc./M.Sc.(Agri)ete, (Upto 60 seats) : Rs.1,60,000/-
V. Other Fees
1.  For change of Name Rs. 50,000/-
2. For change of Trust Rs. 50,000/-
3.  For Gender change (Men-Women, etc.) Rs. 50,000/-
4.  For Colleges/Institution closure Rs. 1,00,000/-
5.  For course closure Rs.1,00,000/-
6. Processing fees
1) a) Application processing fees for new College Rs. 50,000/-
b) Appl.m.atlon processing fees for new College under Indian Rs. 25,000/-
Medicine
ii) Application processing fees for new Courses Rs. 25,000/-
iii) Application processing fees for increase in intake Rs. 5,000/-
iv) Processing fees of applications for introducing Rs.4,00,000/-
new courses for which no Syllabus is available for all disciplines

7. Fine

For unauthorized excess admission made in a Course for which affiliation is already granted:

UG- Rs. 30,000/- per seat
PG- Rs. 40,000/- per seat
UG. Rs. 50,000/- per seat

PG- Rs. 75,000/ per seat
Note: In addition to the above fines, Vice-Chancellor may decide on the quantum of fine to be imposed
depending upon the gravity of the lapses of the concerned colleges on case to case basis.

For Arts and Science Courses

All Professional Courses

8. Affiliation fund for new disciplines under Indian Medicine - Ayurveda/ Siddha/
Homeopathy

1) For starting new Colleges (Upto 100 seats) Rs. 2,00,000/-
11) For starting new Courses (Per Course) Rs. 50,000/-
ii1)  For increase in intake (1-10 seats) Rs. 20,000/-

I. Permanent Affiliation Fund/ Norms for the College.

Permanent Permanent
Sl. N £C ©) Affiliation | Affiliation Fund
No. ame of Loursets Fund upto for each
5 years additional course
Arts & Science (UG) (for 5 courses)
1 Arts & Science (PG) (for 5 courses) 10-15 students 2,00,000/- 40,000/-
Medical (UG) 30,00,000/- 30,00,000/-
9 upto 100 seats
For additional 50 or part thereof 15,00,000/- 15,00,000/-
3 Medical (PG) 8,00,000/- 8,00,000/-

121



in Units of 4 Per Course

Additional 4 students or part thereof 4,00,000/- 4,00,000/-
Super Speciality Courses

in Units of 4 per Course 8,50,000/- 8,50,000/-
Additional 4 students or part thereof 4,50,000/- 4,50,000/-
Dental (UG)

4 Maximum 3 Courses @ 60 students per Course 4,00,000/- 4,00,000/-
For 60 more or part thereof 2,00,000/- 2,00,000/-
Dental (PG)
in Units of 4 per Course 8,00,000/- 8,00,000/-

5 Additional 4 students or part thereof 4,00,000/- 4,00,000/-
Super Speciality Courses
in Units of 4 per Course 8,50,000/- 8,50,000/-
Additional 4 students or part thereof 4,50,000/- 4,50,000/-
Engineering (UG)

Maximum 3 Courses upto 4,00,000/- 4,00,000/-

6 60 students per Course
For 60 more of part thereof 2,00,000/- 2,00,000/-
Engineering PG

7 Per Course with 25 students 4,00,000/- 4,00,000/-
Law (UG)

8 for a Unit of 80 students per Course 2,00,000/ 2,00,000/-
Law (PG)

9 for a Unit of 10 students per Course 2,00,000/ 2,00,000/-
B.Ed./B.Ed. (Integrated)

10 upto 100 students per Course 10,00,000/- 10,00,000/

11 M.Ed.(per 30 students) 10,00,000/- 10,00,000/-
Veterinary/Agriculture (UG)

12 For 60 students per Course 12,00,000/- 12,00,000/-
Paramedical Courses:

13 B.Pharm/ BPT/ B.Sc. (Nursing),etc. 10,00,000/- 10,00,000/-
Per Course per Unit of 100 students
Other PG Professional Courses:

14 | MCA/MBA/M.Pharm./M.V.Sc./ M.Sc.(Agri), etc. 1,60,000/- 1,00,000/-
Upto 60 seats per Course
M.Phil./ Ph.D.

15 Uptol0 seats for 5 Courses 1,60,000/- 1,00,000/-

16 | Ph.D. for 5 Courses 1,60,000/- 1,00,000/-

Norms For Grant of Permanent Affiliation

1.

1.

1.

1v.

Three consecutive batches of students should have passed out in the concerned discipline for
which permanent affiliation is sought.

The institution should show evidence for unencumbered own land and building as per the
prescribed affiliation norms at the time of grant of affiliation. The legal opinion from the
Government pleader for the ownership of the land should also be produced.

The institution should have appointed (at least 80%)teachers on a regular basis in the concerned
discipline and paid as per the pay scales prescribed by the Government/statutory organizations.
Such teachers should possess the qualification prescribed by the UGC/respective statutory
organization. The records of the same should be maintained.

The institution should have fulfilled all the conditions and followed all the rules and regulations
prescribed by the University for the grant of affiliation.

If there are any incidents of violations of conditions prescribed for the grant of affiliation noticed
by the University, then, the University reserves the right to suspend the affiliation of the
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Institution for a prescribed period which would be decided by the committee, based on the nature
of violation.

vi.  The Institution should not collect either directly or through any of its associated trust etc., any
capitation fee or donation from any of its students or employees except the fee and other charges
prescribed by the University/ Government.

vii. The Management of an unaided college shall have its accounts audited at the end of each
financial year by a registered chartered accountant. A copy of the annual accounts shall be made
available alongwith the audit report to the University for inspection within six months from the
closure of the financial year.

viii. Admission should be made in accordance with the guidelines issued by the
University/Government from time to time.

ix.  The University reserves the right to inspect the Institution at any time for continuance of
affiliation.

X. The Institution should maintain all the registers and records and statistical data required to be
maintained under University regulations/rules and should be made available as and when
required by the University.

xi.  The institution should submit its application for grant of permanent affiliation in the prescribed
format available in the website www.pondiuni.edu.in on or before 1st October of the preceding
academic year.

xii. Any change affecting the college’s permanent affiliation status either in terms of faculty position
or infrastructure facilities brought to the notice of the University would automatically lead to
disqualification.

xiii.  All dues to the University should have been promptly paid by the college seeking permanent
affiliation.

xiv. There should not be any persistent defects in the college for three years prior to the request for
permanent affiliation.

Note: (1) The grant of Permanent Affiliation will be subject to review once in
five years and the fund may be paid accordingly once in five years

(i1) The minimum requirement of availability of regular Teachers may be decided by the
Inspection Committee, taking into account long term Contract / Adhoc appointments,
particularly in the Government Colleges.

Existing Provision for Endowment and Land for New Colleges / Courses

Endowment: The details of Endowments to be created to open new College or by Colleges seeking to
start new Course shall be as given below:

Endowment: Fifty percent of the Endowment should be shown in the form of fixed deposit invested in
Nationalized Bank or scheduled bank in the joint names of the Registrar, Pondicherry University and
the Management of College and the balance Fifty percent may be shown by the Management of the
College in the form of property. This should be in the form of unencumbered assets fetching annual
income. Both the income, i.e., annual interest from the fixed deposit and the annual income from the
unencumbered assets should be spent only for the maintenance of the College.

Endowment required for further Courses: (the Endowment may be paid in instalments, two

instalments for Under Graduate Courses and four installments for Post Graduate Courses, if such
requests are received from the Management).
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Definition of Assets: Unencumbered Properties, College Buildings, Staff Quarters, Hostels,
Agricultural lands

Endowment/ Deposits for Starting New Colleges
Arts/ Humanities/ 50% in cash &
1. Social Sciences Rs.50,00,000 50% in property
PO
2. | Medical Rs.2,00,00,000 50% in cash &
50% in property
. . 50% in cash &
3. Engineering Rs.1,50,00,000 50% in property
o
4, Dental Rs.1,50,00,000 50% in cash &
50% 1n property
o
5. Education Rs.50,00,000 50% in cash &
50% 1n property
. . 50% in cash &
6. Physical Education Rs.30,00,000 50% in property
) 50% in cash &
7. Veterinary Rs.1,00,00,000 50% in property
. 50% in cash &
8. Agriculture Rs.60,00,000 50% in property
o
9. Hotel Management Rs.60,00,000 50% in cash &
50% 1n property
Poar
10. | Sciences Rs.60,00,000 50% in cash &
50% 1n property
Poar
11. Paramedical Rs.60,00,000 50% m cash &
50% 1in property
50% in cash &
12. Management Rs.1,00,00,000 50% in property
Endowment Required for Additional Courses in Existing Colleges
Arts, Humanities & Sciences Rs.
1) B.A. — any main subject Rs.2,00,000
i1) B.Sc. — any main subject Rs.6,00,000
1 111) B.Com. — Degree Course Rs.5,00,000
iv) ML.A. — any subject Rs.5,00,000
v) M.Sc. — any subject Rs.10,00,000
vi) M.Com. — Degree Course Rs.5,00,000
Medical
2 1) Post Graduate Degree/ Diploma Rs.50,00,000
i) Super Speciality Course Rs.75,00,000
Engineering/ Management/ MCA/
3 MBA/ equivalent
1) For each branch of UG level Rs.10,00,000
11) For each branch of PG level Rs.15,00,000
4 Dental, Pharmacy, Nursing, Law, etc., Rs.20,00,000
5 Education: M.Ed. Rs.10,00,000
6 Physical Education: M.P.Ed. Rs.10,00,000
Note:

1. The terms of creation of endowment and utilization of interest remain unchanged. Only the
respective amount has been changed.
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2.  For Home Science (at Under-Graduate) each branch shall be treated as separate Course for
purpose of Endowment. The requirement of Endowment for starting Courses by Established
Colleges may be exempted provided they show adequate income for running the new Courses.

“Established College” shall mean a College satisfying the following norms:

(a) A College having been established for the past 25 years.

(b) A College having a minimum student strength of 1,000.

(¢) A College having a minimum of 10 departments (Under Graduate and Post Graduate)
(d) A College having assets worth Rs.20 lakhs.

Land Requirement for Starting Various Colleges/ Institutions:

College of Arts, Humanities and Sciences (including Colleges offering three year catering and Hotel
Management Courses):

Suitable single plot of land measuring not less than five (5) acres owned and possessed by the applicant
or possessed by way of 99 years lease for construction of the College.

Medical College:

Suitable single plot of land measuring not less than 25 acres owned and possessed by the applicant or is
possessed by way of 99 years lease for the construction of the College.

Dental College

Suitable single plot of land measuring not less than 10 acres owned and possessed by the applicant or
possessed by way of 99 years lease for the construction of the College.

Paramedical College:

Suitable single plot of land measuring not less than 5 acres owned and possessed by the applicant or
possessed by way of 99 years lease for the construction of the College.
Engineering College:

A new Engineering Institution located in Non-Metro location will have a land of about 20 acres at its
disposal and 10 acres in the case of Institution located in a Metro location before starting.

Teachers’ College:

A total of land measuring not less than 5 acres owned and possessed by the applicant or possessed by
way of 99 years lease for the construction of the College.

Law College:

A total of land measuring not less than 10 acres owned and possessed by the applicant or possessed by
way of 99 years lease for the construction of the College.

Physical Education College

A total of land measuring not less than 10 acres owned and possessed by the applicant or possessed by
way of 99 years lease for the construction of the College.

The Vice-Chancellor is authorized to make changes in the land requirements wherever
necessary as per the requirements specified by the Statutory Bodies concerned.
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APPENDIX - II

SCHEDULE OF FEES FOR VARIOUS EXAMINATIONS AND FOR OTHER VARIOUS
GENERAL PURPOSES

Examination fee for various examinations under the faculty of Arts, Science,
Engineering, Law, Teaching, Medicine, Certificate and Diploma courses conducted by the
Pondicherry University.

(A) Arts and Science courses
1. B.A,, B.Sc., and B.Com., Degree Courses
(Semester and Non-Semester system)

Rs.

Each written paper : 35
Each practical- 3 Hours : 50
-do - - 6 Hours : 100
Project Work : 100
2. M.A., M.Sc., M.Com., and M.C.A. Degree Courses
Each written paper : 70
Each practical : 90
Dissertation / Project : 150
M.Sc., Chemistry -Comprehensive Viva-Voce : 150
(B) Engineering courses
1. B.Tech
Each written paper : 80
Each practical : 100
Project work : 100
2. M.Tech
Each written paper : 175
Each practical : 200
Project work : 300
(C) Law courses :
1. LL.B. (Non-Semester)

Each written paper : 35
2. Pre-law (Five Year Course)
Each written paper : 35
3. LL.M. (Non-Semester and Semester)
Each written paper : 140
Dissertation : 175
4. Post Graduate Diploma in French Law :
Each written paper : 60
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(D) Fine Arts
B.P.A/B.F.A.
Each written paper
Each Practical - 3 hours
-do - - 6 hours and more
Project

(E) Computer Courses

1. M.C.A.

Each written paper
Each practical
Project/Dissertation

2.D.CA

Each written paper
Each practical
Project/Work

(F) Teaching courses
1.B.Ed. (Non-Semester)
Each written Paper
Each Practical

2. M.Ed. (Non-Semester)
Each written paper
Each practical
Project/Dissertation

3. M.P.Ed./M.P.Ed (Summer)
Each written paper
Each practical
Project/Dissertation

(G) Medical Courses

1. D.M./M.Ch. (Higher specialities)

2. M.D./M..S.
Each paper
Dissertation

35
55
110
150

150
175
300

80
100
150

120
175

140
275
300

90
125
175

3000

700
700

3. M.Sc. in the faculty of Medicine (for Science graduates)

Preliminary whole Examination
Preliminary each Paper
Final

750
400
750



4. Diploma examinations

D.G.O.,,D.CH,D.V,,
D.D.,D.T.C.D.,D.A,
D.O., D.Ortho, D.C.P.,

Diploma in Physical, Part I

Medical, Diploma in Part I1

Leprosy and Diploma in

Diabetology

D.M.R.D., D.M.R.T.,

D.L.O.

D.P.M. Part I
Part 11

D.P.H. Part I
Part 11

5. M.B.B.S. each paper

6. B.M.R.Sc. each paper

7. B.D.S -each paper

8. B.V.Sc & A.H. -each paper
9. B.Sc. (Nursing) - each paper

10.B.P.T. - each paper
- Project Work

11.P.G. Diploma in Medical Entomology
Each paper
Each practical
Dissertation/Project/Thesis

(H) M.B.A.
Each written paper
Project/Dissertation & Viva

(I) Research Courses
M.Phil
Each written paper
Dissertation

(J) Certificate & Diploma Examinations
1. Certificate in Language Examinations
Each written paper
2. Diploma in Language Examinations
Each written paper/practical
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180

100

180

180

125

125

150

90
90
125

90
300

175
300

50

50



12. B.Sc. ( Medical Laboratory Technology)

Each paper : 45

Each practical : 45
13. M.Sc. (Medical Entomology)

Each written paper : 90

Each practical : 90

Dissertation/Project/Thesis : 175
14. B.Pharm.

Each Paper : 180

(K) Fees for Matriculation, Diploma Courses etc.,

1 For registration as a candidate for a University Courses of studies conducted in a College or
in a University Department or any other institution recognized by the University for
presenting/preparing a candidate to an examination or a Research Degree of the University-

(1) For Under-graduate Courses : 40
(i1) For Post-graduate Courses : 60
2. Matriculation Fee for UG/PG Courses : 18

3. Extract from the Return of Matriculates
(Age extract) : 50

4. For registration as a candidate for the M.Litt.
or Ph.D. Degree

Full-Time/Part-Time Internal : 375
Part-Time External : 900

5. For registration for the Degree of M.D., M.S.,
D.M., M.Ch., Post-graduate Diplomas in
Medicine and Surgery and Dentistry : 500

6. Research fee for Ph.D
- For Humanities (Full-Time &
Part-Time Internal) : 1000 per annum

- For Sciences (Full-Time &
Part-Time Internal) : 1200 per annum

- For Part-Time External Candidates
(Humanities & Sciences) : 1200 per annum

Valuation of Thesis (Synopsis Fee)

- Other than Medical : 500
- Medical : 500
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7. Submission of Thesis
- Ph.D. : 950
- D.Litt. & D.Sec. : 2500

8. Extension of time to submit Ph.D Thesis will be granted on payment of penalty fees as
follows :
a) Submission of Ph.D Thesis within
6 months after the lapse of stipulated
period with a penalty fee of : 250

b) Submission of Ph.D Thesis within
12 months after the lapse of stipulated
period with a penalty fee of : 500

¢) Submission of Ph.D Thesis within
18 months after the lapse of stipulated
period with a penalty fee of : 750

d) Submission of Ph.D Thesis within
24 months after the lapse of stipulated
period with a penalty fee of : 1000

e) In the case of candidates already
registered for the Ph.D. Thesis beyond
24 months after the lapse of stipulated

period with a penalty fee of : 1000
- Beyond 36 months : 3000

9. Penalty fee for late submission of Thesis
& Dissertation for students & scholars of
M.Phil. & M.Ed., Degree : 275

10. Submission of Ph.D. Thesis beyond six months
allowed after the submission of synopsis -

(a) Delay by six months after submission

of synopsis : 180
(b) Delay by another six months : 275
(c) Delay by one year : 275

(d) After one year, the candidate will
have to re-register
- Re-registration Fee : 500

11. For Registration as a candidate
for the M.Phil Degree Course : 175
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12. For undergoing the M.Phil Degree Course
(Full Time and Part Time)

- For Humanities
- For Sciences (including Lab Fees)

(L) Other Fees

(1) Condonation fee for Attendance

(i1) Application for Exemption from
candidates after private study
(non-collegiate for all Exams. viz.,

B.A.,B.Sc.,B.Com., M.A., M.Sc., M.Com)

(a) For Under-graduate
(b) For Post-graduate

(i11) For considering application for recognition
of Higher Secondary examination conducted
by the Government of Tamil Nadu, Andhra
or other State Government or pre-degree
examination of Calicut University

(iv) For considering application for recognition of
Higher Secondary Examination or a similar
examination or any other examination conducted
by other accredited, statutory agencies /
University in India for admission to a course of
study in this University

(v) For considering application for recognition of an
examination conducted by Universities or other
accredited bodies outside India for admission to a
course of study in this University

2. Combination of Attendance and Break of Study

(a) For Arts and Science Courses -

(1) For considering application for combination of
attendance earned by a candidate in two different
colleges affiliated to this University during the middle
of a course :

(i1) For considering application for combination of
attendance earned by a candidate in a college

affiliated to some other University in India and joining

further studies in this University during the middle
of the course

(i11)) For considering application for combination of
attendance earned by a candidate in a day college
affiliated to this University and joining further
studies in Evening College during the middle of the
Course and vice versa :
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1800 per annum
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180

180

75

180

450

180

500

300



(iv) Condonation in break of studies in Arts
and Science Courses and for permission
for rejoining

(b) For Professional Courses
(1) For considering application for combination of
attendance earned by a candidate in two different
colleges (not within the same city ) affiliated to
this University

(i1)For considering application for transfer of a
candidate from college affiliated to some other
University in India and joining further studies
in this University

(i11) For considering application for transfer of
a candidate from a Day College affiliated to
this University and joining further studies in
Evening College and vice versa (for Law course
for which Evening Colleges are functioning)

(iv) For considering application for transfer of
a candidate from a college affiliated to
some other University outside India and
joining further studies in this University

(v) Condonation in break of studies in
professional courses and for permission
for rejoining

3. Miscellaneous Fees

1. Fee for effecting change of names of
Candidates in the Records of the University
and in Certificate/ Diplomas

2. For endorsing in the University Records in
regard to the change in the date of birth
whether due to clerical errors or otherwise

3. For obtaining a duplicate Diploma or Certificate :

4. For obtaining a Provisional Certificate

4.A. Duplicate Provisional Certificate

5. For obtaining a Migration Certificate
6. For obtaining duplicate Migration Certificate
7. For issuing statement of Marks

Each Examination, Each Appearance
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300

600

1500

600

2500

750

75

75

250

80

160

75

80

15



10.

11.

12.

13.

14.

15.

16.

17.

17.A

18.

19.

20.

For issue of duplicate statement of Marks
for all the University Exams

Search Fee for each previous year for issue of Duphcate

Mark Statement Upto 4 years

4 to 10 years

10 to 15 years
Consolidated Statement of Marks

For checking the addition of the marks
in each paper of a candidate for any
University Exam. (for each paper)

- Re - Totalling

For issue of Rank Certificate

Issue of Certificate indicating last date of Exam. :

Cost of Application Form

For considering application for undergoing
a course of study in a language under an
approved private teacher if the language is not
offered in the college concerned
Recognising Qualification of Professional
Exams, such as AMIE as equivalent to our
Degree Course in Professional subject
Revaluation Fees per paper

Non-Professional

Professional

Late submission of filled in application form
beyond the prescribed date

Pass Certificate Fee

Transcript Fee
One copy
Every additional copy

Fee for issue of Degree in a Convocation
conducted by the University
(1) Ph.D - In person

Indian Students

Foreign Students

(i1) Ph.D  -In absentia
(i11) P.G. Degrees - In person

Indian Students
Foreign Students
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30
60
100
150

75

40

90

10

180

250

200

300

50

100

200
25

250
100 US Dollars

300

125
75 US Dollars



21.

(iv) P.G. Degrees - In absentia

(v) Professional Degrees (B.Tech.,
M.B.B.S., B.Ed., B.D.S., B.V.Sc.,
B.P.T., M.Ed., M.Phil.)

In person
In absentia

(vi) All other Degrees
In person
In absentia

In the case of candidates who have qualified for the
Degree prior to that year Convocation, they have to
pay an additional fee of Rs.40/- per year.

Laboratory fees for University Departments
(applicable to those students/subjects where
laboratory is used)

-Ph.D.

-M.Phil.

-M.A./M.Sc./M.Com./MIM./MPES.
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APPENDIX - III

Schedule of various examinations, probable dates of such examinations,

publication of results, etc.

B.Sc. (MLT)

1) Last date for the receipt of 1st year
examination application

2) Last date for the receipt of attendance
certificate from Colleges

3) Probable date of commencement of
examination

4) Probable date of publication of results

B.M.R.Sc.

1) Last date for the receipt of 1st year
examination application

2) Last date for the receipt of attendance
certificate from colleges

3) Probable date of commencement of
examination

4) Probable date of publication of results

I Year M.B.B.S.

1) Last date for the receipt of 1st year
examination application

2) Last date for the receipt of attendance
certificate from colleges

3) Probable date of commencement of
examination

4) Probable date of publication of results

M.D./M.S.
(Non-Semester)

1) Last date for the receipt of 1st year
examination application

2) Last date for the receipt of attendance
certificate from colleges

3) Probable date of commencement of
examination

4) Probable date of publication of results

I Semester/
Arrears Examination

I year
1st October
20th November
1st December

1st week of
January

1st October

20th November

1st December

1st week of
January

1st October

20th November

15th April

II Semester/

15th February
10th April
20th April

3rd week of June

15th February
20th April
1st May

3rd week of June

1st February
5th April

1st December

Last week of May Last week of January

I Semester/

I year
10th January
5th March

15th March

3rd week of May
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Arrears Examination
1st September

20th September

1st October

2nd week of
December



MEDICAL POST - GRADUATE DIPLOMAS

(Non-Semester)

1) Last date for the receipt of 1st year
examination application

2) Last date for the receipt of attendance
certificate from colleges

3) Probable date of commencement of
examination

4) Probable date of publication of results

M.Sc. BIO-CHEMISTRY
(Non-Semester)

1) Last date for the receipt of 1st year
examination application

2) Last date for the receipt of attendance
certificate from colleges

3) Probable date of commencement of
examination

4) Probable date of publication of results

B.TECH.
1) Last date for the receipt of 1st year
examination application

2) Last date for the receipt of attendance
certificate from colleges

3) Probable date of commencement of
examination

4) Probable date of publication of results

M.C.A and D.C.A

1) Last date for the receipt of 1st year
examination application
2) Last date for the receipt of attendance
certificate from colleges
3) Probable date of commencement of
examination
4) Probable date of publication of results

10th August 20th January

20th March 5th October
1st April 15th October

Last week of May Last week of
December

1st September 15th February

5th April
15th April 1st October
(Supplementary)

1st week of June Last week of
November

1st October 1st March

1st December 1st May

10th December 11th May

1st week of 3rd week of June

February

I Semester/ II Semester/

I year Arrears Examination
1st October 1st March
1st December 1st May
10th December 11th May
1st week of 3rd week of June
February
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I YEAR PRE-LAW

1) Last date for the receipt of 1st year
examination application

2) Last date for the receipt of attendance
certificate from colleges

3) Probable date of commencement of
examination

4) Probable date of publication of results

I YEAR BGL

1) Last date for the receipt of 1st year
examination application

2) Last date for the receipt of attendance
certificate from colleges

3) Probable date of commencement of
examination

4) Probable date of publication of results

M.L. (Non-Semester)

1) Last date for the receipt of 1st year
examination application

2) Last date for the receipt of attendance
certificate from colleges

3) Probable date of commencement of
examination

4) Probable date of publication of results

B.A., B.Sc./B.Com
(Non - Semester)
1) Last date for the receipt of 1st year
examination application
2) Last date for the receipt of attendance
certificate from colleges
3) Probable date of commencement of
examination
4) Probable date of publication of results

M.A., M.Sc.,M.Com.
(Non - Semester)
1) Last date for the receipt of 1st year
examination application
2) Last date for the receipt of attendance
certificate from colleges
3) Probable date of commencement of
examination
4) Probable date of publication of results

1st October 1st March
5th December 5th May
15th December 15th May

1st week of 3rd week of June
February

1st October 1st March

5th December 5th May

15th December 15th May

1st week of 3rd week of June

February
25th March
25th May
5th June
2nd week of July

I Semester/ II Semester/

I year Arrears Examination
10th January 5th July
25th March
5th April 15th September

(Supplementary)
2nd week of June Last week of October

20th January 10th July
1st April
10th April 20th September

(Supplementary)
2nd week of June Last week of October
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B.Ed (Non - Semester)

1) Last date for the receipt of 1st year
examination application

2) Last date for the receipt of attendance
certificate from colleges

3) Probable date of commencement of
examination

4) Probable date of publication of results

M.Phil. (Non - Semester)

1) Last date for the receipt of 1st year
examination application

2) Last date for the receipt of attendance
certificate from colleges

3) Probable date of commencement of
examination

4) Probable date of publication of results

10th January 5th July
25th March
5th April 15th September

(Supplementary)
2nd week of June Last week of October
1st October
5th December
15th December

Last week of February

Note : 1. Examination for the M.B.A (Semester ) course offered by the School of
Management, Pondicherry University; for the Certificate/Diploma/Higher Diploma
course in French offered by JIPMER will be conducted internally.

Note : 2. Dates in respect of the final examination for the M.Sc. Medical Entomology
(Trimester) offered by the V.C.R.C. will be notified by the Institute.
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APPENDIX-IV

FEES FOR VALUATION AND PAPER SETTING, SCALE OF REMUNERATION
AND OTHER ALLOWANCES FOR EXAMINATION PURPOSES AND

PRACTICALS

I. QUESTION - PAPER SETTING:

S1.No.
(1)

1.

10.

11.

12.

13.

Category
(2)

UG(Arts,Science, Commerce, Professional,
Law, Engineering)

All Certificates & Diplomas except Medical
All PG Course

Medical Courses -UG -MBBS

Medical Courses - PG - MD/MS/MCh/PG Dip.
M.Phil/Pre-Ph.D

Tamil Translation

B.Sc(MLT). BMRSc, BPT

B.Sc (Nursing)

BDS/BVSc

Proof-Reading

Chairman Fee including incidental charges for
Board Meeting, i.e.,

For Chairman Fee
For Incidental Charges

Scheme of Valuation

II. VALUATION OF ANSWER SCRIPTS - THEORY

Sl.No.

1)

1.

Name of the Courses

@)

UG Courses (Non-Professional & Professional)
including BMRSC,B.Sc.(MLT)

PG Courses (Arts,Science,Commerce) including
M.Sc.(Bio-Chemistry), M.Sc. (Medical Entomology)
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Rates per paper

3)
Rs.

125/-
100/-
175/-
175/-
200/-
175/-
50/-

125/-
150/-
175/-
15/-

150/-

100/-
50/-

75/-

Rates per paper
3
Rs.
6.50/-

9/-



3. M.Phil/Pre-Ph.D 9/-

4. Certificate Courses 5/-

5. MBBS/BDS/BSc.(Nursing)/BPT/BVSc/B.Pharm. 20/- (divided by
No. of Examiners)

6. MD/MS/MCh/DM/PG Dip. 60/- (divided by

No. of Examiners)

7. Chairman's Fee for Valuation (All UG,PG,Arts & Science
and Professional Courses) 100/-

8. Convenor's Fee for Result-Passing Board- Medical Courses 100/-

III. CONDUCT OF WRITTEN EXAMINATIONS - REMUNERATION

S1.No Category Rates
1 Chief Superintendent /Observer Rs.75/- per session
2 Additional Chief Superintendent Rs.70/- (only one in excess

of 250 students)

3 Assistant Superintendent Rs.50/- per session (one
for every 25 candidates)

4 Clerical Assistant Rs.25/- per 100 candidates
or part there of Minimum
Rs25/- Maximum Rs.175/-

5 Servant/Peon Rs.18/- per session (for every
50 candidates or part thereof)

6 Waterman  No.of Watermen Rs.15/- per session (one for

every 300 candidates or part

thereof)

300 Students
301 to 400
401 to 600
601 to above

A~ W DN~

7 General Arrangements (including Preliminary Rs.20/- (per 100 candidates or
arrangements and arrangements during the Exam) part thereof calculated on the
largest No. of candidates who

sat on any one session of the

Examinations)
8 Charges for sewing Cloth-Covers for despatch
of answer books only Rs.1.75 per bag
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9 Central Valuation

Camp Officer Rs.135/-
Camp Superintendent Rs.115/-
Clerical Assistant Rs.100/-
Group 'D' Staff Rs. 30/-

IV. B.A/B.Sc/B.Sc(MLT) - PRACTICAL

S1.No Category Revised Rates
1. Prescribing work : For one batch only -Rs.75/-*

For more than one batch Rs.60/-*
*(divided by No.of Examiners
engaged both Main & Ancillary)

2. Preparation Rs.2/- per candidate per Examiner
(Registered Candidates)

3. Evaluation Rs.6.50/- per candidate per Examiner
4. Records Major only Rs.2/- per Record per Examiner
5. Practical UG Viva-Voce Rs.2/- per candidate

V. MLA/M.Sc.PRACTICALS:

S1.No Category Revised Rates
1. Prescribing Work For one batch only -Rs.75/-*

For more than one batch Rs.60/-*
*(divided by No. of Examiners
engaged)

2. Preparation Rs.2.50/- per candidate per Examiner
(Registered Candidates)

3. Evaluation Rs.9/- per candidate per Examiner
4. PG Viva Rs.4/- per candidate per Examiner
5. Record Rs.9/- per record per Examiner

VI. B.A/B.Sc. PRACTICALS

S1.No Category No. of Revised Rates
Person
Admissible
1. Skilled Assistant 1 Rs.6/- per candidate for number
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2. Asst.Superintendent/
Hall Superintendent

3. Attender-Others
-Chemistry
4, Mechanic for Physics/
Electrician for CSE
5. Waterman
6. Gas Superintendent

(for Chemistry only)

7. Sweeper

VII. M.Sc. PRACTICALS:

Persons

S1.No Category No. of
1. Skilled Assistant 2

a) Physics, Chemistry,
Geology and Computer

Science
b) Botany, Zoology 2
Geography and Home
Science
2. Asst.Superintendent/ 2
Hall Superintendent
3. Attender-Others 3
-Chemistry 4
4. -Mechanic 1
5. Waterman 1
6. Sweeper 1
7. Gas Superintendent 1
CONDUCT OF PRACTICALS
S1.No Category
VIII. UG PRACTICALS
1. B.Sc.(Botany & Zoology)

w
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registered ( a minimum of
Rs.60/- per session)
Rs.50/- per session

Rs.18/- per session

Rs.18/- per session

Rs.15/- per session

Rs.18/- per session

Rs.15/- per session

Rates
Rs.6/- per candidate

(a minimum of Rs.75/- per session
for each skilled Assistant)

Rs.6/- per candidate
(a minimum of Rs.75/- per session
for each skilled Assistant)

Rs.50/- per session

Rs.18/- per session
Rs.18/- per session
Rs.15/- per session
Rs.15/- per session

Rs.18/- per session

Rates



Purchase of Specimen

B.Sc (Chemistry)
Cost of Chemicals including
fuel for making gas

IX. PG PRACTICALS

S1.No

1.

Category

M.Sc.(Botany & Zoology)
Purchase of Specimen

M.Sc. (Chemistry)
Cost of Chemicals

B.Ed Practical

Rs. 6/- per candidate per Practical

Rs.8/- per candidate per Practical

Rates

Rs.10/- per candidate per Practical

Rs.10/- per candidate per Practical

Rs.150/- per day per Examiner

Scribe Remuneration for Blind

Candidate

BFA/BPA
Practicals - Music

Rs.25/- per session

Rs.3/- per candidate per Examiner

X. MEDICAL COURSES - PRACTICAL / CLINICAL/ORAL -REMUNERATION

FOR EXAMINERS
S1.No Category
1

3.

Rates

UG-MBBS/BDS/BPT/B.Sc (Nursing)

B.Pharm/BVSec.
- PRACTICAL
-ORAL
MINIMUM

Rs. 12/- per candidate

Rs. 7/- per candidate

Rs.200/- for each day of

Examination which includes
PRACTICAL & ORAL

PG-M.D./M.S/MCh./D.M./PG Dip.

- PRACTICAL

-ORAL

MINIMUM

Rs. 40/- per candidate

per examiner

Rs.10/-per candidate per
examiner

Rs.200/- for each day of
Examination which includes

PRACTICAL & ORAL

General Minimum: For all the UG/PG Medical Courses, General Minimum of

Rs.200/- for an Examiner if he is involved in only one part of the Examinations whether
THEORY or PRACTICAL.
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XI. MEDICAL COURSES PRACTICAL EXAMINATIONS

S1.No

W=

© L 00N Ok

.(a).

11.
12.
13.
14.

MBBS -

I Year to Final Year

BDS/B.Sc(Nursing)/BPT/B.Sc.(MLT)/BVSc & AH

M.D./M.S/M.Ch. - Skilled Persons

Category

Chief Supervisor

Skilled Assistant

Asst. Supdt./Hall Supdt.
(Practical -1, Oral -1)

Nurse

Technician

Senior Attender

Junior Attender

Coolie

Patient

No.of Patients eligible

per candidate

Diet Charges
Waterman
Sweeper

Gas Man (for Bio-Chemistry)

Clerical Remuneration for Written

Examinations:
(1) LII MBBS

(ii) Final MBBS

No. of Rates
Persons

admissible

1 Rs.60/- per day
1 Rs.40/- per day
2 Rs.40/- per day

1 Rs.20/- per day
1 Rs.20/- per day
1 Rs.20/- per day
1 Rs.10/- per day
1 Rs.10/- per day

Rs.10/- per day

4 Patients for MBBS

8 Patients for MD/MS

Rs.15/- per patient per day
Rs.10/- per day
Rs.10/- per day
Rs.20/- per day

Rs.25/- per day
Rs.75/- per day

XII. B.TECH ENGINEERING (BOTH NON-ENGINEERING & ENGINEERING
SUBJECTS) - PRACTICALS

S1.No

1.

Category

Prescribing Work

Preparation

Evaluation

Record
Project Evaluation

Project Viva
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Rates

For one batch only -Rs.75/-*

For more than one batch Rs.60/-*
*(divided by No. of Examiners
engaged)

Rs.2/- per candidate per Examiner
(Registered Candidates)

Rs.6.50/- per candidate per Examiner
(Actually examined)

Rs.5/- per record per Examiner
Rs.12/- per project

Rs.2/- per candidate



XIII. ENGINEERING COURSES - SKILLED PERSONS - B.TECH/DCA/MCA/

M.TECH.
S1.No Category No. of Rates
Persons

1. Skilled Assistant 1 Rs.6/- per candidate
(a minimum of Rs.60/-
per session)

2. Hall.Superintendent/ 1 Rs.35/- per session

Asst.Superintendent Rs.30/- per session

3. Store Superintendent 1 Rs.20/- per session

4. Attender 1 Rs.10/- per session

5. Mechanic 1 Rs.18/- per session

6. Electrician 1 Rs.18/- per session

7. Waterman 1 Rs.10/- per session

8. Cleaner 1 Rs.6/- per session

XIV. THESIS AND DISSERTATION VALUATION RATES:

S1.No Category Rates

1. MA/MSc/MCom/PGDCA/MCA/MBA/MIM Rs. 40/- per examiner
per thesis

2. M.Phil/M.Ed/LL.M/M.E/M. TECH/MPED Rs. 75/- per examiner
per thesis

3. M.Sc. Medical Entomology) & Rs. 125/- (for external

M.Sc.( Medical Bio-Chemistry) examiner only)
4. UG Courses : B.A/B.C.S., etc., Rs. 8/- per project

5. B.Tech/B.L/B.Ed./B.V.Sc & other
Professional Courses (Project & Viva)

- Project Rs. 12/-
- Viva Rs. 2/-
6. Ph.D Rs. 400/- per examiner
75 US Dollars

(for Foreign Examiners)

7. Medical Diploma Rs.125/- per thesis
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8. M.D./M.S./M.Ch./D.M Rs.100/- per Examiner
XV. THESIS VIVA-VOCE- REMUNERATION

S1.No Category Rates

1. UG Courses:B.Com/B.Tech/B.C.S., etc., Rs.2/- per candidate
Per examiner

2. PG Courses Rs.4/- per candidate
per examiner
3. M.Phil Rs.4/- per candidate per examiner

Rs.175/- (for External examiner)

4. Ph.D L Rs. 175/- (for guide who is not an
adjudicator of the Thesis)

Rs.100/-(for Co-guide for Viva)

XVI. MINIMUM REMUNERATION PAYABLE TO EXAMINERS THEORY &
PRACTICAL /VIVA -VOCE

S1.No Category Rates

1. All UG Courses Rs.50/-
2. All PG Courses Rs.60/-
3. M.Phil/Pre-Ph.D. Rs.75/-
4. M.Tech/M.L./M.P.Ed/M.Ed/P G Diploma in Law Rs.150/-

XVII. TRAVELLING ALLOWANCE PAYABLE TO THE EXAMINERS:

S1.No Category Rates

1. T.A. for Central Valuation/Board 1 1/4 times of First Class
Meeting /Viva-Voce/Practical/Squad Railway Fare each way
Members.

XVIII. TRANSPORT

1. Taxi/own car use for conducting Rs.3.80 per k.m.
Practicals for Medical Courses only (Mileage rate per k.m. as
approved by Govt. of India
from time to time.)

XIX. DAILY ALLOWANCE

S1.No Category Rates

1. Daily Allowances payable to the Local Conveyance Allowance
Examiners for Central Valuation/ -Rs.75/- per day
Practicals/Squad Members, etc., DA(for local examiners)

- Rs.75/- per day
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DA (for External Examiners)

- Rs120/- per day
XX. WORKING LUNCH

1. Working Lunch provided for Examiners Rs.10/- per Examiner per day
Central Valuation on duty days

XXI. REFRESHMENT

1. Refreshment provided to the Examiners Rs.9/- per Examiner per day
during Central Valuation

147



PONDICHERRY UNIVERSITY, PONDICHERRY

ORDINANCES
GOVERNING ADMINISTRATIVE MATTERS




CONTENTS

1. URDINANCES QOVERNING THE TERMS AND CONDITIONS

OF 3ERVICE OF ALL EMPLOYEES QF THE
UKIVERSITY OTHER THAN TEACHERE

Rule Titlo Cape
| Na.
'O Shart title and commencemant 01
| 02 Extent of appliration j 0%
04a Definitions and interpretations 01
{4 Posts, Recrvitment and Appointmants ok
4(11{A) | Emoluments, terma and conditions of service of the Begistrar | 4
A13B) | Emeluments, terms nnd conditions af sarvice of the Finance 07
. Officar
a5 Empiayees abacnt {ram duty 4]
04 Frobution and Confiemation 04
Q7 Saniority 10
03 Temparary and Parmanent service 14
| Do Tergination of serviea 1
10 Ratirement 0
1] Resignation 12
| 12 Special Provision for exisling emplovees 12
14 Jerviee books 12
| 14 Conbdentia) reporie 12
15 Peste or Examinations 12|
16 Residuary conditions of sarvice 12
17 Muinteining of asscatinl service 13
14 | Power ko ralax 12
18 | Remeval of dgubta 13
20 Sealed of pay 13
21 Initial pay 14
22 Increments 15 |
|28 | Service eounting for InCraments 15
| 84 Pav during euspension : 15 ]
26 . Special pay. Personal pay, Honorariam and Fea 17
26 Druwal of pay 17
2! | Pay und sllowances for holding additiona) charge of prets 17
28 Compenaatory sllowanos 18
128 | Amendinents f1a

{1




& ORDINANCES GOVERNING THE CONDUCT op
THE EMPLOYEES OF THE UNIVERSITY

Q1 Ehort title and COMME NG mant 15— §
0e Definitions BEG
03 {Fanera) - 10
04 Emplayment of nasg telatives of Univergity em Ploveea 1n 20

companies or firmg

L Taking part in ralitics and alections 20
Q& deining of agsociations by the emplovaes 41
07 Demenstration ang 2trikes 21
03 Connaction with DYCES oF radic 21
BA Representation a2
08 Criticiem of Government andior University 22
10 Evidence baforn g somuuitos or any obher authority i
11 Vnayuthorized Communication of information 28
12 | Subseriptons 2
I3 Giifts 28
134 | Dowry 24
14 Public demonstration in. honour of employees of the Univeraity | 24 |
18 Private trade or etmploymant 24 |
18 Investmeant, lending and horrowing 25
17 Insolvency gnd habitual inde btedneasy 20
15 Movable, immovable and veiuahle nroperty 28
15 Vindicatinn of acts and chavneler of emplovment 23
20 Canvassing of nen-afficial or obher gutgjde nfluence 28
21 Restrictions regarding marriapes 28
22 Eunsum[._ltinn nfintmricnt:ing drinks and drugs 25
23 Interpretation 29

| 24 Amendments , 25

3. DRDINANCES GOVERNING THI CONTROL AN} APPEAL

UF THE EMPLGYELRS OF TIE UNIVERSITY

' 01 Short title and commencement 30|
0z Dafinitions 30
| 03 Application 40
4 LEratection of rights and priviteges ennferred by Apreament 30
06 ' | Suspension 30
{6 Panaltics a2
07 Dizciplinary authoritieg 33
03 Authority to inctituta procesditgs Tu3
{9 Provedurs for impasing majer ponaltics | 34

i}




{uy

10 'A.::I:.:iqg o bhe Snguine report 34
11 Procadure for IMposing minor penaltjes 38
12 Comunicstion of arders 45
| 13 Common progeedings 40
| 14 , Spasial procedure in certain cases 40
15 | Frovisions regarding smplovess lent to outsids authorit 41
28 _ | Provision regarding peracns boreowed from outside authorities | 21
17 Urdars sgainat which an appeal does not lia 42
18 Orders against which appaal lia 42
19 Appellnta. authorities 43
20 Perigd of limitation for appeals 43
21 Farm and contents of anpesi 44
24 Cansideration of appesl 4 |
23 implemantation of ardors in appeal 45
e Review _ 45
25 Sorvice of orders, notices, otc, 48
24 Pewer to relax timg-limit and 1o condone deley 6
27 Amendment 1€
28 Remaoval of doubits 48
4. ORDINANCES GOVERNING LEAVE QF ALL EMPLOYRES
UF THE UNIVEQRSITY OTHER THAN TEACHERS
- :
1 Shovt title and aztent af application 47 __|
02 Hight tn loave 47
3 Effect of dismissal remneval or Ieslgnation on Jeave at gredit | 47
04 Commutation of one kind of leave intg anothaer 47
15 Combinatien of diffarent kind wf leave 47
05 Maximum smount of continuous leruve 49
¥y Application for lagye 15 )
1 hg Lesve aceoust 18
0g Urant af leave an medical certifieats 48
10 Beturg from leave 46
11 Commencement and tormination of laave 48
12 Combination of helidaye with leawve 48
|13 | Absencé without legvs and absence after expiry of laave 48
[4 Earned leave 4%
15 Caleulation of parned leave 45
16 Half payv leave 50
17 Commuted leave sl
1& Lenve not due k1
14 Extreordinary Legye @] ]
20 Leave to Probationer and Apprentice 88




' 21 T Fareons re-enplayed after retirament 52
| 32 | Leave praparatomy to retivement 63
| 23 Cash payment in ey of leava beyond the date of retivement B3
or quitting of sarvice
24 Cach aguivalent of laavs aalary in casa af death in service 53
Pori Leave galary ) .
26 Casual Leave 54
27 Special Casual Leave 54
24 Matarnity leave 5d
29 Guarantine leave - Dalsted 56
30 Authorities competent to grant lesve 56
21 Conditions for grant of study leave BT
32 Maximum simouct of study leave ¥
33 Applieatione faor study leave, | B8
34 Sanctisn of study leave iy
35 Accounting of study leave and combination with leave of 54
othar kinds
36 Repulation of gtudy leave exiundinr bavond couvee of gtudy hE
37 Leave zolary during study laave 58
3B Conditions for grang of study sllowanca 50
48 | Rates of study allowance ED
40 Procedure fir payrnent of study allowance 60
31 Adrnissibility of allowaneas in addition o study allowsnee B1
| 42 Traveling allowanee during study legve 61
| 43 Cout of fees for study b1
id Resignation or retivemant after stuily leave or non. Gl
' coipletion of the course uf study
44 Amendments &2
| Form [ Application for leave or for axlension of leave A2
| Form & form of lnave account 53
| Farm 3 Medical certificate for leave or Extension of leave oo Gg -
Commutation of lopve
Furm 4 Medical Cortificate of fitness to return to duty B
6. ORDINANCES GOVERNING THE TRAVELLING ALLOWANCE
{JF THE EMPLOYEES OF THE UNIVERSITY
0l Short title and cogmmencement G
02 Extent of applicetion 66
03 Definitions 5 B
(M to 06 | Grados of University smployees £6
07 to 13 | General - 87
14 Journey on Tour : 5}
[ 13to 158 | Mjleape allpwance: General B8

i



15 Mileage allowance for Jotrney by rail [68
18 A (0 Mileags slléwance for journey by Air 684
t'D EE Ll Lo I N ——
2310 3b | Mileaps allowance for Journey hy Road ' 71
26 to 52 | Daily allowance |72
43 t0 35 | Jaurney on Teansfer i
A6 Ly 38 | Advonee of Traveling allewanee on Tooe/Transfer i)
20 t0 42 | Miseellanecus T _
43to 45 T.A. to persnns rot in the services of the Univereity o
48 Garweral i i B a
47 Amendments!Saving clause : L 81

6. ORDINANCES GOVERNING THE LEAVE TRAVEL
CONCESSION TO THE EMPLOYEES OF THE UNIVERSITY

! Short titls and commencement g2

|42 | Ewtent of application B2

03 Definitions . _ja2

04 Journay ko hame - Lown i |

QB Journey o any place in Indiz s

6 | Coneral . B
7 Amendments [ 87 :

7T ORDINANCES GOVERNING THE REIMUURSEMENT OF
MEDICAL EXPENSES TOTHE EMPLOYEES OF THE UNIVERSITY

Rule Title | Payre

MNa.

0l Shore title and cxtant of application ) | 58

Qe | Definitions 25

03 _ | Medical . sttendance 84

4 Medical tyeatinent ' ek

05 Treatment at yeaidanes B0

D& npecial Lreatment ) 80

o7 Lonceseivn for families ad

| 08 Guiding Principles for regulating medical elaims 9F

0% | Cash memg and Essentiality certificate 92

10 Tiepe limit for medical claime ng

11 Ceneultation / Visiting fees and injection faer a3

12 Maintenanze of Sub —Repister in reapect of individuel 93
vmployees _ :

14 | Amendments : o

L



8. ORDINANCES GOVERNING THE CODE OF CONDUCT AND DISCIPLINE

FOR PROTECTION OF WOMEN AGAINST SEXUAL HARASSMENT

Preamble 95
1. | Short Title and Commencement 95
2. Definitions 95
3. | Prohibition of Sexual Harassment 97
4. | Sexual Harassment Prevention Committee [Committee for short] 97
5. | Complaint and enquiry by Sexual Harassment Prevention| 98

Committee
6. | Penalties 99
7. | False Complaint/Deposition 100
8. | Protection against Victimisation 100




1.

ORDINAKNGES GOVERNING THE TEEMS AND CONDITIONS
QF SERVICE OF ALL EMPLOYEES OF THE
UHIVERSITY DTHER THaM TEACHERS

PART—|
EXTENT OF APFLICATION

Thede rules oy ba called tha "Pordicherry Linfeergily {Mon-Teaching Emplovedd Termg

#nd Condltions ol Sorvicer  Ryles™

Theze rulas shall bp desmed to hivdss FOMDE WA docce Lgm 16th Octobar =121

. Subjec :.vc:r lhe  provisions in the A and  Swdiuodk, thase rules shall dpdy 1o 1ha
fhployvaes of the Poadiohesy Univarsity gthar Uwen the Linivarsity [raghaes,

FarY|I
CEFINITIONS AND INTERPRETATIO NS

..

d. Unlatz the eontam ctharwisa sequines, . |he VBHOUE tEE  nad in thaga rolss il
have Ihe meaalogs g5 «sxplainad Lakows . .- fon
{i] Average Pay modss tha Avarage manthly pay asrned gurlng the Tg Splets cRdwnday

(i)

Gili

Ll

[+

il

(i)

manthe  Inumedianaly precesding e month in which the evem accur which necassi.
tBtEE dra malgulatign of ovarage pay,

Codrs maans jhg SHengih of 3 sesvico ar 8 gart ul a sevvice sancliioned 3g 3 sOooddae
L fi '

Compantatory Allevwanzss. fmeans g Sllewdrce geanmd o ap SMpioYad o mau: che
personal BREANdilfE nucoesiteted by the Spetiol gircumstunces  n whick ey 4 pm-
Izrmad. i nclygas travelling allawaace

Dury inchuggs (2] 2arvico on probalign preceidad  that tuch asrvica |2 followed by
Gonfirmation; (L1 jeming Hee  An oMEforer  MSY b trenied g @n duty durkngy tho
Couree of Ingtrocuon o: traimng.

Employaa (naa-teachlng) maanz L'nfvavaily Employsa othar than Teachuing Sealf

Faa maans 3 racurelng ar AGL-rRCLEANG phymen| mode i ap amploysd fiam o source
wthd than the funds of 1hae Univeraiy whather swda dirgcily 1o ihae employee ar
indirecaiy through the indarmediary al the Unrverslly but i damd nat inglede R T T
iNCame-a0ct 84 incame fram propedty. dhicends and Intanats an ascyritie Bigd inGamg
from Hirary, angiges, Culturel, seigntifig and wchnalagicat afforts.

Honorarivm megns 2 TEGUITIG. O Mone curring PRMEDT gronsd 4o an empowes
from the fumds of the Laiverehy ox reuneralion 2ar gpaclal weuk pf aa CLoREIDR|
B INTEFMINANY oA Lar

Hiezgrv gty gl
w1 THA 2
IFHnr
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(b}

(i}

[xliby

{xiv]

(v}

(x¥i)

{ewil)
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[xix}

Forsign Zervice moans lamice in which an eFmployes rechived his pay with the
sancllon of tha Liniversity #om o sowice oiher then the funds of the Univarsity,

Jolning Fime meany the tims allowed 1o an employes 1o wavel fo or fram a stalion
o weith hat is-gtved M danatst e PHIRE HERIEL AR RIS RN ha jurisdiction
of e Univeitly, =~ = dedna a0 A0

. . B |
Lazave Salery means the montfly amount paid by the Univemity o an empkxyes
whi 2 on Imave,

Llers moans the 1itie uf'hh'b'aiﬁhlf:‘,'ém to Mok tobstentaly sithar immadiatsly, or on
the  rmination ol & periad o periods af abesnce, a permangnt posr, inclugding 8
wnure posk to whish he has Bean appolnted aubstentively.

Manth meare a celendsr month,  In céleulating 1 peripd axprogesd v terms of
monthe and deys, coiglets calendsr mmonths, irmespactive of the Ausbar ! days in each,
fhoutd first be caleolated &nd the odd rumber ol days calodlated subaaquantly.

OHiclating means - en- iemployseiobicls e iqcapasl WP ReDad3imma e daniss

af & ponn on which snothar employes i holding o flep, An omployas may alen
oHiclate in & vacant post on which ng gther empioysa halds 3 Farn

Fay means the Moyt fryn monehly by 40 emplopas g8

(&) The pay other than zpeclal poy or pay grenied In view ol his parsongl qualifi-
catigns  which heg beEn samatlovad for- go past LhEldE by R sUbslantivedy o in
an affhelating vppacity of 1o whieh he fzveniiid Borsesin ol k= Rl - in
a3 cedre; amd

.

W h

(B} Spaciel pay and pasonel pay
Pargonal Pay means additfonal p'a'»,.r graned o #n émpluvaam

(2] 1o sive him from lose of substantive pay: in respect of & pennanent oos1, other
thar B tenunt ozt due to revislen of poy or w any reductlon al such cub.

stntive pay, othaowlse then' ag 8 -dizsiplinarns rieasumsoa@or-
oa . . alv ol ,
(b} in exceptlonal circumngtances on ather personal copsidatations.

Frobatian | A gorson on probstian in & poast Is one spooimed 1o Uit post for
delermintng hia fltnees for wwentual subistanlive sppaointment o We post.

Speciel Pay meana an addition of thia nbthre of Ly, e dfsTuments of a et
or ol an employes, granied in gsnsideratien aof. . .

{a) 1he spacially ardusus nature 4! tha dutles o
(b} a spechic addilion to the work o responiEibifily.

Farmanent FoFt moont 8 oS! carying 8 delinite rale of pay sanctlooasd welbout
limle of o .o ' . C

Subistantive Poy meaids the pay other then spodkel pay nr: p__é;rélcin.gl pEy g whlsh
an emploves b3 entfifed Yoo of sétount GF a post tg WHIER He hié bewa appointed
Ay iangively .

¥
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[xxiv)

Subsjsrango. Grant meang monthly gant made 16 an amployes whe i not in reeaipt
ol pay ar [gave salary.

Temporasy Post mesns o post  carcdng 8 delirdie rate of piry anctioned lor o
limicad fima
Timwe Scals Fay mnoond pay which ress By pamiodical ncramanrs fram & minlmum e
R LETE T

Travelling Allewsncs means en ellowencs granted 19 an amployes to cavar tha
axpanses which bt incurs i trawalling in the inlamse of 1he Unsvangby.

Univgeaity means Lhe Pondichawy Univesty.

FART =il
GEHERAL CONDITIONS OF SERVICE

4 (1) Tre pondeaching pesls in the Unearsdy ghall b gubijer i such
chass.iiminrs B3 Govarnerent by any geoeral eoder or apeciad ordar make e L b ima
ta claselfed g5 lallows:-

ol ] Clpsaificalion
B
Dekcriplen af Poclz ol pasts

1 A JOAE CAIYINT 3 pey or @ scale of pay wilh a magdmum af net Group — &
lets than Re. 13500

2 A pos| oAy lg # 2aY or 3 Sk al pay wih B Masltem of not Gy - B
Jess than Fa O0S{. kul lass than R, {35000

3 A post carnying & pay o a scole of pay wilh a masirmum of ever Griup =2
R A0 aul kess than R R200%

. A posl cérrying 3 po of 3 =0 of pay With 3 rauement of Gircrm — '
which 5 Fis 4007 o0 ass

Bras
Az T
#c BOpChanC L
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Ordinances,

EMBLUMENTS , FaRME & D ¢ ol TS ok Segpios
BF THE RERGHBTRAR » Lo Bnts T

4 1) £Aad

The Registrar shnl| be 5 whole-time safariegd efficer ol'the University and hefshe ghai
(LN L ERTHETY P AT Wawnimies g pelnaisailie o the Lniversity siali in the el ol pany
of Rs-lGdﬂﬂ-dﬁﬂ~1!}HﬂU-5DU-21-IC'D OF 45 revised from time to tne by Lhe Execulive

Council. g/l jex appointment shall be for 2 lerm of Nive yaare and it may be renewed
for similar temms,

Frovided (lvat in the evept 9f Lhe Offca of (e Wegisivar baing flted by eblaining the L .
services of 8 persop on deputation / absarption, the salary and ather pervics eondilions. (T
shall bz such B2 may be admissible o himi zceording lo (he leong amd sanditions
Minalized in comsultalion will; the parent Crannizalioy.

Repisirar shal| pectorm hjsher funclions and duiies as laid down in the Statwies and

-

Regisirar shail he provided with unfumighed University weeomunsdotion for which
helslie shall Py tent at lhe wsual rare.

Other condilions of servien ol the Registrar shall be gz provided in |he "Contracl of
Service ol Qfficars” (enclnsed) and approved by ibe Executive Council, subject to
sielt other addiliona) condilions b may be specifiéd by the Exective Council,

|
The contract of service: of (he Registrar shall be signed, on behall of {he Universily, by

the CHficer nerfomming the duties of't|.e Regizlrar at that Hine ar Ly the Finance Officer - i
ol 1he Universily,




\— [ L ey T ey,

T o Farm :]I' L,l:mttrlLI'. ut SLJ vice Jor Grﬂl.l.-:i‘i S,
sl fhiboe y
A |1y '?.Er-q: M'}t‘mrlnduﬂ pll Apresment made  tis ke ererenimneenn Ay al
3w :!. CBEIBREE 1ot [hertlnaﬂu callnd lhe *Officer') of
_ - RS
Bl :. {Eﬂ ﬁr% L[lJELI"-,- |||1-i'] “"-. Pﬂll‘lt‘]ﬂllclw Universily Leing 1 bDody compitate canslituted undar Ui
.. gdl_:htrm Unl'rcrsll_rf m:[ 1685 (Na 31 ol 19857 Ches n..nm"ll:.r walled Ahe *University') nf' I
B 5.l;-m:md part. _ |
5 (be s Terelsy .Jgrmd | ﬁl“ﬂ‘n'ﬁ _
{lvns - e ) ' , .
linas . -_ 1. That the loiversily hl.':.re:b]. appoiald ..ol B0 e B afficer of the University
:::-.:E aaith elfcet [romn the  -ooccooooococee..o.... and the 3aid l ‘hereby aocepls the
B cagapement and underiakes Lo take such part in the activilies of the University and perfonm such
" duties n the Blaiversity 25 miay be eequited by and §n dccordence with the said Act, Statuics and
5 an . . . o
Ordinnnczs Sramed Migic und or, {ur [l time being in ferce,
2 The officers pay will e fued in the seple of R ' . n
-'fl:il:h. . . |||,..-|,..4|q'|||5.u|_.|_,. wrilln muelen .|I||-|I-|H mlals e v 1_.||1|'.'l:_'.|=||l_'|-' l:1|1|'||1'|1'|'|!|:'¢ :Ill'lll iI.I:IrH[IL"J'!lI-I: will e E]Iﬂl.l'ﬂ{: M
g normal incremenis az app]t:ahle i1 the rule.
o' afl I Thatthesmid oo e shall be = whole lime CHlicer of the 1nlversity
el g i and unless the condiect §s termiaaled by ke Executive Councll or by the Cilicer befare the cxpire
- iy of lhe [erm of hisMerher appoiniteest [ whicl helchafehe [2 oppolrited or §9 terminated oz
4 hereinaftar frrovided, chall vonlimee in tae service -of Lhe Unwe.;stt;.r for lhe ‘period of hize
v by - | [ apeomiment i aforusaid |
Ticer £ 4. Thal ke sau DIT“:I:~ agrees 1o be bound by (he Stetutes, Oudinanees, Regulalions o
o _RIJI:; for the time being in [osee jn the University, provided (hat no chanpe in M= (erms o
g conditions of secvice of Gfficer shall be made: afler hisMecher appointment in regard U
SR dukighalaon, senle ul pay. incruinen ml providen! fUnd sows 1o ndvarsely affest hinvhier.
\ 5 Tual she Qfficer shall devole hisdhentbor whole time 1o lhe =ervige of {he Universily ane
. | Ehell not, withoul tae wrilten pramission of the Universily, engaga direstly or indirectly, in an,
Lezale or usiness whalsosver, or clher work to which any emolument gr haporasum, it attoched.-
9. [t 15 further agreed that his/hesher engagement ghall not ba lighle to b2 terminated e for
| the gpiny of the aleresaid peced of wppointment by the University sxcept on the graund 2
raiseanduet as laid down ie Slalute 37 of the Starutes of Lhe Univeraidy.
i j T Ay dispuls: arising aul of this contract shalb be getlled i accacdance wih the  olalls
:JLLE {2, of Section 31 {repracluced below):
- ’ Ay despule arising oul o a cont-acl betwden the UI‘.lJ‘FE;[EI[_!." aned any gmpm}lm glall at th
| Cnos e er‘ﬁph:r;.--:r_- b teferred Lo a Tribanol l;l_f Arlbitvulion conssling of ona membs
hi.ll 3
-




. aﬁp;}”"’d iy the Execulive Louncil. gne inember nominaled by the criployes concemed and an
UM pire angmiRled by ihe Vishor. Tlia deelsion of e Tribunal glial)
i any Civel Court it raspeat of 1he mallers decided by the Tribunal
deemed o be o sbhkission o arbitratlon upan e
Arhitralian Act, 1940

ba liexsl, wnd ne gl zhel] lia

- Bvery guch Jequest shall ne
rms ol s seotion within 1he IMeen|ng of the

3. The Qtfiecr nay, at any e, twaninge hirfhecidier onpipenaent
:Euuncil three months' notice i WTiling, provided thay
Fﬁ: quirement of nolice at #is discretion,

by Biving Ule Bxecylive -
lhe Exsculive Counc)] 'ma:,] waive, tlhe
. AP T B SR .

i !-.'rl'l':-l'

9. Qi the temninalion of his cngagment, fram whalsver canse, heshe shell handever 1o

g i Uiversity ell recerds and such olRer artieles belongim: 1o the Universily 8z may bo due fram
'-__. i . - ..:: T ..!.I.:. .. .

B . Signolure I r

I

|

. I
I prezatiee of

1. Signalure L. Sipnature

Desipnation Dezipnadion

Signed and seniey an Baltalf o LFe Lniversily undey (he sithoroy of the Bxenulive Counel

;_Eignalur-a Signature

L. , ) . .
- esipa o Fhesigratinn

" ' Il presence art .
w ,

II.

i
.;%U." - Signnlore L. Jignaturc
f Dtsignn[jgn Designalian
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The Finwoge ONcee sl he 5 whglae wne zaloied affesr of the Liniversidy am!
ha'sledlig shull ceecive poy il olies lovennees uehnissipgle i e Pay teale of 1§,
IGO0 A5 20000- SE0-224000 ar s wviscd Tom dme o Lme liy the Executive
Cotnsil A hafhe ler appaiomnecal sliall [ foe 4 miaxinem peviod of lve yoaes,

rowidud Gt e Finance Cllicer shall b appeinied on deputalion basis fom on
arganizs]  AsoounisAudin  servicofradia HisMerfeop salary shall be such as
alniisstble 10 hirvher acconline ke e rules of deputation of zemvice (3 whicl,
hefsledshe belonps.

The Fiasnce Oificer shadl peelorm WishenTer duties and funclions 15 laid down |1y L
Stabudes sl Cirdnomges ol tha Lniversly.

- The Fennnco Otfiger shall provided with uniorished Uni-.-er'sity'g:}:ummnrlaliun [0y
- which helshe/she slali pry rept at the. psual rates, a

! -

R R T
Qther terns and condilions of servies of (e Finanee Officer shall b s preseribed in
the "Conirast of Secrvice of Ihe Oficacs" and approved by the Executive Cowncil
shbjcct to such oiher, additicnal ¢onditions pa may tbe gpecified by the Execulive

Coungal. : e

*

The contract of service of fhe Finance Gfficer shall ba stgned by the Registrar an
Lol Mol tha 1 fraivrasily, :

-

(21 Quelifications for Appelntmaong -

The agd, gualdickiawns a3nd naingd of rociitfont f appdiniient Lo wqeaus DTS in thg
Unineudidy shall b sch 3¢ may be areseibed N 3Py rolavant racrudleen rglar &roag duleminag gy
the Exwcipva Coancil fram Giee Lo sime.

(dl Fureds :

(4] Apprinuven gf geresns B¥ duacr racavicmant lor @ penigd for mgie 10 3 cuehe
$dlf b suBjaGE LG their Dding faund madicully L) By tha Medbsl Olilcar gf tha Urdedutiay o any
QAR M#dical Authoily owthisinod 8¢ the puipeds g br a Medical Qg naol belewr the rark af »
Civll Surpaien.



b Ho permsn kel %

B i kg L T LR Fediiting Huthority iz
ol

satisiied 1hat he possausss good charscter ard comdyc, SR e L
(4 Mathods of Racroltrmént : T e
Recruilmam to pokeg may ba n'!a-da-_.— ctl i o
U} by dimet ssoruitmsnt or L AT
il by ACRFACERS. g L Tl RUNE OlA aey §
(5 by wensfer gr : T AT ez e
(b

By deputation fronk ‘Sdlariment Sekirimeris L M T 1

(5} Rearvitment by Premation
, , ] fe FRA
(il Appoimimert i g Pl 0 aay grede by prometisn shal be med®, whather in o

pRmEanent gr uﬁﬂﬂﬂfﬁiﬁﬂaﬁﬁﬁ‘ﬂdlﬁ"-amhnﬁsﬁhmu}-m' Wing N poEls o the

ratet lower gradg,

- 0L PR I I T ] s rbx o [T T AR . -
(p  Evére spoofivmerit By Bromodgn ﬁﬁr_a':h'___tr.';'mlnhifﬁ,ﬁiis." of fuitslility ‘dus ragard baing
paid 13 senicrly. ' Tk :‘r A P
L] Appzintmant : _ . _ .

be made by the Exercutiva Counal or by the Oficar
Comnnitloa

(i) - Appsinimant 46 2 podt shal
authorised by @1 for the PUMROEE  ON the recommendzations of Seleetion
censtitulad tor the purposa Mo time 1o tima.

The apu. -Eudm:utiunij ard other qualillcations for aﬁpﬁmn[ 1o e posioard Tha
miihods of recreltment shall ba such a3 may B datwaenined by the Exwourlve Cournci

i)

Irerny tﬁn?"bﬂ‘*-tlﬁaﬁ--*'.'“ [T TR g -
5L [ TP
17) Ad hoc Appointrpents : e e

Morwsthstandnlg anvthing contalned |n the abBbabs s, .aha Exncacve - Looncl rmay By o
densral or speclat order and subjagt 12 such canditiens as it may spotity in such arder delogate o
BNy Authority in the Univarmry the power to make s fre AEDGimEnL, '

(#} Appaintmanis n the-plege of- tmplw-dll_rnlnad-or-mnwud--up raduand

Whers an inployee hes besn dimmisman, rlmﬂdr-ﬂ&mdﬂcﬂﬂrmiﬂw;hdmﬂfn ke sarvice,
NG vadeangy cdusad theraby ar smising subsequently in such cadra In the sorvice shall e SubaiEntlvaly
bl o thé prajugice of sugh [Eon ungl the sppeal, W any. prafaried by fiitn against such Cis.
migsel, o seduction it decidod, aad sxcept in conlarmity with such deciiion or whtl the' time allowed
tor preferting &0 appeal s wapitad, ag the case may ba, v E
T '.'.l-'-"l'l.lh:l
bayond the date of fuperarinUation :

- -
L T I T IO

(3) He-smpleymont in serylae

no-ls L | I BRI

Mowithatending  anything..ooplbined [n. whnze fplednethe ExepUtiva - Boungll shalk Jigvs Power:

e HIIRC R

boviand the sga of .Eupm-.

. . LT PR L L o R LT I
(I} to axtend Ihe services af the amnployess of the Linivarnity
annuation;

- — e

Unya
TR

Frarm;
Fegeiad
[ar &

regLla
e hm
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LY fo rlsniEidy- pamohr whe heve wiithis undor the' Eahirel Hovsrhmaent ar State Govern-
mant ar Unlos Twritory Governrent of cther URTwareitiey and who hava retired legen
3ervlcB of  SupMrOAMUETGR o a0 other Qroundt srcept oo bnvalkl  groonds.

{iity 1o sEtarh  parmamently  Gowdrnment fervants  who Love baan oo deputaicon o 1ha
Univeadity and o raain them on re-emplaveeant basis.

Tha gver-riding candideraiipn by the Execotive Councid 1ar tha grant of aatanion of

Barvicd/m-employment if thet il musl be in the int@est of che Linesrsity and in

ddiign gasiely cra el b tolliwing e cendilions:

fa} el na suimble pesen ¢ould be mads aveilable trom tha lower cadre on pio-
" 'miftion Brthdte is shorage e sadie; -

(bl Iha.p e gilpmg piticer i3 of oulstrding mi:ﬂl Frovided than na Cdlkcer shall
ba talaiagd.in the seruce of the Lipivmsite bewond rwo,yegs Woem Lhe dat of
supcrannudtlon prescribed by the  Universizy.

(10) Excapt pa cihanwick provided: w thows sules the whcls Hime o (he smployes of e
University % a1 1he digpesal of tha Linivarsiy wihich pavs him ad he mey be mrphlaved in any  madner
required by preper duthorily wilheur claim for additional ramyurerstion.

5. {a] Th¢ abjonce of an employss af The Univessity dram oy, wehpthar on l=gve pr oon
Foreign amupn-&ball oot racder him inplipibla m the orivdleges Lo TASPECE OF RAmiGrity
aromarion ged condirmution which he wauld hawe anjoysd bul o nig absenge if ag
I it oinacawlaa.

B] Mo permanenl employen shall be goamiss lkave of any kind for B carfinuous ponad
aySarding Mwo venra.

(e} Whan an, employgs g% not eavnd duty aher Jepgining on_leove for 2 conLtue.s

I_qu_igdqlluta:ﬂﬁhlnﬂuﬁ gr. where an onkoyae ah:n_l e atping of his. leave ramains

sbsent from_July, otherwisa hem on loreign  séndce JBF o ancoant of suepenzan,

or bar any peried whlch 1ggether with the pericd of he |wave granwd ta him axcaods

e ywans, ha shall uptags thy Exnsutive Council, 1n ylos of the srcaptional Elftumstancng

ol the case ellwrales derernings, b dedmad to have resignad and skhall pecordingly
cpasd 30 Ba id (o Urmivessity soreipe,

TENURE

%, {1} Every parson appoinisd oo segukar basis 1o posl in the Lnivgray . whotbgr by
PIgmGhion of by dEegh reeruitmant, shell b ah piobelinn i thar podt for & perigd of iwe yvears
Prowded thet the Bhgeinflvg alifhodhy may, bn oy ndividusl  casl swiand the periad @ prebaiion
for @ durther period not gxceeding 2 weors 1ho ressens thargel O e recorded in wrineeg.

2y Where 8 gereos appointtd 1o 3 pgost i Jhe Lriversity on probation g, during hig
requlye paniod al probetion, or exlgaded porigd of prabation fouad uhduitable for Rotdlag thar pasi
o hes pob campketed his p_larlqﬂl:l al probatian aefisfactedly 1 oopointing authofty may:

() o thee cexe off pdraore sppointed by acomcton ‘ravart him 1o (e paat held by him
inrhedialnly belons sioh appaintment; and )

Ewtpday b
ahswent lrem
duy

Probalon
and
canfirmrd 1ian
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W} In the Gaze of 2 Peran apgainiod by dleact maygtoent Winriate his sarelcas yndes
the Unlvesity ylhow. aoies, ., SH. :

t;]- Evarv pamon appolnied 1o 4 puirrunuﬁl podl under 1i-:a.|' uﬁi-.-ﬂsily by pramatiah or by
ditéct racruitmant shall, oo shiltaciory compleion of Ris pebod af .probuo. i wmliginla fer confic-
mdlign in that posk

[#1 Mo smplovam shaN ba tenivmed in ooy pest uRMEE——

b ahe service of e emplaves endar the Univargey i ARRIOVRE Dy 1he Apnmosnnng
An dirrigy,

T, Tha caniorty of an empkeyas requisdy sppoinled 19 3 pan agcordlng o rule shall ga delermirad by
the order of msrit indlosed st tha tme oF irrllal appalnbmend, provided that the fulaliva $amioriy ¢ &1 diracl
recrufi shall be determingg by dhe ardar of med 0 which Ihey aro aeltind fer auch appaintmeni en 1he
racammendalioh ol L dul'r connlitided salaciing auwhorlly Irrespecilve of dale of lalnlng the paal, persane
appainted a9 8 rascll of s pardfer gelesion belng tonlor 10 1hake sppoiled py o rasuir of FLDsaguRr? alaEtinn

& {1 An Employas shall be a 19 MpCraly amHoynd af tha Eaivorslly undl| ha Je confinmed in a paEl JAdcy
e University,
L) An Employss condfimad i miy pogl ander tha Lraiveraity ahall be B8 permanent &nplyss of thy
Unhoarady,

2. M) The Servicar of w TnEorry dmployse may  be  Jeminewd by the Y- Chancollars
Executfer Coungil without assigning ary reelah ol oany e By owm notlce of gnp monh N writing
flvan 12 e smpdoves ar ferthwith Br paymen 10 um of 3 sum sgutvalend to the Jmoany sl Ais
Py plor allownness for 1 pedpd of Jhe Naligs al he spne rEtEs AF woseh He wap drawing tham
irmediately befora the lerimatlan ol his sBA¢lcen,. or ac the Chas moy bo. foe jha Lol by welica
such nouce falld shart of one momb, '

{2)  The services af & posrmsnent wrpliywe may  b¥ tomminstdd by the Vice- Chenoallaes
Esotutlve Councdl ar zny tima By & notaes of shree months ar gn payment of iy and allowances
thiwn by him meediotaly Balorg the itminstion gl his seridge for saeh pesod at e nercs lalle
Ehort of thrée manths, or withowt natics on payinent of throe Months pay plus sdowances deawn
by him immediainly Balore the teminaion gl he sarvice, IF (e PoBE N which  Re was conlirmed 1
abollphas. ) oo
=) Ab employes wha o ghan notice ol wonlnation of sanvice undar ciaske 2] mav bg
@rowded, Qurlng the perlod of nodice. aush ewmnad ldavg, 33 may be sdmaxibl to dim, nd, wieng
tha laeve to sdmissibla gng @rantod I8 mers than thies monchs, hic seryleps shall ba Lorminaled an
tha sxpiry of such lsave.

10 {9} Excepl a3 oiives wite pronded In this s, vty omplayes of the Urdvarsfy shad ratiee irgm EErYlcm
en the aRwmgan al the st day of the month In-which ha eesine (he ape of A0 years provigded (hat an emploves
whosa dale of blih (0 Ut el of & evecith shall redlra Groam marulca on ihe eHeseons of (ng e dpy of tha preceging

mealh ga aitalabg the ape of vty yogd,

() Mo employes ched 0o granted Ecanthn & parvcs beyond tha age of retirement of G0 yaars (savp
uirdr mpees ) Glroumsiancbs with the aarcion of Exafitiv Counek),

Howevar, 1 any cass of sorvlca eakiencles, bhe sarecey of By employee @ requarad, beyond tha ago
wd JupsrannLANioN, SUCh Amployes, o F ca4s |0 can baly My be allivaed by condinus In serdes on TrE-ST K
Toume & condillana® kar & makimom pariod of two yaars ot BE such b, such wigEncat coonses, which aver is mardpr

with it approvel of Exes v Caumell.
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{3]  Notwithstanding saything rontained In this rule, ihe Wice-Chancalinr shall, f he g
ol the apinion that it is in the irtsrmst ol the Univorsity 50 1o do. have ke abzalula npAL to remrg
any employee Dy giving him netlée o oot less vhen thege maonthe in wiiting or 1hres monche pay
ond allowances in Lau of such nulice,

(i) ¥ he i in thoup A 4 Group B wervics Qr poet ang had enierad the U nivesty
'sevice belora Atmining the age of thirey-lwe yoars, altar ha has attained The aga af
fifty years;

(R} I ory auer case afer he has artsined the age of filty-five vears.

(4]  Apy amploves may, by Qiving notica af nol less 1han thrag menths in wiling @ e
Wica-Chancallar, redire fiorn sarvce aftar ht haz afdined the aga of fifty woate It o is w1 Group A
or Group B sérvice of post and had entered the Univesity sacvice Befoue attaiming tha age of thicop.
Itvo yosiz gnd in gl other cases afer he h&x attminad {he ega of Mry-Hva yaars-

Provided -iha it shall ba opsn 1o The ¥ica-Chanaellor to withhold pesmission 10 an am el o
ueder sugpanson.ugha  tagke fadement undes this Glayse,

(2 At ony tima after an oriployes has comploud Lfdnr 'hr.ears flualifying ponice—
: (3] he may retire from secvica, or

io} he may bb requicsd by roe Appainting Avihedy to resire in ey intespst of jhy
Univerglty and it the caza ol suem renternant the amabayee shalt o antilad o
d reliring  pension )

Previced  that-—

ta) .an graplowss. skall giys notice in writing 1o thp Vice-Chencallor a1 leazt three mcaths
Ratore tha dals on which he wishes 1o retire.

tB) the Vica-Chancellar may also give o noflée ia weiting 10 an omplayep al Jpos
thian morihs: Belore tha date on which he iz oquired to retire in the intarest
al the Lhniversity or three THORINE -pay -and., dewasess it Hew of such oty -

M!dﬁq’rhnhm that whsre thaﬁm,plnﬂtﬁfuhgnuhm unda: clauss (p} af the
eracpding  pipien. Is undsy wmppnston, it shall ke apen 1o the vice-Chancellor
o \yﬂphﬂd pllﬁ'ﬂ'Jiq:i_p_n | _H,H:h pmnluﬂql.tﬁﬂ.__[ﬂir-_l_l.‘gndu thie rulg,

18 ) A1 any time afier 80 emploves hag vomplotéd iwenty veore qualituing sorvice, Ae
ey, bY giving nolice of not dees tham Hirag monthe in weiting 18 1he Viea.
Chencsflor, mtite friom sarvics,

(i} Tho .ooncs of VOlILaR IMESRMEOL Qiven unger sub-tule (1] shall roguicg Accep |-
ance by tha ‘Viza.Chancallor:

Feovided, thin swhare the ¥ie-Chancallor dome not refuoce to granl the pevmisgion
For fatitarmert befom the sxpiry of tha Pangd apecHled in the said nonce, the
refitement shall become sfectiva kom The date. of expity of the said pordod.

11
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(i) A% sinploves, wha i slectad to mtive. unde; thie £ula and has given tho nacas.
Y notite o that eect to tne Vica-Chisnaslkar, wmalr py preciuded from with,
dawing his naye et with \he spocdie apprgual af wuah aytharfy -

R _ . 17.

Pravided a1 the fequas far withareveal* shdll £ madh baiarg ko tended dugd® Mate a
o his reloemans, ' . b may og
t WA spbke

1. Bublect 1o the sccepmncs of HMRRatian by the s Bhuncitics g aat terpora pble r m

BMElCyed may, By notles af ghras FRETIFIRTNE et Sas Yohat cing s ba, In willing ado'rosssd 1a
tha Vice Chanoalls ralign fram the zervice of tha Unbearzity, or by REyment of -aalary in ey tha-uuﬁr 16
il any arrp

Frovided cthat che Vige -Chancmlor may, |f I dessne mogor s BNy Cal®, permit [ PO BN Anisicg [rgom
bmborasy  smplayse e raalgn frem mamice pee AItge of lese thop thiow manlhs/ene  moogn

14.
. i hese rulae, |
At :!'-' rer . 1
BISEERANEQLE

T2, Eveiy pamon hokdihira “Ho¥t NI thi UnSetalty #hos orx CammMESamEnt af 1aeae ra v

but botore Ay pubBemlan ol hbas mulndl xiesl] -ber deamsd 4o Wave Baan appainrggs Lider Um pra.
viFions of these ruler and shall drew the pay diwn by him Immedigtely befors (ke issun ol chase el
rulma, o _
o lc

OS] Tha Univesine $Halt msintaln A Emﬁrﬁ&a‘r f;}ml?nl:iﬁrg'lﬂ'r.ﬁ:iﬁﬁwhin wch lorm gr may
b Rrascu Dacksbi b Phe s letimi . LT | TR .

. . L T R T

G} The antris in the Senvico Book ol an“empldyap shail be mads by the alfiger authg:sud g:
in Whls behald By the Vica-Chencepisr ' Gr
14. il Such qr!in&}: of the nheesity as MO¥ bo pemscribed by ehe Exacuiive Caureil, phall. .35
reporl contidenially Saofr VN R 50 ‘:'#'i'aﬂ]‘i‘ﬁfhm?“'rﬁh Unlvarsity an cha wonk " Gr
and conduct of 1§ 'ir.i'lﬁléiﬁﬁ':Wﬂ”ﬁﬂ"ﬁ#&h‘"ﬂnﬁﬁ"'ﬁhﬁ‘fﬁi‘ﬁmnds Nzl lgss than o
three manthe T sho fhionclal yesr imenadinaly tecepg 300 Forwsrd wnen reprte Gr
o the Registine of Ay Gthee pifices auihﬁhﬁ thie” Buspese. : "G
{i1l] Tha Hw]u-.uing-*ﬁﬂi@mﬂuam:ﬂ-‘ihintmr=1u1nnﬁn--.-v.-.ill-.l1-w& the diserzring 1g d'q;g-r.-'mn‘.! gl
which unipuatls wpotta pr porigas iorest WARNE Sngugh 1o te gommu. &
wated 1 the ofifges :W:E" oAl lﬂu’ﬁ:ﬂ:lg'___&iﬂrlil'_a:‘ thowld be eomeranicaisd! ar
within g :p'ut'ii'lc-ﬁu'ui a1 ﬂﬂﬂﬁ"ﬁ'ﬂﬁgiﬁiﬁﬁ.'_ ' FaETERAtn Han ngEinst tha: o
achvarsr  rmirks if'llll'hiﬁ"'i]ﬁ'"bi:"}ﬁidi wilthiini "y DRtAR and would e B thp, &
Askt higher, authaglpy . tha. the. Fowiwalog Qloer,, . . : e
' - . B | : L R R . i L=l
18, University sogdoysen shab by rmﬁﬂ_in,—pmgmﬁdgh{ww,!ngmw 1L o o =

Moy g3 ray be prescibad by e Exsctiing Council, The Exscubive Couneil fay alan [y chgwn
e repeveling 1hE perlods- wRhn which :Ht'mwmuldmiﬂlm:ﬁllhrﬁntmum:u of ot pagsing . perml s
he tesrs and othor Cognale matian, ! ahell by
16, Any et saldtinig @ e coneBtony of snidE G W wifitdoyer lar whict np pm-.-i5|nr.= f:;:,r: !
ks made In thase wiles shall br Aniemineg by the Executlve Counel. [ Gavare
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TT. Novwihslandng arethung concoimeed in thesa Aulas tie Yige-Chaneelios nmay. i he i sgtisfied
thil Mwro ouisted an extragrdingny situzlina, aotify gortmn celegoeies ond aambar gl smploysgE Jx
b may Jdowm necesAry. 06 sdabnbal kg padonm vertain dolek lar maintabring garyvicas conzide el
wdispansable for a periad not qacesding 90 cove. Melusal 16 Bend o sech dutims wall sendar (hom
lisble fur mapar penahe inchrding dumssal s Servigg,

1#.  Wotwnrhsianding anyihing coniained in these holes dhe Ewdeutivg Council may, in tha case
o iy nmplovas, relas apy ef the prowizign ol aness wles ko rellevs him al any wupdua Rarcsheg
ety Iipn1 Lthe gpergi:on c! such provisioes, or in tha imorcsis ol the Lin ivaiginy.

19, Whare n dosbr arises a5 T4 the imerpratation of apphcanon od any ol the, provisions of
et rolog, ehe madler will be refares e the CYECLtwe Cgune.d gad mnt decigicn shetl be final

PART -
PAT AHCF ALLOWANCES
Z0 The slandard seales af pey [or tha postt crealed [n e Untsargity zervicn shall ba ak dalailed
bl
Changlissaben dcaks of Pay
i} Pra-raviaed Farrlaad

(2] )
Datup A Az 4 M1 50 5T 00 200- 1300 B, 18 L5032 - Edf(p
Qroup b Pe 37001 2548E0- 1 50-4i00 R, 120004201 E300
Group b, Fi5. 2800 T 5= 2800 {00 -4 0] R 80027513500

Class [tlepilam WHh atfect om 1.4.88 With slieel frown 1_t.35

Sraup B A Z0I0-80-2300-EB-75- 320 10 0-3m 00 FeESIQ-200 1151
Group B B 210 B 2 20H-F B 75200 RE4S00-20-10600
Breup G Fis. 18 Ol 2800 £ B- 752500 Foa SE0Q- 1780000
G 4. 140000 FA00=50-2 3 0-E B B0 2600 R SO00 50 A4
Gigyp G Rz 14004 0 A00-F B SLZA00 Ry A500-125T000
Brpup R, TR0 20- 1580 E Bt 20uii] Ra.AQN- 100-5000
Qroup & R A J0H3-A0-15040-EB$0- 204 [ Rp #0001 (-0
GZmup Ra 675351 15-EB 301240 P 32007 BS54 800
Qrdap £ Ry 980-20-1150-EB-S0- 1500 A 3040-F 53850 BO-adEa
Troag 3 R D502 11 30 F B-25- 1440 i 2050- T 2580 My L 540
oup G R B25 1800 B2 1200 Pl 7 0 0 K 7 i ()
Qroup D R B0-15-1010-E8-20-1 150 Ra JB50-28- 3 M- Fond 0
Group [n R, 01 36T -E- 16843 Fi 205055 2080 50-3500

Wole . The pay scafon whieh have bean txlanded to the aaleting imcumbands wiih prigr
aarmlpmlon of e compatan BuUtharliian, bul ara [ferant From thaas dppraved by tha Qovaramant,
hall ba given ax parvonal o the current lngumbanis of thoae poste on Ue gonaldaration thal Lhay
hava airvady baen deswing Baceflls of the grade fn the prasrovized sople, Onga lhe InCumbents
vatalo dhe post, the pay scoles woyld ba tevartod to the approwed leval, which axitkd o Les
Govarnmeni, .
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T

Ma Post shall ardinaily ba created in a schls ol pay b than sthese menfiohsd above,

g pay V. &nemployes thal, on hls apgalinfment W3 POE BA ¢ limeacais of by, didw pay o che
minlMum at the tlrmge-zeale unisds ha Anacnling  Autherity dacicgs ihat ke shall desw pay ot any *
higher siage

Frovlded  thar, whan  suph BApoinmmdnd AF made by DUNTE | dr—

]| Tha pay ol the Bpla e Wil 1l ket Incregzec by ana- incramani in Uy lovear 5oBlm,
and witn fiwed In the higher scale gt e Dmge next abowe TRg employan  fhal,
howaver, have wis oprion ta he ‘exmuaiEed In wrting within g perlod of ahfas moenthg
of hig momorion, shher t6 Rava hit pay flcad In the higher feale &F pay Irom che
dave of promolion of from i A3k gn which hiy pest anfrgnl Inergaant fglfs Adye.

The option, once sxgrgingd SRl -be Alnat

Wl it he mq__j:‘;;ﬁm]ﬂﬁ.'ﬁhnq In the sme post or ey Sihwr poel undar the Univar-
Sy ON N6 59MB or itendical Timyp-scala of Pay. and ek drowing pay highat than
e poy edmPenble 1o mm under ¢lowes (i} he spall dw such kighar pay Bnd rhe
parlcd of Bl duey In gich FOEL oM SICh Py shall alea cown for pompoee 3 Increman
in the Righer post,

L) Fisanoa ol pay of re-gmiployad mnul-nr!us . TE% initig| pay ol a pendiongr incluring
offleers perdioned of and retired on eaRtibuIHy Premidant fund ond from the spavics
ol ¥ate Tovemumene Aadveavy and Dolonca BEstildishvimnin, mic., resmploved in tha
Univorsiny should Be fixed o4 the Hinimum stage of the soaly of ply progeribod g
the pogl in which tha ndiyleral jg reswmpkayed,  la addutign he may ba permitkgg .
0 draws sepaitisly sny pereles sansboned tw hine and o rgae any grher form al
ratirgmant besalit [G.P. Fung, Gru oy sammuiad valua ol panmon, eic,) peovigad the
toi, Brount &l infiia) PaY Alus the gross asount @i penEon sadfor the pansion :
oquivalent of other forme of recramaent b#nahis doss’ nat exempd -

{3 The pav ha dew befars his "ELrRmAn” [Pra. raclisment pay] o
1) K. 26,000/ whichaver is feag
Note: |1} 1n all casa: whare sither of those limty in axgraded tha ponslon and other etmment

banellce rigy b4 pid in fwf and the nicadsarny ™ agjveirant At in The pay ko =g 1o
angure that-the dotal-of pay ang menzlonanebenefilnly withly the prasceled Linits,

Abter the poy ix dlxed sfibar'se ks midin  Gr - hiphr EH{e, or balaw the mindMum o
A reduil gl the naid |d,[l.rlm1_q|1g.|. Incromee in MY, mby be dlevessd afsr dnch ymar of smrvica
anthe role ol incramentn sdmistlbly, 85 it the P#y hed been fivad BT tha minimum or the

higher sthgo ap the cask may b, ¥ alowanc
l CANTIRI BTN
of than
which R
dgwn ic
]
3
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Nula: 12y Pay laxy drawn Debara etirement will be Lahad o by submianipva pey plug speclel ooy,
0 any: oay drawn in an afficiating speoinimun L may be tEken inta seearat i it wae Arpn
wontinyouely for ar [eesl pae  waar  befode relirmment.

Woam wive e MURWMUM Bay of the post In wehich The cilicor s re-mmploved is mare
T Wt S e AW 1l pdlicw condwrned Moy be allowsd the minimani of the pragsibod
wle ob-thy powt duer pardion and ersien eqUvalen; of afher retirdmiant hansdits.

Gniee inital pay al re-amployad pona:aner bog dean fed in the hawner wdicaed abose Re may be
Nlawad 1g orew normal incremants 5 1ha Eme scaka of he poal (o which b it appamisd provided Thal
ihe pay and gross pensionCenaian aiivalend of Ihe (ediremand Banefd takesn Iegelihar does nok g1 any
tifne pxcoad Ax 20 0000,

In the saxu ol ONcar: lfdmg Geeip A po&l who railre bofwe Gtalning o 55 yaars they txt O
130 Panwion, snall be fanorad i fizing heir il Py &n r-emglayman,

. Peronn wha warg ia reeempdoymisal in the University sarvics 43 on 1.1.96 and wha weng drawing

PRY IN (kg pro-ravitad scele of pay tha inlal PAy of 2lch re-amployod smployess of 1he Univareity, zhg!
to fiumd In e rannar indipated In tha Gowl. of India O tropt of Feraoenal & Trairing 0.M. Mo, 3 (20T,
Esft-oi18. 11,1937,
Hotwiemtanitng aaything conined in jhe lerdpoing peragraphs the Vice- Chencallar, in spaial
cuoimtanced, chall hava the gowar fg fle e pay ol 1he re-amploved padsionod sl = haghar
dldge and pwmil Fufn to dover tha nofogal iccremanes in the tima-scale 8 the past "o which
Fim 5 appointed -

2. i) AR icrmone shall ordlnority b deawen as & rialesr of Eaursa unlags it s withheld
by tha ompalent guthodty il Me conduce n::lI W orployma bas nol bean good of
hfs work Fs ot Been sbtidnonny:

-

i} Mhoo an sHicleacy b impsssoabed in the tima-acala, tha incesmwnn next above 1o
bar shall-nal be givanto an. srployes withat Spaeka sancihon ol the Vice: Charselior

&3 (e} Allduly in & poeton x time-acats 8 pap Eourld for fcramants in that time- scals.

AT Ervice . n seother seudvalanr oo highuy: pasi, fereipn snioe Aed - jelnrng time wlt
- tupt fir dncroments. .o .

(€] Al lwave axcept nelracedinary lgava raxen witnout modical cenificae will alsa RO
lor ingcramante.

{d) The -anqapdioan, B sangsiage- Jor the, tofuwing pusomms shal aulomatically
count aF qudlibdng amvice for panyion snd [0 orem st wilhairt any fuihar samctions —

(] Extoedinary lsave granted dus 1o inabRiy of 5 Llnivamity smploves to joi
ar rejain duty on aeceunt of gl cosmollon,

(i) Exusordimery |eave prantedto » Univaralty gmphovas igr PrOSRCbing higher
teehnical Bnd  Acieafilic  eredier,

a8, i) Anwolcheaii sraiciankkan siall, cuBng.the Restieschof AUEpROIon, draw subsistance
Hlvwante gguivelat to hall . thee vete of “Fay Sehigh B pdnratblecto biw immedisialy belarg tha
Temibneamant of the suspindon and In addifion the deamass sdowance s odmisthils an e naa
ol that pay ard EUEh comgn Wlivargis admissbly Yo Ume s limE on the basic of nay
which he wos in recwigt on the daby pl sufpenelan, sublect to lulillmant of arhsr conditiers 12
dipn Tor thoe  drewasl of sych stlawances,
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Fmvldad thol wheee the paniod of uapsntlon sxzasds. fmmt-rronthe, tha autheonty which
mads of W desmed 1 have mads tha ordwr of suEpAGelsG. shall . bg dompetenat 1o vary the amauni
al suhummju alipwance for any parlod FubseGuant-de dhe poricd of the fest thess. mooths ax Follaws -

() The emoum of subslztence sliopwancs mey ba FRoreassd .'tn-.- 2 sultabls anvauni, not
swcesding 60 parcent of the subgisince slidwires sdmlzmibls. during the périad of
the Het three months, ¥, in the oplaloh-of the sald wutharry, the pariod of sespensicn
has beean pn:_nlnn-n_u-:_! lor reacony. 10 -bé recordad In weiting, ngr dliettly atribyeeble
e the amhgfovde. ' ' :

il The emount of sasbalatance wilcwsnce may ‘Le-rgduced by 8 eultabla IMounE, ol
swcaading S0% of the subslstence allowance sdmiiaslole dusng ahe pednd of e %ise
three monthg, [T In the apinion of tho authority, the pedoed of suspansion has bean
prolonged for ressony to ba recordad in wiHiRg. q'!ra::ll'l,-' mtlbotakli to the moplayes.

() The rata of 1he dediress slipwance -will ‘be -bassd pa the Incrasged a7, 44 the case
mway be the decieszad amoum of subiictence”allowance admissitte under sub-tizusa i)

amd [} abowve,

(2) Mo payment under suberule (i} shajl. bp made l.l_|'|.|1!1F|r!‘.[!lt__ﬂll?‘IﬁI[-:|}'gQE _fumi-;has 8 declaratan
ithat he is not sngegsed in any other amployment, businese, profaszlen of wosaton dusing 1he pariad
of suspension.  Provided that in thd"case al dn"BWpléves dicmissed/iminalnd- ffom sevice & com-
pusarly ratired from service who' is' dewrmed o nowe bean gpleded: o 1o gonilave 1o be  unoer su:s
panglon from the dete of such dismissel or termingtfan of stuvice or compulsory ralirament snd wha
faila to proguce guch 2 daclscadon for any pariod gr pagogds during which ha |5 deamwed 1a be placed
& 3 COALRkg 10 B3 wnder suspensign, he chell be entilled 1S the smount by which hiz edinings
during Auch parled or perigds e the cazeomey be, dallgbort ob. maemednl &3 subkiclonce allowsnce
and arher aflowances Lhat would otherwisa be admissdbla tl;i-.hh'.m~ wht 189 fubsizience 2lowsnce
gnd other allowances sdmissible 10 him e equal 1o oF lass than the amaont earped by Aim. nothing

in 15 prondso shall apply 1o ki,

(31 The permisdlbls deduttions fiom e subdisiince allowance . will be of The lollowing 1we
catagorles T

fa) Compuisery dedacions

(b} Qpiicnal dedustlons

Compulsory deductions ;

fil  Incoma-te: and Supar-tex (Rtovided otheamployaes.. yealy: income calculajed
with - refong neir v bbainenco e liowance . (& uca Blod, 1., -

(iy House ront and allled charges, ie. llu;.mmn waler, 'Iu.rn]_tura, PG,

fiily FRapayment of loans &nd achaficas ‘bthge then Fem provident fend 1aken from
Linivarsity al such rates a5 the Ragisteer may declda, '

b

—
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Dpvlanel deduotione :

The deduicligne f-aliinn wnded shis categary thould not B4 mede wacept with the amployes's
wemfton sQnamm] !

() Pramiz dop o0 Lide Inawrence Posician.

iy Amount dud 19 Co-opsiplive Stares and Co-operative Cradil Socigtian,

fif)  RAatund of advance 18ken fiom Pravidan® fund,
The deductlan of tha ioligwing Aaterg should Asl be mecu f:am the subsisenca
allesprea.

Iy Subscapmon to Peavldesn Fund.

(vl Aocevury ol la8s 1o Univarity in whish an amployes i regpongible,

£8. Tha Unversicy may saclion 1o a0 amployss, it apy apetisel circumalAnges. such spacial
FIY. parsafal pay. homardribm or 88 on such csndifons s ruy Do praccaibed by regulations,

2B, (i) An gmployes shall be prtirled o draw f4e pdy of the post to which he s sppainied
from the sag on which ha siumed charga of the paet, If jgining on the Tarangon
’ ol that dey; otherwsse, from 1he nesn day.

fiiy Unoess thg Vice-Chancallos, in uiow of SOecidl Cirfumuianest. otherwise oedars, ey
‘n dB§PACl of eny manth sholl beeorme payable on (he Jast worklng dey ol 1ha marth
lo whizh it reloles; sacapt for the monin of March whah will be disbwsed oaly an
the flrer wearking dey gf Apel,

liii} Unlpea the Vice-Chassgllor athaiwite directs an amgloyee resigning Mem sorvica of
1he Urcarsity welthout giving the proscribod netico chali nel be allowsd to draw pay
dus but nat  diawen.

It (i) An pcoployes apooimed o hold Fulk additipnal charge of the dullas ol 8 Righar pos
will recwlve pay &f the highar gt ) .

(i) Aar wmploysa placed in eherga of the fell duties of = ROEI af xtalur equivalent o
lhia gwn bEslc posl will seteive ollowsssst et tha iy ¢ LW of che peesumprive
ARy of the sddilonal post,

{iif] Mo sliowesncd Wik b odmlssible when a0 emgpicyes  holding ane posc is  placad
incharge o 1w curran] dullws af 31 powt of sauivalani EUuE ol hid &wn batic post,
Tha smaloves conckrned willl racaive By in hig bekic posr anly,

{iv] An empdoyes holding tos poel when Pluced in cherge of tha cumanr duties of A
" lowrar paal will nor secalve mny alewance fa thg additlangl woek.

Mote ! (1} The additisni wavy ar sllowsance will  pot ba  admissible of  che
parlad  of addilonslehargs iF 30 deys or. |ogs,

(2) The sdditionsl pay or  gibawance will noo B  somilisible i any
poricd eacgeding slumgnehe &t & fma.

iy

apecial pay,
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Eru";:-m' 8. The smployess of the Unrmrsity will b aliglzva to draoy Basmags Allcwangy, Housu Bent

alouynoe Afowenee. City Compansatory Allowsace, TravHing Allawnnce and other sllowances se ARG hongd By
the Ehrifuaasity sccarding 1o N8 rulbe BV ROEYE Trarsding b6 WivE Bl IB|8Ct 1 o Londitiony pra-
etrlbad for (ke drawegl of thaee allowances,

I R - . . .
FL.,...,,,“J...WE 25, Linlwan thera i3 anyihing repugrRant ig - Pondbembey: Dnleralty acy, SreTules, Ordinsnces,

Gy aredrdmisnts 190 PlNdeRSEHIE0 R Wi “Bhpplaifknteay © Alleg- Al be deRmed o Be qhe

Amandmantz of v redvvan proguiglans of thete wrve or any oedar ge BOY admnistiulvs ingtresiione Hlrg sy
Brledfto ke Hsred by the Tartuel Gmrnmul;ut ihell be dyomad g Jg,q the ordaug o Adrr ing Dativg

Inacreevione urdar Thage rules with sfec 'fr':.-:rn 64 dane of such amwnﬂq!fﬁﬁr: eeught Inle orea
by the Conral  Govedument '

Gl “The reservallon by recryilents i o0 aching poats shall be made s pes’ resoreation ooloy
af UL/ Ggyernment of Indie B8 communicatad by LGT Trom tme bo bme”.
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2. ORDINANCES GOVERNING THE GONDUGT OF
THE ENPLOYEES aF THE DNIVERBITY

PART—]
1. {1 Thess rulas may ba calpd the "Pondichgrry U nivaesity {Conduct) Roules™. Sh-;:.rl.lillr:
! - 3. _ o
{2} Theze rulos shall br gesmad 1 have coms ino fqg;-:.:n from 15th Octobar 19g5. ormene
4  In 3his coaptar- usless the context  gtherwisa  Pequies,— Brelin’an
.o NN . . i
(ay  “Emplovas™ rmeans feachirayy  ang non-teaching amplovess of ma Linivacsity,
(by  "Meibarr of famuly” i relaon t an emAdend inchdes:
[i]  Tha .wilp er. husband, as the caze may be, of tha SMStaa Wil resiging
with the gmgloges. or nat, bur dess npt Incjudé dwwifp o, husband, as tha caso
MAY¥ s SEQATIted from the emploves by a dpnrn of oiders of @ compelan
cawrk, o . e
.. EEEN T I e - . [ A
“[ilfr: Son o doughtansor: stapusan or step-daughrar wf employod whelly dapendare
- On himyedat 'does not Iesludy 2 child er simprohild: wha iz ng tongeat in any
wAY depenclont Gin the emplgyes. or of whote cuglady the smploves has basn
deprived By or uasdgr arey |y : )
fiil]  Any ovlier perton relalod whathar by blyod .r;ur.imar.riagn to the smploves ar 1o
the emplovos’'s wite o heeband, sad wholly dependant on the amaloyoa.
€] . ”F!!:M'I‘.Ii.hﬂd- Authority” meana the Vica-Chancellor ﬂ_l:;l:ﬁa Bulbovity prazcribed by rha.
Executive Council for thae purpogs of thess ryles 3 & whale or for any panicular rols,
FART—IT
3. {1) Every empleyse shall a1 all Gmag s Crnersi

(il Meintain absolute integity;
R I. " .
]  Show _l:!l',n:-tipl.;:,ﬂtq{rﬁluw_ ang ) ] S .
] Bo ripthltig-whith i untisctining o &5 enploke of 1hi Urivarsity.
£2) {i) Every amploives: hifdling a sugervisory post ahall rake all posalbla stepy 1o gnsurs the
§ntepery and devoiion 1o duty 8l ermpldvias for the i beihg umder his Sonwsl and aAuthonity!

() "N& omiployiwehal, o the perforranee of hix GHidlal dudas, or in the avercize
ot powdrd ciffered on hhm, act omerwica 34 b his be [udgment axcap:
when he i acilng undar tha directlon ok His BMidal thpsas

(1]
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Taking pun

(b} Tha dirktilgn of ihe cHlaf) Migarlor s dm{mnrr BB In welting, (g Alraction
3 svbovdinates shall be AWolded, ay for g pasalblo.  Whara the lscun ol aral

dirsclion -Dargmies

navoldaBla,  tha’ offibial Sefegr SMal cantitm it in writing

irmred | agaly thersafier;
B Lania

(e An employsy, wie

hoa (ucai ofal ditgglion fror his miticial Mupotiar ahpil segk

cenfinmation o tha some |n T Bally A8 pegsible, wheraLpon it ghall be

the dury afl phe o

i} Unlews otherviles Sated i
buany wﬁum*m ;

|rkat mmg?;‘ A% conliy The dimallan in widng,

sl aly in tha tafme of afgelitment and e panyer,
H"mﬂﬁ‘uﬁﬁﬁ‘ﬁhﬁ'iﬂﬁh duties as moy ke

NINQNAT 1o him by 1ha comeatant yothodty, b-qfufi‘ad schaduled working hours amg an

cliasd halidays gd &

undays.

(iv]  An smploves abal obsarve Tha schablyled houst. of working dusing which he mya

ba presont ot the Plagy af hi dyty,

(¥] Excepl for Malkl moskons

-

aaddar BEran canilpgpnclos, . noamploves shail op abagnt

fram dury withage prior perndesion.  IF an embloyes [§ abwont frgm auty welthgur

Fembakan for s conim

Uooh  pMEd BF 90 dbge-he e $hsh b troalad ay absconding

Irom duty saet M weidug shelF b deamad a3 toiminatid.

Explanatlon : MNehing

ampoweriag a0 smblaves 1 wvads hip retponelblities, by KEsking InMnrctlans flom

camidinad in clagas (Y of dub-ruls 3.2 shall ba canstruog s

Of. - Spprgsy| 'uf.m-r-tumﬂam'fﬂmmr.naulhnmﬁu-man---nuuhi INSCrLCtions are Aol
racassare wrddr the ihams o utionmng) POy -and rasgaansibulitivg,

[N R -t

Iﬁ.._ o

4 i} Mo nm.ul-n-.-né ghall usa his posstion. o inmmnngm:iirug:r}' 4r ind]ra-l::ﬂ}' o Fomore enploy-
ment lor any magibar of hls famll [n BhY Campony ar firm having pHicial deklings

with 1hs 'Uliliwrdlfy.

(Ht  Ho employes shall, n

the dischargs of nde olficial duting dedl with any martier g

nivu-ur"ipnt'ﬁﬂli'“i‘ﬁ'f"ﬁh'iﬁﬂ”ﬂ"aﬁr'c:}nj-phrjb‘“h'-'r"-'!ﬂrji‘lr"ﬁk'-u'nv other pirgon 1 sy
mambar o “Hhe il 1 G bR - thay “COmpany ol firm o undsr thai BUrspn gr
i he of By oINS membor of hin family |8 lotorested in  such Malhw  or controge

in any other mannor.

: 8. (1] Noomployas sholf be & mamdbe ol of bo othenwise MECLMOD wath any  politicel
i certig BATY OF any organisstion which takes poat in polltics .noe. shall. he.dshe peel - in, subscrined in aid

o, of Bstit n Aay oihed manner, any
4] v shall be the duty of

pralitlcel mowarwnt of u:ll:.uhlr.
e, T aar LI

ewary amployss to andemvarr 1o Rravant ooy membar of bz

Tarsdly Trem aking part Jm, ubachbing in ald of, o ApmlEtng in' mnyothinr nor ARy MoYemAant o
2cUhTty which is, or tends directly or indicectly Ly ba.  akopizive .o the. Govemment o (he Usiverslvy
26 by lw egtablished and where an smploysd ln unable to pravent 5 mambar of hiz femily trom
Taking part bn, or subszribieg in aki of . OF - AQEIBHNG, .\n 0Ny | Gl wmoaner, ANy BUCh movernonn af

Bctivity, ba shelf meke: - caao, e

l'“r‘q'lltl I R C.m

) § oy quamion i ieas. whathse, snamy U-poliGoals . Datmsgr whether. any  organienen

takss part in politice gr whatfndny mo
dmciclan of the Univecsity tharean shall

W o, matlvlty Saile- wvithln 1he aidpe of gub-role 5.2, |ne

2
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{4) No-emplovaa sha)l-capupss or atharwiss interdaras with, or-use hinJaluancs in  conpoction
with or Lake perl in, an elagiion 10 any legislatiee or local authorlty:

Frovided that—

el

(il

B N
ul

An empleyes guakibed to wobs at sch olection mey sxercisa his righy w wow. bur
whais he does g0, he shell give no Indicttion. of The menner in which he proposes
1w wote or has woted:

an employaa shell nat Pe déomad to hewe controvencd the provisions of ehls sub-

rulg By raason anly thgt he aseizte in e ceaduc) of an slacuon i ihe dys perfarm-
anca of a4 duty imameed on him by a0 ueder #ny law for the time telng o force.

Expiaration: The display of on employéw on his persan, vehicle of resldentn of any
elecrerl symbol shail amount to usiry bis inlluence in coONECTian With an elogtlan within
the mermng of thiz sub-rule

o emplayes shall ain-or cenlinue to ba & membar of an association, e object or scr -
nex of which are prejudicial la e interosla of tha  aevareignoy  eoo IntegHty of

India, public order, decancy ¢r morality.

LA )

(i

(il

E [}

[l

g amplaved shalPe

engege himsall g participata in aay damenstraion of ke which s prajudicial 1o
the Loterasts of tha soversignty and wnegrily af India, the soturity of the Stame frigndly
relalions with: Jaeekgn  states, poblic order, decency r marsling, or which isvelves
vontomit of Gourt, dofamatlon o incitemant to 3n- offerice: or

rescr 10 of in any way ab® mooany fotm ol shike o coercion or physical duress
in Tonrection with any mamor pertsining 1 his sorvices o thg amrvica ol any other
Employes.

Ao smpleyes shall, axcepl with tha previous sanstien of the Utnivarsity. own wholky
of in pert. o ¢ondugl, or participate in the editfhg o mansgement of any newspapar
o &ther  parladical  publicacan.

Mo amployes shall, axgept with the pravious saaction of the Univardly, or af the pras-
tribed euthority or ¢xcmpt the hona fide discharge of hit dufisg—

fa) publith a heok himself or thouph & publisher. ar contibuts an emicle © g
Bogk or 3 comgilation of pricles, :

(B} parUdipwih io & vadio brosdcast ar conribute any 4ilEle o write B latter 1o By
Aabedbligar o pedodleal sither in his own name er anenymously ar in the
nami bt gy pthar pemon:

Provided that- nogush fanotion shall be raguired—

(y i such pubflgglion is threugh a publisher and @ of & puraly litarery, anierle or
selpntlfic charmctar, or

{]  such tweadcast or eugh conrribotlen or wiiting i of a purely lferary, arislic
or ecisnliifs charzoar.
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Ay cacy-
# of
foragion

-bacTipiming

A (I} Wheaewwr an snploves wishes th  potfenh  aty vhilm or o sagk pocress of any
grievance or amy wrang done 10 km, R mus forvent his case through srapsr channal
and whall e fewerd By adwence oopies af hic application 1g any higrar suthority,
unlens tha lowsr authority hae melecied the cioim, or eolumed uolipl, o the déspossl
o the matter 1 dlayed by mome than ibtas RraRthe

Uil No smployes shall be signamry t-D-Il'I-'r" joind rﬂph.p_“!l';ip‘llnn- addrassed 13 (he aythonties
for redroes of sty orisvencs or Lo CLUSEL T LT

S No sinpfoyse shall, in any edle bioadosstor in any document puidished in i$ own Larng
@ N Enonymoutly, PeaudenTSEUHy ar T the pams ol any pihar pbMon o in anYy tommenlcalion
(a the prase ol in any pulle uitagpacs, TR AL ARTAMANt 0 185k, of -GRinign,—
1 which hiy ﬁi”ﬂiﬂ'ﬂ‘ﬂﬂ‘hﬂﬂﬁ%ﬁ[ﬂﬂfﬁﬁﬁf@ﬂﬁl‘ﬁ':nﬁuﬁi’ pality or action
af e Unhversity o the Univerity Sreris Cemmiialan b Tha Gewermreant; o

il which & sopable ob-simbamesslag the rolclony Sohaasn: the Unfuaisity and 1he Commie-
flon o the Gowarmmsenl;

Frawvided that nodtdng In thik rule shall spply 1g anY ¢RtMmEAtE fopde o wiwwe axp e
by #n empkose In hin ofiicll capacly ar in Whe: dup pefioimEnce 3 e dutius
aslgred 13 him

O, 01 Save an previded in Qub-rulg 10,3 fglew, no omplghne ahall sscept wath he proviaes
snctan of the Uslvamity give ovidence 10 sonnaction -wisn My engulsy condusted Sy ane person,
COMMEIsd  or  auuarity,

{2y ‘Where any sepcdon how bsan oectodod wnder sdRerpla 101 ne suoh amsloves gleing
sdGh dvidencs Ahall Ghtlcles tha palicy or any actisn of the Univarsity 8 Commission or e Govasnegnl,

(31 Mathlag In 1hia rule shall apply to—
.= - N 1 eI T Sary Lo . .
{8) The syidanca ghmen *1'_“551 : _J,Jq.r. baloug e authiarity ppomted by Jhe Uriversity,
Commizsian, Oevarnmont Fadlament o any Stote Lagilatura: o

(&) The evidencn glyen In any judicial smguiry; ar

(¢} Tha evidence ptued jn any dapartmanial énguiry orded by aurRprRies subardirolg
I the Vics-Chancedior,

e -

11, Ho eraployes shall, gecepn by sécondariea wilth amy géneral ar speckal ;ger of the Linivargity
o in ihe pedfopmanca in good feish of the dulles amalgned o him, Gonmunicobe, disely o indliecily
any offitiel documsnt, or any. st daread o infopmaton fo wny owber ermployes or any other pelden
12 whom he e noT autharlved D communicois such dotumont of anlormatign.

12. Ha eripoyen shall, snoBctwith he prestous sonclion el e Urivgasity or of the preseribod
duthoddty, sk for or swegept coptibution ., o othamlse asscolaie feimaall with sha reising o0 pny
luids o piher ollechions bn cesh or In KInd In plruines of smy ahjesl whalsomvar

13 (1) Seve a8 othenwiss. piovided Imihargoules, oownydeme shall acaspl o parmil any
mambel of hiy famlly ar any other pareon goting an nis dehall to .acgapt ary gik,

W

S
ar

th

ar

tn



Explanatioo : The espresson “HilE" shall Anclude s - panson bompding. lodging v ather
anvlce ¢u any miREF Eecwnisyy amvantage when prowdad by Eny parman other them a4 npor relaljve
ar parFanel frend having no cficial gealings with amployr.

Mote. 1, A casual maal, lift or other spactal hospitality shell nat be dsemod t be dgift.

Mote: 2. &n ainployes shall pypid eszopdng lavish hespitality or frequent hospitzlity From
aay individual having pfticial dealnps with him or Irom |ndestrial or canmmesial firrm,
organizatsang, or -frama-l.-.l.n]'i'ﬂmi.ﬁn and Collggas, aic.

t2) QN oocasians, sueh ag weddings, Shoiversariss, Tynerals e raligious  lunatione,  wden
the meking of gik & in conlormiy with tha pravijlieg rellglous o social proctios,  ae omelevee
Ay docapt gitts from his near Jelatless bor he gl meks & maperl I the Universily i1 1he value of
B SUCH giff mrceeds— | .

{} Rs. BO in the casa @i @n dmployes holding any Class | {Group A e Class 1
(Gioyp 8] PEEL,

fill  Ae 280, in |he cogs of an amplayvae holding sry Clase 11l (Sroup C) post; ang
i} Rg. 100, in why case of an empioyas holding any Cless IV [(Group D) noge,

{3} On such occasions oe ere speeillag in aub-rude 132 an employes mey  aecect gifls
from his stesonal frieads having no official dealeg with him, bui he $hali make a reppn o the
Unkversity if the vilbe of dny auch giti mxcesds—

(4 Ry 200, In the ceee of an employs: nglding ny Glass | (Group &) ar Class || fGoup B]
paar:

{i} Rs 190, la the casp of an smpoyee holding any Class Jl| {Group € post: and
{i}  He. B0, in the case el a0 emploves holding any Cloas IV [Graup O) pos.

{4 In any otfied case. an smployes shall nat accapt or permit 3y member of his family
o any ather pareon acting ah hin Bemglf o accens. any gift without the sanction of the Univarsity.
il the wvalup tharasf exceede—

(i Bs 75 in the caee of an amploves helding any Clees | [Groug A1 or Class || (Group B}
Poat: ond

(il Fx 26 In ihe cate of 20 wplopg hlilng dvy Gase I (Grovp ©) or Claer 1
{Group-B% pont

(5} Nobwilietangleg  anything  connsnad i, suberubae 13,2, 12,3 ang 134 an I B
may receive gifte of aymiballc narers Irem Porefgn digniterlas and reigin such airrs.

(%) Glftr from” famjgn dignitpiles which g not of pymbolié nalurs may ba ransined by
Bn ampldyey I Db #arcdicualug Afthw g in thet- caLntr wir gign' doow net exvosd R, 2000,

. CoopEata e ym L 1 .

{7} Wheie thata ix clowby whathee.a. gl raceiveg feoie & loreign dignilary |s of aymbalic
nalm o Aot or where the marksl value of 1he gifts in the country of Qrigin dpparantly skcgsds
Rw 3000 or whim Lhas cis.any doubt abogt tha actuel fmurkst value of the giitz, (he BOCARTARCA
ol such glhe and atanion) thessal by the empiopee shail b eguiatad By tha InEtwrctians issued by
the Govamment/Ltolverdlity |n this regmrd Doty 1o tima, - :
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@) An emplayes shsdl ~not SC ORI pag T e ary terstgr i wihlch I - e camia=Ting .

with the Linlvaraity or [e ona with-widch o e s hand ek akelying: have, uiiciel daalfngn, L
Asteptanch of odMa by an smployse Irom e otk Sovdlign ‘Al -gha)| ‘ha-sublact to the provislona
of Hb-wie 134, -
Alagh
. =1 =]
Cxury 1d. A, Ho smployse shall— or an

()] Qive a1 18k o abat the - iiting or-adkdng b downe or

(M) demand, drectlye ar Indireetly,.drom 1k paranie. gr ‘guardian al.a brice or seidsgmom,
a0 1hy cakk may be any coai. P it .

Explanetion : For the purpm.-u«i"ﬁnit I'l.II-l, ‘:Iuwnr’ 'h;; th asnmin ni-a.r..inn »E In tha Qovmy
Frohibition Act, 1961 {28 of 1981},

mﬂm T4 NG smpioyae shall sasent with tha prviay mancion of thi Wlo-Chancelor. raesiva any
o haanaar snplimentary or valsdiciooknddi ks OB NG L b dP iEriE Ay raAting ar aniertanimerl

:f:ﬁ""'"“ held In hiz honour, o in tha hpndgur o) oy othge LT R publi

Frovidsd thar nothving Ine ohli rele ahall REEE E—

fib & larawall sataralnmant of 3 subeeantally private and flormal chaesciar bald in hesrraur
ol an smployss an the ooeanion of hik racvament or useshor ar Ay D00 who hog
tacontly quiirsd the: wsrvice of" the BElvarsine: or

liiy the acceptance of stmple and Jnegpeneiva smiAslnman: arangad By pubbe boding ar h
. an ®

Institrtlons. - - ol
Mota | Exertlte & Drassurd- of Inilianes of dfy sgn Oon ey cmploves 13 anduce
hlen to aubrecrile Tuwards umy Mrgpal antoralireunl eyan (F i 5 of & subarantially
oiivaly of Infeernsg chafacter 3o0 thy colloctian of awbagrictigns from Group "0 o JE.
Grawp "0F" ariploywes undar My ClFEUtsmocaE _!-nr 1h:!"§p‘l.q[::ui.|;m!1:_ [ELEY T T AP
not balonging to Growp "C" or Group "D™ |y ferbiddgn,

' N L I T I O ) -

Piriwnta Ium 1B. [} Ne employes shail except with e peavitig- $anction of the [bvecity, anyage diraiLy
TP o dimctly in a0y wade e Disiooss of udariaka any: other amplaymen °

Frovided 1hai en employmn may. withour seeh sanclien—

M undwiske hbsorery wots of o s8CliT G chidritalil ‘nétluray v

i} undertaks oceasiorel wodk of @ h't:lrﬁri.'_ arerls or scisntlilz chemcier; or

i1 participtte in sports. wcilviiereg amateur sulject 10 Aha - conditicn that-dn il rhi copeg
Wy oMicial dirtiss 0o nol teemby auffer.  Hee shel ol undereke or ehell discanlingg
Juch wink or shilivy; IF Fo dlrcimd by g - Tk,

Explanetion ;.  Camasting by an smployes in #pgor] of - businast of ipsurence

agensy, sammbsklon sgemoy BLol: mﬂﬁ*ﬁﬂﬁﬂw By HlE Wi &r ‘ahy  othed b
of hix famlly shall be dwarnad to et sbrdechi- gt -dok-rily - '
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(] Evany. smptoyar shell repod-ag then Unfugealey it any marmisa, of his Jomity s drioged
oA Undee of BUGAEE o BWR Ar manages gn JREuCAnCE ~AERREY- oF G ovmdanlan LGBNLLY,

&) Ne u.r::nﬂn'pluu- shall  withgul . the p:q.-lt;mn_ sanctinn o fhe Univeralty swcspt In gha
dischags of hix oMiclal dutfor teke patt In the regiNtraen, peematlon o munagament of a2y bank
or othér company which i3 roquliad 1o ba regletered onder the Cormpanfee Acu 15EB [f of 1568)
o ARy e -law i for \ne ume being W™ Toee ar Yy So-dpdrathee sonfary for qommerciel posposes:

Prgvlfod tha1 an empleves may T2ke- pan i the reglitravion; pramotion ¢ menegemant ol—

1 co-aperative sositty Euhstantizlly far the bemsfil of the emplayees ragistored uhder
the Co-aoorsthemSbcipling Act, {1512 (L of 1912) ar amy etherlaw far Lhe -tlrme- bikng
In ferce; gr o

[ii] a Linwrary, s::l-&n.LIlIn Of chpnitable sofiely  regiscared  undar the Somiics Registiation
Act, 1250 {1 of 1560} gr #hY other 13w for \he me baing in loree, r

(9} Mo smpluyes M AGCERL ARy Ml IDE ARY  woark done by him or-sny privas or
Pablic bedy or aay privawe persan Withoutothe sanéilo of the Sompmlant duthosty: of the Undvomity.

158 {1] Mo amplayee sheal speculsie |n any 3tack, shhw, or sihér lnvesteent

Explanmtion :  Frequasl purchasé or sete or bothy, of shass, securliss a0 giher
irvagtmenis shell be deywmed 10 Lo speculation within the meanlng of s sub-rufa,

2t Mo employas  shall make o PEIME any Mo ;:n‘hm I'nnﬂy- o Ay parson acting
on hix beholl, 10 make, say [nvoatment which Is kely 1o ambaracs or Inflosnce bim in the disrharge
ol hm -nf'ﬁﬂiﬁl-dul.l"-lh N L

(1 W any  pueslion aisss whether ony WANSACUCN i5 of tha naturs referrad 4o jn sub-iule
162 abe defatlon of the. Univamity thwwan shall be finak.

(4 [ No emploves shell, tava In 1 nld,irlu“_lgﬂur-s_u,! ol bepsiness Wil .2 baok or &
public limiled company, either Aimealr or thropah. aay merber  of kg Tarnily
ar By olhBl  DARON ACting on his bahalf— .

2 {8} dwod or. boriew o deposit MCNFY. 88 & DERGISA]. Of, 40 BQARL 1o, ap from, o with
C AN TR af it of private limiieg CONEBARY wilhin.ghe- fooal Bmka of hie authariny
af vl Swhomehe I ikely W havg ctiiclah dealings. or athsnsba placs hirnaalf ender

* any pecuriary-oiligeffan to such pemon or Hrm & prispia limbed company: o

) lend- mioney o PANON AL intoresror In & manody ‘whaigly return in mehdy Qf
R klnd is chemged o paid: :

Pmrl#ﬂﬂﬂh’ihin‘:impmﬁwn"ﬂh‘l’ E GF-3E2ept from & relutive . gr ¥ parsonal Primnd,
&-hudsly emiparamy bun of-a wnalh Moyt Tk 0l itaram o operane & redi; AEEgunL
WHI S Son s S tradesman o ke on sdvance of pay te. hig Fiivate amployep -

Faoyiang fugther that ﬂ-ﬂwnﬂ.iﬂ |J'I|I-._I|Jb—rulll-.t‘|'-|ﬂ||_. Appke. |-ﬂ- raRpact ml oY IMnEECAon
arakred dmiz by an smplowse withr- s Grav[oys wonctom gl i Unhvergity,
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() Whan sn emiiicyee 15 AR By e df aush nature ap wepld
bavalve iy m_-th-mmnhr-ai..iw b Af prbvidloar -t eubls 162 ar gub-rulm
164, he shell forhedth mpart the choumaisncay 1o the prescribad BUtnarity And shgp
therasflor act In aceorfarte WM fin oreier @ Moy b mags by such Bunkar by

T 17, Ao spiows — :

ad habaal DR WSS N ottt bl SRl indgbiadresg or

Indebaatecy; |nEcfvemcy. An ornpleyee aglinet wiom A Tagal Riacesdlibgs v athiuted for the FAEEIrery af ay
deld- e frem dim or fur Sludaily Moo as g -'inﬂhmntuﬂ'ﬂﬂmmmﬂmwmﬂ' fatts ot |he
lvgat prossedinge to e L raivasy,

Mot The burden al Ceving thal - tha insanancy or..ndoboedyass WIS the resull gl
clreumstantas which with the wiarcity of ardinary dPllganan, the smglgyse coulg ot Mawe
Parmeedn or ovr whigh ha hsg oo conttol, and had not  procesdad fram eALaVEgERl O
dkalpdel Hnblik, LI PP T P T S

Movask, . 18, (7 Eveny diiployes. sHil ni.rﬂ-hll't'ﬂrlil"ifﬁﬁﬂnl_mmmawﬂmmlmﬂmu or pesl submie

I‘:Enuhk ¢ ralun ol hfe sesasgomny ArE B ey m:smwmmmmum e the Uaiversity, glving

vLludbke the Jull pamicokics  ogurdiog—

Repeny _ .

(4} the Immovable progarty inteited by bim or shned o scaiired By kint o hatd by
hlm on tesse Oor modpage whar In. tha N of eny momber of Ris 1amily or
fn the naimb 6l ang Sthie glinn” ' '

< tb] shores, debonuwwes and codh Including bank depotitt inheriad by him wr similenye
owned, sequirsd, wr Hald &y nim;

(€} other movable propory inhariad by tuia o sirnilarly awnad, acquired or Held by him:
and

(0} debit ang other |lablbties nCamed by him ity - Analrpshy,

Note 1; Sub-rle 181, Ehall '&:'ug_ nrdindrity _uppm 0 LR Y (Growp Bl servanis
but the tinheaills Hraf_’dirh:t Thd it sk Heply @ pnp awch BTplowvan ar glast
{Group) of aush empiopeds

Mote 2: n 81 reyonfe dhe weluny ﬂ'IWmdﬂbﬁﬁpm&Hwnh-lm:dhan Az 24000

ml?'hflﬂﬂnﬁ%ﬁww,hmﬂﬁhﬂ Vrleise of. dpity was sugl

X ot RSOt Gadn, McRod b TheL g - sy Fotuen,

) L R R Sl -, ] ]
Mata3: (i) Whent ah amployea alrn% onging 10 & agwicy, @ holdg 2 post i§ sppeintad

1= any other.glvll. sarvlce . grpost he sholl et bo reguined e subniit 8 Prash

Telum  under WNEF shaugs,

{li) Evary wmploves balonging tq-any sarvica wEholding any oest included in Growp A
o Oroup -E"lhl||'1ﬂubﬂﬂwﬂﬂﬂnuﬂ"mmﬂ'in-‘llﬂﬁh A 35 may ba prasoribey
by the dolvashy - bl P RR g ving bk pavtleolars siegarding. the immgrasis
proparty fnherived by b growand or BCuired &y hlm of held By Bim on laess
ar morigagd sEthae in -hie: gwriv g WPk Fe M ©F any ramber e hig
famlly, or [ 'the neme GF sny ks pamon,
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(2} He -smploysa ehal,  escep with tha _ peilguer knowdsdge of e Uaiversily, scquire
o dispoeer. of Ay fmmowvsbles propsry - by {sdes, -mergage; purchass; - mls, gift ar othoradse gither io
his gwn fame or in the nema o sny mémbee Gl Hiy family: - .

Provided thet tha mevious canclion of the' Unlverdty choll ba abtained by the ampioyen i
iy such ransBolion if-—
(il with & person Gaving apipisl deallngs with tHe dinp ooy

(3} Where an  employea anters i 3 maneaetion 4 rakpact of movabls Arepary @ithe,
in hie gwo name o in the name of & mambar of ki family, he shell, wikin cne munth fram tho
“aln of sich transactlen, fpulb tho same to the Unicersity, if ‘the walue of such prapoity gxcecds
Ra. 10.00G in the cars of an amploves holding eny Claz ! {Group Ay or Clagg [} (Graup B)Y pogt
ar Ay 3000 in the cése of 8n amployes helding any Class R [Oxap C1 or Class 1Y [Group L)
oL . Y

Provlded-1hat wha prpviobessnctlon of the Univeisiny shalce ahtajnecd any apch Tasesstion—

(. wih & pgorson hm-i-:nh official dealings with IHT implln}l-m.

. ‘;h;yﬂgmw gy, &f apy Ume By general of rrp;i;.igl codar, téquire an emplaywe o
fymish, within &8 peried speciliad in the arder, o full ang safnplole statement of such movikis o
immavable property held or acquired by him ar om his behalf o by way member of hia family 25
ray be epacified in the order.  Sugh statemeni shail ¥ o required by the Univertlty, includa the
detsilk o the means by which, or the source Iram which, $uch ppoparty was scquleed,

(5] The Unlyersiey may wcermpl any cBlgory of amplbves balonging to Closs il |Group C)
or Claza W {Gmup O} from any of tha provisions of 1his rule excapt sub-rule [4), Mo such wecemp.
tion Ehall, howeaver, by mode whhoot the concurrence of the Exvcutive Coun|,

Explanation 1 ' Forthe purpose of sub-rule (1] the sxprassion movebie propeiy inchudes

(4} dewsllory, insusance policies the donoeal peamfa-pl which. paeqeds Re. 2000 or ore
leth of the totel ennuel amaluments received fom the Lrnhveraity, wehichovar j2 foss.
sharss, secunities ond debanturas:

U Il SR T . vl Wl T

) Losns nvanzed -y auch employees whe e segured or oot
ll;t:_]l FOOLH CHM%. PYOLOr Cyolas, bores, of any .gilnr maany of cooverance; and
(d) refriperators, radics, redlagrams and talevliian' wis

Explenation 2 ;  For the puipoted of this rule, “|easa™ means; axcept whers it Is obigined from a1
‘waped.- to oA phkon haddng olfieial dealingy: with thwreciplokss:. & Jesas of immovable
opRrTY from yeer (o vear or for eny term skcaading ops v or recaidng a veady rant.

18-A  FReatrlcGone |0 relatlen ta oequisitdon a.r'-d'draprunar of Lomowably propany aylside Indla
and irenunctlong with lorelgners, ew,

SRy

H-.-rn-.-lﬂnr.indinn aeything n:qnt_ih]-a;:l i fuberule 182" ho I‘I'I_l[!lﬂjill whall,” #ACBot with  1he
préviows  sanction of the prascilbed auihority;—

(8] wcqulie Ly purchasa, morigoge.  lasss, gilt zr qﬂiprwima_,. #ither in his own neme o
“In whe name of any mamber af hls tamily any Immovabls property siusted outsids
Indla: ' ) o
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(B) cwpoes of By ln mosigage, gt o Sthiradne. or grant BN |8RED Irv reppmpr of &Ny
Immgabke pmpan,r_ Ftusied: oLimlde Inats Tl avBs goauirgnl s B ld by him
#thir In by 0wy name m-lnnﬂw-mm:nlm wambar ol hig fgmkily-

(¢} wnter into amy Whnsmcion with poy tosoipnae Eoradgn Govornman, farmign argamizolon
ar Conewm —.

(i1 for he A&quigtinion by pinohaca, Mlyage. |lmoga, it ar Lthanyise, sithar in kis
dWR nama of in te name of any  membér of hiy Femily. oF ary rmmpwgble

Arcearty,
(i} far tha gisposal of, by sale MoNgagd, gift or othenwise, or rhe dam ol zny

logks | redpmct of, any immovabls PEORSIY whith was Bequirsd pr 12 helg by
him sither bn e own R BE-E0 tha. nakva ol any mamber of i family.

1911 Mo amplaves shall, wicepl whit the prvesue sanerion of the Liniverminy. have ragourse
(0 ANY Qourt or to e prows for gha windicgliogh of aay oHiclol 821 which hac boan the subject
moliey of adverte catlcism or gn angek of T dalameer? chargong.

(4} Noming In thiz wle thell be desmad to ohlbit an BMpluyed from windicating fis
Pivate characlar or any act depy By him In J:il'a.:i:r_i-}{:_n"f'._lijgﬂl:y and’ whmva gay wctian 1ar wingicaling
his private chesacter ar any el dens by him in oilvate cageplty i faEsq, the enploves shad bt
8 1AROMT T AN Liniversity ragatding seeh aetion, :

23, Mo employss shad brng or ohampt to Bty any palftical or prhes ot Inluenge o
Basr upon Any micaror WUthority 1o furcher his rousags in repact of matent RHIAINING 14 hig Epreca
LRder the Llnivaresy,

21{1) N ampkrvos shall anper IM3 & conlrace @ marrlage with a Peran heving 3 joausse
living; ang
(2] Mu amployws having & $pouze livlog shall antar ity or RaMeac B marrizgn with any
paErag,

Provided that aha Univartity may paomis an PMOIOYRE T GNEST iME ar conirog ary euzh
merlagy #3 18 rafamed o in lapsg OF Chuse 2, I it |5 sanisiod than—

(A} aych mamiage & pamisslble “Ador the peraunal fuwr 3pplicable Lo euch emiglovss gne
the ouUwr paryy to thy marrage: s

(b rthews ore otbmr yroundd for 20 doing.

(3§ An omdloyas who B merrimd ar merrles @ pirson arher han ot Indien Maticnalivg
shali foabavith intimack the beqt o the Univarshy. .
2, An employse  ihall—

(o) swicily atide by sy (sw radalng 4o Imigxiceilng drinks ar druga in tHCR in oany area
in which he may hsppen 10 b fim tha fime baing:

b} mot b under the influence Wl any inbowscaling dank g driey during tha cavrpa of
his duty and xhail alto teke doe G thén the performance of his dulies 31 any [irep
3 ot effecisd in amy way by the influence o auch wrink e drup;
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tbby rofrain from cansuming any Intoalating drink or dreg in & public plage:

any
irn €3 mol spowar fo m publle place in & mats of imoxlcatlon;
(d] nof yae any imipelcating drink ar druge TH Axtdas
gdl
Eaplanation ©  Foribe purpose of 1hit rule, ‘publio place papsos moy place or promise: fineluding
) 2 sorvgyance) e which the public revs, or sre Parmitted ta  héve moiesy, wheme
n;‘F On peymant o SLhanadee,
bl
2. P any Gueshon oises salading 1o he inteenoetion of thees rults, i1 ahall ba refarred oo DiLErmelsan
by the Exsgeutive Council whose daclelan thereon siwll be HRal.
by
24, Uniogs Ahed > amabing repugignl in aha Pandicharry LinRiveesity Act, Strtuces, Qrdnaness, AmEendmenn
50 Ay amencmanmt fo tfis Cantdl Clull Serdeos (Conduzt} Aules, 1884 shell by dearmsd to ba W
ar 3TANOMERTs of dhe ralevant provisiong of theae nlss or any ordar or admlAlsEve CstrUctions alieasy
lRswedf/to be Dsued by the Cartral Gaovammant shell be deemad {0 Da the orders or administrosive
Inxtructions. under these rulay with eMscl from the daty of uck arwndimanisSordad ara Broughs Inu
his force By tw Cenimt Sevormment,
g .
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3, ODREIMNANCES SOVERNING THE CaNThaL AHD APREAL
OF THE EMPLOYEES OF THE WUNIVERSITY
Pl A T
GENERAL
1. (1} Thees rules whgll be cafed tho "Pandicharry Uadeowriny (Covieral prd fppaal) Fglos”

(3) They $hafll be desmad to have come inlo lorce fram 1B Qector 1385,

4. In these ruled Lnlosa the toncexr Sihorwigs el —

[a] “Appolutioy Auvthesity” memne the autharlty empowsrsd 1o make appolnimedts,

& “Becplnary Authedty” in lton o he impoallen of penahy on an amplvee meaan
the aurhority @1 sush compstant under thets fules b impase an bl oy of ha
ponathlas speciRed in rule B,

{c] “Emgkoyes™ moana any pamsan in the sarvics of- the Linhgnity whia iz 2 mombar of
@ Cadra of ane of the calegivies of pasty creatpd wadw the Universfty and includss
-_nry, ¥och pemon on toepkge eervles or whoae s Ao lemporandy placed at the
dispemal of ancther Univesfy gr oey othes authonity by 1w Unlearsity and elta any

Perkadl ip tha Barvice ol a Smite Gowsrrment o Ceatal Goveinrtoat of & local or
piher BUthority of any ol sulgnomors-bady whoes Lawices are amEarasily placad

ol i digposel of the Yniversiy.

3. These rules shall epply 1o sl the smployvess of the Lnlvaegity axcapt persons oo dily
wapes,'camnlidoed,

Il any doubt arfgcs Ak to whathad 1hdse mlss or any gl them #pply to any porson i
parion & whom ihese les ppply balonge to & particulir cadre, 1hn maceer sholl ba mfeered o the
Ececeotive Counclt which ¢hall docids’ tha  sare.

4'. Hn?inn in thoxd ruled aball cporate to deprlys any smployar of By right or pirvilagy 1o
which be is enttled by the terme of any apreemen eUbsicEng Bavisdrt any Auch peon and 1he
Valvarnity ¢n the. commencemant of those nles.

FART—L
SUSPENSIGN

E.(1} Tha appolating wutherlty or any diaciplinery sothority t wideh it b subardingis of
40y othar suthodty smpowsred by tha Uplveslly in thet cehagr MY et AN empover cndar

sUEpnsion—
{3 where a disilplinary procssdng sgalnm Rm Is contemplated or panding or

(b} whara o cose sgelnal him ln recpest ol any ciminel oftence [ unider inveetpation,
onguiry or tlal ¢
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Frovided that whirs the arder of suspention is mads by an authorty kawes than 1he
fppalnting Authordly, augh authonily ¢ball lordhwith vepont te hp appainting  outhority
the Circurnsiances Jn which tha ordor wes mde.

(2] ArSsmployos viehall- e . dasdacd - g it basa placed - DEdw Suspension by dn arder
td appolnting  suthanpy—- L, L ¥

{d} wilh effect irpm the date of his cetsatien i he e cdstained in custody. whather an
a eriminal shasgs o othenvisa:for a paricd avceeding forty-gight hours:

(B with effact from the.dote of hla canvictlen, i, in the front of a copviction for pn
offence, ha ig serenged o Wrn of anprisonmens wrtepding Josty-pight hourd and
& not Ferthwith dismlzeed or removad ar compylsorily ‘refirgd comddduent 10 cuch
conviction,

Explanation - The paeipd ol fery-oight howrs rofaned 12 in claues (k) pf this
sub-rule shall b cochpeted from the comwsnvement ol thi imgrisonftent afipr (he
conwiction  and for thle parpose intereslnont parad of imprisanfsent, (iF any, anall o
TAkAr inlG BESouEn. .

{3; Where a panoiy of discnissal. removal o eempuieany retiremant leam garvice, imposed
Upen An employes Lnder suapension iz sel asee oo oppool Or oo review Lider theas rules and tha
Cada s romfrtad far Furbher &nqeicy or srone s Witk ony diestion, ihe coders of hls Suipenaron shall
be dapmed th have comiinuad in foies on g fram the data of (he graginal order of dismissai,

ramcll o compubinry felirament and” dhall rl!'l‘m_al'n in force ontl fudher oibes,
Rl I

(2} Whera 8 parul:'rﬁﬂimhlul;:nnm&nlb:-mn\purmw ratEnemont from &srvice imposed upon
o amplove (8 sal wpelde o decldsd or rendWisd wald in comaquonce af. af. By 3 declsion of a
sourt of law and the disciplinary suthouily, vo b consideration ol the circumetances of the ¢ase decsdes
to Mald [uriker eaquiry sgainet fim pn the allegetion which 1he peposly  of dimizsal, wmaval, ar
compulsary wiirement wag grginelty imposed, the amployes shall be desmed ta have bean piecod
URder $uapenaron by the eppaimling sutharity frem the S of the ediginal  order af  dismiszal,
ol ¢r  compulsgry  soliremnant  and  shall coatione ta remain ondar AUSREI0N uratél

further orders:
1.

Frovided tha1 no such lurthee shquine shell Be ordesd urdese it & inlunded 159 mest &
Sitcaton wikare the dourt haR ‘SECCack-mre ordee Punilyp.gn cRNKA] grounds withowl guing inlo the
marisE o the oaga, . . . .

{3y 48] An order ol @gperaion made of deemed to have besn Madd wndar thiz erls shalf
Continue Lo remaln in force untlk ekl azoditied of revgked by the suilkarity compatent

o . AT . SOl R o ‘

R 1.5 Y PR el 6P T s lpandiiroor e dedmad ta hive bean suspendad- fwhethor
in connactlon with any disciplinary procesding o athérwisa) and any orhes .disciplinary
piockeding i commencad agsinet bim durdng the continuence of that EUEpWasich, tha
Autarty oMt o ldie) WGk “Balinean May, for ressohs oo be recordod
by hirm o woiting, does ihey tha mqu-yﬁu ahall contnue to be under suspengian
enlil the wermeratlan of alF or Bny $uch procosdinga.

3t



£ A graar of Auspension “mede "ty dpamad o bave baan made yados ahls e msy
st wny tlre be modified or hvakett by tha- awmhodny weleh made or l¢ deemed o
haye made the order or by any tutuElye wowhiloky. thar muthority lx--subordinets,

PART -1l
PENALTIES AND GIBGIPLINARY AVTHOANIES,

% The following panakies My for good and schont reazdng amd 53 horeinaftar provided, be
impared on an dmployes  namedy :—

Minor Pegaltiae
{1} Comyui:
(1} Withholding of prematon

(i)  Recovery fram the piv of the whole ar part af any pocuniary lose caueed by Rim
io the Unlversity by negligsncs or bresch of rulay oF the' Unkersiy or directigns al
supaler  authorities

{lv)  Wibholding i incramenm of pay

Maler pana)(ting

(¥} Reduction 16 & lower #agn in the vme scule of pay 1or spacilfed pearied, with
levther directions = v whather or pat hirsrmployeo; wrll: sem incromarnts ol pay
dutlng the padlod of syah eduction and whethar o e epply of such-padod tha
reduction will or will oot hgve the sfect ol postponing the further nerpmems of
hie  poy. -

{v) Reduciion t0 & lower* tifgwrale of pay. "grads” or- -plEt orgoritos chall ardinary
be & bm w the proméidn of the emplnyed- Ao-thartimeincale 6f pay grady. poay
ar sevice fram which Hi- ke tiducad wilh Y8 TR Ui diactiens ragarding
condilions &f restonstion ta thae gracdte of post @ sarvice fem- whith such reductign
has bewsn  myadae.

[wFi) Comedbaary  matigrmnl
{vill}  Removal from SArvice
{ix} Dismingal f:pr_n sarvice
.Etphll'lﬂ-l:inn.' The follawing  shall not amownt to a panslty withln the menning of thlz
'ru_'._lnar narmghe—
fi} Srcppege of.an WDiGyie at tha sllicioney bar g, A ke azate. al. pby on the ground

of his uniitness to eross pho bm;:
R N LY - R 1

{ti} MNen-pramoton of an Employee; sviedher -Jn & eobstantive-ar officialing capaciy. atrr
conzideratlon of his casa fer promation 1o f grads o poat w which the employwe
R aligibieg

() Reversion of sa ampioyes SRpointed 0 proDabGn ta RNy ofhar grade or pokh to by
Rarmacent grede or pest during of st the wnd of ke perlod of prabethen I aceardonoe
with the tesms of hiy appeiniment, or-the sules aod ~riwy. QOUMRENG Such probation.
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Ravamslon ol an wnplopes oificlating &t 2 highs grede or poet o & Lower preefe ar
ROML D0 he ound than the armplogme It considoosd 1o boe Lnssisble for auch higher
oradé or poBl or an any adminlsuat ground onconnested with i condur.

Reptacotnt of the cervicea ol an #mplayes, whaes sorylcas hed basn Borowsd fioem
outside Buthadty, a1 the dispeast of gueh autharivy.

Comoulagdy retimmant of En amployss |6 sccordenes wilh me provisione catatlng o
Rl dupwasmchiilon o reliamani

Tommlagtion of the Serubace.

(#] ©fF am employes appointed sa prabation duting of 01 the and of e period o
B3 pinbaticn, | accordonza with the twrms af ks agpolntricnt or the rules atd
ardart powsiming such peabation; o

(b) of a wmpoary amplayes in, atcardange with the 1erme o dppolnbinant; o

(e} of ansmadoyes miplopad wade 47 agpgament, in acctwdance with the terms of
AUch Jgroamant.

m L{1) The Ewacutive Councll may impata any of the persllied specified 0 rule £ o By

FRhothicr amplayeg.

‘ (X The Vicw-Chancelor mﬁ?-imﬁ-ism'nn:"m #nployed any of the penaldsc spacisd in
clausea (), CIB, (I mdd @] of robCd o -

(3} (a) Tho Fwpisrar ehali have sower to wke disciplinary agtion  agminst susl of tha

wriple AL, axcluding temchers and moedemic SiEl ap may ba speciiad In tha grdara
of the Exscutive Coapacil and 2 sgapend them panding Ingulry, 10 adininlsier W g
tD tham &t to Impsss- o thee the panaly of tan censure or tha withboldicg of
Ineramang !

Frovided shar ne much pasdily shall be impored wilkis the peman chriarnpd Fus
beEn glven w reasancbly opporunity o showlpg, shume against cha acifon Dropoged
o ba rakon in regard to him

(B] An sppeal ghall Fe o th Yiee-Chenzador sgainst any  order af the  RAagistrar
Irrposing sy of the penslies apecified [n sub-cfayes fa).

(=} N o casm where Lhe indquiny dcloses thaf w gunishmon beyond the powers «F tha
Regiatior is calked fn{,.m iha Hm_rﬂ:ar thall, ypon conclysion &l the Iuiry. rmke g
FRRENT Lo Tho ¥lce:hiincellor-gloMy with by manmamendeions-

Frovided whal an sppaal shalt lis 1o the Execolive Council sgeinst on order ol the
Wles. Shancslar Fapoding any panilty. .

- E.{1]) The Exscutive Souncf gr any ol aunGty empowaisd by [t by ganaral ar azegial
matwechie ga ] ¥

(4} [nstiuls diachsliney phocesdings wgainat AN emsloyas;



f dinect » dissipdinary Autheriey 10 Ingtboednilnany puocsedinge mpengt ey smplovos

on wham Lhag discipilaan gutharity EONEBLANE T08 Lo usder thake rulgk Iny
‘of tha pengller speciied by ule G

@ A digclplinary  wuthosiby’ COmEaient unded theas rulox 1 ‘mptae opy of ww penaieg
ipsctied in cleusss 1) 10 (M) of rulw 6 by Anatliuits - dlacipBnsee pracémdlngF A any omployse
for the impadition of 4y of the panalities wpecilad |n mimtase (vh 3 () of-unle At-natwithsianding
it suzh diecipliney - authedley @ poc. .compaisnt under Loes rusg t |mfese ory of the Ievier

penakies,

4

BART—V
PROCEDVRE FOR IMPuErHE'"_#EﬂEI_EﬁﬂE_

4.0}, Noo order impoing any, !’ ihe penaliing ’m-t!!!'-'i'- r_ﬂ l:lll;pq,au ,{;r] o (lx] of rus g j

ehdll ba raade eicépt ofler an enquiry Rald ec ey Be, in the' manhar piovided In hig ruks and
rals 11

(21 Whenever tha dlsciplinary sotharty 8 of the oplnion that tHitre &re grounds igr SRy

nto the trth of any impuiation of mspnpm.__,miuhnhmigu[.,mlpﬁ;gnﬁ_u;rmllgypu. _may itaall
snqidte inte. or appolnt under this wule oa authority ta snquim i tha tath tharsol,
O o SR “i'!“f:"'"-?—’_l;.ll_"i T
E:pdq;_r_q;i__qn: . Whara  the glsclpdnary auihority | 3 II:'I _hq!-rd.n"ai_a _u_n_qula:[_y. any sedarnce
in aubeduls () to " Sub-role and in tub-rule () (22) 10 Lhe iﬁuiri‘ﬁg" & Y Ehall Ba  gonstrosd
83 » relstonce (o thw dsclptinan aLchanny. :

(30 Whem it i3 propoted tohald ag SR ebgalnag ag, englngegeanden - thle min  and
fula 11, the digciplinany Guihicviy mrt-dﬂm-muw=mwlmwndmm-. .

(i) the subatancw of the |mputatons of mis.cnﬁdqm or mighehpvisur iio dufinite  and
diminzt arliclas of chapge; .

ns ol mhqunﬂum or misbghaviaur In suppoit  of
sach antlels of charge which chall comain—

{i] a sislemwest of we |mpoyeas

(2} -2 maiangnt of sl tedoyane. facta- - dncluding Aany -wdmlaign or cohlesslone mads
by the  amplowss: . o .

(by ® M oF dodieanti by Wllch' add a 1T iings By Whiih thé artictes af
chemge wro propoesd W be zistained '

(4 The disciplinary authorlty shall delbvar o caiss - 19" b~ ‘dlkdrad 10 the Bnployse
% copg of the agicles of chargs, tha mwma,pl-nf--mni.imnuuaiuuu-ufrnijaqpndunhn:.-mwmiuur and
B list of Soqwmants and. wilnoues by kil -wnch.gnicke, of G B Anproaado be sugialned. ang
shall yeguire thy, wmplayes to submlt, within such T a0 may -ba $ewoified, & dwinen aratemam of

his. dalancs and . sate whether he- dagires to bahpard i nopemgoer, - . -

4




)%} &n rocoipt Of e whitlan statemany of defancy the diztimndry authanty may cemi
- engulie thte wych of ths artfclex of charge me Are not sdmitwd, or if it considors
I neceszary to d¢ 30, appaint under aub-ruls {27 20 Inquirlng Burhasity for he puragsn
and where all the. amicias of charge have baon admiteoed by the ¢mployas in his
wrEBN ataDOTEAT ofodatange 1hgudinsinlinany suthorlyy shallsggard i findings on aach
thirge ERar taking suab evidames g 3t mly think 11t gad . aholl 8¢t [ she menner

lald dowm in FAule 10, '

(b} If ng writlen siotamant of dedence s subamitied by the amployse, tha dizelalinane
authorily mey itaalf jnguira Inla the andcles of chergs, or mey, If il conslters ir naces-
sary 1o do =, gppolay, unde: subeulo {2) an inquinng authorty for the PRFrpase,

{e} Whars the gisciplinary Suthority, JIgals jnquires tate any tiela of tharge or appmms
an inguirlng auwthority for hatding &n Imguire gt sush charge, i may by an order,
appoint 4n ERleee b sk rnt; ha Cprakentiog gitkear 19 pIoNT on i3 behalf
the 8Ss In support to the ariclaz of charge,

{8) Tho diseiplingry suthority shall, whark it j= not Mg inguiting sethorty Torward o e
lnguitng  autharliy :

(il & copy of tha anlcles of chargs and tho stitement of tha impurtations of misconduer
0. misbohaviowr; :
{il} & Gopy ol tha written statamedt B Hatencs, if any, submitted by the emplayas;

-

{iil] & oopy of tha statemant: of witneszes, it any, refered 16 in sub-ruly (3]
(v} dvidance proving vhe delivery of the documerns referrad 19 in sub-role (3} to thewn;
‘w] & copy of the order appointing the Prasarting Officgr, .

(1) The smplevaa shall, appear in pason before e enqulring. Auhodty on -such day and
% au-:l.'p'trrnn»'\i-iLhinnlihaun—wdrk]ng days-draill the -daie of racelpt by -himi-of-thg arlelss ofcharge aod
The atemert of the imprtations of milscenduct as misbahaviour e the - laguiring-authority rmay. by a
fotica in writing  Specify in thig behalf, or within $uch ferasr time,  nop excagding Fifisen
days. 0= Ve inquirlpg authordty may  ollow, "’

T | PR s
{8) Tho amploves mey toka the lﬂ;'j:tanﬂl of ny gther &mplayRa 0 peesent tha case on

hia bekslf Bee shafl net enfrage d Iﬁfﬁ“ﬁﬂﬁtﬁl %hd’iﬁlm’ﬂi‘ﬁ

. oSl d|Ma A
(3] 1 the smolopss whe haz  paot edmittad any of the articlss gl charge im his wrlttan
Eamment ‘of defance. appesrs bofesa ~the--dnquitibg suthardty, such authorly shall ask him whethgr
e L Quitty or has any defancn to maka and H he plaads gelity to eny of the anlcles of charga,
tha lnguling authority shall regard the plen. sign b record and abrin the signature of he employae

(1) Tha  inzublng authorlfly ahall return 2 finding of guilt in reapeer of thops amiglas of
sharga 10 which the amploves pheads iy,

&1 The 'iriuuiring'--amljndw-'s'hair;"r‘rﬁf-ﬂw- smployse fails to sppesr wlthin the $paciflad
tne ckfeftbes or ohues o Blaad Wity ohqui e Prasenting OMicar 1o poduca the évidencs by -
whiclr- e puopnsee t0 rove-'tha atidlie G ¢hiige-and’ shall aglourn tha cake 1o 8- later date ne
wicetding thiy davs, atiar recerding- aa TS MEWindInieE mey Tor tha pUscad &f pepariag hie
idince; :
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e e e aee o - . ——

(i} inspwct within fva drme of tha azdar or within wuch fusthar dma met seconding fluoa
dave an the Inguking suthortty ey allow, 1hy docuimnenty vpecifipd In the et refenad
to In syb-ryly (3. .

% Subrit a gy of Wikt 2e b ussdend on: his- bahait
Notm; It the amplnyﬁi"i‘ii-iﬂi'i’.’:i’méll}'ﬁﬁri walting fo fﬁhhﬁp“l’r of capie of tha 4 fatamaon
ol witnacseg manifeneg. In. the -|in rafartad 1o in wub-role {Z} rha fnepLlring BULMGriry
sl hrnigh o ey amaliyse with- ryeh COpina hy aqrly #r postiblg mnd [n &Ny faiza

" Pl lesa than thrgs ﬂuw“ﬁui‘a’ruﬁhrnmmm&mmt of the gvdmdnation of e wilnegses
o Dahaif of {he -Hlscipnamy BUIRoriky. .

(i} Give 3 notige within lon dava of tha oeder or within such frrthar tne npt O iaeding
wn davs ag tha quulr{nu authority may allgw, the prndun:lhlunxpf-an'r CaSunWAlE whick
of8 in the possedzioh of the Mnlvarsity but nar mechiobe It the Jar rétéred 1o in
sUb-ruls 3, ’ B

Note : The omplayvas sdmllindicats tha mwlsvanca ol tha Jecumente requirad by bl 1o
ke produced by the Ui iy,

(12) The inguirlag autholng ghall, an receipl of 1he notize o U production of dymans
g yhe R, O A PO 6s t!waul-m.fmp-nuﬁmritr M wehss QurEtIdy - oF JaBsaGanM the dasumants
e kepl with & requisition for the production of the Jocurments by such. dats A6 Fray B spocitiad
In ach mqulsidon -

- o Brovided That the IngjurirEngraenthaci by fay, lor reasonz to-ba reecrded tiy. if Iy wWritlhg,  reduza
0 rulsition umnwf-fthi'-dnmmdnw-“ana,. in 2 opiion, Hethealebh it The cass br not in the
best -fmiwests ek Univadeiry. -0 - o Mt e -

T3)  On racefp of the Mquigition rafered 1o in Fub-rula (12 “wafy authorfly having tha
custody -oF ReAsarian. of -the - equittlonag documenis shail . preduce the ®ame bafers tha ingairing
Buthodry * B .

Provided thay, it the Aulharity having the cuswdy or OB kR3ign of (ha -'Eu:r'umilin-nad dacumants
i salisfied for res¢ons to be recardez by i in whling thai tha predogilon ol all ar amy of puoh
degtrient could by againg the public ifdorent of thy Univéidliy, It shai T ik inquiring asrcheriny
ecesrdingly: and the Mmeguirlng aeahority ghall, an toing %o infarmad, comtnanlcsted e Lafdmarion
o the Ofoployes’ and  wilthdraw: the mquisition mada -h-,,r'_ir ‘for the prduction cf fuch documents.

14} 3n 1the date ficad oo the inguiry The ordl and dacumsniary gvidance by which the
ortlckee of chage wre propoesd:ta ko prowed $hal) ‘Bekpreduced | by ar aanhghaf al tha discialinary
Iuﬂmﬁvn--iihmw‘h:i.ﬁ-'ﬁhihbnﬁdmninw by or R tEbigH: of ity Smpisiee Tha Frosanting (ficer
abaIchg luﬁﬂidhtn.smuauminmthmﬂm“: an unwpndnﬁlmﬂ-ihfnhmmj have baan ¢roas TaEminad,
Jhm singuirng duthority maynalsor pus-guch qQUesioed I tho withasses -oa, i ihlnks i,

' (15) IF it shall appaat necessmy bafore the closa of tha case on bshalf of the disciplinapy
suthgite he iNgANrEYD muthority, may W ojte dlacratlon, sBow tha Frasaatig ‘OFicer tp Freduce svidenca
mell Includéd n e ile vivar 1o 't efiploves, or may Haelf -caly for' naw wAdance o ragsll ang
f-sxamine any whnessas and In tuchk caka 1ha emplayas shall be prtied 1o Hivw. H ha oomonds fl,

6

({1
o
BT
ine
th:

Bl
{=]
imid

L1
bg
K2

gk
by

e

_Tha

HEf

tha
thi

Gol
of



a cogy of tha et of furthgr pvidoncy Aropusad o be produced and an a;:lj-u:rumm_q;_-ut o INg inguiry
tor grlmest theem claar, daye _,tw,ﬁgr_a IP“’*:*?"?"E‘HEEF“-P:- l_gi'”gul:ll'l Aaw suldeace, ax'l:ly_ELj}r_ﬂ of the day ¢
sdjouramam Bn: the day 1o which the faguiry s afjalrined, Tha inguinng euthority shall give tha
amplayss an opporunity of inspecting swoh documents Lefaro thay ard taken on the record. The
irquising  AUthorty may afso afllow the emplover to produce new eviderce f il iz af the aginan

thal the productlon of such evidemtoe is ascessery in the imesasts of JusTive

Wate ;. New wvidence shall nol be paunitmd or callsd for or any witness shall not be rcatle]
to tll up any gap.in e svidence. Sugh auldante. may be celled for oRly when thers s an
inherent facurs or defact In \he svidence which hes besr produced  arglaally.

(18] Whan the case for the disciplnary autharily i clogsd, the amployes shall ba  paguinud
Lo st his defence, crally or In writing ee ha may prafiar. [t the defence s wnade orally, It shall
ba recorded and the emplayee snall Ba reguirsd to tlyr the recard, 1o alther cusm o caay of 1l
Hatwmont of daferce shall ba glven to we -Fressrng  Officer if any, appaintad

(17) Tha awidances on bekald of the amployes shall wen be preduced. The srplavan
may dntmine himseil in hiz own Behelf [ ba g5 orefar.  The witnessae praducad &y tho amiplapoe
shall then ba evamined and shafl be fishle 16 cross-scamination,  re-sxamination and axIME AN
by iha iﬁuui:ing authariny,

(18} Tho Inquidng sutharity may, abter the employes closes his case, and slall il cha
amplayre has not sxamined himself genarally muestion him an tha Circuemstineds eppearing ogeinse
the emploves In 1he ovidence for the purange of onabling 1he amployes 10 oxplzin eny circumstancos
appaating in evidencs  againa:  hin.

€13y The irqulirg authoriy may., after the complation of tha. production of evidangcw, ladar
the Prosmnting Officer, i sny, appointed, snd tha amployss, or parmlt tham to e weillpn Brigls of
thadr reepecTive casa, if thoy so dagire,

(203 If the amgloyae t»  whom the topy of .the articles of cherge has Been deliversd,
does mot zubmit tha written statement of tho defmnce on wr bafoie the dale spécllied der the purpost,
OF d0fF Mol appear in person bedore the inquidng autharity or othenvies fails ar retuges to comely
with the provislons of thiz fule. the inguling gutharry ey hold the mguiry 2y-pate.

(21) (a) Wheie a discipiinary aurhorly competem o impora any o! the penalties speciiien
in clauses (i} to fiv} of rule 6 but not canspetent te imptse any af the ponaltles spacitied
in clewsoe (v} to ()} of the mbke has iteslf onguired inta or cieeed 1o b Inquired
intg tha arlicles of any charge and that authority having ragard to its gwn {indings
or having 1egard o its decision on any of tha findings of any Inquirng awthardnye
appointed by i, i of the opinion that the penalties gpacitiad in clavsas (v} to {ix)
of rule & should be imposgd on.the employos, thar authariry shall forward the rocoeds
ol tha inguiry to such discipinany girthorty Az By competent 1o impose the fost mennaned
fotnrialthaea.
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{b] Tha dixclplinary puthorlty’ o which e récord¥ “wre # forwerded ey 3o on rhe
wldu:!m on the recohd hi_ miy, i It i of (hp opililn that fymahoy BXantinatipon  or
any M the witnesses ‘|5 wkbabsary 6 the |ntipesms of llitica, smeall the witnegs ant
ENAMNG, CrOSS-axEming and re-exeming tha wiinessss and mey WManse on the amplayoo
such penalty a2 it may desm i Ia BCOrdBnce with thake Iulox

{Ld)  Whenwvar any Ingquiring  authorley, sfter having haeid .ad reccuded the whole or
Ay part of tha svidence In oan nquiry .cabeps -t9 exarcisg iurlsdiGlon. thmein, and jg succorded by
engthar eguiing suthoryy whigh has, -and which exemiser zueh junsdiction, the inguiring athartty
¥ sucxsading ey 8ct om the avidenca io recarded By L3 prodatetags, or parlly recorded by s
Predecossor and partly recorded by Lself:

Provldad that if the sUibanding inquiring suthasity iz of-the cpinign thal furhee exsminglion
of any of the witragsss whoas gvidence has alraady been rodordad g NBRGOSIARY in Hwe intaremts of
ivstice, B may recall, sxamins, CrosS-gxaine and re-meamlng any fuch witiessss Bs harairn balgra
prendicked,

{£3) (i} After the cwnclusfon gf tha mouiry, report shall be prepsced ond 1t shall COnLEIN—

(o} the anicles of charge and he stapsment of the Impunatons of migconduct or
miaba gyl

(B} the daleace of the smployes in reapect of g¢ach adicle af chargo;
(£} &m assesament of the evideace In rospact of esgh aricls of chaigs,
{d} the findinge on esch article of charge and reasons Hersiar.

'_ Explanation :

W in the gpdnion af tha inguiring authaotity 1o praceedinga of the inquine estabiish
any artlcle ol the chrrge different from the originsl arfclos of the charga, il
Ay recard it findings on such acticle of charge:

Frovided thet the findings on such arficle of ¢hargd shall mon be reccrded wnless
thé emploves has aithar admitted 1ha Botz on owhlih such fricles of charga iz
bezad o has had a rogagaanis appoatunicy of gafending himasl! against such orocio
of charga.

(i} Tha inquitlng swthorisy, whoee it is not fself the gisciplimary aUthodby shalt foreard
to tha disclilinary authority the pecorde of Ingubry which zhall includa—

(s} The repon prepargd by A undet clauze [i}
(b) the writren stetement ol defance, [ any submitted by the amployaa:
ic) the aral and dacumanmry midonce produced In the course gl tha Erguiry;

{d} witten brisle, if any, filed by ha Frasantlng Oficer or tha smployes or bor
dunng the cowse af the Engulry -and

te) the order, i any madse by tha disciplinery outhgrity and the guicing sutha:iny
in regard 1o the ingulry,

it




Acrioet o he 0. {t) - The dlzalplinary suthority, B It B oot lmslt the inquirlog authoriy may, far sssons
W be redorded in weitlng, remit e case W odhe nguidng suthedry for fuher inguley Bnd rogarg
and g inquilag authorly shall thaaypon Arpcand 1w held ne funhp_r ol Acgording e ghg
Powisions ol rule 3 e far &F My D .

2y T clzaiplnesy authovity shall, & il disegrees with tha findlngs of tha inguiring
arthety o any arikeda-al 'nharnaﬂnpﬁﬂ:lﬁ"i'-lﬂﬂh for sash diusgresment and Teeard- i gwn lindinga
an srch ‘Sharge, IF the -ovidsnce o recond Je-wiMiclant ‘for the purpase,

id1 it the gisciplinasy duthority  hewing wegard i Tindings on all or sy of the nielas
o charge s of ther cpinken that any af tha penoliica tpecitied in clavew ) to {iv] of wie & should
ba Impowsd: on.the smployes, it ahell, potwdthetnalng anything contalrd -la Wh-TT, meke an ooder
imposing  guch -pewmity. o

I

(% M ahe dizciphoary puthanty havlng roguwd 1o is Indings on all of eny of the oricles
of charge end on he Ltsis al the svidence sdduiced dwlng the Fagulry Iv of the epinlon thar sny
of 1he pangftlts mpecified in clouses (v} W W} of rule & shoutd b Imipaasd” gn the -Unhwrsity
seiploved, - shell male ano srder Wipilong. asch penalty and It shalt ot be bacségzary 1o give the
*Linivieslny amployea any epportunity of moking rapreRenintion on the PEMBIYy propozed 1o b impogod.

M. {1} Sobjsciio ke provisian ol aub.ruls (A} & rule 10 Ao order imposing on an amplives
any of tho penslues mpacifisd in mavras [iv e {iv) of rulo 6 shall bo made axcept  affer—

(8] Infoerning the omploss i writin .of tha proposal T take action ageinst kim ol
ol dhe lrnputation: of  miscanddtt o ‘mishshaviour on which it e propegad o ba
takén and piving him a semsonebie epporunity of making such epresemation am ho
may Wwish [0 maks against tha prapoesl;

(5] holdlng an inquiry in the manaor igid down In guberuls (3] to (23) ol wle 3 in suany
tagd |m which the dissiolnary cuthodty g of v aplnlzn that Bach ingulry b= FECASSAry,

(¢] rtaking the mqeroserwation IF any sibenitted Fod-the amaloyes under clause (8} mng 1ho
racord ol ingulne H.umfhﬂlglr,pﬁqmn@m G Arito copsldsration, and

(&) racording & fimdlng o eeeh iAo dEd cof mBeonduct oo misbmiayiour:

1 A} Notwithatending enyihing contained in calets (b) of sub-ryle (1} if in @ case it
B proposed, sler conaldeing ihe raprecantation, if Wiy, mada by the employves undser clauss fa) of
Thet ash-ruly b withkold incraments of pay and Tuen whhhdAding of iocremans s lkely to pHaey
adversaly the emaunt of panelon pewabls 1o the ampEnyas oF o wilhhold ingromentz of pay for g
period paceading thras yafre or 1o wathhald increments af eay with curmutalive affest for any parlocl,
en nquiry sholl ba hald iR e manner Il dewn lh fub-rufe (3} o (29) of e 9, balcia making
any oridt -Impasing of The empldice ang Buch panakty.

o 1 oo

(2] The record of the procesdings™ it Such cazes shall Inclipeip——

(] & copy of the intmation ko the amplves of the propesal 15 1% setion againsi kim,
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BT Any Olhw authodry cormpetan 1o imposs the Pendty ol dismicssl from sandice @0 all such employeas  Preerddisge
may mike an e dieaciing st dHclalinery actian againer a8 of thamm may be taken ih 3 cevnmon
o, .

Moty

arg dilferary sr mder For whking  olecipiinary  sctlgn In 4 common pracseding may ks madg by
1he highwst ol gnap avthonitlss with 1he Caneanl of ik othegm,

ko ba zupplisd wim a topy of the rapord of ne inguiny, [f any, hoeld by the disciplinary oice
authoidty i a copy of R findings, on wach anmicle of chagm, or whara ths diwcipilemry $uthodny

ls nor the Inquirng uetherity @ copy af the sport of (he inqulrlng sitherlly aad & staeman ol tha
lindirgs of 1he dieclplinery authorty Iogethar with buied reasone For Ha dissgreament, iF any, wih tna
firclngs: of thy Irnquiclng tholly onlset thwy hmva alresddy basn nefingd m  him,

g
.

_ . Pk 7

() ® capy of the ststament af imputations of miscanduts or mishehaviour dolivernd 14 Fapto
hpm: . ot ke
Fuhan

(U} We raprsanteton, [F ARy,

(W] the evidence croducad during itiguiry
{r} 1hx ilndinge on sach impusiien oF micanduct o MBS, Ang

Vil 1he arders on the cogw logothar wilh 1he MAsoRS thanaof

12, Ordent pacoad by tho dlsipliney BUEA STy shall be comfumcataa ry the AN Wi m.-:".:""’u?"
(=] n

1317} Whéna two ar mare WOYARE a9 soncerned in 40Y <ams, Lho Exscuelva Counsil Caimnn

It 1he  suthontias CORpedant k= dngoss tha PRNsly of digmémal ap such  amplowass

i3] Svblest to the AROYisont of tub-rufe (2} of cule 7 any misch ordar ahpll spepcifyes

(1 the suthory which may funttion s the disgiplinary Buthtity bor the pLipose of FUCH
Contmon  procasdinga:

. Peowisd

(i} the penaiiss specified in rufe & push disgiplinane duthority shall ba cumpian 0 m‘m
- . s T
FTQDER: Tromtpca
saahec

()  whather the procedure faie down in e Baced e 700 ar rule 11 ahadl B falicwsenr!
In the RigLaedings.,

Fpevia
préadure
in ceemin
LA

T4, Motwilwiandging anylhing  conwined in rule 9 W ola 13

(i1 whars any panghy Is Impeasd on Bn BMpOYaE a0 the ground of conLet which has
Ied To his comvimbon on a criminel chawvge, o

{if]  whare 1he digsiplimary authongy s Eolisfied, for rasgong tg be recarded By i1 n wrinng
that il is Aol ressenably peacticable to Mald an inquisy in ohe mEnn pepidod ooy
rules, the disciphiney ausherty ¥ conzider the circumSiances of the togn aod mMake
euth orosr: whergon 28 11 daems fit.
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ncl
14

1an
I lmgn

15. {1} Whewe the aervlcea of anemployes mee Tent ta &n ‘Sulide auihodity (hereitafior in
this rule redferrad tee 28 the ‘boaowing authofty) the bomowing suthadey ahel! havs the  poawer  of
the appolnting  authgnty for (ha porpese of  plaging wmech, amployas Lol | suspenzlon  and  of
the  disclplinary aviherlty  for the popote of conductng 4 disciginary roreeding  agalnay Rim:

Frovigtd that 1hd Dorrowing autharlly shall loabwith inform tha Lslesssity which 18nc the
sarvices of the emplayse of the circumeances {sading to0 the order of suspantion of kuth Emsloves
& tha commencomient of discipllnery procesding, a3 the came ey be

(2 In ke light of the lindnge in e discipAney procesdlags condustsd againsr  (he
B e B, B ' '

{1} I the Bonowing authaity ix of G opindor that ary of the pangites  speciflad in
ceuvsed () to Fv) of ride B should ba impossd. o0 tha amployes, il may afar. gan-
aultatlu with 1he landing awthaodity, make suchcideet an the case a8 Lt deame NeCoss Ty

Prowicleet that in the everit of & “diffsmence & opinlon betwesn the bomowing authony
erd tha bending sulhority the asvicer of dhe amoployess shall Be replaced ar tha
dispoaal of the lernding esthoadlty. - i

(i} ¥ vhe bomewing suthadlly v of the cpirken that any of the pengities apecifled o
clounes (vfta (=) of ruls & should be mposed on the smptoyes | shall roplocs hi aervlces
# the Jdispossl of the [wnding utharty and watsmin @ 0L the proossdings of 1he
mquiry 8nd  thoroupon  the lending euhgrity moy pass such ordars thecesn s jt
mey deam nocapaeny

Ficrvidod that, Gofore passing any avch erdar. the distiplinery sthonry sholl camply
with tho aravlalons of sub-iule [3) ard {43 of ke 10.

Explanation ! The discipllaery auchorit® fey Maks 40 order under thls clouze am (R
razard ©f the Inguiry wsnemitced to it By the borrowlng  sothorby.  afue  hoddlng
such further inguiry o it may desm mecaEeary, s lar &6 may be. In accordoaco with
rwle %,

18 {1] Whar an ordid of suspivaiicn e made or & didckdinary pesiapding |3 canducted
6painsy An employas whose ssruiced hem beoen: booowaec.drom oulalos autharkty fnding iz sendoes
{hecainaiar jn Thit rale refarred w5 a% ~The landing swthoriry)* shall Tonksith be infarmed he circumgtances
Bading 1o te codor ol the Jupansien of The employse or of the commancemsnt of the disciplinary
procegdings, ms the Ghge may b

31 I In- ahe. Bght af the fodinggt in the disclpliney precssdings eanduaiad agilnct the
smipaves, the discipliney authadey B of the oglelon thar any of the paneliles-dpagifad T cEassa
( w (W) of rde B ahould be Impessd on him, it may, subjest to tha provisione af sub-rula §3)
af ode 10, aleer ‘congultatlon whh the Jending suchorlty, paex sueh gniens oo the eeer 236 W omey

dsEl  nesekthy ;

(I} Pravided thal, v tho ovont of a difforsnca of openlon batwesn the borowing Bukborhy
and tha lending Authodty, tha ssviess of the 16 smployes sholl be -raplaced al the
digpazal af 1he lending duthadny.

4i .



fil  IF the dire|plinary autherfly s gf the opanion thee any of the panattles spacifies jn

clavkaa {v} 1 fix) o rufe 8 wfouid be Inporsd on e Hrpovae it ghglr fapiagy
thy services of myeh dinploves At tha disposal oF Py landing nfority, and trangmiy
to it dha erocesdings of tha Iy for auch aetion "B it oy deom necatsary.

PAAT—V
APPEAL
17 Mohwithmtamding anything commimed in thig PBiL no sppedl aholb lig apainse —— Crder
- [T}
M amy ordsrmade by the Exseytivg Coungi: d;:‘ﬁm
) &y ooder 3l an inteHocutary fkdure o af the asture ol » Blap-in-aid or thg Znal rfﬁ =
disposal of & dizciplinany 'rrassding other an order of Alkpangion |
M} wny sder pegiid by an Riqulring sty in-1He-vomme of an Ingulry undkr syla o
TB.  Subjeci o kg Provisions af suls 17 an amployes may poalyr and appasl againzr all we any Dedens
of the following andors, ramey — . mﬂ
. i
() an oder of tuspengion made Of deeméd 10 have bean made unger fuln B, i "
(il an u—:u;r impoking any of the pandltiie epecifed in polg E whather mads by 1thg
disciplingry gutharty or by an dppelate or reviewing authariey:
(i)  an ordar shhancing sny penaky Impazad ender qula 8-
(vl an order  whien—
(a) doniet or wAdes 19 g dissdvancage hi pay, SHowancus, ponzhan e g
sondiflans of garvies oy ellsied by nes or by agresmong; o
(b)) intermrels fa hix disadvaniage the provigonn of ary angh by or agregment:
vl an  eedar—

(8} ctopping him ar the officlancy bar In Ahe-1ha stals of Bay on ke ground ol
KA Unfltnstr to croea £nm bar;

b} reducing or withholaing tha FaEfon or denylng the maximam bBengion sgnmisgibla
™ him under the e

e} rmevarting him, while olficizting in o Figier grade or Do&t to & lowar grade or
post otherwiie than as Paralty;

(d} determining the aubsistanca Bud ocher allovimnces 1= b il > him for tha

reAod of wipenghon oy for the peftiod dwlag whieh he ia dummead o by unde
Suaparslon: o for sy perdon Lhiwand;
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A -
Amﬂﬂh

Ferud of
limiuion
for mppeat

{v] detstmindng Ms pey and alkewsncas:

i}

0y for the peiod ol sucpantlon; o

() Par the pavisd fepm the cae of his dismiessl, moval, or comenlsory retlre-
Mant from service or fom the dete of his raduction 1n & lowar Quade. pomr,
tima-acale or inga In g tre-scile of piv, T the dicte af hlg  reinsacwmant
or rexarasan 1o hin geedw or posr or

calermlring whathss ar noL the pmibed fom jhe dye of his sespengion ai Irgm

ta datw ol his Jismissal, romoyal, COMEUIEDTY reliwmant. ar raducisn to B léower

grads, post, tirde-scale of pey o FtAge In a wrgescale al poy Lo U dawe of ki

rentialamant 1o bit sarvice, prode o Fast shedl bo testad a3 @ parod spant on

Quty Tur a0y Duipor,

Explanation ; In this ade,  the  waprassion ‘wnplvyme”  Includos 8 parpon

Who hea calded fo be in the servios of the Liniversty.

Tha woression “pansion’ includey sdsional Pehiign, QUahity aRd any gther ralire-

mer] Loneliia,

18, An smployes.  Intluding & persgr who Bax cedsed 10 B8 In tho sarvlce cf the U hivmrgity
mpy prefer an appesf agalnetl apf or oy of the arders specifiied in rula 18 g the authotly spacifsd
in his bahs¥ by & general or sceciri oider af the Lnfeargity ar whae o wach aullkwity ix Kopcifieg:

]

(k|
rz

[0 fhe 2ppninting futhomity, whaora the arder appeslasd AN @5 made by an
authatlty subordinatn w16

o tha Esgoutive Counced whare sush ordm it made by gny oler anfaaly;

noiwishsrendiog anything confa'med in auberubg [1h—

¢l

finy

[iii}y

An eeseal apainit an order in carmion pioceeding hetd vnder rele 13 will lig
o @4 puthoiity fo which 1ha Butharity Iungtioning a3 the disciplingry suthoring
far the putpose of chet Froteading iF Immedliraly subordina s,

Whirh the pmson who made the order BRpralad ‘Apzinst becomes By wirys, =7
bl 2wboegquent appainlment ar oiherwlas, tw sppallale authorty in mECr of
Sutl omder. an appeal Bgainst such ordse shel| lls 1o the aulihceity 1o which sweh
caraon i@ Immedimely  tubardinarg

Frovided 1hat the Esecutlve Coorcil may appolnt g Commwtes ol Agpesly tg
which il sppésle ogalnsl msar penany ar emovd or dizmizeal f#larred e 0
fule 8 (Ail} B (iv} v againgt the ordors of e Executhve Counsll wauld e
for hne! declslos.

The cempasitlon sid teswer gl the Cammittar of Appeats ana ples tha rylss
for the conduct al it buginessd would be derarmined By thy Exmouiive Zoungil,

Any dispurs dslng oul of a CORUACT bitweun the Linivemicy and an Emplayss
#kall, 81 the requase of tha emplayes, bo cfarod w2 Tribusal af ArBiboo
&% pravided |n section E3 {3 of the Agl,

20. Mo appaal profetrad undar 1his PErt shal bh enteripiced yplaaz  auch appsal s prafprsd
within 8 perlod af lormy-flve days figen Iha Hate an which & cepby ol the ordor sppoalad agalngt
i5 delvand to tha appallan:



Fronaded that 1ha anpmallaly myghariyy May HNEAWIn the . wppesl Bl he supiry of 1he

sald pafiod, H it i katiaflod thay jhy appslant-hwd puiliclynt (20 g not-prslensing the appeat ip
timy,

21, 1) Eviry omton peatertlng an appasl shatl g o BepEralely Bed in hla awn NErwn,

{23 Fhe appesl shall be presarted o the EVthority Jo0 whom e apoadl liws. & oapy
bairg foruarded by the apgelfent ta the Mihadty which made the order appaswled againgt, It ahal
nol conisn my digrespactiuf g i oguage and shall Be BOMPata in |pggh.

(3} The suthority which Made the "Grder  sppeaisg agelnet ahall on recgipr of capy ol
the appeal, forwang the fame with e commenie thesgn Wogaine with the selguara recorde, 1o e
Pppellata duthonity withouy a0y pvoidable defay, and without waiting Jar sny diraction hom the appaifgg
BUERGey. C "

£2.(1yIn tha case of an BRPAAl Saitgl an orcer ol Hapnelea the appeliame mrlhanty shal)
Contdsr whether jn tha Aokt ol the poireinkors of ke 5 anid hwelrg tegerd to ghe Sircumslances o
he tawe. the cudder af WEpENAIOn & |ustifisd or net and condlrm o Medoke [he ardwe Aol hgly,

(2] In 1he camm of an tppesl spalngr oo oroes impCHIng any of ke panaflgs gpaniiad
inruls B or sahpncing any Penaly Imposed urdpr tha &b fule the sppolgg Bulhodlly shall congigar.

(4} Whethar tha prossdure Maid dowen i thege ruleE has bsen egmpliag with,

b} VWhelher the Mrdlrggs &f tha diacipdinary Asthonity e warrarted by the evidercs ou
the racomrd: and .

(£} Whather g penalty ar Iﬁi anhanced peneity iMpaEad g sdaquate or inadaquaie, o
Stverl and puss onddirs—e

(v Canfirming, anfiancing, Jedvcing, o iulting- azlgde he panalty: o

Gy remitting 1he cats 1 the tathory wheth imposed o enhancad the panally or g
any other suthockty with epcn dusctlon ay it may dagm it In thé gircumseancps
of the caze-

Fovided  1ha—

(it it sueh enhsacge ranglty which e appailate suthorlly proposss 1o IMEaEe s
ona of the panalmiss spacihied in claygeg v} W (%} af rule § and BN rnguiny
Wder ralw 9 hes nar alrsndy Bosn held b tha a8, the sonmelfade auchigeity sholl
BUDSSt f0 tha provisions af rud 14 gl hald aush inquley or disact tha surth
inquiry be held in accoddance wilh the Provisons of ruls 8 ang thoraaltar o g
conkiderelion al tha Fracaedings of sreh imqulry and Elar giving tha agpallan:
4 meajoratie oppentally i far aa My ba I secordsrce wiih the provisigns of
aierula (4} of s 10 of making & reprarcrslion ygainer 1he Ponaity mopased
on the basig of the avidencze addiced during such Fqery, make such orgars
a5 il mey desm i

[} mo order FREUHNG 20 enAhanced eonelly sheld be inade in ¥ CH5E un/as: Lhg
appallant has besn given Taaonabid opportunity a5 far as I be. ih accordanga
wlih the provktione of iy 11 of making & noprasentaglon 8geInEt suph enhonoeg
Panalty.
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{liy In en appeml pgoinm any Glwr ordar specied noruis T, the appallyte auihegily
shel conmdar all thw  cheumatancas of tha oand and make guch prdass gy
may detm jurl snd equlblg,

23, The authosity which mads The e Appdlod againgt shall give siact to 1ha ordse paced
by the appelista wthorly.

PART—V|
REVIEW

24. [1)  Marwithanding S INNg commainmd in thine by —
[t The Exetutne Council: or

(i) The sppellane Mathority: werlen i monthy of the date of the arders propased o ba
revidwad, may, et dny tme, eiter Qn it Own motion o ctherwles call Tor the roeznde
oF any inquiry and savlew oy ode Imade Undler thics rutes From which an sposal
5 alowed but fram which ng ipecdl has been pnlamsd or frem which ma Aok
0 akeewd Bhd mgp—

(2t eorinm, modily of wal amide the angas; gr

i contirm, reduce, enhance or sei atice the peneity impassg by the aer or impose
BRY ponalty whese ng panalty Res basn impnesd; o

(c} rtumit The cose 1o the futhorlly which mads the orde or 19 ey athar  autharity
dirscling suph outharity to wake -aush hwher Wequiry 82 may consides prager in
g CiicurmgTancms ol tho CALg; [

b engs auch gl grdmes 8% al Mgy dasm 5t

Frovided 181 ng order imgsing  or BWLNCING ony Dénalty thall ba mode by
4 revlewing aulhority unlgss the wWHOkee concunmdohae byan glven & reaspnably
cpsorkunbly of making & ESprEnLaIion sorakl the penatty proposed and whare
i is propeted o Imgose 99 of fhe pEnaliies specified in clagess il o1g et
ol ivle & or wnhence jha penally imporad by the order Beughl [ e ievidwm
te &Ay af thh penaltes spoeifiog @ those clawies, o GUch pensity shall be iMmposad
SILEAT aRer sh inquiy ip thg Manner 1&id $3wn b ryle 9 and giar giving o
IEREQOADM  Dpporbuarty 1 the  goployes TOnCemned &f showing  gause ageins
TH penally proposed on the bagis ai the avidence agoussd during the enspuiry,

(@) Mo peocending fer raview ba Cowinenced  prgll gfter —
(1 5he sspire of the peired of limbatlon dar anm Zppeal, oo
i1 the disppeel of the appeal. whire sny such toreel hea bwen prefyrrod.

G An epplizaton far nevipwe shiall be dadll with in the mma TENOEE 3 1] 1 wmers an
Aoptal undar these rybos.

dk
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FaRT )
MISCELLANEQUS

25, Every ordar, nolice and “thér process mede o lssudd ureder heus Hlex sheil ba genag
i PR on the anployes concomed o ommitnieated w him by rAgistersd pont g FUCh sammunl.
Erlion if dalivered at thg B0dreks razmrdad i the ‘offlaial recordy of the Univarnity, i deamad i3 pyg

28, Savy m athe prisg SXErEMly provided in e i, thy Bathadity compaiant trader theasg
Tule 1o make an oS My for pond and wficlant ressorn x|t suelliciont cavgg ix hown, axtppd
the time specHied in thers rylay ar tondana any dalay. .

21, Unlast iharg g Snrthing repugrant In the Pondlchemy Unlvginey Aet S1dtutey, Urdinanems,
ANy Arandmiets o tha Conttel Chil Sandews [Clazyitication, Sgnbl aRd Appanly Rubgs, 1955 ghal
bo dumsmed 19 ba g Amandments of tha ralsvant Pievitlons of Moae rulss gor Y ordar or admingg-
trative instroctigng sraady |ssusdfts fa lssend by the Central Goveronient shalr be dusnwd 10 be fha
W o Administatiee Instructions uncher thime ufag whit wffeet frgm 1he déiw of guch AMEndmmneef
ovdor e Besught it farce by the Caneg Qowmnrmens, .

atter phall ba nefarmd o tha Exscufvy Louncll whicl: gha) decida thg ismg B8Ry it decirlon &hnl|
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4. DADINANCES SOVERMNING LEAVE OF alL EMPLOYEES
OF THE UNIJERSIT¥ OTHER THAN TEACHERS

FART—I
FRELIMINARY

1. These rulss may be callad the “Fandichery l:'..lﬂlh.rw,iit'|.I {Lanve) Rulaz'.
Thees rules shall be cesmad to hawe come inte Tosce ap 1Eih Ocrpkar 18986

FART—I
GEMERAL &0 NOITIONE
Leave caangh be clarmsd 35 7 marar of right.

When the sugencies o service an raquits, leaws of any kind may be refussd gu
wroked Ly the  sulthoriy empowdred to eanction Isdvs Bul 11 ahall not be gpan
to thet authority 1o .aljer the kind of lesve <us and appllod lar axcopt a: the
wiieh requam ol the  employea,

Any i to IBave 19 the credit of . an eMployee whe i Jdigmizeed o rerpoved
o whe rasigns (oM tha sevice of the Unlvekity cossss from the dats ol sueh
divmiazal o remavel o reelgnetion :

Pigvsdied Lhup the Unersity may. In wny case, Qrint tarminal lgeve [0 an amployes
p+ior o he raEgnation which raay sxisnd bBavond vha: dais an whish the Fedigniation
bacomas aMacie, # in the sblaion gfihe Linmiversiry, the circumtianoes ruitify tha
grant of auch leawe

Al the request of an emplopos, the LAACkigning Authawily ey comimcls any kind
ol laawy rotroapaclivaly iqto Eeawe of g diftarant Wnd whioh wig dus and adiribssl g
o hin ut tha dloewe thiy leews wes grancad, but the wmployes conngt claim such
Cocrunuctation &4 a matlee of rght,

"R cOmnWIAfion of cne KEnd of laswe into anotter shall ba whlest 1o adjustmaont
of Isave gobary an the bakis of Iegva linally graniad 1g ihe wmplovas, :har i o
B, BNy wmaunt pald do hin i pwceds xhell ba recovered o My dreard due to
him shall be paid,

Howw = Extranedinarg lgave granisd on nadical Gonlifcate of othavyise maY bg con-
wertad reroapactivaly inte “Tarve ma1 dug” sublect to the provislone of Rul: 14

% Ewcep) otharwick provided in thoae wles, any Xing Bf laiva thege mdss may ba greamed
W combinatlar with ar in continyeilen of iny pthar kind of lesvy,

Explavetion : Caeust lave which i npt Wcopnked BF lesva under thagw ides shgll nor Ly cam.

birmd with Ay other kind of famve admlasible uMdar theds rfuigs,
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blazimum 6 Na& amployer chall ba anted Meve ¢! any kind for g eorinucus parlog” BEGRRCInG e

contlowous  yoERL
Kaim
FART—III
ARANT OF AND RETuA FOM LEAVE
F:rﬁ::tn“ T Ay apolication for lpave or for exisndion of lseve mhal e mady in Form 1 i ghg

Buthorily compoisng by Weant dnave, It mqu :g Batore 1 iw aotunlby graiteg o BEEART
ih spacial cakka of wmergency end far reascg ¥ Etinfaction @l ths Hnciloning  duwthainy

I—;‘p‘:ﬂl B A leme account wh B mantained in Form 2 for magh arnplopage,

Elr::::ﬁr 4. (1 An appleation for leevie on medicel camilloaes shatl be pocompniad by g rnedical

Medical cernficste in Pawn 3 gi'ﬂn_ By the Authomawd Medical Ataidenr o the Univarsio

sonekialg or amy Registerad Medlesl Prastfionar defining ax Hoarly an possible the motiwe gno
Probable  duration o T T g

(il)* Tha autharite COMASTANT 1G Qrand diaws may. ar i dieeratlen, ARCuse A gacand madiegh
CpNRRON by requasing  anpiner medical offlcar alther  appalniggd bY the Unlvarsity
of af tha Govarnmem g have Iha applicant madically sxanuned &n the Darlicgr

. poagible das,

(sl The grent of modicat cerificats undi: thiz rule deas nat in st confas upon the
Bmployen concerndd any nghl 1o leeww: fhe certiicaid shall be forwsrdad te 1hg
autharfty compeient to-grent bave and orders o thal withowity avimitad.

W} on mplaves who Iy declitedl by punlogicy sithaity, %o ba-gpmplerly ang
Permanenty tncapacitated iar farhar bervice shall-— .

(&} f fw ie oo dury, be irvalidared o service e the data ol ralint af hig
dutlas which should B4 azanged withaun dulsy an recsipt of the mEoit of the
Medical suthodiry;, i, howswsr. he in oeanted, lggve, B shall be invelidamed
hom adndce on The Bxplry of suah ama,

T T R EL T PR P Y TP e,

(B il he iz alepdy oo lagum:, be Inmb:ht;ql Iy sarwice g0 the QEpiny o thay

lkave or axmandion of leavs. jf onY. grantad o him.

urn fregn 10 (I} An smplorar o0 |aave shall mal rstum 1o duty blove the expiny ol 1hg preriod

| 5 - .
o leave granttd [0 him ualexr he o permitted @ do 5o by the Buthomy whish
granied him leava.

(F)  An employes whe has wken loave on modical cortilicata Moy nar- melurn 19 sy
until he by produced & medicad cerdfleats o itnexs in Foum 4. - .

MU e M. Loive nrdin!qiiy begina doom dhe dato on which leare ag such 5 angl.m_ll'-,: dvsiled al gnd
aniﬂ'fm ends on thoe dey gn which thi errpkoyes vetumae his duty.

h“ - T . . .

1mblzuilan 12, () When the dayfa) W raoefiBasly RCRAING The oy an which #n WAployee's leave
EE’""""" with athes then leave on midical conifitans faging or Immadiataly folbrwing the day on

which his. . losve oupins 1z D lckiny - gy s i ol bpdideys . 1 AEployas -
shall Ba dedrneg Ao b béwn- permtTod 1o peadix: andar Sullia! thehmlidnysholisy.
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Cdg In the cese ©f loawe oo -rndial caiticats : .
() Whon an smployas I» cemifigd rmisdically unwell t6 anend office, heliday(al,

iws, I sy, sucoeeding tha day he i oo cerllfisd Intluding thet day shall be
Uasted 28 . pastnb the Jeava: aadk: :
. (B Whan an aniploves i nml-ﬂgdmdlﬂ?{_ﬂt for }ﬁifl!nn duty, hioldays), i any,
sucteeding the diy he w conifled inctjging Uist day siait automuticaity
bo nllowad to B wxificed Ta thi teave, #AE holldmda)’ ¥ amir praceding the
e Ay e e go-Comiled aall. be tated a3 part- of the- laave
Pl ' ' st
(h  tnsutherlsed sbsance Yoatdury, La, abesnce withoot Yicr sanction of losve ahall m;n::;-'
norrmally conalilete 4 bresk In senvfce mnd he oemployes it not entftled o any Tave 1l
sdlary for e pedod ol much abeance: wﬂm
[
sl Provided, nowever that the cormpeient auteily My, In exeeplonsl canss, “
iy tonvent ta pagutherised shzence Into artranrdlpnrg' Keve or eny other king of
I loaid’ which mey be dua to the amployee Kseping it viaw the circumstances of
vach cose and kind of leawe dum to the mfup'_r::?-i-.
4l 1il]  Unless, the sutharity ‘gompawnt to gram leave sxtends the loaya, 8n émployee
ty who ramaink absent efter thi duplny of lepve i sntiled ta no lmave salary for
Bl tha poried ol such sbsence sod thay period ‘3Kl “be dabited against his feave
Recolnt 4% theughi”B ‘wére hall pey Jeave. © C "
e Qi) Wliul abeegicw Rt diwy renders an smplovon- aBlE th diséiplinary action.
Bl | [ d - Lo
PART-—IVv
- KINGS OF LEAVE DUE AND ADBISSIELE
| (i} Tog leava accoum of évery employes shal Be credlied. with samed toave in sdvance.  Eercd lave
"?‘ * in Twi instalments of 15 dayve each on the 1he doy of January and July of
e evary  gadendar: pear.
. (i} The leeve m cradlf of #n emplovea 2t 1he cloes of the mewviows hall vese shall
" be carled forwerd to the. mest ball vemw Eubijédtt. 10 the fondition At [he leava
50 canled farward plus the credit for jhe halbiyase do not.axcésd the malrum
d Ilmhﬂ n:ﬂ-iﬂ& days.  Thiz limly it increseed ta 300 deys with affee: bom  1-7-97
h | r.= g re o PR HE- W :_. - - .
(i) : Tha .manitem earppd oo shed  cag b Qrapied, Ko em 2Mplavee. a2 & fime shat|
be 120 davs. Earred: loave: may be grantad for & perfod sxcesding 120 daya, if
¥ the’ antife 'Iqﬂw 0" Granied ¥F any phitlon tharaot 18 SgeAE ootshle’ Indie Fangisdesh,
Bhutan, “Biiffne; “Si - Lanka,- Mepsl and Pakisan:
: | Providad that whara eirrad Iabva for 3- paind axessding 120 dave is granted,
the pariod of such leave spinttr fdia sl not, 1 fhe Sggrepste excaed 120 dayn
. . R o . . .
A (i) - Eamad lsavarahioll:be:.cradied 10 the lwevs sccount ofean emalaysa ot e rag  Ciloubsioo
. o I3 dava for reach. compisied calondar - menth of  ebrvice which he it likaly  Leavc

o rendgr [ B half year of the salerdar yaar it whioh .he i appednped.
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(i}

dii}

fie)

17

i

1t strvice shall be efforded Galy ot the e of  dave ey Chmpleted eatonog,
monh up 10 the dite o reddrame & reslghetion.

Whern oo emaloyws 8 emmon: & dbsmissmd dism service gr diss whila jn FBrCH,
cradit of samed lsavw ghal by wllowsd At .the sate of 2 V2 dave piv compistgg
‘3lendsr manin oy The et of the calgndar menth prageding the salendsr mornk
in whigh ho i PR ed Eﬁ,ﬂﬁiﬁﬂ' MIM@” qr_d.ia:u._ln Harelog,

I &n amplofas inwmﬂm-mmin#ursmﬁ-pmm of mbamppp
haz baen ireojud g5 chiks-now in & hat Y& the oedit o be diforded 10 Ry logee
BUIMINE K the CMMmERE e oh the: nawhell . s shall Dp.paddyced by 10100
al tha perdod of guen lrave ead gr. aleg - e Rk 12 ¢ mdium ad v oy,

While sffording oradit of earsd' TBtive, frooding - oF day Ghatl b roundsd of
o tha nesdest day. .o o Bt e

The hell poy |sgve nazayar of  very -mnlpﬁn';ﬁill be. ureditael wilth naif pay
daave in gdvance. in wo Inxtalminiity of tan .ﬂlﬂ.'-l qach ga ihe iz day of JANU Ay

Bnd July of svery calandar yass, with efiacr From 1-1-8B,
{#} The lanve shall ba zraditod to the smid lasve secount ar the Tate gl BSZ davs

for asch compisted  calendar  conth ol sarvice which hy I3 lsely g rannQr
in the hall year of the calpndar YeIr o which ha it sppoimtpd

(h) The sradit dar the hall vesr In which an smpleyad 15 dum o orotice o resigns
fram tha service shall be allowod 81 the ram ol 93 doys par carplalud
folender monih wp to 1o deo of EIRamBnl o resigTEE o,

{ch When an gmploves 15 nanved or dismigsed hom sendcs o digg whlls in
wwrvica oredit of hall -pay Jaxva ghall b - alltivag- 2t the Jaly of 5/3 dayw par
compleisd  calypdar Mondh 4 wiilch: he Wrdmeved . ar- dismissod  from the
ek g g s SIS s e

Tha ipavé under this ruly may ba giented orempdloal - astlifcate or an Privnia

affnua.

Mo heli pay Ivava ¢an bs arinisd. o an smployss in 1BMOIONY  BRROINITMONT wecept
ah  maedieal - cariElicaeg,

Cormuted |wove mat axceding holl the arnouct of hall Pay leove dug mey kg
antid on madical cerificale 1o an empdoyed, subjact 1o tha ollowlpg  cangiilons: —

() The sutharty compstent 10 gran: loave B aatialid that theve. is soasupable
moagect al the emphxywe rerrning W duty an ite Bxpiny,

(b} When cormmuted lawes Ia granted, twice the amount of egch lezvy shefl ha
debited aganc: the malt ey lsdve dum,

Half pay Wave up tow mbsimum ol 180 dave may be Allgwad to b commuaad
during- thaentlre sendca hlrllﬁuqbbm:lualprr ol iRl capubicaug), whare. el ogve
ir utlised for an fpproved Courye n!‘-:-nmd.'p.u:m{l_l.ﬁd At bardn Yhwnintatert of e

Linkarziey by i lesie sancdonlity aethinty:

a0

18
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i}

L S

ii]

Whee an esnployes who hos bean glanEd commotéd ledve refigns rom sarady
or Bt Ris raquas| parmitied 1o reting wuntarily withoul raturning b duty, the commutnd
lbava shall ba wooisd ag hall Fay leava pnd the diberence between 1he legyvn
stlery In rospect ol commuled laaws angd haf pay leave shal be recaverad:

Provided Than no sueh recovery shall ba made if the sstirameny is by roazan
af Itl-bealth ingspacliming the araployes for turthar sarddca or in tha ewvent of hig
doaih,

Leava nay dua chall be granted an hall Pay o an emplayed in poreaneal e foy -
mant only on modical gernficats subjecr e the felowing  soncingns —

fa} Lledve not dus shell nat ba gremed ualags tho sANcloning authorty i satisfisg
that these [$ reasongbie ArOSLAel of the ernphgyee retwning o iy an s
BxOiny.

o) The leave net dus sholl o limited lo B davs during hiz envre sprelca.

ie) It ghall nat sxeeed the amount of hali Pay lnave ha if likery to sem thmealier

2] W shall bo deGited ageinst 1he half pay leave 1he employoe may cacn sub-
saquUentiy.

(8] Wheia an emplover who hae Geen aranted laive not oua FEENE (FOM 58nvice
or at his request pdemiited Too rafine valrnlanly withoug sturnlag  to duty, the
leave ngl due shall be cancolled, his Elgnation or retirement taking anget
Irom e date 80 which sweh leawe had Gomrnencad. and the laawn zslarny
thall b recoveed.

{b) Where an smployves wehao, heving evailed hirmsol! of lagvg ol due retoms to
duty but rsigne or reires from Garvice befe f haz abinad such lsave ha
shall be lishle 10 tofund the leava selary 1o the  extent The leeve has nol
Gesn  marned  subgegquantly -

Frovidad 1het no [eave gatiry shall s recovered under claves {a) or
cleusa (b if e retivemorn |s by rpason of il-haalth Fcepacitating tha BrTEl oy e
far fariher service o in the myant ft his daath,

18, {i} Extraoedinary |eave may be granted to an ampleyap In spectsl clreamstincay —

(i}

(8] Whin no other leave i sdmissible:

(b) When ethar leave s sdmistible, But the emplovee applles in \writing far tha
grnt of sxiragrdinary lasave,

Urimss the Wes-Chancalloe, e vigw of the saceptignal eligurmstances of the cogp
albenwise dman_-ninas. fid employes, who ic ot in pernanent smpoyment slafl ba
granted extiaordinary leava on anv ong occaslen in axcess of 1hg loliswing limita:

(4} Thres menibo.

3l
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Leave I
P limriower
and

AprTeniio:

Partana
Rt-Emp|symd
Al

B miTemen

th] Six memny, swhare (ke Bhpsoyss haE camplated one YOS canlinuous sarvips
on the date of wrpry ol Imgve of the Riad dus and Admirsible under thage
ulds including thras monthy tatrEcrdinary Jeave under aliggs [aF ond his
rEqUET tor such faave i EUpparsg by & medical cerdficams from tha  SBwrthoriegd
Madical  Ansndant of  prg Unlvargiry,

(t] Eightacn mocitha, whare the ermalovan wha has CHMPIBLGD Gne yaars  pan.
tnUows semvice g LAdergoing  traelment  doy— -

1 Fulmosnne wusorculasis gr Bleuniay of the tubwmge ergin I 4 rB3agressn
sRnatorium,

2. Tuborgulpsis uf any athe: part ol 1he bedy by 2 Qualilisd ubercy g
EPOQIalEl & by a eivi Eurgadn oy efafd surgaga:  gr

4 Leorsy Ina racognised laprosy inssitusion gr By 2 eivil surgean or seglf
AUrgoen or & spaciolist in leprpsy

4. Caneor  or mopta inesa, In an iastineeion retognitad lor the 1-aatmend
of such dignagse o By B civil surgapn g Sl xutcagn or g spacialist
i SUCh  riseass

() Twerney dou monikis, wherd the leave x rucquirad far e furpose ol proce-
culing studied comfimg 14 B¢ 1 ahy imeeres al ha UNawoesity  proviged g
EMPIOyne Nbs cearpdiced hree YIE SOnifUDUE  Sarviom on th dae ol Ay
of fenvs ol dhe kind dus and oddmicsible yndar thate  ruieg, JTElDing  chrag
migrtha RAfraondingry logwe yoda clause (&)

i} Twea spelis of Bucdreard ingay lenasa, irtlervanmd- by any othe: kind o! lagwe span
- Ee Ir93led 83 ona caqringoe spall  of =xttenrdinaty leave far the prrpose of
swbechigze [ii],

[|'|':| The -Eu[hl.'lf-:r:f' LmaElom o granl ladwa nay commuim rE'|-'-EIEP-E".'_.'I-.'l.'-E|',- DeSpds of
abddnge  without Jgpus inta Bsianrdigry  Igava,

M A probetinsgr shall b antitlsd to leavs Under theso roles e if e Fad held nis oo
subslomively ailserues than on  probd o,

(il An apprentloe shall e entiflad rg—

(4} lwava, an racica: CHATGIR, Br [ salivy equeralent 10 hglf Hay far 5 period
ROl Bacegding aneg mEnhon any waar ot dppronticeship:

(b]  exrracrdin®y lssve uncyr ruls ik

2% I cazagf B Plraan rg-amglopad Aliar retirgmant, tho PICWISIONE af \hase riles alall B1IpF
BE if e had wntercd smrvics in the Unrvarsity for tha ksl 1ime en the daw af his fa-ampleyment,

5



1. An wnplores mey be geminad by (be HITRONDY Coempatant 13 @ranl I iD taks lsdve Loaw
FIARIBLANY 10 rEndemEn fo the secaan of daroed Jeave dur nat aecseding 300 deps 10gehe with Lo
hal poy leava 248 dulqezl %o the condudn thal such Zeaye #xlends up e oA ircludes The dale ol

hEeens
Hits Tra lmawa granmed 45 cavy oAy (& saliamant shiald mol b LI TToE T R BT T
23, il Mo lsavs shall by granted 1a Br employss beyand— |i_'4_-||. Py Teml
. 111"
{61 the daw ol hie weiveman a Lo bevom
g . Ralirconeng
tby 1Mo detw of his {inal cazeation ol duwes, or ur guiL.iny
al #erseie

{c) R dole o ek tesignetian drony sarvies.

()] Where an amplayas revrda on atlaining e seeenal age preacvibied dgr rodeemiong,
ha wid e paid gEsh eouivolent of Weve 3alary dor sEmed Isdve, i Py, ol tha
fredit of tw emiEeyae o the dam of Dis radremeny cubject b0 oo memmom et
S0} dags.

ikl The cash ccusadant undel clagze (4] shall be chlculatss X follows and ghal|
B4 payable ' oone lumo sum ps 3 oa% Time sROmEAE Mo boees rone allpwgacr
& gl Scmponeoiory allowance shad be ppeabis

Fay aamisabia am sho d3ie gf Mumbar gl dags ol unuti-

. rotlramnan | plus dearnnge allowancs  dlsed  garhad  [gove 81
Cash #guivalan— . » coadil pnothe duge gl
an Mommmt fulgest of &

mexlmum af 3060 dave

il Whasg tha tundce ol gn gmployar are grrmingied by nobics or by pavmont of pav on
ddawancogin ligr af ngtior; of otharwise i aocoudence with the 1ims and eengdi-
Tiors e Pis apgirimard Be M3y bo giarded cath squieslgnn [ respocy Gl uarned
lagve 2t his cledin on the date pn which ha ceoses s be in coroeg Subjest 0 &
magimyrt af 2] deyE,

Lhey 1 @0 sainpsoven eElgne -or quile service, Ng mey be granted GARR gousalent in res-
past of paangd leswd @t hid sradit on che dete of Cossmlon ol seace 1o o wxkmen
nf half of suchy luave at hif ClwldL Subisct to @ Maciftwm ol 150 doys,

() An emokopds who = ra-empigyed AMAr ratirament may oh bepminataan of his re-employMan be
Aramad canh sguivalent af EL 4t hip zradil on ik date of wednalan of re-8myp s wubjer|
10 & maximum of 300 days Incruding ansethmant ol unuiitzad EL a) Jhe iims uf ratlament

IMA) T An ematayas la eligiie for ancochment of 10 daypy of EL &t hik credll af the lime el
avdlling of L.T C.Tha calcylgtion of cash aquivalin! of feave salary may bw Dore in tha
MERLS! Srmnoribed vaded Qule 2A[ILB)

Providud ha ahould avsll EL ol gl laget wn Bqu-valgl didailpn f3imulanacusly 10 L
axtanf al laavs sncaghad.

Frovided 1o balipnge of L Isgel 30 dage of EL ol hin eradlt should oa avuilmbly AMer
deducling the totel of lsave avalled plug laava for which anceshment was Aveltad,

(1) Tod tetsl lgayw anceahed faor avplling LTS dunag tne wnlirs éscdca ghawd not axgapd B
duys In epErepeLe.

. " L
fél} The paolod of EL encwnhad phall be dagucied [fom the quanlvm of lamyd thal can be mel=c ol
v ey I
nermally andmahed by him &l thi dme of supsrannuallan, carod math
Wik

24_ In cace B0 amplopss dims whild In sannca, the coxe squivatent of dhe [pavs salury in ragpace of aoraod
teova of iy gradin e IRe date qf dealh subject 1o @ mEsmom of 300 dny thall ba paid {o kén family |
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AN wmployes on half Pay Wave of Wave no due s astiled o leave slary squgl o
bl the amount spasified | byl (i) .

An 'ﬂiﬂﬂ?ﬂ o ';Wm'ﬁul'id wwa i titial 19 Tmpve sniary woual o tha  anpdant
sdmissible urclar su.ruly (R

An smployes on WRIA S LindFy [envw is nar fMiled 10 Any leavy salary

PART by
LEAVE NDT DEBITABLE TO CEAVE ACCOUNT

Coaud! |eave ia PantET [ I wmplyas 4 and when reguled it the . disergtion o
the manctloning ARty Sublect t o g Kimum gf g deysi 1o #calanca kmor,

Cosual loave canmst b eloined 8% & malwer gf righg and 1t% greme i alwavs Fubmet
o The oelgengias of genve,

An amployas on epgagr 9%um i5 reatad a5 on duty,

The. torsl ppuicd ot leava ab ahe Lime includirg Sundaws and ethar holidops gian
ROt excae] § nayy,

Casusl |eave carnar by -:Eﬁml:i.nad wilk sy ather king ol loaya

Mrmesilned omsual lnaea ot the closs of the yaa $hel| lapps

Nota © Holideys gog Surdaye faliing Telwenn will Rol covine ar Cegual iggyva.

AR emplover Semmonod e serve ms Jrar or peswsgor or 1o Qive svidence Befpry
e Cowl of law an & winesg in & Sl ar crlmined-¢ags in whish by privie incewpre
Are gl 3l iBsng Moy he '6mrr-:|m;ial--|::|iu-|- lesvw sOAlldnE to covs he pojioed ol
abaence  necesaary,

Il moy ssg ba Erad whon g AoloyM © Caputed o wiiend rafmignco lilargries
ar ather Institulion sl condamnee W gdicational SENRring of fearnag any rofesions/
soclwry In the nieare of the Unhsrslty o Hhar dcadaniic work which will  Inelugg
Workinlg ' on the committess appgined by 1he Llnll-"lrl-.it:fj"Eu'uirnrmnT.n’L.'niﬂ.-aiw Granra
Carfmizal g,

The pariod of ruch Ibava odmistible in & roar thell not geoaag 15 days.

Muls smpboyons whp UNderge vasAomy oparkiion wrder the Fanily-AyHars Fragrarmimm
for she {31 ima mayY be oranted apiciEl Gl bageg fat wecesding wix working
deys, Sundma and ehorad holldmyy '|ﬂﬁf¥‘ﬁﬂl'ﬂﬂ":'lv|'ml'.1.|l.‘:| bé hEndra whils calCy ing

et piiiod of apeclal cawal fewis (f By wmpldypds ﬂﬂhﬁ#ﬁ"ﬁﬂ;hm#;ﬁpmgm'

lor the amszond time on pecarht of thr faluie ol the i Opa g, 'II.I;H:]H cagugl
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(i)

{viii}

{ix]

aave not oxceediug. ix. days may te ganted sysin on production of @ certrficats
froen the medlcal sathary Concernsd 1 the affect thattha sacond Operation Wes par.
lormed dua 15 the falure of the i) oporation.

(8} Fermala amplevess who underger twbectomiy opedations - wiksiher puerperal  or
ngn-puerparel - may be granted special cagysl leava nat excanding T4 days,

{b} In the case of fomale amployees who undeage fubeclomy operalion for the
sacond time on account of tho failure of the fiest apartlon, special casual laava
nel pscaeding 14 days may he granted ggaln an produstien of a medicsl carl-
ficata hom the preseribed medieal futhovity cancerned to the effect thar the seeond
Ohuration wax parfermed dus 1o the fafluse of tho g aparatisn,

(3} Femgls amplofsies wha have lmeartinne & irtetutedng CONFacEpivg  devicas
may be gromed Bpecial casuai lapw® on e dayiaf the IUED neamian.

(43 Fernale amployess whe hasve re-inggeien of IUCD may be grantad spucial casuasl
IBavg on the day ef the lLCD ra-insarting,

(8} Femazla smplovers whan undgrga EBlpinpeciamy eperation afier Medical Tamminaiion
of Fregnancy {MTP} may he Granted spacial casusl leave not ewcaading 14 days,

(e} Male smpioyees whose wives wndergo sither pukrpeal or mon-puerparal tuba.
* lefy  opacations for the it dme o for the tatond time dug to lallure ol the
© first cparalen {undge Farily Wellsrs Programma) may be granied special pasugt
loave far 7 days sublect to the production of 8 medlgel cartlfleats Slating Lhag
thel wives have updsrgons bebesiarmy oparation _lor the secand time dug o tha
failyrs of the flst opertion. |t saell not be DAGARSATY to skate in the cenficas
thed the presanca of the employss is :aqui;ﬂ_j@_jbpk aftar the wifs dusing hes
convalgscanca.

{B] Maie emplovess whose wives undedga tubaciomy/alpingeciomy CysaraliGn  alter
Madicgl Termination of Fregnansy (MTP} may bé grentad spacial causar lepva
WR 1@ 7 dews sublect to the praduction of the moadical carefleats statlng 1hat
their wivas hawa uadérgana tuhm:mmw‘mpingutmv CEORTioN gitec Madica
Terfrinetion of Pregnancy, Ft shal nat de necoxsary to state i the cartificare
thal the presencg of the employes [s requirad to look after the wite during har
tonvelesconce,

T spacigl czouml Ioavg will neceszarily hava to faligw the date of. operatian and
thera sannol be gny gep befwesn the data of cparatlon and 1he dain of commmnca-
ment of Speciel casual leave .

An amployem whn requUites spacidl casual legye bevond the iimz 3ie down {gr undge-
noing stetilisation aperaion owing 1 the devalopment of post-operation campheations
mey ba allevied at the disdretpn of the Vice-Chancaller, spacis| cosual laave te eoves
the paticd tor which he or sha iz haepitalised on secagnt the Moduction of » ¢emi.
ticate from the o post-oparmilonal complicatlons, sublect to The Moductlon of a cery-
flzate fram ihe- congomed hospltal authovitisafan Authorlssd Madicg) Atlandam,

The ufqriﬂi:l“pii:é.ri‘tluna'm',r alka be gpplied 1o tazes whar the sterilizaticn Qperation
i5 peformeg by Wproscopic method.
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Tpecin casusl [waua may ‘be sombined it wAlth gl Jnave O ragultr Jagwg, 1y
LNl b fambined with wrpual lwave ang ragupge A,

Spocial cagusl legve may glas by Gramsd for mny othes PUMRER T this intéresl of Thg
Unlveray by whp Vken-Chincatior UL 10 1hé apprawal of e ENecitlyg Counil,

Mutaralty lapve mey by UrATiEd o 3 Women ey doy e fincluging an appiantica) kpr b paripg of
135 dayw [Daiy Sfact from 7.10.97) from the date of ia ERHNMSNCHNIHE. Durlhg guch pricd she

Malarnity |mpug ay Bléo b gremad in caps o1 Midgarrings. including  sbautign, Tubag|
12 the candicions 1ha 1he Feavm doma npa bacded Bl wiuks mng  Lhe Applica tin:,
tar the Wave iy rpRertad by a anedleal emtiticaia frem an Autndnitod Madical Alendant,

(0} Mawmity lyave Fiy B ciombingd wiih Igaye ef any ather king,

(B} Any imave (nciughng  eommgbed inove] for a paripg mgy BXeoading Sivly dgys,
applisd fov th cantinuatlan of matarmity lesye moy be pramiog without picductign s
medlcel  canilicats,

Laave in further eantinuatlon of lasvg naned undar clavke (bt of swb-rulg i) rray
be grantad on meductan of a medicel candicate tor e imess ol the fomale TR Cyey,
Such letve may sk be frantsd In ppte of illness ol |hg nawy bara Saby, subjer
12 I pioductlan of medical coniilicars o thi Hleel they condidon o tho ailing
baby  warrnte mothars persanal Bfténdtian ond taat her Frasene by the babye tiga
0 absolulely  mecessay

Palprrity Leava

A maly smblayes lniuging ap Apbeontica) with baae thar fwo turvinng childrgn tay ba graniud
Fatemily Lagva for g poriad af 15 dayy quring the confinammnl of hds wike. Curing the panog ar
£Uch heavs ha shall PR féave aplary equal Ig (he FAY dfaun imrieFalaly barara Prociading an
I ET-

39, The fallawing autharliips are tompatani te grani loave-

Kinds ol Lazva ' Acthetily compatent 1o uang faswy

Earned leove, Hall Fay |mowp

L

4} Deputy Roglarrar m:lmini:ua:im,u -in

Leawd nod dug, Extreorlingny Lyavs, reFpecy of all Groye g, B 'R
Saueralty Loave, and LI LI
Soecial Casirgl Logve,

by Ragetmr - in MEcact of ail Grapp g
afficers  exrepr RegisvarsFinance Maper,
Contallar  of Elamiﬂﬂllﬂﬂ:.".ﬂupmi|'\-r|3n|j'i|-|g
EnniﬂEﬂrFthyﬁm

el Wica- Chanoiliar in tpact of Rogizirar
Finance .ﬂ!ﬁm_rf Conmrolker gt Exominatiang s
Suparintaming Engtifoer/Librarlan,

36

1
al
oig

Fur

hiry



STUBY LEAWE

service ol the Liniveralty v arlabds hbim 1o underga, in or out of [Adie, » speclal coupe ol nudy congistiag
4l higher swddlma or wbmc o )igad tranlng in 4 prolessional o @ techinbcal kubjecl having m direct &nd
tos connactlon with the sphaes of hia iy,

F2) - Swcy-laova muy Wlan e gmnted e

(M far a course H rdining R Sy ear i which an ATIROYEN may n::t au'und o fagular
DCEdBmMIc or SEMP-ECEdPR course if tha coureg " of trineap or the study faur s
cartiigd o ba &f dallnia advariage ta uha Unlvieeily fram tha painl of view of o
Intavgsts and is relatad to the sgheve of dJuikes of 1ha amployee: an

dig  fod e PUIRSfeE, qf Ej.um“ conmacked with m.; M.Eﬂ m-lhq;'.kumund ot publdie
adminiah8bibg dublect tn the <ondisans that

a) _'_:,!:m Beticular Budy or study tour shoukd b aprosed B the Expoutlve Coonesils and

fB} the employver showld be raquived 1 sbmlt. on hix sgrurn, B full repert an Tha
weatk dons by hime whils pngrudy haaws.

(i} Mor the Stuoies wicch may nol be closely or digctly. sonnocted wilh the work ! an

. emakayad. but which sre gepable of widsieng his. mitsg-in a rnanasr likaly (o improve
his adiliTios &8 an prpdoyae. and to aquip him betier 40 DOEDBOras - with thase emplopao
irt athar beamchas of tha publc cerdc,

(3} Study leavashall not be prenied unlgss—

00 do le Corfifiad By 1ng 'l.-'i-:,_'cmm:udrnr hat the proposed esurse o stedy or g
shalk ha nf el lnite .il:h,-'lnmnp frara the I:ll:hil'll_nf" wlaw of tha iriorgsts of b
LI nivergivy; SE el .

(&) ot ledor prosucuien ofstudine: In sublecis other 'thab. mesdemic or lteshry Aubjoct.

(4] Swady leava ol o) Indis shall ngl be grantad far the prosscation of ﬂudim. In subjecis
for whith odenuers focilives axest in JEely,

(31 Seudy Imeve shall not ba grantad 1o an snployep
(] Who bag rendered |eoo than fies yoors' services Undar (he Uniunrsity;

flly  Who Iz due 1 raneg "ar Kok the opfion ie tatirg, Ybm Ihe Unfheansity sarvice within
thres waees ol :ha date an which ke is acpugad T 78turn 10 ity afear the gy
of 1he leave '

(@)  Seudy Ideve ahall nar ks grontad e an amployss with such frGuency a2 10 ramipye
‘hira from cantese whth blg ogular work or o Cause cadre diffiecltige avdng 10 hiz abiencs on leava,

Iz Th_m wasimum dmount af ilud;r leave, which may ot grEnbhel 10 &0 amployae thell by —
Il#-'ﬂh!ﬂanw.mfmmm o)

o R

et P
(&) dur -]II AriNG BAFviG,  [wenlysin ci tlinglksha . -
Imﬁ% sudy & treining grantsd ",ﬁﬂ .,m ﬁr-l'f'n!:hﬁhdﬁE}. of mimiler kind gr

5!

1. 1) Swdy lasve may Ba grantsd 19 an BMPkYee with dud regard 1o 1he exlganceis ol Condislans

for frmnt
al kfudy
|umvn

Muaimum
AN af
utudy leaie



Accounging
af abudy
chve anrd
senbinaton
Mih iy
oy

:ﬁrﬂlm of

2. 1. {4) Evary appibaion far study” tedwamtall be submined thraugh srega crang g iz the
Ewmzuthrs Cotungl

(k) The coyrms.ar gowsa aF Uy cqniepated b the TRy BA any puarubkstian
which hé proposss 1o undivgn shall b claarly spectfisd i wuch application,

2. Whare it in not pomite tor the mplores 1o glve Iul deeeils In kig applicellen, ar I,
after tameing India. ha & to make any changm in the programme which has bésn sppronmd i Ingia,
he ahmdl gubnnit the pviculsa A 3oan 48 poylbleag-the Vice.Chanealor mad shalFnigt, unless propsret
W do ko 2l b owm mk  eormomanc W Podiis of ¥hudy or foogr iy Wepdnions N tonnaction
Merawilh watil he racatven B appravel of @ Flos- Chancefiar

. 1w} Every employes who hae bean RrAnCe? pludy move or gxtansion of suph sLedy edve
shall be requiced o execute s bame in the pressribed form balorg che Sludy Ingwa
OF extrrion of such $tody dmawvs granted 0 Nim commienca,

it The bBond zhall ba Honed by o surgtiss wWha are hikding eopie & pqual or hiyhor
Snelud,

2.{o] On compledon of the =ourss al study, the employsa ghall submit 1o the Vice-Chancallar
tha cortiflcates of sxaminatians paRied: of wpoclal goussss of Sdy underioken, Indi.
eadng the et of cemmecament and 1aimMEnion of the courss winh the rermarke, if

© BAy. of 1he suthorty b ciarge of the counts.

3B, {1 Swdy lsave zkall not ba-cabited ygalnst the Inave ACCQURE of 1ha wmpl)yes.

(2) Swdy lwave may ke comblrad with other kinds of loava, but fa no Gl tha prang
ol this Iyave in combinatkan with leave, othey than exiaordinary dague, £hell invalye a  tprag abaamci
of mors than twenty-eight monthe fam ha ragulr dutics of the amkploves.

Explanation : The hmit of beranky-glkght morths of ahsanee prascibeed in 1his suh.rulp
indudea e poricad al vacatlon.

(3]  An amployes granied atudy lnavs fn coriinallan Wb any ofer kind of ledve  mny,
il ha ea déyires, ungoake at COMMEnCE & Coursa af gtudy, curlg  Bny other king of leave png
sublact te the ooher eondilons Mid divin Tn il el wndisind, drav sludy allowance in  resopo
thareai:

Provided thet the perlad ol sych Jaws calmiiding with the enumy of vty snall ngl egune
ot shecy laave.

I8, Whenhe esume ol study felly $hoe gl study irave graneed to gn omglioyes, e shall pakump
digty .on the conslutlon of tha caurse ab srdy, vnless the pravigus fAntEtn &f pha Yica-Chancallpr
hat bean obteinad o veat the paricd of shortlall 28 ordingsy Igeyve.

300 (1) Bwring sty [wsve sukiled of SulEkdE loudin, an amployas 4hap dédwe Move palary egual
to the pey that tho ompoven draw while an duty vith tha unl-.r-f_uitgr_erm{qLﬂmn_gﬂm peocanding

on sch kevs end In addhicn e HH_ri:ﬂﬂli aliciitice, hocoss. “ikgh al &, ani- study allowsmes
88 admissible in acconfance with the Brovisiers of mlie 38 1o 41
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(el

k.

(8 Dwring study leave wusilad of in Indhi, &0 mmplayes shall  drew lgave $alary
oquel to tha piy thay the emgicynr dranar while am duty wiih the Universlty immediatgly
belore procssding on swch lasmy and in sdditlen tha deirness slloweace and housa
rant allowance as admizsible in sccordancs with the provislpne of Ruls 41

Faymen of leave amlay st full e gndar clavge (a} mhall bp :u'bjm:l ke Turnishing
4 Certificete by The mmployes 1o the effact ihat he iy ant in recwipt of Bay schola:-
chip $tipand ar rerURaralion in respast of any part-tmg amplayment.

The amaunrl. it any, racewed By an omplayes durlng thia pwind. gl -stugy lpave us
echalarship or stipand @ remuseratlan in respect of any pRssljma Pmploy iR a4
envieaged in sub.rula(2) of-Ruls 58 shall ko ad)usted egainkh g [rave . salary peyable
bnider 1hie tuk-rude subsect to the condition o tha-lopym eplagy . ahall oo Bo redwcad
to an Amounl less ¢hew thet pavebla a5 lasws selery ouning half per  logve.

Mo gty wlleeascs a:n'u'ull fa peid duripg gy !_.i.'z.:,i:mf_ﬂ_rulqnuﬁ" al stugy I rndia.

(17 A study sllowence ahall ba Gl 1o N prploves who has Been grintad Shudy

lswve Ion studins outdide Indis for Ihe porsod spent In proseccting o definite: caurze of mwudy g
recoffised snEfitulion of in any dalinite wur of inepaction of any i‘pl’dlﬂ clakxr of work, #3 wall ar
lor the perlod coversd by zny scaminenon e the snd of the cours af study.

={ij Whera an emploves hes Bamn Ferrtled [n raceive and vetain, i addlion 10 Ais leave
safary any seholacshio or stipend hat mby b dwardad 0 him from Ay THUMCBE, o BNy gtha
MUNeaNGn in 1gatd af any pan-thhne EmAloyTem — '

(8]

=)

ne siudy allewsancs ghall ba adiissible in cese the nar smount of such scholarship
or SWhgpad o remuneiation (ached st by duducting ¥ corr of fest, T mny. paid
by the emploves fram fhe wHill of the schalamhis e Hlpand or CRMUNBITEN] axCadds
e amount of sirdy allewdnce wtheraiss admislbla.

in Eags the ner ampount of schalarehip or stipead o remunoration |a Ings (han (ha
Pludy allawsnces  sthenylas elmisiig, the difforance batwesen the valks gf |he net
schodahin or adpend or sny ather memuneaiio in racpmet ol mny pan-time amptay.
ment and the sudy slkowanen MEY be granied by the Vies-Chenoellor

{3} Swdy  gllewance shill npt be pranged “fae dny pwiod durlng which an vmpleyop
Interpe his courgs of gy to Quit Wl awn convenigpce:

Frovided 1hat tha Wiee.Chaoesllor Wy geothorize the graol of ®udy allswenza o1 parkad

not oueesding

14 daye ar » vima derlng Furch Intgiruption 1 it was dys 13 Heknaat,

(41 Swdy allowsnce thall e er sllowed lar the entire peniod af -rar:n.Eir.m durlag  the
eodtrie of mindy subfess to the condiiont vhat—

(a}

13

tho .playps attendy gurlng vacetian any speclal courss of study or piagtizal raining
rndar i directlan of Tha Uriva:gity; or .

in the abesnce of any aueh dirstion, ke praduceg ALl gvidants do tha  Yics.
Crancellor (hal hw hioa continued his gudien during the vacelion :

Fravidod thet |0 respact o varcalivn 1alfing ot the end of tha eous of atedy [ ahplf

- b gllowed Moy 3 meslmum paciod of 14 rayn,
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- () Tha perlod for which sudy silowahces Y B grantsd anel nor srcoed 24 monog
in alL

. (1} Tha races of Wy slgwarcy Hisk B ax fallawes ;

Mame of the soumry Hudy allowance per dlam
A Lmtial iy £1.000 Svding
Conlinend of Eurgpe £ 166 | " 3
New Ziglang fime oy
Undtod Kingdom L XED g “ ]
Uttited Statox of Amwrica L2 - i

t2]_ The raiss of spedy abowancs probcribed in sub-mele (1) may be roviesd from 1ime 18
Yime whan the Canmel Soremment rlvies thum

{d] The rates of wudy allowsnps ™ b grergd 15 n STployes who takes stugy lesve
im any couniry gther than the one pociied |n sub-rule {1) whall s such 4k may ba oepaclally detge-
minsl by the Exscutive Countil in aach coaam,

0, {1} Pavnant of siady allcsanta shall e subject W the drmisting of 8 cirliffcats o tmm
WNpAoyas 10 the eftsst that ho la pot 0 FagipL of any seholarzidp, stipend o any gthor resnunoration
v reapsd of any pan-time ANE o EaEnT

(Z] Study allowsncoe shali be pald at tha 4nd ol every month provisioasally sub@el o a-
undarlaking In writing baéng l:-hulnpd_ from the Mrployes thel e would refund te ihs Liniversipy

ALY Qva-palimant Conssquent on by feiys I Eﬂmpl_;t_h_ﬂ mql-lh:lgp carhlicain ol ahandance ar gn

hit feilure 1o eatichy the Vice-Chancalior atust she prapar. willzifon’ of the timw spamt for whish
sy allowsnea i1 glsinrad, ' |

(33{w)in vhwe coaw of a-cpdnlme courda-gl study at 8 recpgnised naditutian, 1he Fludy allowanng
ahall be payoble By the Wia Chanewllal ¢n  clgimg Bbmitesd Ly e sploves
om the 19 thw, suppomsd by Prlopw cartlflcates o  attendaace,

fb} FYhe canHicate of aqtendancs eguited o L submiitetd In suppost of tig clairs (o
study allowanca sheli be forwasded st tha end i the om0t wmplayes ¢ undar-
going suxdy inBn sducukanel Ineutlon, or at InTérvals rat ascemding Hiwme mpnthe
il ha is wndergaing sty gt any other instilulan.

(4)[a} Whan tha Rrograrmme o Hudy spproved doas nol anclugn or dees son ponss
enliely of wuch & course of gludy, ng HAployad shall sebimitto uw Yica- Chongallar
1 diary showdng haw hie Ume has boan pant and a raport Jhdicaling fully the saturg
of he methede sof oparatigne which fdwe hesn sucled and Including seggaatous
01 to the nhlﬂbﬁrff'ﬂl' adepelng such mothodt or opations to condhizry abtaining

Iln  Ingia,

(B The Vite-Chancellor phell caclds whather dho disry and repart ghow ithae tha ina
of Ihe oiploves wis peoparly otilizad mad shal) Starng aceoidingfy for whal penads

Siucly allowanie may ba grapomd,

all
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8 10 For ehandligr 12 0deyaatimstudpleaye. pouawmant dRovance shall be paid 8 the :‘;“.Tﬂﬂﬁ
Tvrs il oste. thia wmphoyse fromBire tor A aliviptrtasion o sschws B Duwrgedid on wudy Iy yddiiag
bt Thie contlnuanae - af - payment sihhoues g dlloavence beyoons T2 dag Aaal, _ba. fubjgoL.ta 10 Hudy
* tha produmlon sdewetamiHcmie e 1h wiisct thas- (bw-qmployse: Signilnues to.00cuby b BSCommodaEan
BAd han oot gub-Let efther bn whole oF in oan fiom time 1o tlmis.

(2] Ewcept tor Mouss rent allowance ax admissitle uhder sub-rale {1} and e deornose
tlywarna and ihi-4fgdy allowanes, ikt admissible, na ather allowinta shall ba peld t3 an arnpiopes
W rosgast ol the pood of swdy leava Ararted ty Rhim,

42, An smployér 1o whomn Study Jaave has besn granted shall nol ondinarlly be paid trevalling  Travalig
Allinwincg bl wbe Exocubive Cowncll may In wacaptlonsl ciccumstances sonction $he paymant of such ;i‘,",-ﬁ;"f“,
. heanve

Hiowarnte

43, An smplowss in whom study lnave hat boen grantsd shall oadparlty bo requlred o pesot Com of e
the cost or faws palg lor the study Bul in sucepiorsl ceses, the Executive Councli may sancign ihe "™ M09
aranl of zuch feas:

Provided tha in no cesa shell the cast of Pees be peitl 1 an employes who is in recaipt

of schodesship or sfipend from wehtbvsr cource G- WG Darmted, <o recplvg or miin,
in addition (o ke leava salary, ady remusarstion in raspngi. ol . paR-Gme  wmploymen.

44.01) It pnwmptoves rkaigne or natives from Barvice or crharwise quits sarviee withacy MIUrRifg  IRcsigmkipan
W duty afer 1 parlad of study leave aor wahdn o parac of theaes e aher such wetem 1o dury 5 CEIESE
o falk to complete the course of aludy and is thus urobla to [utadish . the canificalgy A%, requirgd Joke o

hﬂhmp’.ﬁ
Under Role 40 Re phall be requisad o refund -— . licn ol dhe

oo e, R B caurse al
the actual amcunt of lesws aalary, study tligweance, cost of M, esvelllng and oihar 30ty
wEpanses, o oany. bncured by e Univemsiby, t'nﬁ'-lﬁihé-lﬂﬂwhéu- Wikean s o
the fime baleg  in force on Gawerwnsnt  loans, fom - Shtd of -demand Batara his
sl anellgy i accented . of sppimiaslan 2 ratire i | GRapuH or his quining apnlce elherwlee:

- FLY LA HE
Providud: thet sccept i¥ tha crks of emplovens wha tail 1o complons 1he Eourss of
sudy medpng In 1!113 rele whell apply 10 an ormploysie who, st reoury: 1o dury Feam
stitly faalle™ s poeiined 1o retive from savice on rmedical grounde.

I:I}{ujmth ty legve swailag of by auch amployes shall ko cavoned inta regulsr |wava
ALAn hig credit ontha datw 30 which tha.kidy dasus commenced, any reguler
Ty T cankrusteon of siudy leave toing Ewilably sdjusted for the porpeazs and

Ihe l:iq_'mﬁﬁu’l‘ the parlod of stucy: lesve, I any which cameal ba g0 Corvaded. Iraated
A exusnndipay  lemve.

(b} In aqglhcn fo TN amount 1o be rafundad by e sy under suderuls (2} he

#holl: by RN 10, Rlues aag S2cags of s ik agiHatly drwn cver the faave
ealary sdmizslble o0 converslan o the shudy lodud.,.

il



() Notwhhstanding wrwthing conminesdt tw thiy ruls, thi Essoutles Council may, if it is

nacesaAry or expadlant to do ko, olihar o the imseaT of tha Univaraiey or haviag ragerd 1o me
Patalitr clrcomaanews ol tha gase or clagaes of cosas, By arder waive of radese the smaum reguired
ta b rafunded wnder sub-ruln {1) by e smploves concorned o clags of employass.

L Tulen d sl

A%, LUnlass 1thwg e arything repsgnant in 1he Foredichénry Universiry Act, Siatstes, Lrdiosacos

BNy smendments 1o (he Carural Clell Sarvices (Leave] Rules, 1972 shall be dbwmed 10 be 1he among-
munke af the relgvent pigasions of (e rles or a0y orcher OF semknetrative REfruCkicne atraady Fsguads
to be icpued by the Central Government shatl ba doemed to ba the anders o administrativa inaiig.
tions wpder these rubes with stiesy fmm the dete of such arnpndmanttfordars ara hrooght inla forsy
by ¢ Contral GovernoienL

14,

1.

12.

"1a.

FQAM 1
(Ser Aule 7)

AFPLICATION FOR LEAVE OR FOR EXYENSION COF LEAVE
Mame ol Applicent: -
Post hadet :

Capanmant, ofice and eecdon :

Pay '

Hewke rgnl and othar cornperspitiy allowance
drawn in the present pod ;

Maturd and period of |save applied for anp
daee from whish heegulned

Sundays and holidays, B any, pespoied  bn
prafad /sufliced 1o lweve !

Graurde an whish leevr & applied for :

Dath of retrrn trom [B6t Jesve, ond the poprme
and parigd of thel feass -

| progoseida nat popose 1o avall mysell of %dwe trewel coneession for 1he Bock YEIIS . .
odung the anaring  oave

Addmes dunng lagve padiod ;
Figmators of Asplicont

[weith et}
Remarks and/or recommandeten of the Conatralung Slicer,
Signatury [with darg)
Designatioa

Orders of the authority eompeient to grant teava,
Signarura with datg)

Dagignanan
'If the appllcont 13 dravdng any compensotory ollowacwce, it shoold alsd’ be bndicaied §n 1he

wrders on the mepiry of leavi, this Govednmafn gasvant iz likely 10 relufm 10 the same =081 or to
BAgLhér pott SEmpasl  rder  dllpdesmece,

-r=
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FORM 3
{See Ruls 93

MEBICAL CERTIFICATE FOR LEAYE DR EXTEMTION OF LEAVE AR COMMUTATION OF LEaVE

Signdture  of the Emplovan:
Lo AT S caraly) PErEGnhyl
wamlnation of the cogg hereby camiby thar SheifShrima thif Komms . . TEreeaeen o L
whoss elgogtum s givan abayva, s suffaring freem. ., .., e - Laal
qun:idwrhannan'ndﬂduhuncal'mmduryur........ LT e with aFaet trom
e e e <o e lid abaglwraly necessaty for the rostoration

Autharsed  Madical: Adtendan,
.-thprthlmiimnuarf
: or gther Rogistereid “Modizal
Pracdtioner,

Qated, ., ., ., ... e e
Mota :—31 The namrs and probabis duraiion of the ilinass should b apecidied.

Mate :—2 This form should be sdhgred w am clepdly a5 ‘pasalble snd shoutd be illsd In sfeor th
snmuta of 1he Emokoyes hag bean takon, The corkying-officsr is ngt ar liBerry 1 cerlly shag {he
Employse roquliss a change from or t9 & parcofar ogailty. wr et he is nal iy 1o argrean o @
paricular kealry.  8uch certificales should ooly ba ulven st the aaplicit dacing ol the admimsiraive
autherity concemed. to wham il i3 open f& dacids, wehan an Applicgtlen on =uch grounas has been
mode {0 him, whathgr the bpplicant sharld go bafore 8 Civll Sordbon or  Sralt Surgeon o docids
the questian of his/ha fitnéss for earvica.

MWota -3 Shoulg a atond medlcal cplpnion bg 180Uirad, the BUthority SOMENlAnt 1o gubat leave Efguld
aminge fow the sacond madical xBEINELEN 1o be mada st the oatligst poserbie gata py o medital
offiser no1 below the rmnk of 4 Clvil Susgeon or Seaft Surgecn, who sholl exaress ap aorion koth
B¢ ragards the fasts of ffinaes End 88 regards the reragsity for whe amount of lsave MeCommades
nd lgr this purpose he mMayY aliher require  the ‘Emplwna 9 Bpptar bofors himsell o belora o
maglzal afficer nomlnaed By himaall,

Mote &:—No recommednation containag In this danitflisioe . sbsll be. wvidence of a claim e any
lsave not admikible 1o 1he Erployes,

6



FORM &
(Sao e 10}

MEDICAL CERTIFICATE OF FITNESS TO RETURN TO DUTY

Sgnpture of University employss . . ., L. . . e -

We, the merabdrs 0! Modical Bgad

b Lo s Ll Ciil SungeonStE Swigaon,

Unverslty Maediep] OHicar ]|

ol .
Authoread Madigal Avendant r
Aaglstared Meical Pracduonsry )

do hereby certify that wayl heva carefully gxamingd ShtitShomet| Kueae. . ..., LL e
whoks signature s given abowe, snd find Lhet hafshe meovarsd from hig'her illnose and s now
fit 1o resumo duties in Univarsily sewvica  Wed aleo canily thet teglfore Brlving at this declson, mal
Wve wxamingd the orginal megizal canificste(sr and statamenus) of thet cofa {or cemifiod copes
theracfy on which loswe was granied or exteaded and hava teken thess ime eonsideration in arriveng
® ourfrny desesign,

Mamba ol the Madical Board
() |
&
L

Univereity Modical Qfisgr
Civil SwpegnfZial Sungsan
Authoneed Medlcal Attandam
Aeg leterid Madieal Practitioner

[ —

Mots: The ariginal medical carthicatejs) and gralameni(s) of tha ¢ase oh which tha lesve wos ongloely
granded or dxiwnded shall B8 produced Bafore tha anharlty roguirad w o ivs the 3%ove Cerificars,
Fer thie purpose, tho onginal carificatals) and ytaternar(s] of - tha cmme should ba prepaved  in
dupiceis; ome copy being rmmined by the Unlyarsity amplaves concemed.

. 65




5 OROINANCES GOVERNING THE TRAVELLING
ALLOWANGE OF THE EMPLOYEEE DF
THE UNIVERSITY

PRELIMINARY

T. (1} These rules chal be caled ke “Pandichenny Univereity {Travaling Algmanca) Fulee
{2) Thase iulss shall b desmad 1o houy comainia force on the it Day of January 1m97

2. Thade rylas shatl apply to gl emplovaos of this Unnmsiry.

3 M theza relay, unless them |s samothing FAPLQRANt ¢n the subject e conta ..

(1) "Pay” ineans basic RV aMclrding special pov. pevsanaf pay and any other smolumens
wRalially classsd a6 PEY. 10 which thg ampiies s smided tha comrmeAcament ¢ B journmy
I cace of WReyes wha opt o raeain the Pra-ravised gcaime of pay o contitie ta drew pre-pavise
acale on ageouns of HUN-ARROUNcameant o reuviged $c0le or non-finalisation of revlzad pay, tha Fax
melodes bosides FEY N the pra-revised ecalé appropdsts Dearnass Pav. Dearrass Allowance and Inganm”
AMia! thormon a1 the rote dpplicabla under tha ordac in force priar 1o 1=1—1886,

(2} “Day" means g colenciar oy, bagirining and ending a1 mlanigh.

(3b "Family” moana wifs ar husband of the smploves oo the cese May b lagiumnte
chifdran, atep chidien, RPIFNALN, 3ME MYiDthay, sfaracg Inéluding widowen sigparg and muinor  Lrothers
fosiding with amg whally depaadant Vpon tha amalfoyes,

Note 1 : Chilgign inetudas adopimg thild, mepor spny ang maraed dasphtors sng widowad caughiats
m3iding with ang wholly dependen] opon tha amplayas,

Mota 21 Any family  mambm whose incoma from gl Squrcer dows ot excoed Rg 900 purp,
detmad to be whelly dapsndant on the wTployas,

3. Petaans in the ssruice of the Universily shail bs clasalfied In grades sccording to the

PRy mnges ak dataliad balow far Ihae PUDOES Of T2, & Halt Allawaica.
GErads | fa) Wice Chanesdlor
Grada | (1138 R=, 16,400 and abova
Grada I ; Fis- 8,000 and above but lass than Ry 164,400
tZrads I ; R68,500 and above byt ees than Rs.8.000
tarade IV ; Re.d, 100 and abave but fasg than B8, 530 and
Grada ; below R4 100
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5. Honorary gnd part-time amployase whﬂ-!&_wi‘iuha“rﬁ- ls nat rewaireo 01 the  University
sarvica o who -are reunsaied whilly oF partly by fess, & honovary worksss rank i such grade
88 the Vice-Chaneallor amay with dus asgend to 1halr soiws dechies,

& The gradetion ol ré-siploved pengioners will be datenmined on the lelewsng bogia -

t4} ‘Whare the pension Is hedd in abaysice duing the padsd ol re-mmploymeaL thd grade
of the m-amployod sanaioret shall be dewrmingd in accordancy with the pay acwelly
racalved from eime 1w el

{bj ¥Where tho penaion iz aliovsed to ba drawn in sddition to pey, the wemploved pensonor
should for tha  perposs of Auls 17 be dessmed fo be in voceipt of aewal pny plus
the penslon, subjoct to the: piowlfd thei”if e ‘sumbf cuch pay ptus pansion oxceeds
the pay of tha post i it 13 on flxed fam of poy, of the reasimen pay of tha paol,
IFiit ixon & time-ceale af pap sk exewsiall- b dgnomd;

1. A Univéssity wmplowae i3 in teur when abaar g0 daty fram his hoadguartors with Props,
waction.  Travedllng gllowance on wur is admlatibie from duty peint o headguranars g the duty
paint ar tha distent staion and wioe verse.

. §.  Transfar megany the movaneyt.of the Univeckiny wmployes Irom ane headquarseis 218880
in which ha lg smployed to anather yuch stobion eitber b ieke Up tho dufies of 8 naw posl or in
consequance ol change of headgoarant imeélving “chinge ol rasiddnco of iha amployes.

F Il #n empleves of 3 vacanon Oepertment cembines tour wiih vaedtion ir. procosde on
lour and 1hun avails af vesatian withgut Mg 1o hﬂaﬂq!mlmrs.. ha will be grerdod Lour vevelliry
allgwances vader thase sules for he onweerd jouaney anhye

100 A Urnnartity  emokoyen prpcoading nq'.jlm,' pihar than zapual leave, while on
bour wall nat be paid teaveliing slloweanco for Hhe retumn |[ourmsy.” ' -

11. Mo tovalling allowsnce aRall- podinarily. Ba--allowed to apy porson for @ jFEcney 1o

min hre N appalntmene.

12, Persane on deputatlon on {smign service tenme sorving the Liniveralee shell be covornsd

"B Tre travglling alloveanca Ruked ol dheir parant depaiment, 8o lir w8 ther panehae “trawslling allowanca

It concarnad.  For other Jaurmays, they will be govarnad By the Lalvesity neles, unless smassin
specifind |a the lerms end condition of Tealr deputatien.

13, Unless meis iz enything rapugaznt in the Fondicharry Univeralny Act, Staliles, cionenoes,

arty amerdmants (g the Carndrl Govarnment Aulse rolaling (o teavelling allgwances shall be desned
o ba the amendmenis ol the ralsvam provisiand of these s or any owtler of adrmlnescracies ine
acrucugng alvapdy 1BAUEdAD be l3sued by the Canml Gowemmant: ahall be desmad 1o be the groary
o RUMINArevE  IRGUUCIRONE Jiakdtr thosa st with sflsct figrm ths dafs swch amendingntyorders

ara brgught Into toros by the Cantal Seveeamdnn:®

i)



1% An omgloyss ontoyr will e tho noigl fare for oumey by il sem or gl g the rewised
raes of red miwspe, o8 the cage may bé snd in sdditoa daw dably slowance dor ikg Aty abianca
Trers hasdouarpers sTaning with dupariue  from hedgUNter ang onding with amival g hoadgusmars
0 cower bath on the way erpenext 35 Wl 85 anpensms ter halr 4 ouistatlen  Far the time o0t
N jOUttey The daly atlowancy will be mdenrralele Bt the rage goplicabla for ardipdry  focalies

Nowa @ 1. I avmiphia, reteun ockels Ar raducad roles Bfouid alwiyd 4e purcheasd when an sthoar
PAPRLtS 10 parlonm Jheg ol Joumey by il within ha Warind tar which & rotura tickar .
avallabba,

Note : 2. Tax lavigd on milway paisanger M gnd tollected by redlwaye in ecdition tg 1 easl fauur
by inclusian in 1he cost of Ro&IengEr uckats shoukd be reimburagg

Wate ;| 3. When thegugh Boasking invishas L POyment, dovw port of § MOmEyY, il retes  for Accomungda,
Hon of » clgas higher then thet 1o which the Univarery amployss s anutimd, he may degw
d single railway fare for yhe wholt journey a1 the rate at which he is acluany reguirgs
& nay lar ihe threogh boaking, '

15 A milsage Alloweneg ik on allgwenee palewlsted on the distance tevelled which i Qiven
13 méat the comr of 8 pamicular ioumay.

18, A jourrsky Balwwen tog placos is hodd to have been Podormad by 1 Enertasr ol teen
o mare practicabla rgutes or by 1he chespasr gt BEFGh foUlEs & inay ba squelly ghave  The shorasc
Fadte is thal by which the wavaller can rnos spondily reach mis destination by the arelmary ragde
o travliing. M an erployed trowvels by & route whieh monet the shorbest, but = cheapar than the
Fhartest his milssge 8lfgwance should be calgulated on the rause aRtuefly wgad.

1F. An-amploven is oguied i vl By the csss of accommodarion for which travalling
allgwanca ig Bdmissltle 10 nim, I ho irvvela-in g leweor class of scammegdaion, he chall be wectitlad
1o the fare of ihe clu_: ol secomessdaion dctually usad,

18, Whan a University amplayen iz compllsoily recalled W duty Bafgus tha “xfHry of his
lwtve and the reavs |g 1hovaby cwrtailad he [a moiitled 1 diaw miteags slbowanee boi thy jaumey
rom the plotw at which e order o wocall rasches him, ar if the joumey inughses travalling by sey
from the pas he lendg it Frrdig.

159, The amploysas, whan trovelling by rail shall be entitled ACCOMMOAEton s falluws - —

(0} Grade I - ¥les-Chancellar - Accommodstion of the highest eloss by whataver namas it
may by caled inclading- sk tondioned atcormmodstion providued oh tha aibway by
which he ravely,
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b CQrhmr employescs ;-

- ——r - -

FiLy Ronhga Trawel snlitlamimnt

Ha. 5100 and above Flrit Clams Ak Condidoned

Ra. 2.B00 and abave bur lsex thon Re, 5,100 A condltionesd twa Tler .Ehﬂﬂ-ﬁrfl;ir.rr LEnss
Az, 1,300 and phove bt teca than Ay, LEDG Fisl Classsdl ChaiCar

A3. 1900 snd above bub lges then R 1,900 First claa'at Chair-Car,

AE 1,100 and above Dol loss than Ry 1,800 Seasnd Clazy (Eleapnid

folaw p 1,100 Largmd Cless [Sloapark

Mote i- Emplaygac et all gretes will be ancitled to reim3ursamant of rasefeslicn charges 1of a
sond (Tar day |ouneyt] and sleoper barth (for naght jowrnaysp dn sddiles s tha dars for
Mgy Eacmel cLuys,

13 [A) (i) Mlleage Allovance
By Sea or by Rivar $eamar:

An employoe when Uavelng by S8 o River Steamsr shal be gntifled 1o
Becormmedation as fallons:

—_ru.

Pay Range Evtlilemant

* Rs.3000 and akave Highmst class
Rs.6500 and abwrve but Iegs than  if thera be two classes anly un the Steamer the lowar
2000 class
R3.4100 and above bat k25s than I thare be hwo claseas only on the Steamar tha g
EB&00 claks |f thare e thres asses, (he meddla or e

$+ocond cless. If thera ba four clagses the thid class

Less then A% 4100 Lovwast Clays

(i) Ary empioyae’s acearmmedation enldlement T Iravel befwesn tha main land and
Andaman & Migabar Group of klands aod Lakahpdweep Geaup of Islands by ship operarey by
Shipping Corporation of rdis L1, will be a5 follows: :

—-

Pay Ranga . Enlitinmant
5 8200 and above Cahnm clagy
A3 BO00 and ebdve But lans than BO00 Flretia Cabin Clasg
Fa4100 and akove but Isge 1han 8500 Second'E Cabin Glass
Leas than Rad 1040 ) Bunk Class

(B Clhat emplayaas
(1} Trawvel by Red

-

Fay Rangs Entitameanl
R+ 16 400 gnd aboys AJG Flrat Class
Fs.EDOD and snave but ek than 18,400 || AC twa Trar Slooper
R S50 and pbows bt a9 1Han BGG0 Firg claas/it AG 3 Tier Sieapatals Chalr Car*
Re. 4100 and absrvn but [eas than P E500  Piak Clags'dd Y Tlar Stagpart A5 Chair Sart

Below Res140 Bacand Slyeper

Hols™ Effploveas whe are onlitled lo Iraval on lounTrasnsher oy el clasrac-3 war
HaBperAL Ghai car may &l thair discretion travel by AC 2 Tlaf sltoper whara ary of b fraina
connecling the origineting and deatinabon Skiions concarnad by ha direct Aledest routa do nat
Erovlde thege thres clagses af acoommodaton,

&9




0] Travel by Fajdhand Expegan. Triln

Pay Ranga Travel Enlblement
Hg. 18,400 ang b ove AT Fiest Claag
A G000 and abgve kgt tasa than 16,400 i AC 2 -Tier Sy
Al gthers drawing pay below Ry 8,000 AG Chaw Car®

Mole: Travel by AC 3 Tler Sleaper will be penmisalne in iraing n whith AC Chair £ar sceammadgtiag, is
nat provded.

Il Trawnl by Shatabidl Exprass Trakns

Pay Anhge Travel Enfitement
As. 18,400 snd abevy : Execirive Clase
All cihar Hraving pay btfow 16,400 AL Chalr Car

Mole: Emplevans of alt guldee will be BRIl i ba re-Fmbursgmen| of resirvailon charges for o
Soat [far day Fxrrneay) pog =haeper borth rfar night journsye! in addlivn | Ihy Fara

29. {ih The Vipe - Chansedor by Irayvel oy Bt &t Mg own discralion, Travel oY &ir within tha
oAy & permissibe on fmur |n cate O GHCErE in raCaipt of pay of Rk 16,400~ and asove ol Their
drsrebion, provasd b Amployees dawing pay Bahwesn Fs.12,3004 aad He 16400 may alsa ba
Pesrmitied te rawed by mir at thay discaion of Me Vies- Chanealzr i e distance Inwdved is more [han Sog
km$ and jwmey eaono] e partatmed fvemight by dlrast Irain $anicaidiraat sloaper {aach senios,

(M Viceszhancelior ghadl ba grfifad for Travel by 2 In dhe gaes of Intavaaianal Travel by
Firgi Claesy,

fiY  The employecs in the cadre of Reqisrar ane' anulvaien| stalue sMall B nntiied o
BUEEWS 3T Claas and anl alberg by Ecortmy Clasg

%) Allglhare shall be antted b trave by Exonomy &lase

(2ole of affmc : 1101487

2. A person sntffed io ravel by B G Lour 13 eniled o milsege aliwance wqual 1o one
Handad o Gwe far the [aurmey plus dally allwanes 29 adrsaicis Lndar bess Ules. Prowided bt if gt

Provided furhor el ho milnppe alicwmrce may ba drawn i fmapact of the purface Laasport
which farms pan of 1ha Ai Poumsry ot g hedmed 0 1ha fars for Alr Jaumey.

& dvailabla, relurn ket a5t reduced rate ahaudd akbvays b pusehesed whan a PEMGMN
BAROC 1 pavkoiin the elurn journey by alr within the Raricd Guing which 3 ratwn lcket |6 oveilsble. The
muedfe llewanca for tha farward ang the relurs jcurneys when guch rajurn hichals are availabla will,
heavBag, be e actusl cost of relum lighst,

0



23 The rales of Road Mileage will e as given below:

—_—rn T

Pay Ranga

Travel Entlilermant

TyEs 18400 ang abewm

iy Rty 8000 and abowe Muf [e%s
ihan Ay 18,400

(iii] R%.8.500 and above hut lesg
tager B3, 5,000

fiv] Re.d 100 and above but lass
than Rs G 500

(v] Erlow R 4,100

Acloal bate by any bype of public bus, including AL bus (on)
A prezeribed rtas for AC Tead when tw journay is achually
perdomad by AC Tawi for)

Al proescribad  rates for Aubo rickshaw for Jsoeneys by
Ao ricks hewfown Scootesmobor cyglesihioped o1c.

Same: a3 81 (1) abave with [be sxcepdan that joyrmays by £ Tax
will el e permistie

Same a9 at (i} above with Ihe segaplion hal journeys by A hus
willl pst B Pl saible.

Actusl fare by any fypee of pobiic bus otfeer than AC bus: [or)
Al proscribad rates for Aute fickshaw for Joureys by
Ao rickshawicle Soooterfciar cyck, Moped Bte.

Actual [are by ovdinary publle Bus onky |or }

Al prescribed rabes for Ao richshuwOwn  ScooterAgior
CrypcieMiapad ald,

Moty Tha Milesege alevance for Ropd journey shet he
regulatad at The Follovdng raiss in places where o apechls rames
kave besh prescribed ether by Cieector of Transpad of the
canceimgd sbale or of tha nesghborng uate

| For lourney pedoanad by Own  Rs. par km
Car f Taw

il For Journey performed by Ao Ra.d pes K,
richihaw, Own Soonber, oe,

71



23 (A) MWieage Allewanca fof [sureys an Fosl snd the Bleychs:
The Milwaps ailcwmnor far Jeurmay on leot ang bicycln o laur and transfer wilf be ED paisn par k.,

M. vhenevaer m rasd loumey 13 peormad batween praces connecied by rail, rail balrg the ardinary
moda & traveling, the a0 mileogs pragedbed In full Z3 limied ta rail mosags wilf ke adinlssible.

Z6.  Wnan an employes wha ia supplad wih msana of CONYAYENSe wilnawt shargo raturns ta his
neadquartere an the sama day. he wil draw dally allowanze only and me miloage Bdowanca will be agmaggpisle.

28, A daily allowange 5 4 unlffioem alfowonce s wach day ol ebzance from hoaidguartars
whith |3 intendad to coveds - the ordinary dely cherger incugad by an amiployso in cortequence of
such sbsonca. ’

ZT. Unlass in any case it be ofhiwice expragdly provided in whesa ulos, m Qaily Bitawancs
may Do erewn while on touwr an duty by avary gmployee whose dutien roquine thet he should travel
gnd may nol be drawn oxcept whlle on igyr,

28, Caily allowanca may aot ba gdrawn far any ddy on which an employes doex not resch
8 peinl putside a sadive of eight kilkomatras 116 Kilpmelres, in 1w care ol \hoss Gatling corveyancs
ullowanced Irom the duly paint L. tha plscofalfica ol amploymen &1 hla nesdguartert &r reduss ta
ft from & similar poin

-

MNote ; 1. Tha wrm “radiue al sight kne”' Should Ba Nigrpedted B meaning e cistenca ol aig b
kileamatres bor the ahoaest practlzable roote by which 2 wavelts: can seach his dastinaliga
by the ordifarn moda of revalling. .

Move : 2, “For lozal joumeys (i, those bevond B kilomelss within 1he same andfor coAligugus
Munlclpalicy, etc. Fnwhleh the headguaners of tha #mpltyea b localed) an emplovos wlill
dhawy, Jar the Journay imvalved, rmAsage slfswanta end In addition digw BO% of daily allowanza
colouloted a1 (he reew Wi down in roly 3% Lo, whers the abaanga from headquariers ip lase
than 12 hous but mors (hen 6 hooree, ke will drags G0N of TO% doily ellowance b2xo an.

28 Daily allowence may ake b drewn duning holt oo lour o on & holidey acewring
during & wur,

MNeta = % An amployes who takes loave (including caausl lwawa} whils on tewr i not astiled to
draw daity allowence durlng sueh Imava.

Note : 2. Daly sbowance |s not admissitls for any day, whaiher Funday o holidey unless the
officar iz aclually and nat mirely conduuctively on camg {i-p. actually mpénds otlsast &
poition of the paricules Sundey or helidey in camp),

A0, Dally ollowsncy & admicalble on 1he following $tales

CAT The dally atlgwence admivelble to the Vice-Chancalier shall ba as datermingd by tha
Execulive Coungll biom tima 1o tire,

T
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34 (B} 'When an employaa Zoes not May in § hgbe or makes his own grrangemani:

“Loceltles
gy Ra othar than B«1 Clane Clling & A Clasw CHles & A1 Clans
miactoned In Exponalye Speclally Expannine Citlag
Col 1, 4L 5 Locadltian Lacaltles
1 [2} 1) 4} (5
Rz 16490 and abowe AE. 138 R 170 Ri.Z210 Hs, 280
Rs 400 and accye
bt |esa then P 120 15 g
Re 10400 Fs 150 Rs. 185 Fa. 240
R BAOD ad above
bat Iags than Re. 4008 Ra.105 F%1%0 Ra. 160 Fa 200
K% 41740 and aoove
uut laas thanm A5 850G
RafD Ra 110 Rt 135 K170

Balme Ra.41G0

N R 55 Rz 70 Rt G5 Rs.105
“Ad ipecfied by Iha Gevernmant feon Himg go bicm, '

20 [ whan the employed $ays in 2 hotel o olhet aylablisbmen previding board andfor kedzicy

al sciedulad Fans,
“Localitles by plass Ciliak & A Clane Clder & o
Pay Range ”::ﬁh;;:::r:n Expensdve Spacialty Expanglve h!;l::j.:;“
L] Bul.3,d&5 LocallGea Lacaltins .
o 13 ) ”
Rs. 18400 and abwyee Ra. 115 At 425 As.52%8 Rt 650
K580 s above
bt ks INan B 298
R 16407 Ha 130 R 05 Re. 505
Ro. 85k and st
bt s than Re.AI00 Aa_silh Ks.250 Es.:]ﬂ! ~ Re.3B2
Fa 4100 and abmove
bl sk Than A4 8500
Rs,130 Ra_ 160 Ry 105 s 245
B 54100 .
R%.85 Re.25 Ra. 1) Rs.125

=

" A8 specCiad by Ihe Gosernemant frorm dims 1o i,
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Nots 1 1 () What gp ATElOYee stave jn el ar g eatablfshrmen; Faviding haomrg andsor
ledging 21 seheduled 1oy, Tubiect 48 prodyetiog ol hotel rocelpt, “the DA, wll by
S0% of the stendard rota plus the lodging charges fexelugive ol braskisse/mpal) actuaply
Wnouned for aaeh calamday day but tha telal of tha twe shauld ROt gxeked \ha porng-
Ponding rae praceribied for stay fn hotan,

&} Whare wn enploves sieys in ovarmant or public zasior QUESt Pouss and pave
lodping charges |y sxcass of Z5% of daijy allowance adrissible 4y Wi in the cora-
tned localittes unger Table (B) abouvg, gaily allvwanea ahafl e navable 35 wadar,

(i} The mipeciive rate of daily dllowsnca far Iha Concernad localifips 0% shogwn in
Tatle [B) shatl ba reduted by 25% and e fodging charges (Bxtlveive of hraak-
fasl mesls) naid by the emplayes 1o e Crervaramang Public Seger puBst hoyso
uiherity far aach calpnoar deY shall by adged tharato.

i) Craily allpwance aual to {he amount cgleulsied im 41} abovs $hall he admisgibip
o Tthe esmplovas corcenad ubjoct 1o the sendliign that whers i1 axzosas the
hawel rate te which 198 emplayas is gniitled fop the tuspeciiva Moality mz pur
Table (T} above, it shali be restrleiad to thg Jaggr rate.

Note: 2 O day{s) whan the afnployee @n agur s pravidad with irgg Bgard And ladygiag
na will oraw snly /4 DA, for that (thesel clayic), N ha is provided with only dree board he
will deaww 172 DA, for At {thosg) day(a}, |1 pg 5 Provided wii ey fres logging b wil) draw
34 DA, for thay (throze] day!s).

MNeta: 3. Fer the [ime SORAL i jourmey, onky erdindry raie of Sily allewance as in qhe
Table &1 (B will ba admisaible.  Whan the totel abrence from yhg Peradeguarters i parily Spant in
JnUmmm:ﬁnaw Hecality ang Padthy I expergive locality Lhe ratal oumbar o daiby alawance in lErme
of rufe 31 palow will firsi bg calcuiaten), Epom Ihls. the number of daily allgwancg fur halt in 1ha
Bapensve bacality for whigh daily glowsnce at someig) fates alicwed Wil be doductad, The TDMAICing
Runbér of daily ofkowance will than e csloudargg 1 ordirtAry  radaz  ge Wescribad w1 eslvmn 2 a0 phe
Tabde i (B) above,

Mota: 4 When an TMphveE retuns g hoadguariare phe Mg day, 1ne daily alliieancs
admizafhle wiil hg gy ordinary ratg oniy Irrespaciive of thg lowrngy 1o an TXgRnsive loca iy,

Ao Dally allowance for the salire wbacnoe from heddquartarg wal b2 regulatad e fallows —.

Full daily allsveance ey ba granted tor each Lomplaied calangdar 1y of phsgiceg ralkeng:
rzrn mid-alght o mid-night.  For absence Irom hebdguarters for lass than 24 hogrs, he doily allgwanen
Wil be admizsible g thy falfowong rarae 1—

i} It the gbspneg from Mekgyuaiteng doms ot axcegs G hau 1]

(i} Ik the sbsanca fram Headguartars excods & haurs bt d08% Nt Bacoacd 708
12 hawurg,

(#]  If the absenca lroma headguaniar: exebods 12 hours Fufl

I cazo the peviod of g abgence from haagquariors lalls an <lendar days, i i reckoned
8% Mo days and daily allowenes ig Calculated for pagh tddy a5 above. Simitarly, gajly alawanca far
devs of depactura fnom and arrlval 3 hasdquanars, witl alss be ragulated Becardingly,

FL




Joumey
an
Lraesler

A4, In cass of condinugus absente from headguaders, ful dady aléngnca will be admisslale Tor

Lhe fral 1BD deys Mg dady aiksrance (g Payably bavond 180 daya.
33. (a) (i] Sn emplojee S tranebe in fha intdesl of the Unhersdy may draw scluaf saveling

(b

()

licwanse Tor 3ail 3l each memser of family on the scad admeaalble, Bul the elam .
respedt f dependent chidran shal ke rastricted |o only twa chlidren wath effeet kom
1.1.98,

(i} This wil nod ba applicas’e 1o thosg ariployaaa whe have move lban teo children prior
o 1.1.90.

(i) The restriction of chim 1o endy tw ghildran shall rot be applsabir in reeped & thoge
amHCyEEs who Bre presantly |sgueless or have anly ona child and the suDEequaed
PIEINA sy rasdlts i bwilple bink 25 3 sonsequance of which the Aumasr of childnen

BECEEAS

For joumeys by AailReadibinSeamar, tha admizzibility af raveling allowances will ba as for
fIrsgya gn b both Zor sall and [Emily. Beteee places nal connacied By rail, if the jaurne,
is panloihod by putdic bug, dctoal bus fare Ry sed and eaxch mambar of Tamily ia 5dmissible,
If che journy i peviarmmed obtarados fham ty publle Bus road mifeage st the appeeprisie me
wil ba admissibla & (olows,

Cra milmage for solf or salf and ce sddisegl momber of e family. Tws milsages il two
memhbers o famly secorpany, lhree mileags i more han teo membar o lamily

AEFOMPATY.

A emplcyee on trancler i eEkde for & caunposia ranster grant equal ta ong month's Lasic
Pay in thy cazo of trenslar inoting a change of stalin Iocedad at 8 diskoce olfar mars 1han
20 knas fram each aihcr I the case of ranafer g siation wisch are gt 2 diglancs of lask than
27 kmig Irom 1 @l shation and of raneiars witkn the =xms 2ily, tha cwtipnssite ranalar crant
shall be resivictest ba one Ihird of the Tasic pay. provided a change of rgsidence is apluat
Iy ol

(d) An amplayes on e ic abghie o cost of lranspeniaian of porsonal eifects g5 daradled

oy

0} Transportadion of perdonal atfacis By rall:

Pay Ranpe Parucnal ERwoln thl can b carrlad

Ra. 16,400 and abave Full ko whealar wagon o 8000kg &y goora train
ar evg Oeubde Conialrner,

Ri5.E,000 and abowa Lo less than Ry 16,500 Fotl Exur wieaouar mgnn ar GO00ky by geoss |rain
o o Slegle Contamer.

Fe-8300 and above but laas than Re_8500 300kg by nmd'ﬁ LB

R3. 4100 and abova bul kess than Ra.8500 1500 kg by goods m

Balow 410

TO0QKY by goods brain

Mata-  An emp|ayae |morsedpd of 8 newsas pay ol A4,3350- p,m. and :b-u-.ru BNl B+ parmmiblad
W0 ranspod 1500 kg of partonal affesls by goody train. :

TS '



() Transpgriation of Parsonal sMfacts by Road

The meias of allowences kor carlage of personal efecle betwean places connected by ma::l wenly
shall ke an Indlcaied balow with etoct from 1,10.97

AAET Clags Cliow Othear Citias
Fay Range [Ra. Par Kni) (Ra. Pgr Km,|
) 1} ) (3] [3)
As. 2000 an anava Aa. 50,90 Fs. 15 O
Ex. BS00 and abenng Bt (o= thas R B000 As. 1500 Re. 501
Fo. €10} and above bul lass 1hak B3, 8500 Rs. 780 Rz, 4,60
Belaw RE, 4100 Fa. 8.00 R=, 400

Mete (1) 2 The allcvwsnte at higher iales mantioned In Salumn (2} will be asmissioke 25 al presarnil
anty far «arriags of persangt effects lrom one pace b another within tha mits of A1MBA claas oiles,

iote (2} - An emnployee in Ihe fevised pay of Rs. 3350 per manth and abeva shall b ediited to
he rates of allgwartey prescribad Tor enpiowees in the pay range of Rs. 4100 and abgwve tel Iuss than
Rz 8500

Hoia (3] © In ihe case of franapon by road, an employee can dra tha aciual gapendilure for! he
arounl gdmissine on tanaportation of meINUMm 3cinitsibla quaniy by rail and then a0 accilonal
amourt of pot reere than 25% thereol, whichevar is lasa.

6
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Parkanel olfects ahould be-wamsgokedtby Dot trln staaunars ek -botwasn placas comnpctat
by eall  H wansporied by wad. the sctual sxpenditurd -or B4 fHmee of e amoun? acmiseible far
Treknt by Qoo traln whichewar in Ieex will b sdmizalble,

: The higher rats of road melesga is odmiuible for tanepan of paonsl ofegts bEwwean ana
RHCe and anpihoy withun tha dimils of & o BT clags ks

Tha lgwer cate of 104 wibange 15 admissltie-dor fansport of pargonpl wifests Edbaosn s1atone
ot conneeted by rpil,

2] Transpan of Sornwayangg;

Tha mazlag fgr traneportaliens of ConusySnck al Unlversity Bxpancos will be as fallows with
affoct from 1.10 #%

Pay Qunpa Enflitgmant
Rz &HH and abowe Cne Wlaler Gar. o ong KolgroyoaSeaslss, or one hims
Lask lham By, 5500 SN Mot Ao tioped ar ang Bloycl

Tranzpon by iaw
(37 By Papsungs lain - Agtwal Irdight chargsd By tho railuagy
ib} By Goods dain © Cost of packing, cosl of frangpering e packed car migiar cycle

Lo and frorm 1he guods shod. co# &F ciating thi o, laading #rd unloadirg chargus
eodl ot ropes, mic. are all tsimbursable.  Claim e ba llmdted to the arvdunl ended

iny abovwe.
{cd One racond clasa fam by the shakisc rpute DEIWwEsn the cisGomt from aad to
’ which the ¢or i@ Botusly Arneported ty- il can ba Wasm for & ehavMaur or
Cleana-

Tiarn=por by foref

As 130 par Km lor mows car Re. 0.50 pee €m, Toe matar cycla/aesoar, linited to faolghn ratq
Ly poEsangar Tidin.

Betwsan placss connacted By rail  Aoipel oot of transportation, Tmisd 1o the buignt chaiger By
Raitanger 1aln.  Beswesn places not connecisd by mil, 20 PRy pAr Xm,

4,1y Excapd an resignanon, diarissal and ranvavsl fom sardoss, an SEpines, who oL [abradrarE  dom
Uhivartily gordcs salled dowe gt fucns oihgr {han tha kst yiglion & thowr iy Icealed al o oafpice o
wnore Wan 20 Ken. 1 aligibla Tes campoplls rarsTor pam squel 16 a manth's beslt pay Bet draw,

{lip In tasg of sreghy o who Cn ralromen sakise at the et Btatian of duly laal ae whhin @ dislanese
oA 1832 than N km  1he componts iransbar grae| s Sl b o shing of the bule ooy [0 e by Rim
ubject o the cead Banoihvil a cliangs of rasicatsa CiLaly (e,

{1i10n e case of anapertlicn o comvenhneg by ampeyaes o iNelf relimmant Ina sasndiiue shal be
tir-limbuam b witinout inslsing on e reuirgmand Tt Paavanain Gl the convararite by iham snlle
In sarvlog at thel ey pace af duly shoukl Bave been I AU Irrigreg|.

db.  Tha famiry 51 a0 omployis who dles o Bomess may digw rgvelling #llowanco frack
the bt hpadguanse of {he dacested ampleyes to the RAM4 town or o Angkhar sabacted nlace ai
rekidence where the family wishat (o Eanfe dow,

#n"',"ﬂ“l'n:’ 6. Finpnce Ofllcee may sangtlan 10 an smployss whe dwquimd to proesed on sourransis
o0 N MVBAGE 1o cover hie peronel tivsdling supegges, The Wice-Thanewller ooy saAcHon tawr advence

ramler i hin favawr. . . .
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untll B mcocwnt Rk Geen Phren ol the Mkt sdvanes,

2% Sseand mhancs [o nat permisalble, gxcapt undr apacisl oderx af the Vigxe Chanyollar

An svplayes who hag token #n advence far BY RERICUr jeurney may not take pEYran

H Trvalling ARgwancg Bledaiom Tolirng AT T U ety il acbvbnce o MY " gertdan of 1,
- 1

- I T LS Y Il - ) . - - o
F. The amount of sdveney Qianlesd ahall be sdiuster whthln ong month fram the de of

wmplaGon af the woue-or be Bt Mareh, Metloraagr skl ar - ALYARTRY oy i i moniheof Mesgh,

MEY, Newover, ba adjustad on tompletlan of iha 18 g by 30U Apelt whizhavar I aailinr,

F No clal;m of Iravelling alfovwsnce wiwich 12 not Profarred  wihin sic mopths ¢t et
careplatian of Jourmney ghall i pald without the pecific sanciion of 1he Wice-Chenoslnr,

M. Ne revision of Lavalling allawsncs, onco drirwm, dhwell grdinanlly ba pommlaailay

41, All other edtes rot coveied By thead nulax shell be deal with In aciordance with h
ganeral or speghle arde al the Vige-Cranesllon oftar EONEidering the corwpponding Aigvislone in (kg
Govemment Aules o oha pelnn.
. 42, Whee 13 s asiafied Ry the Vice«Chdnosllps shay the toadillon of say of Those rules
EEst or likdly b cAuse ungus herciehlp I any amployes, ha may, numlmnd]nn wriything canisineg
in thets ndnt deal with the cass oF such snploves v such marinaer *maY Jppadir to Mim to ba Jusk
wnd aquistle subfect e fpprauval of tha Expcate Caunegl,

3. Mambais of the Linlvertlly Badies [Exwcunve Cauncl, High Powe Conwnitcans, Fingrcs T, g
Conwnliteas, Cowrt Bosrd af- Echool, Board of Gevenos, Boords of Siuia, Atademic Cousel aned ped J"hu‘“'u’.'fi'm
Bther suthorities) are enelitad 1a Trvoding Mlovwencs indicared in 1he tollowing rules - E‘n“::qw

) Journey by rail ; Mormally, & mmmber Wnouid tiavel by fied cless by mil.
et of mueh journove, he will be tranted A1 par with Gownmrani Barvamt o 1he Fis Giede and
will ba wnbidledd 0o IWey glans i) foum,

Where, hawsver the Vice-chancalios considers [ha1 a ron-offisiaf shayld aygl by ACC. ho
may. 81 hie diserabion, alfaw A.C.0 trowad, wehars 1his congosslon is, in hiz gplnion, rustfisd Ly Fulfll.
Ml of one e more nf The Tedlewing ctwdifions ;—

1] When & gegn is tenplelrwd bo troved [n dir-conditioned setammodaton an wrourds of
Pwalifh or Locaves of very wdvancad 608 ancfar InHmley,

2} Whow 5 pamon is of wax srihEed 1o rovad in sireconaltione CoBCh under the rutas of
the grgankslon to which ha helcnge or mighe luve halonged belara ratinarnany.

3 Wher the Vica-Chancsllor |s alfafied tha AC.C prve! by dall 1# the cusennary mode
af wavel by Ine ron.otteidl conssamed In repect of Joutheys UG onmesiad wath hy
performancs f Sovemment Sutye. - '

Nota :  Non-ofileial membars of Ueivaralty Bodies, aic will ba gaditied to el by Secand
Glans AC, 2 Tlar-sisepsr coach wihile parfceming [Geinmy- ta atand mntlnge of
Univeralry Bodfas,  Mowevar, this concezslanr wonld mol ba avollobis for [aval
by Second Class AC, 2-tlar sisapar eassh in Rejihenl Express trant,

78

FE



[ik} Journey by somd @ e respegt ol journeys by roed balwean places mot can-
nactsd by ral,  tho membor will ba enditled 10 road mileaga osdmissible 16 2an
aiflcor of tha First Grade under rule 23 above for wavel in gwn carMull taxi o
an motor Fka/sraater, ' '

In a cape whae journey between fwo place: Somnected by mil. iz psdformod by rped. he
will k¢ wntitfad to the peascribed road milsage linlted to firet ciess fasa by zall.

Howevar, if, in an individval caka, the Vice-Chancellor is satisflad 1hat the Jautaoy By rosd
was partesrmgd in tha publle interest, tull rgad iléage allowanca nay ba ganad witheut restricting it 1o
rén] Lire,

fiil Journdy by sen or by River Stoamer @ In respacl ol journey by sen oi by
fiver sleams, & non-odificial member will ba emtitod o ong fare 37 tha lowesr ratn
(ewciuzive of cietd of the highesl clpss of aseamodation,

The poa-afficial mombers of 1w Univemslyy Bodies will be ¢hgitle for daiby
sllpwances convayoncs ablovwesnces st cha following rates |

(I} High Powsred Commilftges,Commissions

Convevanea allowance [for
lozal nor-officiel memasrs)

Daily allawwance [lor owlstanon
non-gffivial roombers)
for stay in o hatol

Classificeuan of cliies

-

Agtuesl conveyence  hlre  charges
tubject m & ewiling of Rz 78
ner ay.

"A' Class cities Ro. 308D par day
Hs 250 piv day

Rz, 209 par doy

‘B Ciass citiag
Aglral  conveyance hire  crarges
subject ta a8 ceiling of RAs. S0
per day,

‘T Qlast cliias

If an outstation non-officlal member doss not stay in & hotel. the above mte wilt be recucsed
by As, 50 por dey, sgoording to the classification of the city.

[ii] For routing/less important Gorpitless/ Commissian

———a

Claesiflzansn of Citigs

Dalty Allowanca flor gutitation
nan-gthigial mambara)

Convayance Blloaanse
{for tocal non-officlal mambers)

"A' Class Cinng

At a flel sate of As. 150 per day
il thee mémber alays in o hatet
erd Re. 100 per dav If tha
mamber doss npt S1ay in 8 he,
irezpectiva of the claasiicadan
of the city

Acwidl corveyance hirg Chorgas
subjact to @ cailmg of  R3 S0
par day  frrespoctive of  tha
claggificatlgn ot the ity

fidi] When @ non-afficlel eppointed 10 3 Commintes, Commission or Beard of Enquiry.
1 dllowsd frea board and lodging ot the axpense of tha Cental Goverament ar
a Sty Govarment or 8 autonomous Tndustisl ar commacisl  undertaking or

Y



coTpaeetion, & 2 . SLAutory body or m locnl Suthadty. In whilen Sovamimany fungs
heve Laew lvegiodh or in wihich: Aousrmbat B anyv ather intaarr, Mo uhall b
mﬂutﬁmlimtmhnrﬂuMImwmnumlmmﬁmn under thegs crdges,
Manhy bodrd (e allowed Frew, dally BdIevRR s beadimipsible at Thres- founh of
e wodmiafy s,

The wrlew Bbeppcy for WHOUIEEND the Dri. whall by reckioned from and o tha
wrdingry place of ronidenss of the FTINTikearg,

(v} TA & DA Lo membars wll ba pdmissitde on wroduction of P corlilicels thal
they heve npotl drswn eny travalling or daity Mlowsneo for G Sama ournew grd
ol Frony any arhae pLIICE,

) The kg pr#plrﬂd llﬁ.l_.'lllr Hgnad by tha mpmb:li,s ._ will br  counterzigned by
Finance Diffcar, Peytanis will not b made oarligs than tha 1351 dala up 18 which 1ne
Alkawante is clikmad. The vaveiling sllowanss far QMWL JOUrneY and IUrn oy

will by included In (e L Bad the FEYMET willi b frented a3 final,

] homban se wliglble for novelling adgwance for tha journgy BILAlly parformes in
CONMCEion with tha msating ol the Commilees, 0w, 1o the plece of their pomanpn
realdence. i any mamber P 8" oeeFiB - fram 8 plitn aiher than thy plaeg
of hig parmaiven restdsnta i trart masflng or rapurns 10 a place of his penmanmat
eaberetn  wlter " dFtevaominatloe 5 Ii‘r'duﬂlf'lh.'"r.rlwlllnn elftwefics tha!l bé werkad
nut on-ihe Dase ol the Aatvite oty tiiatod o he diiance belviean the place

’ of parmansat maffence #nd 1He vanue af the maring, whicheva .5 lpgs,

4 Rood mieage i admissihia o a mnbarE Rai 1.30 per wm, he ek tavedlpd by
oWn carfiast wubjvet 1o tha approvel of (ha Vige-Chancalkor,

15 Deldiod,

44, Itehall be the duty ol 2 Canlaliing Offszer balgry slgnlng or comnceiggning Travalling
lowance bRl — '

(8} 1o serytinkse the Iequancy and duralion of joudhéva and halls for which traealling
allwance |5 claimed, and to dlsallow the whale or mny port f iha ravmling allowercg
cliimad for any fourney wes snnecaseary ar inouly protradied or thet o hait waz of
sxceazive duratlon,

(B} 10 serurniee eorgfully, he dlsbmeg antered In welling Allgwenss hill,

(=} w thly himssll ([} thar the ikaege dllowsice for fournevs by rafways or cimgmer
“wxchudlng acididans] Fare of tarer albwsd ler inelSapal Begenees, b been  Cleimod
At the e appllcabds o the clas of accommiodation molually wigd and ity har
concamtional recurn ckme kar th [oumeyy charged lor inthe bill wers  pochased
whersar and whenww pomtble,

(d} to obsorve ady srbrldiary rues o ordars which the Exscutive Concd o the  Vigp-
Lhancaliar mey make for his Qurdansce.
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(el 1o sanaky hlermabt bafore peamiving 8 claim wrider rule 34 that the individual actually
bought & thrgugh tcket 81 tha e clalmed spd then it was not posdble far hin o
gel & UVwough tickel a1 b chesps rawe by peyick) ondy lor the epappriale Coss of
sccommadalan vl that ponlas ab the [surney whars sccommodation of 1hel cless
war availalda. :

47, Upless thera ks repugnant in Poandicearey solegraity Act, Seivies, Crdinances, any amendmenis  Amencnics
1o Fynapmantsl Rulps sngd Swppléamantary Ruloe shall be deemsd 1w be the gmondmentz of the E—::'.!,:f
ralguam provislans of thaes rubas ar eny ordsr or &y AOmnlsicstlye Insvucilone alrasdy icaredfto ke
izhuad by 1he Canersl Goverament shall be deemsed 10 be 1he ardai: o sdmindckrafiva insiroctione
undar thane doles wih afact from thn date of guch emendments/ordere Braoght nts farce by the Central

SALEFAMENI
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& ORDINANCES GOVERMING THE LEAVE TRAVEL
CONCESSIDN TO THE EMPLOYEES Op THE
LRVERSITY

Thems rufds may ba ealied the "Pandichesy University [Laave Ereval Concassen) Rules'

Thay shali be dewmed lo have coum Into Torew on tha Mol day of Janwary 1868

2,

3,

{8} They shall apply w.all srplopeas in wholatime amploymanl of this Univessty whe
heva mndered & continueus iervica of mame then one yvaal of the daid of corumanes-
mant of the |ourney

(b) Re-employed afficers shalt be niigibte dor the concewslon on aomplehion of pas yogr
SCNIIRUAs 38ryicy and subjuct Iz the congltion Thai Lhe succauyion biock of fwoiour calerggr
FessE in the cate of such wmployass shall be rockaned Irom ihe actuml dabe of their jolping
Ma faodl under Iha Univergity and thel he {s iIkaly to continue to aenee undar this Unleorgity
Ior a paufod of 214 yesie from the daje of |oining the poat in the Univarglty.

Sws 2y otherwilas pravided In hesa rulss:

(a} “Famlly® makne an empknen's wits of husband. A3 the case inay be realding with I8 omployue
wivl b marviving childean or Elagahldran rasiding with apd whelly dagsndenl vpon the
amployes, whoks Coms from Bl Sdurces doBE sl wxzgad Fe. 1300 p.m. it Includas 1
addfion, parents, stap mather, unmotiiads dlyorceg) dRandenwd! separalod from Augbandg g
widowad alslors, minor Brothera and nieripo dabghigra, who have been givorcad abandpnad

ar saparatad from thalr husbands, 1 veslding with ang wholly dopandent upon fhe emplopee,

Widowad sistera are also inmuded, it raskting wilh and whatly dapendant Upan the amplayen
{peovidad Lheir parents wither not allve ar they ihemaslvas dependant en iha amsloyes).

" Mota | - The Radbiction ol hes surviving childran = indicatad abave shall nol sppiy in rospect
o auisting children of en enployes and a child barn within ans vaar of the restniction coming
o ferea nd alao In caze of molliple quille aiber ax-chil,

Mole 2 - Not imnone than ene wHe ls inclpdad in 1he Lprms Taemilly for the purpcas of thase rules.

Haowewar, H a Governmen! eprvant has Iwg legally wesled wives and nd martiage is with ho
spmolc perrilnslon of Ihe Lnlvarsly, the 2nd wils shall 360 be dncldded in the dofinition of

“Famly",

(B] “Homs tewn® means [he parmanbent lomsows or village ox anterad In the service baok or
Hher sppropilute oMica radord of wech ather placw 8% has been declared by him duly
wppodied by [aaRony SUCh &8 ownaeshlp of immavabke progerty, permananl fayidence of
Close relatlva, Bls., or the pace whes e amplyse would furmally rasida buifai his abasnce
1 actaunt of garelcw [noine Unlygrelty. Declaration onee sade shall ba nal,

&2
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(&) "Once in 3@ period of nwo chlndar years™ means opes in mach block al twea calancar
WIS COmmeocing from the year 1388 ja., s 1088 pod 1587 eonstitbsing oas bback
of twid calandar years.

(d) "Once in & gericd of four celeader veps™ meent a pocicd of 1owr cabendar your 196
im, Whe ysare 1386, 15E7. 19608 and 1988 congliting ane bloek of faor YA,

(m) “Any mHece in India” will cove, tesldas the hdrme tawn of the omnplovas, any place
bathln tho Lerrincey of lndfa whether B 18 go the maindand of India or OLVBIEARE

i1 “Shooast saute” if thol by which the travelis can mogt wpeadily mech his daetiraiion
by tha ordintry modes of travaling.

A1) Anmarrplayee of this Laiversity shell avail laave fravel concessian lor self and darls  faormg io
1 wieil Mpnotown declarsd by kim/her by w1e thporest routa snee in & pericd of two calendar wgar  UTRADw
tand nafens shall bo sligibls for dui re-imbuisernam ol tha enilre actoal ists for (ha jmuwthEy 3 hame
town hom neadguartars snd back limiled 1o the aligibfe ARl Foad Mlledge, =HC, 35 ON IOl

Fiyvided that the ie af 1ced mil=age borwean placues not connetind by ral, farg paid rfer
any typr of bus incluling super delute, delums, pipress pxcludicg dr-conditionad beg.

(ZF Wl dhe hyshand aned wile are bedh amplareey of chia Lnlversing, the coupke showd ba iraged as o
singla lamlly unit ard ahoul? declars only one place to be thair hgmatewn which shoul be the sama placs far bath o
tham o gK fimog-

Providad 1hal IE for any reasops lhe huabesd and wite ra reLiling separately they cap odaum e
SOncEsAon Indapandanty 8 twe Ebparahn amployass 3ccrding B his af e ermitmenty:

- Prowlded luribier if the family perosns fourneys separapaby thara 12 o oh|mction 10 am atokeyes praserhng
beparala clalme. '

(31 Whan t1a spouas of an employss smployad in an afice athar han 1his Unlvasaily whers LT faciilin
are avallahle or cihanwita S0t o omployad, He claim for spoute shguld be aceampahmd by Bnoamplayment'rore
Efmpkymani calzate in rospact of the spcuss og in Farm (PUT.

& (11 An amployas & fhls Universioy chall ayell Esave Tegvel Congeaglon for sell and membars of .
his damily to ¥isH any plege In India once In o black of four yaark and ne ghall be elglbls fof full ra- 4
IM3nFsEmant of the antlra aciug!l f8e [ tha Jaurney trom haad quanes @ place of ¥isilin Indla 25 declare) Aface
By the amployes in advance and back, i
T i,
(li] Tha B al fara iz Haited b2 he eligible AnRallTRoad mlleage as on o as peEr antdlaner] gotailed

BElfw-
LA] Jlourmay by AERAIL

Fay Ranga Enytsmunt
Ay 18400 ardd BRowe Alr Econarmy (Y] Claas by Nadlanal Sanigrs o AL
Fi#l Claws by Traln, el thalr option.

Rb 28,400 ang abaws, Tul kes jhan Ry, 16400, AC Firet China,
Ra.B.00F wrdl abowva, but deys (hen Ra, 15,400 | Betiated AT 2-Lier Saapar.

Foy Range Entiilamant
A4 100 2red nBt-ss bot s Jhen R 8,000 FaaL Clazs/AG 3 —1ller Skeapania s Chak Car”
Befiow Rad, 100 Secand Glaapar.

T Al Geovarranan] sarvanin wha &8 oriifed 1o ravel s LTE by Fll Blassihs A tlar Shascarial Cradr
L-ar ey, &1 thelr diacrsilon, Liwosl by AC 2-lae Sldnpar In casan whers mny of Ve Vraire EBMEEHrg 1 oo ping|Ing
and daslingten statong concmmed by the dieal ehored] routs b nel provkle ibass Mree clpssos of
Iommodallan
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Feaval oy Rajdhah! Enprasa Tirlnee

! Pay Annips Endinmunt
M 1800 emd phoes. A5 Pl Einae.
Fin.8.000 mnal shicyw, b e than Ry 18,400 Ewcond &C 2 — flar Sdadpar
Fad 100 ard aksrvs, B lirkg Hen R d,00a AL Y - U Sloapar

Traywl by Shonbt Expidsa Tealna:

Pay Aanigs EnttnAieat

MR AADD i mberg, ExmCi vl Toiggs.
FinA, 100 ared pbrve, but Wik than By, 16407 AL Chlr Sar.

BUOTE. - EmnHinmana by RapghenliSheitad] Traing wouka be spedeshie in COAnE vl Jinarney @ oaliually
LiHperinhe by Dhaea UainE wid 0 oy Al & Tiindng mntuerand on nevanol ey, Bah wiwdn of Ird [Curnmy, ia.
Fawia Gl Wbl of L e arioy i B ommliPu o mhicald by deerly =9rin woied By Mg ot mnl Shalabok Eapraan.

(B} Jaurney by Sum or by RV Steapmai;

Poy Range Enblmmant
Fu.8.000 and wenva, . | Higfhem1 Clnas ]
FnE 500 iid obcvd, bt logs [Fen IFthare @rg ot clansan oPly on H Bikamns, [F bosar cloes
P BUHML
A, 1 mnd abegyw. bl bems Whien N Horg diw Lhiss cliggus. he mddols o tha Earwd clony
Fu &.300 ¥ Lvare b Fenay clagmes, B Hird olags.,
Dhaigw R4, 100 | YT —

A pdrinodulbon @ildmant kB el babesan the malidoryl and ba Andaman B Mcabar Hipap af
Islorgy s tis Lokyhachwnap Grods of kipdy by chon cosisod by tha Bhicping Carpsrebon of Inae Limded
il I4r mm folorda

Pay Range . | Enrtliwmant |
Ry 8,008 ang sbioue. Crablre Clany
Fot. 6,340 1cd Bbiows, baol Ipad han Fie.B,000 FUnERa’ Catin Cluss. |
A4, 0 aned wkwe, Bo| i than B 4. 505 Scndr ' Cakin Sracs |
| Luna taan R34 . 104 | Burk Cloca |
(€] Jomurigy by REpd:
Fay Hangs Entliimmant !
(b | Ra, 19400 wnd abava. Aclunl iarm by pAy teom ol PG Bk, ARl 2o i e
bum- [

A precendied mbes lor A0 TowTaal (AC Taxi wian cha
joumay |8 sclualy parfasmed by AC Taw] for oo o e
PRR{4d NG GO Lry rail, aardsghit 1o sondities (Mad Lho Elati
#hat bo epaoiied 1o iha bk fare by asiabe SlsE o b fare
#slally puld. whichawor g imgn,

AUF | P8, 000 mnd Abueew B e 1Ran Swrem G 3E U} ObQus Wik e maCkgllen (et fourtaye by AC
Fom. 141, 30, Tasd| wylll st ben parm [wbiieta.

1il] | Ra8.56d and sBewa. bl Hee than Bamen wn M iliy above with |be sxcaprion el pwnps by
Re.d, 00, AU-condiionan bus wil not ba pormicelbls.

() | Fad, 100 aird wbowg, byl keos than Acduml fuam by ary dyp of pubiic Bug ST Bhan aW-rotssanad
R4, 304, Euw: OR

At W4albed rale Iod pFicrichahes b jaurray W pluces Ao
Cofsced by ral, suulecl ba candilias that ihe cluim skl be
falficled Lo E.-ulil fwra by arililad Cipny ar L fuie @slonlly g
whKhersar o i,

A ot [Iv] Ebevw vlh tha camdibon thad Ihe claim ehal be

Baiow A4 1
4 1 rediricted Lo 1NN bug fArs By ardinmy B

NLTE! | w¥ caces of wpyed by AG Tesi, Tasl or Aulanichges produclaont af e racaial will oo
MHHEEENrY.
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(2] Journey by road - {[)

{ii} ¥Whare a public frangpert system 25 Sforagald does nat exdst the assisiance will bo reguiated as in
cesd of joumeys undedalan on transher,

{il] Notwilhsanding snytrang santalned in sub-nde (1] or Clawsas (] &nd (1] of subrula 127 where &
CGowernmem sarvant fravelleg by road Ekes B ceal or taats in a bum, wan or ot wehicles oparated by Tourism
Levalagmant Coiporalion in tho Public Seciof, $laim Tranapon Caorporalieos and Trarapoa garboes run by othar
SovErnme Of katad bodias ta vist any place In Indie, 1ha relmbursement shall be alther the actual nire chBIges at
ther ameunl rgimburgakla on the |aurmsy 0 tha Jaciarad piace of viait had the joumey been undertakon by enlibed
clasg by ral by the shortaat diregr rayle, whichevar 1s lgas Ralmburssmant shalf nal be admissibla for gy by
a pryale car (pwnad, borrswed of Rirad), or a bug. van or othar vahlcle owned by privata oparatars

{3p By Air.. Tie Government servant may iravet by air betweon placea not panrecied By rail. whens an
Bltednalive: rrimans of trevael 1= giher not Bvailabie ar & mane gxpensiva.

(4) In regard 10 places In derdany of Ihdé soanmcled by BRipping services, the asdillament of a
GOVBMMAENL Servant 1o raves by =hip wik ba regulated s in the ¢zaa of |aurrayg by ship undantaran an Liansier. -

{5 Travel betweon plecas ned coniestind by any other mesas of ranepart. - For ravel batween places
N connecied By any other means of Bansport, 8 Qovarmren servand can gvall of animal Iranspedt (e pry,
elephant, camed, ate. fn ush ceses milenge allowanca vwill be admissible at he same rate as o joureys gr

iransfar.
Providan thal tha TG, will Aot B admissible or joormays  palormed by powaia car

{n.wmd],ahnrﬂ:a-v-'{bd (hiteel) or in & charersd bus, vam or other vehicls awned by privare ooerators.
However, il the journey b performad by veklcles operated by Towism Devslopmont  Corporalions
in Public Seceor State Transport Corpprrtions and Trenspedt  Services rum by Sovernwenl or  locsl
bcliag, The ¢lahr will be rgetricted to the actusl sipenses limitad to the Milway fare By 1he guibariced
class of pcepmmgciation:

Frovidad furthar thar between places not connected by e8ll, whera a racopgncsed publc
rrenapon Avsiem gaisws, (he largd actually charged by such a systean shall ba adrisslble,

2y When 1ha employes wavals in 3 higher clags, tha mssistanco will be restricied 1o ihe
fare of the appioprlae glags and I hesshe travidlz by lower class tha ossislangs will be Sasad g 1hE
lxwar class fare actuslly pekl,

[3) Far journeys pedored by purchasing & cioulee tour ticket the glaim shalt be admissibla
e batween the headgquaners and the detlarad place or visit by the shonest direct route by he cluss
of sccommadatlon ectuslly wsted or enotitled class whichever |5 laas,

(4} Fou jovrneva ta Pom Blair the |aurney upiothe port of ambarkation zhall Be admisgibla
gn uxual. Fro™ the port of emborketion e Pt "BEIF 1he amployvee will ba entlilsd te the esst of
s58 pasaage by tha enkitled class wikich 1= Given below @

(a) First grade Dificars drewing pay of Fs. 5100

{Reviegd) and shave Daluse cabin
(&) Othor list grade Qfflzars I Clasg cahin
fc] Second gradge II Class (A} cakin
{d} Third grade : .. Il Claez [B)] cabin
(e} Fourdh grade Hunk

Hawavar tha Vics-Chanceilor may permit Geada b Officom o wawel from tha fsanost pin
in emeidand 30 Ponl Blaie by Adr
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!
& 1) The grade of thy amploves shall .be danided &n tha dars Bf jeurney,

(2} The LT.L i evdinanly admisalble for the Jowrneve padormad duting ragular yr easygl
feave inclpding special cacual Isava snd maternity e,

{3y The concessian 10 yo 1o any - pece in Indla 5 In llao o ons of the two  conceciong
2 homaigwn avallabls in B blgek af four calandar yaam, '

() It & Univesfty  servasars hamatown s autsicle tndla the assiaEncs i admissibje LP g
the India Railway station or POt neanest to hometown,

{3) A childfchildeen of an ampdoyss $tudying af 8 placa othar then  the houneigen regiging
in hostels hefthey shall be sigible for LT.E, 85 membars of the family of 1he amployes fiom the
place of sudy to tha hometown/eny, place In Indis and bagk ar Iiom ke headquaniers of the BMpRY A
Lo the homatowr/any place in Indi and back whichever is lags,

(6} The LT.C. & not admissible 1o an emgloyes who proceeds on eguler doove and 1Ry
resigne hle poar without teturalng vo dury,

(7} Tha LT.C. can be comblnéd wiih poumaye on angfer or tour,

(8) In tha csa o! an BmMpleyes  who is undsr suspansion. [he LT.C. iz pdmlszibly to
hlefhae [amily only.

(I &n érmploves can chenge the daclared pacs al visit belevs the commencameny of tha
Aaumgy with 1hé appravel of the Ragiseer.

(10} The employer or membersof i farmily visit @ither tha same place or dittaren: placas
of the choswca undor the sehamo 1e vis arirwhare 10 Indla,

{11y Yre LT.C admessbles dor a porticutar block of twosffour vasrs  whech i5 Ngr gyalled
of duting the block mey be svaled of in he fist Yaar of ihe noxt black by the employes and the
family indepancencly of sach other,

(12} The nght of aa employes for ig-mburssemant of Lagve Traval Concessian shall stand
furfeitad o be deemad 1o have besn rolinguishad if the eltim for o is nog melerrod within 2ix mMonths
af the date of complation of the ratum jSLrnay-

(131 All othar cases not coveratl by these (o shall ba deaht with in stcordancs with
tha generel or spocilic crdor al Vice-Chancellor  afgr ukingd inta consideratlon che =L e
previglons in Governmam Rules on the suhjuer,

(14} The Reglacrar of the Universay shafl ba Compatant (o rant sdvanca 1o the emplovess
9 the Univesity 15 cnable hem to awel| thamselves the LY.C. The zmount of such advaaza ghal!
b2 limited to 45 ol tha satimetad anount which the Unlvesity would have to ra-imbursa rEEpes!
of the tost of |oerney both yeayd.

(15 W the family ol these emplovess traval seperauwly the achiance may plso ba drawn
sopsrataly to the extend admissible. '

{19) An arnpleyres can draw advanca for LVG |ourney for I family membore £5 days balore the proposed
dale o caward Journoy, Howeyar ha should Produce the cutwsd raibway fickels wilhin 10 daya of tha drawadl ol
advarie 3 ihe emoetent aytharity 1o ahow that ha has aclually utlllized {he smount i purchaae the tizkat The
ACVANOE trawn fer (e purpoee should ba refunded In fall If the apward lourney & ok cammenoed witn B5 days of
the grant of advance
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{17} An employer who has teked gn gdvance for LT.C. gheuld sutmit the sdjusment
il wishin ore month of the complaton of stwn joumey.

(i8) Il the onwad [ournsy is no! cammendad within oos month Irom the dage af serelion
of advanaa or 1 the sdivaunant bl & ool preasnisd within onas moath of 1he camplation of 1ha
rtorn qoarney of il any of ‘the ejkee for gmnting sdwangs for LT.C. has bBaon violasd, a3 panal
intengit @ 24 oved Bnd ADows Ihe roté of Intersat lor purchage of conieyknce shall be chargsd.

7. unlese 1hesa fs anything repueanart in the Pondichemy Unlvamsity Act, Stotutas end Ordinances
any AMAndAnE 10 e ciders sagerdlag the grant of taysl conmestlon o Government marcants during,
reguler [mave ahell ba desmad to e the amendments of o relevani provilone of theae roles ar
any orer ar #dminlereilve inetroctions aleedy bausdiia be lusd by the Central Gpearnment shall
Lo dearmied 0 B the ofdes or pdminigttive inslructipne Uncsr thsde erina wlth alfect Tepin tha
date af ruch amendmamefordes we h.rwgh_r Into Forca by the Cantral Govemment,
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7 ORDINANGES GOVERNING ThE REMEURSEMENT .
MEDICAL EXFENSES To THE EMPLOYEES oF
THE LNIVERSITY ’

1. Theag rubeg My ha callgd he " Pondichamy Lrniversity (Madical Attarsinneg) Aylag. They S neje
shell apply to all ovptovess of the Univelty nonn teaching ang NER-taaching. including rage who gy by s
O Fa-employmant  They shali ne Spaly 30 those wha are on deputaion Trom Govemment Deperemiantg
Covrtral o Sram,

e
aHench
2 In thoss rules Lnlges thery iz anyuing repugnant |n thé subjeer gr (=11, )TF , SN

Defivicien,

0] “Aurhorlied Meadical ALtmndant” maeng tha Madizsg| Oflewr appaineed by tha Lnivmrgi|y,

W] “Emgloyse of (ha Unlversity” ‘mggne mif officars  ong 4mpkiveas of M Urivargity
urder [ta adminicentive gonpor BRd, emplovens of tha verlous cantres UnAT the cangl
ol the Univesity But wil] Ml cude & pae- firmg orfployee, piecs- worker, cagual daily
lbaurar gud fMoloyeas 0N contmed Do,

{iil}  “Megical Altindance” - means Atténcenca im the S0AsuRing room of the Autharised
Madical Atrsndamy o Sowarnmen) Hompliaf o any othee hodphial recogrutsd by tha
Unpeercity or pr 1 rakidanee of gim omaloyas, ineludlag guah pathalopkcal, baciars-
lagical, radlelogichl or ainay methods of avaminstian for the purpagss ' diagnosla as
arr gudilatie in the fpaphial or ELnELting roam and gra tansidarnd NECETany by gag
Authorisad Medical Atendnnt and gued CONS) B tiom wilh o SPecivligt & oy o palleal
Oflicer a4 the Actharissgs  Kedleq) Altandant carifios tp Es hocagsary 1 $UCh mkLept
and in swith mannar g the Speciolist or the sbecdicol Officar WAy, in EONEITion wich - -
e Authodead Mudies Alendant, datnnming

(V] ™8 Zpoainlis™ THanE 8 Modicsl Officar in gh Fnca af ihp Goveimeang #F N powae - -
MACLCA who hex obtainsd $Dacial proficiency [n porticulsr breech of [ha Sifance of
moflzina,

{¥]  “Treaomeni” masng the ude of all mediest and surgicsl laclliting avallhlg ar the Llagivor-
Sy revapnised bospital or By othw Govermmen hosplml In which the dmployma |z
frmated and  ineludes;

(a) Tha emplopmgn: of Such pathoboglcal, bactoriclog.car, ediclogion! or anar motnads
af e consderad neseksany by the Agtharisad Medical Attangaant,

(b Tha supmy of wyeh medieings, varcings, sara a7 oihér thempautic FUOZlaNCEs a5

afe ordinarlly aveilable in g b piral, wtﬂ

i The supely o gwch Mbdbaingy, accines, Sarm er aher tharapestic $ubstaneer gy
ordinanly ko availsbbe g5 thy dutherland madical avendans may cottity in wiling
v ke sdsenrial far (ma FACovely of bor 1hg Provaciation of xamsgg dutariration
in the conditian ol the mplover scapr in lama nentlonsg balgw, PaRElyY -
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Madiral
SN EmeIE

1. pedprobenE which arg not mediclnes byl sre primerily foode, tomcs, 1o lel nra—-
paratlors or diminfactares; and

7.  oxpensivy LY bainics, Inuﬁuu. ar. taber mlogant and Mopristary  peeparalions
Far wdich. drugp -ole apaid: Shorageutia wmlon B guaiiohbe: .
T o PR kU R
Note ; Saley wx pald bov.. ¢ _Q;H;[gmmiln PUrchasing Fadiciray fram the rarkat
i vafundable.  Packing and portege charges paid by emplovaes 1sr purchasing spwcial
mgddicings fegim PRLECALIRTE A, . pelun oty .,

ft Sopchitinefifimoan betea WO IR L GBI it 0 suited 1o 1
" wth s Bhn’ Bk -G FTRER Th b fonte by ifw. hespital.

3 1] A Univemity amplkyoa shall ba pntidad, fies gt choege 1o mndical awandance by ko
Aunthorisad Medical Amendamt of the University or ai the Unlvanbty recognlaed hospiwl or ar che
Goviarnmant hosgital ar at higfhar residenzs, when [n tha apinion of e Autberised Medleal Attendane,
UGl Gmploveat is unabbe to awend the hewpitsd,

() Whera Ba amployes ls- antitfad, fram o changa; iy tecaita mpdlca yhendence, 3ry amouni
waitl By him o0 sccarn of sugh 'midrcal"iﬁﬁﬂh}m'i‘ l& b péadiciion of & carlficate in wrting
By the swthoriesd: feodical stiEndant in 1his behdlFba reimBlried fo him oy [he Linivesity

Frovided that ma Flhhance ©Micer shol Bk amy clam il he s nor aaisticd wlh s gonug-
Inguwisd o faces ond ciecemalanced of gach cass,  Whila doing 3o he shall commen 2304 e {ha
Slaienant 1ha rassonz, (o brigf, for rejecting tha aim snd tha clsismgnt May schmit an Bgpeal to LhE
Vice-Chancellar within & pored al jotydive davs of the date of reanlpl of the order rejacting tho
clalm, - - =

. - Ine- . - .~

(21 I aha Authgrived mdlﬁjtﬂﬁﬂﬂﬁihﬂf@lﬂﬁ”hﬂmﬂ the cate of gp amiployen
is of auh & swlous or apaital spiure BE o e medlic) E‘Etil:ldi.l‘lﬂl_];l'p' some prher Medicol Officer
@ Bpocielist ha shal, wath tha paeruasien of tha Vics-Choncellor, rafer. the patiemt to such Sitar
Madical Oices o Speciallst, appointed by the Unkvacally 83 mov be svsitbly in 1he station Mar zuch
pliendence. In case ap pther Madical ﬂ]m;pr.pg-..ﬁ_pqgl“m_:;ppginud by the Universty & avpilabls
in tha ecathon ¢r 1he Bladical Ol oo i g b AR D AL AT Lo modM, - 22ls1ants or ssheta of dhe
spaclal type requirsd by the eemployes or el o notr meallable Tor ahe #peclak eradtment, the
Authorised Mudical Attendent mey 2pply to the Vieo-Chamadlor for PETIASGn (3 rAlar the pasiens
o 2 Spechallit w1 angther atgtkon of call him (M Ofhee SteTone  The fes and Travaldng  sllwance
el The Spmciobsts (0 aatlon or ootsboe) ana e oowt of medicinos mascrtbod by him and purthased
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8. ORDINANCES GOVERNING THE CODE OF CONDUCT AND DISCIPLINE FOR

Preamble:

PROTECTION OF WOMEN AGAINST SEXUAL HARASSMENT

Sexual harassment is a serious criminal offence which can destroy human dignity
and freedom. In order to provide an academic and working environment free of sexual
harassment, intimidation or exploitation, the Pondicherry University has framed this code of
conduct (following the guidelines on the prevention and deterrence of sexual harassment in
the workplace laid down by the Supreme Court of India in its 13 August 1997 judgment on
the writ petition (criminal) Vishaka vs. State of Rajasthan), to deal with complaints of sexual
harassment lodged by students or staff, against a person who may either be a student or a
staff or a resident or a service provider or an outsider.

1. Short Title and Commencement:

(i)

(if)
(iii)

These rules may be called the “Pondicherry University rules for protection of
women against sexual harassment”

These rules shall come into force with immediate effect.

These rules shall replace the existing rules on the subject in the Ordinances
governing Administrative matters.

2. Definitions:

(i)
(@)

(b)

(©)

(d)
(e)

(f)

(9)

Under these rules, unless the context otherwise requires :-

“University” means the Pondicherry University and includes all places vested,
controlled and/or administered by the University.

“Aggrieved person” means any female person/persons, whether major or minor,
who alleges that she/they have been subjected to sexual harassment.

“Employee” means both the teaching includes research post and non-teaching
employees of the University and includes those employed on full time, part-time
temporary, deputation, contract, ad-hoc or daily wage basis, either directly or by
or through an agent, including a contractor, with or without the knowledge of the
principal employer, whether for remuneration or not, or working on a voluntary
basis or otherwise, whether the terms of employment are express or implied
and includes a domestic worker, a co-worker, a contract worker, probationer,
trainee, apprentice or by any other name called;

“Student” means all the students of the Pondicherry University
“Resident” means any person who is temporary or a permanent resident
occupying any accommodation or premises managed and/or allotted by the

University

“Service provider” means any person who runs or manages commercial
enterprises, or provides services on the campus.

“Sexual Harassment” means:
commission of any verbal, physical or other conduct including comment,

gesture or conduct of sexual nature, individually or collectively by men against
women and includes

95



(h)

(i)

()

(k)

o

(m)

® eve teasing

(i)  unwelcome remarks

(i)  jokes causing or likely to cause awkwardness or embarrassment

(iv) innuendos and tauntry

(v) gender based insults or sexually coloured remarks or demand / request
for sexual favours

(vi) unwelcome sexual overtone in any manner such as over telephone and
the like

(vii) touching or brushing against the body, and the like

(vii) displaying pornographic or other offensive or derogatory picture, cartoons,
pamphlets or sayings

(ix) forcible physical touch or molestation

(x)  physical confinement against one’s will and other acts tending to violate
one’s privacy

(xi) denial of equal opportunity in pursuit of education/career development or

(xii) otherwise making the study/work environment hostile or intimidating for
students/employees

“Sexual Harassment of Students” means the use of authority by any person to
exploit the sexuality or sexual identity of a student to harass in a manner which
prevents or impairs that student’s full utilization of educational benefits, climate
or opportunities. It includes behaviour that covertly or overtly uses the power
inherent in the status of a person of authority as a teaching or a non-teaching
staff, to affect adversely a student’s educational experience or career
opportunities on the basis of sexual identity and or to threaten, coerce or
intimidate a studentto  accept sexual advances or risk reprisal in terms of
loss of a grade, a recommendation, a professional growth opportunity or a job.

“Sexual Harassment of Employee” means use of an authority by any person to
exploit the sexuality or sexual identity of a subordinate employee or a colleague
to harass in a manner which prevents or impairs the employee’s full utilization of
employment benefits, climate or opportunities. It includes behaviour of
employer / fellow staff/ non-teaching staff that covertly or overtly uses the
power inherent in their office to affect negatively an employee’s work
experience or career opportunities on the basis of sexual identity and or to
threaten, coerce or intimidate an employee (Teaching Staff/Non-Teaching Staff)
to accept sexual advances or making employment decision affecting the
individual or create an intimidating, hostile or offensive working environment.

“Committee” means the Sexual Harassment Prevention Committee which is also
the Internal Complaints Committee of the University.

“Complaint” means complaints of sexual harassment made by aggrieved
persons to the University or to the Committee under these rules.

“Defendant/Respondent” means a person against whom an allegation of sexual
harassment is made.

“Other persons engaged / employed by the University” means a person
employed for any work directly, or by or through any agency (including a
contractor), with or without the knowledge of the principal employer, whether for
remuneration or not, or working on a voluntary basis or otherwise, whether the
terms of employment are express or implied, and any person employed as a
temporary, contract, casual, badli, piece-rated or contract worker, or by any
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other name called; and includes a domestic servant employed in a house or
dwelling place.

(n)  “Proceedings” means enquiry proceedings carried out by the Committee.
3. Prohibition of Sexual Harassment:

(1) No employee or student, within the University or in any place away from University, if
such place has a relevance or any bearing on the relationship as
employer/employee/student/etc. of the University, shall be subjected to sexual
harassment including unwelcome sexually determined behavior, physical contact,
advances, sexually coloured remarks, display of pornographic material, sexual
demand, request for sexual favours or any other unwelcome conduct of sexual
nature whether verbal, textual, physical, graphic or electronic or by any other actions,
which may include, -

(i) implied or overt promise of preferential treatment for sexual favours; or

(i) implied or overt threat of treatment detrimental to one’s position, career or
educational prospects if sexual advances are resisted or

(i) implied or overt threat about the present or future employment status;

(iv) Conduct which interferes with work or creates an intimidating or offensive or
hostile work environment; or

(v) humiliating conduct constituting health and safety problems.

The University shall, having regard to the location, environment and the like, of the
University take every step within his/her means to initiate action to identify spots or
places and spheres of activity which are prone to harassment whether between
students, or between students and employees (teaching and non-teaching staff) of
the University or between employees themselves etc. and shall make adequate
arrangements with the view to prevent sexual harassment.

4. Sexual Harassment Prevention Committee [Committee for short]:

The University shall constitute a Sexual Harassment Prevention Committee which
shall also function as the Internal Complaints Committee, consisting of the following
members nhamely

0] A Woman Professor / Woman Reader in the University who shall be the
Chairperson

(ii) One male member of the employees on the teaching side

(i) One male member of the employees on non-teaching side

(iv) One female student

(V) One female representative of non-governmental organizations actively
engaged either in the welfare of women or in the field of Education

(vi) One female member from Non-teaching side (and)

(vii)  An officer of the level of Deputy Registrar shall be the Member Secretary

(a) The members of the Committee shall be nominated by the University

(b) The term of office of the Chairperson and the members shall be two years
from the date on which they assume office and they shall be eligible for one
more term

() Any casual vacancy in the Committee or absence without written intimation for
three consecutive meetings or for two months, whichever is more, shall be
filled up by the University from the concerned category
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(d)

It will not be open to the complainant or the defendant to question the
composition of the Committee or any member of the Committee on the
ground of employment seniority / hierarchy.

5. Complaint and enquiry by Sexual Harassment Prevention Committee:

(@)

(b)

©

(d)

(e)

(f)

(9)

Any person aggrieved by any contravention of these rules, shall lodge a
complaint of sexual harassment with the Committee in writing at the earliest
point of time and preferably within 15 days from the occurrence of the alleged
contravention:

Provided that where such complaint cannot be made in writing, the Chairperson
or any member of the Committee shall render all reasonable assistance to the
woman making the complaint to state the same in writing.

The complaint shall contain all the material and relevant details concerning the
alleged contravention including the names of the contravener and the complaint
shall be addressed to the chairperson of the Committee.

If the complainant so prefers for reasons of discretion, the complaint may be
addressed to the Vice-Chancellor and handed over in person, or sent in a
sealed cover. Upon receipt of any such complaint, the Vice-Chancellor shall
retain the original complaint with himself/herself and send a gist of the
complaint containing all material and relevant details to the Committee,
indicating the complainant’s preference for anonymity and a very discrete
enquiry.

The Committee upon receipt of complaint shall conduct an enquiry discreetly
by providing reasonable opportunity to the complainant and the defendant for
presenting and defending her/his case and keeping in view the sensitivity and
safety of the complainant.

The Committee shall have the right to call any person to appear as witness and
seek any official paper or document for purpose of enquiry and also have the
right to summon, as many times as required, the
defendant/complainant/witnesses for purpose of supplementary testimony
and/or clarifications.

The Committee shall have the right to terminate the enquiry proceedings and
give an ex-parte decision on the complaint, if the defendant fails, without valid
ground, to present himself for three consecutive hearings or the defendant
refuses to cooperate with the Committee in the conduct of the inquiry.

The Committee shall not permit any behaviour of the defendant during the
inquiry that subjects the complainant to mental and physical trauma.

(h) a) The minutes of all the meetings of the Committee shall be maintained.

b) The statements of all the withesses shall be recorded.
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6. PENALTIES:

Any employee, student, service provider, resident or outsider found guilty of  sexual

harassment

shall be liable for penalties/

disciplinary action.

The penalties listed below are indicative and shall not constrain the University authorities
from considering other penalties in accordance with the rules governing the conduct of
employees and students in practice at the time and in accordance with law.

(1)

(@)

®3)

T

e

TQ -0

In Case of Teaching Staff:

Warning, reprimand, or censure or written apology or bond of good behaviour.
Removal from an administrative position at the Centre, School and/ or
University levels.

Debarring from holding an administrative position at the Centre /Department,

School and/or University levels.

Stopping of increments/promotions.

Reversion/Demotion.

Suspension from service for a limited period.

Compulsory retirement.

Dismissal from service.

Further, the penalty awarded shall be recorded in his/her Confidential Report.

-0 QO O0TQ

ST D OO0 oD

> Q

In Case of Non-Teaching Staff:

Warning, reprimand, or censure or written apology or bond of good behaviour.
Stopping of increments/promotions.

Reversion/Demaotion.

Suspension from service for a limited period.

Compulsory retirement.

Dismissal from service.

Further, the penalty awarded shall be recorded in his/her Confidential Report.

In Case of Students:

. Warning or reprimand or written apology or bond for good behaviour.
. Suspension for a specific period of time

. Withholding results and certificates.

. Debarring from exams/cancellation of exams.

. Debarring from holding positions in student bodies.

Debarring entry into hostel or transfer to another hostel or withdrawal of hostel
accommodation for a limited or the entire period of study.

. Rustication for a specific period or permanently.
. Expulsion.

Further, the penalty awarded shall be recorded in his/her Personal File.
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7.

(4) In Case of Outsiders:

a. Warning, reprimand, or censure.

b. A letter communicating her/his misconduct to her/his institution of education,
employment or residence.

c. Declaration of the campus as out of bounds for her/him for all purposes.

d. Any other action as may be necessary.

(5) In Case of Service Providers

Warning, reprimand, or censure.

A letter communicating her/his misconduct to her/his place of employment.
Termination of the agreement/contract of engagement to provide the services.
Declaration of the campus as out of bounds for her/him.

Withdrawal of the right to run/manage/work in any commercial enterprise, or to
provide services, on the campus.

f.  Any other action as may be necessary.

P20 T R

In addition to the various penalties specified under (1) - (5) above, the person may be
advised to undergo counseling and gender sensitization, and to give a written and/or
public apology to the complainant.

(6) Penalty in Case of a Second Offence:

A second or repeated offence, may, on the recommendation of Committee
normally attract a major penalty like dismissal, expulsion, termination of contract etc.

False Complaint/Deposition:

Where the Committee as the case may be, has evidence of the complainant or any of the
witnesses having produced forged documents in the inquiry, it may recommend to the
University to take action against the person who produced the forged document, in
accordance with the provisions of the service rules applicable to her or him or where no such
service rules have been made, in such manner as may be prescribed.

8.

a.

Protection against Victimisation:

If the complainant is a student and the defendant(s) is a teacher, during the investigation
and enquiry, and even after such an enquiry if the teacher is found guilty, the defendant(s)
shall not normally be allowed to supervise any academic activity of the student, including
but not limited to, evaluation and examination, re-examination, and supervision of
research.

. If a witness named by the complainant is a student and the defendant(s) is a teacher,

during the duration of the investigation and enquiry, and even after such an enquiry if the
teacher is found guilty, the defendant shall not normally be allowed to supervise any
academic activity of the student, including but not limited to, evaluation and examination,
re-examination, and supervision of research.

. If both the complainant and the defendant(s) are members of the academic and/or non-

teaching staff of the University, during the duration of the investigation and enquiry, and
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even after such an enquiry if the defendant is found guilty, the defendant shall not write
the Confidential Reports of the complainant, if she/he is otherwise so authorized for the
period specified by the competent authority.

d. If witnesses named by the complainant and the defendant(s) are members of the
academic and/or non-teaching staff of the University, the defendant shall not write the
Confidential Reports of the complainant, if she/he is otherwise so authorized for the period
specified by the competent authority when the enquiry is in progress and even after the
conclusion of the enquiry, if the defendant is found guilty.

e. If the defendant(s) is an outsider, the defendant shall not be allowed to enter the campus
when the enquiry is in progress, except for the purpose of attending the present enquiry
for the period specified by the competent authority. If the defendant is found guilty, he may
be debarred from entering the University campus.

f. If the defendant(s) is a resident/service provider, the defendant shall not be allowed to
enter the campus when the enquiry is in progress, except for the purpose of attending the
present enquiry for the period specified by the competent authority. . If the defendant is
found guilty, he may be debarred from entering the University campus.

9. Notwithstanding the above, the university may lodge a complaint straightaway with the
police in respect of any act amounting to an offence under the Law.

10. The University shall maintain confidentiality in matters concerning complainants and
persons against whom the complaints are made, in instances of sexual harassment, in view
of the extreme personal sensitivity of issues involved. This shall in no way preclude any
statistical report of such incidents as may be required by any local or state agency.

11. The contents of the complaint, the identity and addresses of the aggrieved woman,
defendant and witnesses, any information relating to the enquiry proceedings,
recommendations of the Committee, and the action taken by the University under the
provisions of these rules may be withheld as per relevant provisions of the Right to
Information Act.

12. The earlier administrative ordinance 8 stands repealed and replaced by this new
ordinance
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TO CONSIDER AND APPROVE THI ENHANCEMENT OF IMMEDIATE
RELIEF (RECOVERABLE) FROM RS.150004 TO RS.25,0000 TO FAMILY
OF GOVERNMENT SERVANT WHO DIE WHILE IN SERVICE

The Minizstry of Finance, Government of India has conveyed the amendments to
compendium of Rule &) in its Office Memorandum No PN 12{1W20-16-ELL{A),
dated 20t June, 2018 (eopy enclosed) that the amount of advance which may
granted under Bule 79 shall nol exceed Rs.25,000/- (Rupees Twenty Five
Thotsand 'nﬁljr] relaling to amount of advances to the families of Government
Servants who die while in Servics with effect from 20 June, 2018 and the cases
where the advances have already been sanctioned nesd not he reapened (Earlier,
the amount has been enhanced to R 15.000/- from Rs 8,000 vide EC Reaolution

No.2010.103.06 of Pondicherry University),

IMMEDIATE RELIEF ]
Dept of BExpenditure, | Sanctioned‘earlier | Enhanced Fondicherry University
Min. of Finance OM No. (in Hx.} [in RBs.) EC Resolulion Mo,
F:No. 26(1)EV2009, MNo.2010.103.06, datad
dated 15.10.2009 S000F | 15,9007 | 57 42010
FM.12{13/20-16-E11{A), :
dated 20.06. 2018 L0000 | 2R ==

Aceordingly, the Pondicherry University has decided {o implement the order as
per OM NoF.N.I2(1Y20-16-EIT(A), dated 20% June. 2018 of the Mimstry of
Finance and to enhance the Tmmediate relief to H_-,-'_EE.Jﬁ!]w..

The Tmmediate Relief is recoverable from the terminal benefits payable to the

family,

Subimitted for information of the Couneil,




EH 1120 t6Ena)
Tovemment of India

Miresdry of Finance
Bopenmend of Expenditurg
EIA) Pranch
Horh Block, Naw Dl
200%™ hma_ X8
Difica Memorandum
Sub;  Grant of Advance -.ﬂ.rnﬂr:rmmt ko Fuls 20 of Compendion of s on
 Advancas to Covemmant Sarvanis,

of Compendivm of Rules on Advances — Rude 80 - releling o Amount of
Advanoes 1o tha amilies of Govammant Servanis who iz white in Servips,
are ret3inad and amended, g per Bttached anpexurg.

2 These onfers wil take effect frvn the dasa af isste of this Otfics
Mamorandum. The cases whem ha advanoss have Mready boen sandiancg
Biad not be reopened,

3. in e far as gemons senng In Incfian Audit and Acosums Depavtment
are cohcamad, Bese arders Esue in consultation with tha Comptrolar and
Audiler Cenennl of India.

A AR the Minisires! Depanments are requasted to biing the amendments”
W Bt nolice of 54 its atlached and subordeate ofioes for el ferkrmriation,

Hinedl wesmion of thls Offlon Manraandum is emclosad. -
e

(H. Anhati)
Cimctor
Ta

« Al ihe Minksties! Departinonds of e Govarmmneant of Indfa, ate
+  Copy [with usual rrimbor of spars copfes) fsewaried 1o CEAG LIPS
CRC. B8 per sEARTArd ondorsemiens s



AMENDOMENTS TO COMPENCIUM OF RULES ON ADVAKCES TO
GUAVERNMENT SERVANTS, 2005

Ruls B0, Amownt of Advonoa: Tha B of an advargg which Ry b
swamiad under Rule 79 shad pet avcesd Ra.25,000 (Ripoas Twanly Fiva
Franrsand only),
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MINUTES OF THE 137™ MEETING OF THE
EXECUTIVE COUNCIL HELD ON 24.02.2020

2020.137.11 TO CONSIDER AND APPROVE THE ENHANCEMENT
OF IMMEDIATE RELIEF (RECOVERABLE) FROM
R3.16,000 TO RS25000L TO FAMILY aF
GOVERNMENT SERVANT WHO DIE WHILE IN
SERVICE,

Approved.




20308702

TO CONSIDER AND APPROVE ENHANCEMERT OF EX-GREATIA

PAYMENT (NON-RECOVERABLE) OF RS.10,000/- T 20,000~ TO THE
FAMILY OF DECEASED EMPLOYEE OF THE UNIVERSITY

The Executive Council has approved the enhancement of ex-gratia of Rs 10,000
Irope Rs.2,500/- wide 1tz Resolution 2007.74, dated 200092007 towards funeral

expenses to the family of deceased employee from the year 20417,

== = FX-GRATIA PAYMENT N
Sanctioned earlier i
Pondicherry University BEC Resolution Mo, e (Exizting)
{im B=) tin Rs}
No.2001.122, dated 20.11.2001 2,5001- =
Mo 2007.74, dated 20.09.2007 2,500/ 10,000

It iz observed from the day-to-day expenses that the amount of ex-gratiz of
= 10,0000 15 very meager and insufficient to meet out the actual funeral related
expenzes. Accordingly, it 15 proposed to enhance the payment of px-pratia from
Bs.10,0000- to Rs 20,000/ (Rupeez Twenty Thousand only) towards the funeral

expenses of the family of deceased employee. The cases where the payments have

already been sanctioned need not be reopaned.

Submitted for consideration of the Council.




PONDICHERRY UNIVERSITY
PUDUCHERRY

MINUTES OF THE 137™ MEETING OF THE
- EXECUTIVE COUNCIL HELD ON 24.02.2020

TO CONSIDER AND APPROVE ENHANCEMENT OF
EX-GRATIA PAYMENT (NON-RECOVERARLE) OF
R5.10,000~ TO 20,000 TO THE TFAMILY OF
DECEASED EMPLOYEE OF THE UNIVERSITY. :

202(,137.12

Approved.
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Hated J0° Angld, 2z
OFFICE MEMORANDUM

Subject; Payment of Immediate rilict to family ofap emplovee who dies
while in service in cash rog.

Al e i T Gae, SEPVIIE O ey erde phowee Ry 3000 1o Sliamic
elc. arg 1o be mage by eI b s gved peyment advicec ter civas eradit b
thitr bark scendets srrnrtilsnor sl fle AmrrrtmE . n | Beceipts anz
Pavmeca’, Rules, T9A3

2 In orser o PO masEleate fe it lermes ol [{upe Fu Ancd HY ol
Lompendinr ol Ryay or A B 0 T LTI et T Srrvatis, M03 g
eXIEdIiLEY 2x poseible 16 the o'y meTiier 0 ERE BOVern Y ert ervant whe
Hes ' osery e, the wracecrde o il deon, Bl o Miristres /epertmonts
e permitted o draw aad gishy se o o bl a7 el i sy v e
from Tracrest o from other SEURLRE o My diawing menoy srem the Rark, DO
bl ewsre adjustiieny o Wby advamse against the merears of zav and
alizwances, pave sala=y, dsaeh LSty Balarse of GRFACPE or any pther
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W PAGS under their conteal fy idadmat o et hedesnesy aiing.
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ANNEXURE

Name of University;: PONDICHERRY UNIVERSITY

Whether University has framed
the CRR of non-teaching staff
{Yes/No)

Yes

If yez whather CRR has been
approved by Competent Authority
(az per provision contained in the
Act/Statues of the respective
University)

Yes

IF ves please give the details of the
approval and provide a copy of the
SaMme

CRR, 2019 has been ratified in the 141%=
Executive Council vide Hes No. 2021,141.28
dated 22 12,2021 (ENCLOSURE).

DEPUTY REGI'@IUTR (ADMN.)




EnclioSues

/ 1Tt =
E'I]El 141, EE

'I"'D EATIFY THE ACTION TAKEN ON THT_'. RE’\TLHL]J CADRE RECRIUTTMENT
RULES-Z01% POR NON-TEACHING & OTHER ACADEMIC PO3TS

The Mectings of the Recruiiment Rule Heview Commitiee wers held on various dates ie.
ZAIL2006E 24.11.2018, 20.08.2019 & 20.08.2019 and tho Cedre Recruitment Rules, 2015
were drafied. The drafi Cadre Recruitment Rules-2018 were kept available in the
Ragistrar's Secretariat inviting suggestionzfcomments from the stakeholders wvide
notificatyon deted 23082019, Subssguently tho same was hosted in the University
website vids notification dated (R I1G201% inviting suppestions’ commaents on or before

221020014,
Meanwhila, the Executive Counecil in its 1350 Mesting vide any other Ttem No.3 doted
F_ _1‘". L 17.05:2019 i i 3 g e Hﬁ.l:ull'_mﬂ,_ﬂuiﬂ
90"') add by the ' itsted fio — : ;
eeking i "'-'5:! il for ratif P;.]m ﬂ:la Ex-a::utm I.'.h:-unt!l i ite lﬂﬁ‘h
Fﬂ;l -.E {_Ma-anng uudar a:un.u I!-akf.-n rep-url {E]_Nu 3]- d.ntu& 1400 ll:l El:l-:l,ﬂ haz teken nota :ﬂ

Further the Recruitment Bule Beview Committes in %5 meectings held on
26 & 24.11,2019 and also 16 & 17.12.2012 (Annexure-D{a)) considersd suggestions
camments recetved from the stokehclders and has recommended q:'h,a]:geg whepevar
requirad in the deaft Cadre Recruitrment Rides-2019 for Non-Teacking & othar Academis
posts and finalized the Cadra Raceuitment Bules-2019. The Committes nlse recommaonded
to include two scparate provisions under the relavent clause for providing one time
exetpiion from the pre-requisite condition of qualifying written test / skill test as follows:

1) for those candidates whose remaining service is more than ope yvear and lesa than 3
vears and are sonsidered for promotion immaedistely after notification of the
recruitment rules and are found eligpible for promotion under these rulse their
promoticn shall be subject to the eondition that they should pass the reguired test
within a period of 12 months frem the date of their promotion, failing which they
will be deemed to be revolied to their criginal posts and

2 all persons whoss remeining service from the date of conduct of DPC, till the date of
their retirement is one year or less, subject to their qualification and elipgibility,
otherwise in terms of merit, ability, pood conduct and senicrity, shall ke axemptad
from the candition of qualifying in the test.

However, these relaxations would not be apphcable for filling up of vacencies under
Limited Dapartmental Competitive Examination (LDCE) quota.

The Vice-Chancellor has approved, the above minutes an 50.12.2018 and accordingiy the -
revised Cadre Recruitment Eules-20 1!]I wag hosted in the Un{'l.n:r:lt_'p wehsite vida :
motification dated 30,12.2018, i s o

s : o il i

Further the Vice-Chancellor has also apgraved Hmﬂudm:u.s in the Cadre Recruitment
v s Ruleas, 2018 for various Non-Teaching and othe, Acodemic pestz and accordingly the
' Eul]mng amendmenis were notified vide netification dated 06-10-202F (Annezure-

- W)

PN B -
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e 13 - @ualificarion & Experienge [Peoo.dviiil of CRE, 2018] wel.
05-10-3021

13.  The Eduantional gualification shall bo in the formal pattern of 104 2+ 5+ £,
Provided that this condition of 104+2+3+2 pattern of formal education under

these rules shall apply anly for direct recruttment and oot for prometion.
Amendment to Rule 30 - Prabation [Pe oo (xwiill of CRE, 2018] w.e.f (6102021

30.8 Provided that the imcumbents those promated under the CER, 2010 with
relaxation of educational quebifiestionsfechnics] quelibeatione under 32.3 or
LOCE daferved conditicre undar 32,4 or prometed withoat deparimental test
or skill test as provided under 325, for & period of B years, they ehall be
required to successfully undergo 2 training programmes during the period of
protration. The peried of training =hall be stipulated from time to time.

Amendmens w0 Bule 32 - Powoy to relax [Pgaoo (s of CRE, 2019) we £ 06-10-208]

52 9 Provided that the eduentionaltechnical qualifications pregscribed for promotion
wndesr CRR, 2019 shall apply ooly after 5 years and the educationalftechnical
qualificatione prescribed for promotion in the pre-revised Recruitment Rules
for the post shall apply for a peried of § years as 8 one time measure.

82.4 Provided that wherever LDCE promotion i2 a method of promotion under thess
riles (CRRE-2019, such LDCE methed of promation shall be deferred for a
period of § years and during such period of b years the percentage of poats
earmarked for LDCE promotion shall also be filled up by promotion subject to
fulfilling conditions stpulated for promotion as in 32,3,

325 Provided that wherever departmental tost or skill test has been preseribed for
promotion under these rules, such tests shell be deferred for 3 pariod of B

VEarE,
ii. Under Schedule-l :
Amendments i Recrujtment Rules of posts;
Deputy Beglstrar (S1No.8 pg.np. 11l of CRE, 2019) w.e.f 20-10-2020:
.M Existing CRE, 2018 Amandmants
6 | Age limit for dimest reorits 60 Yemis B0 Yewrs fur Dirszl Recruiimess,

Edicotsnal anil ather
gualif-arions yegaded for dicecl
Ferirunis

Hl Nise

3 A Materds Degres wich atlenst 55% o

marks ar 5 cgabvolens grade inoa yoint
seala  whitevey gradizg eysism =
FedLirmeiedd .

vears of  Experice s
Lecturesfbasisbond  Prolssmr  in the
Aeplemin Laval- 3 snd ‘sleee with

@i Aggietard  Tegnebrar o8 IB an
poarrnlent pasl

i

EErHrivcon in Eduatisnal Adminlstration
AdirrmislenlEn j ; toch
i Curigarsble saperonce & Fiseneeh
Cempareble ecperanes  In FPesearch Eeabligbmendn  smd 1 o6 obbir
Establishmemix - asd ¢ or obler [netitelines ul Higher Edutsion
Instidutions of Highar Bduoation. ¥,
ety ] Five yeard ol admini ebrative expenance

GE W ears (ar !EEQI_.'!L'uE
Eseentind Gualifinatinn:

Masier's Dvgres with stlenrt 36% of
mirha oF Ksequivaient grado in a paink
muli  whorover greding myetem 5
[uThzsmnind z

e yenrg of experisson me Asalsgant
Prafeszor in the Arademic Laval-10 and
aheve with scpacisnes in Bducdilonal

sl Samdesmt R-l'.;ian.r o In am
miqrvalent paal,
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Mesirnkblo :

1

Eagacrichis m  the ATVaN af
Bl him et § By pmsima tion [ Acs damic
i Fisanes' Planzing and Dev=logrmant
Faue hdga of Compater Applicatima

Fhe wearsnf admint =tracbee snsdriants
¥E Mrrigtank RBagiitaar- ar in am
egaivnlaik pas in Cowt dhubanomens *

Banking Tl Dt e
Dergarrinslwn 4le,

Diesirablie

i. Experiercs B the  Eress o
Eripbimhmeany ¢ Earsinatien |

Acwdemir { Flnenss! Flanning aed
Dl oponind,
K:mlw];q.hld'{'urupﬂnlﬂ]!l‘dhﬁnl

H.He Existing CRE, 2013 Anmendments
"B, | Agu EmiE fse Birect pecriics A0 Tears #0 Years for Direct Tiecruiment,
56 Vears for Dhaputatian
=} Edsatinnl mnel Teher |3 & Watier's Degree froes  receprared | Essential Gualifinstion:
pealifoatione megeirsd for et Pamereiy woth st least 25% of marks | Moeers Dages with atleasl G55 mrtoy or
recruite or its  equisalent grade  whersesr | it squivalent prade of B iz ths TGO sevan-
grading sysiem i folloeed. paarr semle from a recoginised Uskvarzity,
B AL Jeast 5§ wyears’  experisnoe in
superylsmy level i Admini ¥ | Dpalrahi
Esiablishmest ¢ Fipanee! Flanning & i Five yuams ssparissce iz Adminibioalio
Dwelipment | Exsmination | Aoadamis ! Aorgqunbe J Framingtios ms Becties
of tha Vniverety = the leveld = T, OiMear e ln on equivaleond peet s Got, )
Edwmatipoal / Erssmcch Iestilotipn
Dgsbralie Enswledpe of Corspubar Aptoremoss | Deemed  J Dalance
Applidatione LI Orgarization aic.
L Oons o lwdga al Camjprater
Application
.M, Existing CRE, 2018 Amendments
%, | fge Gk o draet baeriolie B Taarm Maximum BB Yuars
% Eduratianal end wiber | Essaxtial & Ezgeniial Qualificacisn:
qunlificstione equired for direst | L MEAS E/M.Tochl aquivalent with o MEAM.EM. Techd squivalenl wilh
Tacruibs ak Jeart 55% of marks or #requivalant mt leagt 355% of marks or ik equivalenl
grmda of I wheosvar applicaiin greds of B whennver upploable.
i % years of experencs ol Adsiskant ii. & yeans ol speiced A Askitent
Profacsny lewsl, aut ol which, a Prefassanlaclenar vl
peirdream of tan years in Eacemant
melnied artrbes, Dizsarubla:
Degirakls : i PhDu
[ ii. Experiands @8  Humess  Resosre:
fi. Ewperiénzéd as Human Fesiuroe Meniger in nepoied orgenizatioe
Mnmegar i repubed arpanizatinn. iii. Shrald be dysamie wits sxsalling
ifl, Fhowld ba i with  ecellemd eommusications  akdlls &  Publis
csmnpiinikstinon  dkille & 2 Puablle BltEine
Falalssna. . Candidotes oalected throagh
1 Ceniral’Siate Memating Apencis ruch
. _ am BRUTIREE
e w Hoewhdge of English, Hindi £ Temil
y wi Twn years En plicersend  pelabad

activiben
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Section Officer (BLI00GL1L e lGen dpd TIE, 2018) w.ef 06-10-2021;

. Existing CRE, 2013 Amendments
T | Mlothaed af Peerotiment, wheckor by | BGAL By Direcl Resruilmemt il by Direct Reorsrmnd gy Deoulation
dicect recr@tment or by promotion
of hy degpulabontressfr  snd | B by Transten ubpsd b gealilyiog | 25975 by Fomotion sobjec b qualiing
pesveniage of the vacancien in be | daperimeats] eel, Bisg which by Limiled | departmontal sl Miing which &y Linkod
Hliled by veriows mathads, Degarimarial Campetitive Esaminadimn Teparimerds] Campsbilive Examinalion
2336 by Lissdied Depertmmnial Compesiines | 265 by Limitod Departreental Competitize
Emminaton, fiilfrg which by dirsel | Emmingtion,  fallng wioch by diced
TEFUE Tk s enk
Il |In cesa  of reccuitoesds by | Prsmetlon: Doty [ndieldualy with e minlom 5
g o lpad dapulstiondiraastar, | Prom Bsmar Assistant Sedistical Ascistant | yeard of regular_sersice in the level cof
radey fram which | with & ininimum 5 veirs of reguier service | Senige Asvelant & Eguivalent b Tavab is
prmdiselilepulnlifraacfir b b | S guiee-oding 4 Cepdsats degres any_rempsisd Usiseaeky ¢ Autonomeg
nds Body | Guan Deperimens o Qranpdestion §
N BILE. . | Puhis Eeer Usdonaking sod Pesessing
Aneng the Senlur Assietant ¢ Statesicsl |y g feadion preseribed wnder SN0
Asgistist worling in the eabe of LeselG
with mrinlmum peried of § yesn' meulsr | Promotios: )
strvice In the2edie Frem Bensar Asslolar Sopiienlea] At
with & minhmum & yeass of repubar servicos
and poasessing 6 Gredunis Sepres,
LOCE:
Awmorg the Ssnice Assistant ¢ Statistics]
fumistant warking #n the malo of Leval£
with minGsass paded of 3 weass' segulae
servicn i thi cadie
ng, 17 of G 148 211
S.Hn, Existing CRE. 2018 Amendmants
i} Mehiad of recruitmenl, | 50% by Drirect Racruitmers. 50AL by [ibrect Recroibment | hy Blemgletion
::rﬁﬂ:;mrmrmﬁm or by 363% By Promesion weljact. to qualifying the
o arc) | 257% e Promation sshject ta qualifiing the | ill tect. failing which Iy Limiued
- wll  tasi,  Failfmy which by Limated | Degevimental Competitive  Fxaminatios
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5% by Limitad Departrantal Competithei | Ezaminstion, [ailing ‘which by direst
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Exmmeting Pramotiom

Frem Persenal Aesislania wilh | Froin Pegeonal HAemdiatanis with
& yeary reguiar service in Ll 8. i years' rapaiar sarvics in Laval 6.
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Brecutive Engineer (SLNo.28 peno.38 of CRR, 2015) w.e . 06-10-2031:

B Nuo. Existing CRR; 20189 Amendments
K] Metkhed od recridimant. | 505 by Divert Heorudmant Failimg The post zhall ba Glled-sp by Dipoct
whether by divec recrudtment | wiich by Deputation Recruitment and promolion io the matio
or by pmmetien  or by | 805 by Prometion (siling which by of 1:1 failing which by dagputntion
depntationlsanslar and | Dirs Beciuiboeni
percentage of the varnes ts
by filled by varimsy methods
i 5 ~1-2027 .
BN Existing CRE. 2019 Amendments
] Feriod of Probatien, i any Twa yeams for Divedt Keeriitment Twa Faars
BMa, Existing CRE, 2015 Amendments
g | Ferod of Probation, if any Twa yeirs for Dipset Recrajls T years

Bubmitted for ratificationfapproval of the Exesutive Couneil,




PONDICHERRY UNIVERSITY
PUDUCHERRY

MINUTES OF THE 141<t MEETING OF THE
EXECUTIVE COUNCIL HELD ON 22,12.2021

2021.141.28 TO RATIFY THE ACTION TAKEN ON THE
REVISED CADRE RECRUITMENT RULES-201%9
FOR NON-TEACHING & OTHER ACADEMIC
POSTS.

Ratified
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PONDICHERRY UNIVERSITY
PUDUCHERRY
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MINUTES OF THE 135™ MEETING OF THE
EXECUTIVE COUNCIL HELD ON 17.05.2019

2019.135.03 TO CONFIRM THE MINUTES OF THE 13470

EMERGENT MEETING OF THE EXECUTIVL

COUNCIL HELD ON 20.02.2019,

Approved,

f
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PONDICHERRY UNIVERSITY
PUDUCHERRY

MINUTES OF THE 136TH MEETING OF THE
EXECUTIVE COUNCIL HELD ON 10.10.2019

ANY OTHER ITEM:

» Under Action Taken Report (SLNo.3): Draft Codre
Recruitment Rules notified calling for remarks from the
stakeholders, UGC will be apprised of the revised
Recruitment Rules after approval,



